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LEADING ON ESG MATTERS AT EDP 

At EDP Group, we remain committed to transparency 

indicators. These have become business imperatives. 

promote the most recognized reporting standards and 

 

funding. This quarter, EDP Group seized on the 
increasing appetite for these instruments, and issued 

The stakes have never been higher. It’s time to go 

Group continues to reinforce its market status as a 

Social

share, communicate and inspire about gender diversity.

Governance

Key Highlights
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provided the opportunity for open and transparent 

the Energy Transition, and through this cen-

Environment
At EDP Group, we are proud to be at the forefront of 

governance perspective.

Rui Teixeira

here. 



ESG PERFORMANCE AT A GLANCE

TARGET

INDICATOR UNIT 9M21 9M20 2025 2030

gCO2/kWh 167 134

00
kt 242 186 30

~100

118

0

30ENVIRONMENT

SOCIAL

GOVERNANCE

Female Overall
Accident Frequency Rate3 

Employee Engagement (top tier company)2

Fr 1.81 1.51

ESG & equity linked compensation for Top Management4 
Female on Leadership 

Cybersecurity
Top quartile in ESG rating Performance6 

.
bitsight rating

.
810

Scope 1 & 2 Emissions Intensity
Revenues aligned with EU taxonomy 1

Renewables Generation

Total Waste
Coal Installed Capacity 

Revenues aligned with the EU Taxonomy increased 

generated 

2 emissions

 

Accident Frequency rate

within our service providers. EDP continues 

females representation stood at 26
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    SFDR indicator
M  high performing organizations 

780 Keep advanced5

1.55 <1



OPERATIONAL HIGHLIGHTS COMMITTED TO A RENEWABLES PATH

Hydro Coef cient (%)

Portug
pain
raz  

Renewables Index (%) 
4

Electricity distributed (GWh) 

Portug
pain
razi

Clients connected - supply (#th) 

Portug
pain
razi

Total Energy consumption

Total Renewable consumption (GWh)
ue  

E ectricity 
-generated non-  renewab  energy

Total Non-Renewable consumption
ue  

E ectricity 
Energy consumption intensity (MJ/€)

Installed Capacity (MW)1,2 

Electricity Generation (GWh)

26,849 MW 24,429 MW

Renewables

Coal

Other

Gas

9M20 9M21

45,890 GWh 43,166 GWh

Renewables

Coal

Other

Gas

9M20 9M21
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9M21 9M20

28 301 25 062

27 154

9

23 911

9
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NEW SERVICES HIGHLIGHTS COMMITTED TO DRIVE NEW CLIENT SOLUTIONS AND SMARTER NETWORKS

Client satisfaction 1 % n.a. 79%

Customers with Sustainable Services 4 % 14.9% n.a.

CO2 savings downstream 1,5 ktCO2 n.a. 1 413

Energy Efficiency

Energy Services Revenues / Turnover 2

Energy Efficiency Services Revenues 

UNIT 9M21 9M20 Δ %

% 9,4% 8,1% 17%
€ m 270 172 57%

Distributed generation 
Distributed solar (As a service & Transactional)6

Portugal
Spain
Brazil
US & Other

MW 217 61 256%
MW 54 29 83%
MW 28 8 244%
MW 33 22 47%
MW 102 n.a.

E-mobility

Light fleet electrification

Electric charging points 3

Clients with electric mobility solutions 

% 12% 10% 19%

# 2 906 1 320 120 %

# 38 747 15 187 155 %

Smart Meters 

Portugal
Spain

# m 3.8 3.1 24%
# m 1.4 0.7 104%

Electricity Grid Losses
Portugal

Spain

Brazil (São Paulo)

Brazil (Espírito Santo)

% 8.4% 8,8% -4%

% 4.4% 3.5% 25%

% 8.3% 8.6% -4%

% 12.7% 13.0% -2%

1. Annual Indicators refer to 2020YE; 2. Energy service: Services provided under energy supply, installation of more efficient and/or building retrofit, and sustainable mobility, 
which generate revenues for the company; 3. Includes public, private and charging points inside EDP facilities; 4. Sustainability Services concept aligned with EU taxonomy. 
Excludes Health Insurance, Fatura Segura and Gas Certification. Includes only B2C electricity clients; 5. CO2 avoided by carrying out efficiency improvement measures that 
lead to a reduction in customer consumption, as well as measures to replace energy sources with other less CO2-emitting ones, namely replacing fossil fossils with renewable 
energy sources or sustainable mobility; 6. Total capacity contracted YTD, including inorganic capacity. 

