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This document is an unofficial and unaudited version of the EDP Group's official accountability document, submitted at the CMVM website on March 4th, 2022.
Notwithstanding, it corresponds to a faithful [interactive*] copy of the aforementioned financial information reporting system, which can also be found at EDP
Group’s website under name "Annual Report - Unofficial Version - Unaudited". In case of discrepancy, the official financial information submitted to CMVM on

March 4th, 2022 prevails.

This Report

The Annual report of EDP — Energios de Portugal, S.A.
(“EDP”), which incorporates a chapter regarding Corporate
Governance, is prepared in accordance with the provisions
set out on Portuguese Companies Code and Securities Code
and in compliance with the provisions set out on CMVM'’s
Regulations no. 4/2013 and no. 5/2008, concerning Corpo-
rate Governance and Disclosure Requirements of the publicly
traded companies and under the terms of the Corporate
Governance Code of the Portuguese Corporate Governance
Institute, revised in 2020. The financial statements presented
in the report are prepared in accordance with the Internation-
al Financial Reporting Standards (IFRS), adopted in the
European Union. EDP Group has opted to anticipate the
reporting of the annual financial report under the European
Single Electronic Format (ESEF). Thus, under the combined
terms of articles 29°G and 29°L of the portuguese Securities
Code, the documents included in this Annual Report were
prepared in the ESEF Format and in accordance with the
specifications provided for by the Commission Delegated
Regulation (EU) 2018/815 of 17 December 2018, and in
accordance with the subsequent amendments, also taking
into account the guidance provided by the European Securi-
ties and Markets Authority (ESMA) through the updated
version of the ESEF Reporting Manual. Pursuant article

508°-G of the Portuguese Companies Code, in the wording

introduced by Decree-Law no. 89/2017, dated 28th July, EDP

publishes autonomously the Sustainability Report, in which it

will be included sufficient information for understanding the

evolution, the performance, the position and the impact of the

Group activities regarding the following questions: environ-
mental, social, referent to employees, to gender equality, to

non-discrimination, to human rights respect, to corruption

combat and to bribery attempts. Additionally, EDP publishes

a set of reports available at www.edp.com:

e Annual Report of the General and Supervisory Board;

e Sectoral reports, in particular: Ethics Ombudsman’s
Report, Safety Summary and Stakeholders’ Report;

e Annual and sustainability reports of the companies
EDP Espafia, EDP - Energias do Brasil and EDP
Renovdveis;

e Sustainability Report, which endorses the issues
set by GRI methodology and explains the relation
between organizational processes and material
issues for EDP’s activities.









CHANGING TOMORROW NOW

We are creating a new energy on the planet.

More inclusive. More shared. Greener.

Promoting renewable energy on a worldwide scale.
Using the power of wind, sun and water,

to be all green by 2030.

Accelerating decarbonization, to achieve carbon
neutrality. Investing € 24 billion in the energy transition.
Duplicating the capacity in solar and wind power.
Betting on new technologies, such as green hydrogen.
Leading the way in sustainability indexes.

It’s in our hands. The only one who changes the world,
is whoever can change himself, the one who finds

the will, the knowledge and the action.

Because this is our storuy:

To always discover
a nhew ambition.
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= Message from
the Chairman

Dear Shareholders and Stakeholders,

In the future we may look back on 2021 as a turning

point for the planet. The energy sector remains at the

heart of a myriad of challenges, from the fight against climate
change to supply chain disruption, volatile energy prices,
rising inflation and an enduring pandemic - a warning for

all to properly plan an orderly enerqgy transition.

COP26 turned up the volume on the climate conversation. Political support from both sides of the Atlantic added momentum,
contributing decisively to the acceleration of decarbonization. It was good to see further commitments within the EU Fit for
55 packages as well as EU Next Gen funds, in addition to progress towards the implementation of the infrastructure bill in
the US. Alongside these important steps forward on climate, the broader theme of stakeholder capitalism stood firmly at the
top of the agenda. As the lines between life and work continue to blur, worldwide attention turned to think more flexibly
about the way we work, support and develop our teams.