5.
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Greenhouse gas emissions (ktCO2eq)
Scope 1 & 2 Emissions Intensity (gCO2/kWh) 167 134 25%
Scope 1 GHG Emissions 6 651 5 545 20%
Scope 2 GHG Emissions1 494 540 -9%
Scope 3 GHG Emissions2 n.a. 11 572
Avoided emissions 17 446 18 937 -8%
Air quality (kt)
NOx emissions 5.62 3.68 53%
SO2 emissions 8.90 2.95 201%
Particulate matter emissions 0.92 0.64 43%
Water management (103m3)

Total freshwater withdrawn 10 531 7 227 46%
Total freshwater consumed 9 442 6 575 44%
Coal & Waste management (t)
Total waste disposal 200 855 128 160 57%
Total coal combustion waste disposal (%) 18 216 2 872 534%
Average waste recovery rate 89% 96% -8%
Hazourdous waste 4 909 3 895 26%
Environmental Matters (€ m) 
Investments 61.7 43.0 43%
Expenses 181.9 167,4 9%
Environmental Fines and Penalties (€ th) 19.5 3.0
Vegetation management3 13.9 11.1 26%

548%

92% 95% -4%

)

57% 60% -5%
74% 71% 3%
5% 5% 3%

2 66% 58% 19%
4 0.71 0.67 6%

ENVI ONMENTAL HIGHLIGHTS COMMITTED TO A C ECONOMY

here

-54% (vs. 2015) Scope 1 
& 2 Emissions Intensity

1,180 MW Coal 
Decomissioned YoY

with EU taxonomy 
in 9M21

9M21 9M20

Scope 1 & 2 Emissions Intensity

361

157

F F ATION 
PLEASE CHE

SIT PO T 1. Scope 2 emissions according with GHG Protocol based location methodology. 2. Annual Indicators; 3. Vegetation 
manaement includes CAPEX and OPEX. 4 y’s annual GHG emissions (Scope 1 and Scope 2), 
expressed as metric tons of carbon dioxide equivalent (tCO2eq) emissions, divided by revenues for the corresponding 
year, expressed in millions of euros. 

269

2015 2018 2019 2020 1H21 9M21

232
131

167

6.

UNIT
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SOCIAL HIGHLIGHTS COMMITTED TO PROVIDE A FAIR AND SAFE WORKPLACE

UNIT 9M21 9M20

Employment 

Emp oyees #

ema e emp oyees
ema e Ma e xed sa ary x

Emp oyee Engagement n.a.
Emp oyee Enab ement n.a.
Emp oyee Turnover
Absenteeism

Training

Tota  hours of training h

Emp oyees with training
Direct training investment € th

Health and Safety
Accidents with ost workdays EDP #

Accidents with ost workdays contractors #

ata  work-re ated in uries EDP #

ata  work-re ated in uries contractors #

equency rate EDP r

equency rate contractors r

Tota  recordab e in ury rate R r

Tota  recordab e in ury rate EDP R r

Tota  recordab e in ury rate contractors R r

Social Investment
ene ciary Entities #

EDP vo unteers #

EDP time used in vo unteering h

Tota  Investment € th

    SFDR indicator
Sustainability Report. 

Report. 

Energy

10M€
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GOVERNANCE HIGHLIGHTS COMMITTED TO THE BEST PRACTICES

General and Supervisory Board 
Approved on the General Shareholders' Meeting on the 14th April 2021
Reduced number of members from 21 to 16

Shareholder’s
Meeting

Board of the 
Shareholder’s 

Meeting

Remuneration 
Comittee of the GM

Executive Board of 
Directors

Environmental and 
Sustainability Board

General enad 
Supervisory BoardStatutory Auditor

USA business Affairs 
Monitoring Comittee

Corp. Govern and 
Sustainability 

Comittee

Remuneration 
Comittee

Financial Matters 
Comittee

3

3

5162

5753

5

Gender
Diversity

Female
38%

Male
62%

Independence

Non-Independent
44%

Independent
56%

ELECTION OF THE MEMBERS 
OF THE GSB (1/2)

ELECTION OF THE MEMBERS 
OF THE GSB (2/2)