The world faces unprecedented challenges and we need to collectively rethink how to live and preserve our planet.
At EDP, we've answered this call to action by leading from the front on the global energy transition.

The last twelve months have been transformational for EDP. In February 2021, we unveiled our strategic plan for 2021-2025,
which is very clear in its ambition: an accelerated and sustainable growth strategy, enabled by an organization that is future-
-proof, offering ESG excellence and superior value to our shareholders.

Our bold and ambitious investment plan of €24 billion by 2025 will be mostly dedicated to Renewables, but also to Networks,
Client Solutions and Energy Management.

The plan implies an additional 4 GW deployed yearly in renewables, with zero weight of coal on revenues by 2025 and
carbon neutral (scope 1 & 2 emissions) by 2030 - our all-Green landmark. Our focus in networks will be in continuing to build
a strong asset base maximizing asset value through smarter grids, investing more than €3 billion until 2025. We will also be
investing in Client Solutions to scale up our footprint in decentralized solar generation and electric mobility, and exploring
new services with a clear focus on efficiency and end-to-end digital transformation. Within Energy Management, we will
leverage our distinctive 20+ year track record and expertise to create value, monetize flexibility and reinforce the origination
of PPAs. We will invest in new growth avenues, namely offshore wind, renewable hydrogen and storage, and commit to
€2 billion in innovation and digital transformation.

We've reached the end of 2021 stronger and more global than ever before, now present in 28 markets across Europe,
North America, Latin America and Asia-Pacific, following the agreement of the acquisition of Sunseap in Singapore, the
largest distributed solar player and top 4 solar player in South-East Asia. EDP is now growing in 4 continents, and we are
proud to be the third greenest utility in Europe.
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We've worked hard, and this has paid off. Our renewables portfolio is now at secured capacity of 8.4 GW, following the
record installation of 2.6 GW additions in 2021. At EDP, over 75% of generated energy comes from renewable sources,
showing real progress in decarbonizing the company portfolio, not forgetting the closure of our historic Sines coal power
plant in Portugal.

A key pillar of our strategy remains geographical and business diversification. In that respect, 2021 was a year of many firsts:
we entered Hungary and Chile and consolidated our presence in Asia; we commissioned our first wind farm in Greece and
we inaugurated our largest wind project and solar array by capacity in the US - where EDPR is now the third largest producer
of renewable energy; we started the construction of a major renewables’ project in Colombia, and we inaugurated the largest
ever photovoltaic project to be developed, built and operated in Brazil. In offshore, we achieved remarkable milestones
through EDPR’s joint venture with Engie (Ocean Winds), entering Poland, awarding a 400 MW PPA in the US, and, in the UK,
commissioning our 950 MW Moray East wind farm, the largest offshore project in Scotland, and being awarded a 1GW
project at the Caledonian seabed. We have innovative projects in generation advanced at pace, including a floating solar
project at the Alqueva hydro power plant and the development of a pipeline of hybrid projects (sun and wind).

The networks business continues to deliver against our strategy with the successful completion of the Viesgo integration in
Spain, the investment in transmission in Brazil including in the transmission company Celg-T with a portfolio of 756 km of
networks and 14 substations, and the asset rotation transaction comprising the sale of 3 transmission lines in Brazil. In
Portugal, we've successfully re-branded our networks’ business and delivered our grid modernization and operational
excellence plan.

Within client solutions, we are investing and growing in the solar distributed generation market —in 2021 we've contracted
417 MW in Europe, Brazil and US, and acquired a 194 MW portfolio in Asia. In electric mobility we are building close partner-
ships and contributing to a broader public charging network.

Green hydrogen is clearly emerging as an opportunity thus we launched our dedicated hydrogen business unit and enginee-
ring competence center, aiming to invest in projects that will guarantee 1.5 GW of capacity by 2030. We've made the
WBCSD (World Business Council for Sustainable Development) H2Zero commitment together with 27 major global
companies to accelerate the technology development and production. This year, we've also furthered our efforts in storage
and will soon start construction of our first co-located storage facility in the US, while evaluating storage projects supported
by strong fundamentals across our markets.

Across the group, we've revised our ambition and operating model of our global innovation platform to foster project’s incuba-
tion through internal development, partnerships and ventures, as we increased our start-up Ventures target up to €100

million by 2025. Our efforts to accelerate the group’s digital and technological transformation are progressing through the

active development of a new multi-cloud strategy, strengthening cybersecurity approach and deepening agile adoption.

In 2021, we've further strengthened our financial base with €2.8 billion of proceeds secured in asset rotation transactions
agreed and €2 billion in hybrid issuance. We've earned a long-term corporate credit rating upgrade to “BBB” by Standard &
Poor's Global Ratings and Fitch Ratings as well as a Positive Outlook from Moody's.

EDP’s results showed resilience and the ability to maintain sustainable growth by achieving a recurring net profit of €826
million representing a 6% increase year-on-year in a critical context of record high power prices, supply chain disruption and
inflation resurgence. A strong operational performance of our renewables and networks segments and a > €30 million
nominal opex reduction enabled us to deliver a recurring EBITDA of €3,735 million representing a 7% increase year-on-year.

It was a real moment to see EDP ranked in 2021 at the top as the world’s most sustainable electric utility by the Dow Jones
Sustainability Index. Also, EDP Brazil ranked first in the corporate sustainability index of the Brazilian stock exchange.
We've been fully committed to further advancing climate action within the group, with our partners and participating in
global efforts, addressing external barriers on the pathway to net zero societies in international forums as the High-Level
Dialogue on Energy and COP26, and joining relevant initiatives promoted by WBCSD, SEforALL and the UK COP26
Presidency. Furthermore, plans are advancing in the Just Transition and we are transforming our coal sites in Iberia (Sines,
Barrios, Puente Nuevo, Abond and Soto) in green energy hubs, comprising hydrogen, renewables and batteries projects.
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Our commitment to ESG goes far beyond EDP’s decarbonization credentials. In 2021, we revised our social impact strategy
establishing fair energy transition as the overarching global community investment theme. We are supporting the launch
of ‘solidarity solar communities’ pushing forward the sharing of energy between neighborhoods. Furthermore, we have
celebrated the 10th anniversary of our Volunteering Program, which touched more than 1.7 million people, through the
commitment of more than 40 thousand volunteers since its inception.

At EDP, we maintain our strong commitment to the 10 principles of the United Nations Global Compact, to build a more
sustainable world, aligned with the values of respect for human rights, employment, environmental protection and the
fight against corruption.

| truly believe that our success rests on our people — they are the cornerstone of our distinctive portfolio strategy and
growth. We have put our full effort behind the attraction and retention of talent, continuously working on well-being
programs to provide a meaningful experience for our teams. | am pleased to say that in EDP our people demonstrate high
levels of commitment and pride towards the company, above the overall market.

I'd also like to highlight our commitment to gender diversity and equality. EDP has been recognized, once again, by the
Bloomberg Gender Equality Index for its efforts to support gender equality. We're leading by example with a 40% female
participation in EDP’s Executive Board of Directors as we continue to make progress towards our target of 30% female
representation by 2025 across the group, both in overall representation and in leadership positions.

Finally, we continuously ensure that we follow corporate governance best practices and always aim at delivering the best

interests of our stakeholders. We promote a culture of best ethical and compliance principles and have launched a dedica-
ted health and safety corporate area, specialized in security policies and the mitigation of human, environmental and

economic losses. In 2021 we have improved our decision-making processes to promote as much as possible efficiency,
agility, and increased delegation and trust in our teams, paramount to the company’s current growth path. In April,
shareholders approved a new composition of the General and Supervisory Board, part of EDP’s dual corporate governan-
ce model, with 16 members, of which 9 independent, a strong and varied professional track record, and diverse in gender

and nationalities, providing valuable supervision and counsel in what was a demanding year for EDP.