ANNUAL REPORT 
OF THE GSB

Corporate Entities
Corporate Bodies
Other Statutory Bodies

Environmental,
Climate Change

& Social | 4

General 
Supervisory 

Board thematic 
skills

Control &
Compliance | 4

Ethics, 
Governance

International
Experience | 11

Energy /
Utilities | 9

Accounting,
Auditing

& Finance | 10

Digital, IT &
Cybersecurity | 1

Risk Management, 
Health & Safety | 2

Strategy,
Capital Mkts
& M&A | 14

Human
Resources | 6

Independent, diverse and experienced General Supervisory Board with a strengthened cohesion
Full-time and independent Chairman 
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GOVERNANCE HIGHLIGHTS COMMITTED TO THE BEST PRACTICES

Miguel Stilwell d’Andrade
(CEO)

Miguel Setas

Ana Paula Marques

REN
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Rui Teixeira
(CFO)

Vera Pinto Pereira

Gender
Diversity

Female
40%

Male
60%

Age
Diversity

50-55
20%

40-44
20% 45-49

60%

Board
Tenure

0 to 2
years
20%

8 years
or more

20%

3 to 7
years
60%

Executive Board of Directors 

Reduced number of members from 9 to 5
Approved on the Extraordinary General Shareholders' Meeting on the 19th  January 2021

ELECTION OF THE 
MEMBERS OF THE EBD
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GOVERNANCE HIGHLIGHTS OVERVIEW OF THE REMUNERATION POLICY

performance

Emissions reduction

Long-term
KPIs

performance

Indicators

Short-term
KPIs

Performance in customer satisfaction index

 Budget

 Budget

 Performance measured during 3 year period

New Remuneration Policy aligned with Best Practices
Approved on the General Shareholders Meeting on the 14th April 2021

CORPORATE 
GOVERNANCE

EBD REMUNERATION 
POLICY 2021 - 2023SUSTAINABILITY REPORT CODE OF ETHICS

TARGETS

TARGETS

Mininum
Remuneration

Maximum
Remuneration
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DIGITALIZATION & INNOVATION HIGHLIGHTS COMMITTED TO DRIVE TRANSFORMATION  

DIGITALIZATION UNIT 9M21 9M20

Global Global Cybersecurity bitsight rating 810 780 4%

Digital Customer Selfcare Interactions % 71% 55% 29%
Business Electronic Invoices % 38% 46% -17%

Assets & Operations Predictive Maintenance1,2 % 65% 71% -8%
Enterprise Digitalized Processes % n.a. 82%

Digital Data & Technology Systems in the cloud % 58% 44% 32%
Enablers People & Organization People w/ digital training % 77% n.a.

Headcount in Collaborative 
Initiatives1  
  

% 22% n.a

INNOVATION

Innovation Total investment (TOTEX)  € Mn 56 33 72%
Team Employees  #FTE 323 222 45%

Investment Ongoing investments VC # 37 29 28%
Portfolio VC investment € Mn 4,5 2,20 83%

VC investment cumulative € Mn 37,5 34.1 10%

Hydroelectric Power Plant a Floating PV Plant (5MWp) and a Battery Storage System (1 MW/2 
MWh). Alqueva will become a living laboratory, which will test the complementarity between 
dispatchable (hydroelectric) and non-dispatchable (photovoltaic) renewable energy production 
sources as well as long-term (pumping) and short-term (batteries) energy storage solutions, all 
integrated on the same interconnection point to the national transmission network. The 
development of this Hybrid Power Plant will allow the experimentation of innovative mechanisms 
for the combined management of multiple resources of different technologies, aiming for the 
dispatch of a portfolio capable to provide optimal results on energy markets. This will serve as a 

. M
M
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88/100 nd

4.2/5 T

71/100

B/D--A+ n.a.

22.5/100 n.a.

AAA/CCC-AAA T

n.a.

n.a.

Apr

Apr

RATER SCORE RANKING 

De

Jun

De

De

ov

LAST ASSESSMENT

rd

ESG RATINGS COMMITTED TO EXCELLENCE 

A/D--A+

A/D--A+

(TOP QUARTILE IN ESG 
RATING PERFORMANCE)

(TOP QUARTILE IN ESG 
RATING PERFORMANCE)

(TOP QUARTILE IN ESG 
RATING PERFORMANCE)

(TOP QUARTILE IN ESG 
RATING PERFORMANCE)

(TOP QUARTILE IN ESG 
RATING PERFORMANCE)

(TOP QUARTILE IN ESG 
RATING PERFORMANCE)

For more information on EDP’s 
sustainability performance 

please visit our website

For more information on on 
indicators please visit our 

online glossary 

Changing Tomorrow Now
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sustainability report and our ESG DAY page available in our website