EDP’s Executive Board of Directors completed its first year of leadership and | am proud of what we've achieved, with
resolute focus on the delivery of our strategic plan, doing our best at all times to lead by example. Together with EDP’s
General and Supervisory Board | know we are ready and fully committed to drive EDP throughout a promising path ahead
leading the energy transition.

Finally, | would like to emphasize, on behalf of the Board of Directors, how grateful we are to our global team of over 12,000
employees. EDP’s achievements would not have been attained were it not for their contribution and dedication — especially
during another year of pandemic, struck by uncertainty. We also thank our external stakeholders around the world — sharehol-

ders, customers, suppliers, regulators, partners and local communities —, for their trust on our mission and journey.

Personally, | am looking at 2022 with great expectations. | remain committed to creating superior value for sharehol-
ders and other stakeholders and | can assure you that EDP will continue to pursue the call to build a better future for

the prosperity of mankind.
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— Our year

11.1. Main Events

18 JANUARY

EDP reached an agreement
to acquire 85% of a distributed
solar platform in the U.S..

10 FEBRUARY

Launch of the external
campaign Changing Tomorrow
Now and also of the internal
program to mobilize the
organization to fulfill EDP’s
strategic commitments.

12 FEBRUARY

EDP enters Hungarian market
with a 50 MW solar PV project.

23 FEBRUARY

EDP distinguished as one of
the most ethical companies in
the world, by the Ethisphere
Institute.

24 FEBRUARY

EDP presents its strategic plan
for 21-25 with two key
environmental commitments:

- Coal-free by 2025

- 100% green by 2030.

21 JULY

EDP enters the UK onshore
market with a 544MW Wind
and Solar portfolio.

15 JULY

EDP's most ambitious target
was recognized by the Science
Based Target initiative - reduce
specific CO2 emissions by 98%
by 2030 (vs 2015).

S0 JUNE

EDPR enters Vietnameses
market with 28 MWac solar
PV project.

28 MAY

EDP enters the Chilean
market with a 628 MW
wind and solar portfolio.

06 APRIL

Inclusion of EDP in the
S&P Clean Energy Index.

116 MARCH

S&P Upgrades EDP to “BBB”
with stable outlook.

03 MARCH

Completion of the ABB and approval
by EDPR BoD of a capital increase
proposal of c€1,5 Bn.




14 OCTOBER 25 OCTOBER

EDP Brasil acquires CELG EDP Brasil announces program

Transmission Business. for acquisition of treasury
shares and hydro disposal
process.

03 NOVEMBER

EDP establishes growth
platform for APAC through the
acquisition of Sunseap.

09 NOVEMBER

EDP with relevant presence at
COP26 with the announcement
of a new commitment to invest
1.5 GW in renewable hydrogen
until 2030.

15 NOVEMBER

EDP recognized as the world’s
most sustainable electric utility
in the world - highest
classification ever in the Dow
Jones World Sustainability Index

02 DECEMBER

EDP is one of the 50 most
influential utilities in 2021 -
Top by the World Bench-
marking Alliance (WBA).

. | 28 DECEMBER

T
EDP completes asset
, rotation deal of transmis-

sion lines in Brazil.

30 DECEMBER

EDP completes asset rotation
deal of a 200 MWac solar
project in the US.




1.1.2. Key Metrics

FINANCIAL DATA

EBITDA NET PROFIT?

31%

28&/4

0,21€

——  ome
3,950 M€

3,723 M€

3,504 M€ 3,735 ME

2020 2021 2020 2021

1 Opex/gross profit (%)
. Recurring?®

NET INVESTMENTS?

1 Net profit per share (euros)
. Recurring#

NET DEBT

Lo
-0l
X

3,3x
2,9 M€ 2,9 M€ —

2020 2021 2020 2021
1 Adjusted net debt/EBITDA (x)

1 Gross investments in renewables (B€)

1 - Net profit attributable to EDP equity shareholders. 2 — considers capex of EDP group, organic financial investment €414M (31 Dec 2020: €806M) and asset
rotation -€1,356M (31 Dec 2020: -€1,678M). 3 — Non-recurring adjustments in 2020 -€446m including (i) EBITDA contribution of 6 hydro plants in Portugal and
Castejon CCGT and B2C supply sold in Dec-20 (+€153m) (i) net gains related to portfolio reshaping (+€277m), (i) HR restructuring costs and other HR-related
items (-€53m), (iv) costs related to Sines shutdown (-€18m) and (v) regulatory issues in Brazil and Portugal (+€87m); Non-recurring adjustments in 2021: €12m,
including (i) the one-off gain on the sale of our 50% stake in the energy supplier CHC in Spain to our partner CIDE (-€21m), (ii) cost with Sonatrach agreement
(€17m) and (jii) HR restructuring costs (€16m) 4 — Adjustments and non-recurring items impact at net profit level: In 2021 -€169m, including (i) impairments,
mostly CCGTs in Iberia (-€164m), (ii) acquisition of debt in minority stake in Spain (+€36m); (jii) provision on competition authority penalty (-€33m), (iv) gain from
CIDE disposal (+€21m), (v) debt buyback prepayment fees (-€19m), (vi) HR restructuring costs (-€10m); In 2020 -€21m including (i) the adjustment of net gain
and net profit contribution from disposals (-€384m), (ii) impairments and provisions (€269m, mainly thermal in Iberia), (iii) liability management costs (-€55m),
(iv) regulation related items and other (€18m) and (v) HR restructuring costs (€22m).
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w TRANSMISSION

162 KM

Operating network (km)
-49% vs 2020

1,252 KM

Under construction network (km)
+11% vs 2020
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1.1.2. Key Metrics

ESG DATA

ENVIRONMENT <

sociAL (3

GOVERNANCE E

INDICATOR

Renewables generation

Recovered waste

Specific CO2 emissions

Assets certified by ISO 14001
Coal installed capacity

Revenues aligned with EU taxonomy

Investments in environmental matters

INDICATOR

Employee engagement (top tier company)
Employees

Female employees

Total hours of training

Employees with training

Accidents at work with employees

Accidents at work with suppliers 1

INDICATOR

Female employees
in management position

Cybersecurity

ESG & equity linked compensation
for Top Management

Top quartile in ESG rating performance

UNIT

%

%
t/GWh
%

GW

%

€M

UNIT

%

%

UNIT

%

rating bitsight

1 - Workers who are not employees but whose work and/or workplace is controlled by the organization.

2021 2020
75 74

78 86
164 146

90 94

2 2

63 58

88 67
2021 2020
X )
12,236 12,180
27 26
337,295 273,873
100 100
21 17

132 M5
2021 2020
26 25
790 800

) '

) )

A

+1 p.p.
-8 p.p.
+12%
-4 p.p.
(074

+5 p.p.
+32%

A

(0)74
+1 p.p.
+23%

0 p.p.
+24%
+15%

A

+1 p.p.
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EDP Group Profile

1.2

1.21. Who We Are

EDP is a multinational utility vertically integrated and present throughout the whole value chain of electricity and in the activity of

gas supply. Over its more than 45 years of history, EDP has been cementing a relevant presence in the world energy panorama.

Highlighting its renewable energy portfolio, it is well positioned for the challenges of the energy transition.

TRANSMISSION

GENERATION

In the transmission the energy generated
is delivered to the transport network,

in the value chain

ivi

Generation is the first act

of the electricity sector. Power plants transform
the various energy sources into electricity. These

ich
and which then channels the energy to the

distribution network. In EDP Group th

wh

energy sources may be of renewable or non-renewable

In EDP Group, the energy produced from
renewables sources represents 75% of a total of 61 TWh.

origin

growing

25 GIWW

Installed capacity

Transmission network
under construction

Capacity under construction

100% renewable
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SUPPLY

In the supply activity the distributed energy arrives at
the supply point and is sold by the supplier. Through-
out the electricity and gas value chain, supply is the
closest activity to the customer and responsible for
the relationship with final consumers. EDP Group has
been focusing on developing new solutions for
customers responding to new challenges of the
energy transition.

43.500 €1.285k

Clients with electric Revenues from energy
mobility solutions efficiency services

R

DISTRIBUTION

In the distribution activity the transported energy is channeled to the
distribution grid. The distribution network allows the flow of energy
to the supply points. Electricity distribution networks are composed

of high, medium and low voltage lines and cables.

EDP Group has made major investments in the modernization of its
network such as the increase in the number of smart meters installed.

378,155 KM

Network Distribution Smart meters
overhead lines
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1.2.2. Where We Are

EDP is present in 20 markets and 4 continents
counting with 12,236 employees.

3

3
N
)}

Belgium + ™~ 0
Hungary 4 2 7
Greece A& 228
conada A 26
usA 4 R 887
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Conventional generation

Renewable generation
Transport

Distribution

Offices

o)
41 Employees
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1.2.5. How We Are Organized

BUSINESS AREAS

EDP operates through 3 business areas that allow it to
position itself as a leader in the energy transition.

OF GROUP'S EBITDA

OF GROUP'S EBITDA

OF GROUP'S EBITDA

28

OF GROUP'S CAPEX

OF GROUP'S CAPEX

OF GROUP'S CAPEX

|
AAy N1 7

RENEWABLES

Key growth platform

{11

NETWORKS

Portfolio stabilizer

O
A~ dil
CLIENT SOLUTIONS &
ENERGY MMIANAGEMENT

Hedging portfolio and growth
in new downstream






1.2.3. How We Are Organized

SHAREHOLDER’S STRUCTURE

2.02% 2.42% 5.16%

Bank of America Corp. Norges Bank Canada Pension Plan Investment Board

0.48%

EDP (AccGes proprias)

2.19%

Sonatrach
Qatar Investment Auth.
Amundi

Oppidum

7.38%

Blackrock, Inc

19.19%

China Three Gorges

49.06%

Remaining Shareholders

GOVERNANCE

EDP's governance structure is based on the dual model and consists of the General Meeting, Executive Board of Directors, General and
Supervisory Board and the Statutory Auditor.

The separation of management and supervision roles is embodied in an Executive Board of Directors, which is responsible for the
management of the company's business, and a General and Supervisory Board, the highest supervisory body. The dual model of
corporate governance in place in EDP has allowed effective separation of the company's supervision and management in pursuit of
EDP's goals, interests and its shareholders, employees and other stakeholders, thereby contributing to achieving a degree of trust and
transparency necessary for its adequate functioning and optimisation.

Furthermore, this model has proved appropriate to the company's shareholder structure as it allows supervision by key shareholders on
the General and Supervisory Board.
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EDP CORPORATE BODIES

Miguel Stillwell d'Andrade Miguel Nuno Simdes Rui Manuel Vera de Morais Pinto Ana Paula Garrido
(CEO) Nunes Ferreira Setas Rodrigues Lopes Teixeira Pereira Carneiro de Pina Marques
(CFO)
Renewables Networks Client Solutions & Energy Management Renewables
— Jodo Luis Ramalho de Carvalho Talone  — Miguel Espregueira Mendes Pereira — Helena Sofia Silva Borges
Chairman Leite Salgado Fonseca Cerveira

China Three Gorges (Portugal), Pinto

— Dingming Zhang Sociedade Unipessoal, Lda.

China Three Gorges Corporation — Sandrine Dixson-Decleve

— Felipe Ferndndez Ferndndez —_7ili Shao

— Shengliang Wu

China Three Gorges International DRAURSA, SA. —_ Luis Maria Viana Palha da Silva
Limited — Fernando Maria Masaveu Herrero
— Ignacio Herrero Ruiz — Jodo Carvalho das Neves
China Three Gorges (Europe), S.A. — Maria del Carmen Ferndndez Rozado
—LiLi : ;
China Three Gorges Brasil — Laurie Lee Fitch
Energia Ltda. — Esmeralda da Silva Santos Dourado
— Pricewaterhouse Coopers & — Aurélio Adriano Rangel Amado
Associados - Sociedade de Alternate Statutory Auditor

Revisores de Contas, Lda.,
Jodo Rui Fernandes Ramos
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= Changing Tomorrow Now

1.3.1. Business Model

S304d04 13IXHVYIN
SH3IATOHIANVYLS

RESOURCES EDP

FINANCIAL A global energy
¢ €11,6 MM financial net debt company, Ieadlng the

: ¢ €32 MM cash energy transition to create

o €14,0 MM equity superior value.

INTELECTUAL

¢ £103 M investment in innovation/R&D
e Brand

e Partnerships

PHYSICAL
e £21,1 MM property, plant & equipment

e 25 GW installed capacity

(20 GW renewable)
e Shop network M

TRANSMISSION
NATURAL
e Renewable resources: wind, hydro
and solar

e Non-renewable resources: gas, coal

GENERATION

® &

HUMAN l \
DISTRIBUTION
e 12,236 employees

e Suppliers

SOCIAL
e £21 M donations

e Suppliers
e Business partners SUPPLY
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OUTPUTS IMPACTS

NATURAL NATURAL
e 176 tCO2/GWh emissions e -51% of specific emissions reduction S1+S2
e 54 GWh energy consumption (vs 2015)
o Waste and water management e 5TWh saved energy by customers
(since 2015)

e Preservation of biodiversity

HUMAN s H UN AN

e 12,236 employees of which 27% women e Promotion of diversity and equal opportunity
e 28 hours of training/femployee e Promotion of employee skills development
e Employees 46 nationalities e Promotion of occupational health and safety

e Promotion of employee satisfaction

SOCIAL =———————————ssssseeeeesss— SOC|AL

e €23M volunteer investment e Reputation and recognition

e 11,307 hours of volunteering time e Promotion of social investment

e 994 beneficiary entities e Promotion of customer satisfaction / customer
experience

e Promotion of an ethical culture
e Supplier development

FINANCIAL ———— |\|ANCIAL

e £657M net profit e Minimizing financial risks
®-27% TSR e Debt reduction
e Debt management

INTELECTUAL = |[\|TELECTUAL

e Innovative products and services e Promotion of innovation and research

e Knowledge generated e Promotion of the adoption of sustainable
consumption behaviours

e Leveraging generated knowledge

INFRASTRUCTURE = |\IFRASTRUCTURE

e Quality and efficiency of energy supply e Ensuring the quality and efficiency

e 61 TWh energy produced and 84,9 TWh distributed of energy supply

« Incidents with third parties e Promotion of safety of facilities and
equipment
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1.8.2. Vision, Values and Commitments

34

VISION

A global energy company, leading the
energy transition to create superior value.

COMMITMENTS

SUSTAINABILITY

We assume the social and
environmental responsibilities that
result from our performance thus
contributing towards the development
of the regions in which we operate.
We avoid specific greenhouse gas

emissions with the energy we produce.

We ensure the participatory,
competent and honest
governance of our business.

CLIENTS

We place ourselves in our

clients’ shoes whenever

a decision has to be made.

We listen to our clients and answer
in a simple and clear manner.

We surprise our clients by
anticipating their needs.

PEOPLE

We join conduct and professional
rigour to enthusiasm and initiative,
emphasizing teamwork.

We promote the development of
skills and merit.

We believe that the balance
between private and professional
life is fundamental in order to be
successful.

RESULTS

We fulfil the commitments
that we embraced in the
presence of our shareholders.
We are leaders due to our
capacity of anticipating and
implementing.

We demand excellence in
everything that we do.

HUMANIZATION

Building genuine
and trusting relationships
with our employees,
customers, partners
and communities.

VALUES
SUSTAINABILITY

Aiming to improve
the quality of life
of current and future
generations.

INNOVATION

With the aim
of creating value
in the many areas in which
we operate.



1.3.3. Stakeholder Mlanagement

Stakeholder management has been a strategic priority for EDP
for many years, anticipating the growing openness of compa-
nies to society, to meet the increasingly demanding ethical and
transparency standards.

The engagement with several stakeholders has also gained
increasing relevance in the business world as part of the ESG
criteria (Environment; Social; Governance), and as these
metrics become more important to the investor community and
society in general.

A clear proof of EDP's consistency and commitment to this
strategy is its international recognition as ‘a top performer’, for
the fifth consecutive year, in the Stakeholder Engagement and
Policy Influence criteria of the Dow Jones Sustainability Index.
EDP remains committed to preserving the excellence achieved
in this areq, constantly seeking to listen to its key stakeholders,

adapting and improving its procedures, and incorporating
different visions into its action plans.

As a result, in 2021, and for the first time, the company carried
out a global and integrated study among several stakeholder
segments in the regions where it operates, with more than
5,000 respondents. This exercise allowed EDP to assess stake-
holders' global perception towards the company and its role in
leading the energy transition, as well as establish a baseline for
future corporate reputation assessments, following its Strate-
gic Update presented to the market in February 2021.

The adoption of best practices in stakeholder management is
an essential condition to ensure the delivery of consistent and
sustainable results. This is also in line with EDP’s commitment
to ESG excellence and attractive returns, as presented in the
Strategic Update.

EDP GROUP STAKEHOLDER ENGAGEMENT POLICY

Understand

> Include > Identifiy > Prioritise

- We have dynamically and
systematically identified the
Stakeholders who influence and
are influenced by the Company.

- We analyze and seek to
understand stakeholders’
expectations and interests in the
decisions that impact them
directly.

Trust

> Transparency > Integrity
> Respect > Ethics

- We believe promoting
trust with our stakeholders
is crucial to establish
stable and long-term
relations.

- Our relationship with
stakeholders is based on such
values as transparency,
integrity, and mutual respect.

Communicate

> Inform > Listen > Understand

- We are committed to promoting a
two-way dialogue with Stakeholders
through information and advisory
activities.

- We listen, inform, and respond
consistently, clearly, accurately and
transparently to stakeholders in
order to build close, strong and
lasting relationships.

Collaborate

>Integrate > Share
> Cooperate > Inform

- We aim to work with stakeholders
to build strategic partnerships that
collate and share knowledge, skills
and tools, thereby promoting the
creation of shared value in a
differentiated way.
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= Global energy trends

Fighting climate change: an unprecedent challenge that requires efforts
from everyone

The World is facing an unprecedented challenge, which requires global coordination and efforts from all countries to reach
the so-called “carbon neutrality” by 2050, which will be needed to limit the increase in global temperature by 1.5°C com-
pared with the pre-industrial levels (Figure 1). Reaching this goal implies the inversion of the trend of the last century of
successive increase in greenhouse gas emissions (GHG), while at the same time world population is expected to increase by
2 billion people, the world GDP would more than double and access to energy should be given to the whole world population
(as of today, 770 million people still lack access to electricity)'.

FIGURE 1: GLOBAL CO; EMISSIONS BY SCENARIO, 2000-2050
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Source: International Energy Agency, World Energy Outlook 2021

In recent years there has been a strong increase in the global commitment to fight climate change, being estimated that,
after the new pledges taken in the COP 26 Glasgow Summit in November 2021, almost 90% of the World’s GDP is produced in
countries that have already established, or are in the process of establishing, a target to reach carbon neutrality. Some regions that
have defined targets for carbon neutrality until 2050 include the European Union and the United States, while other coun-
tries defined targets for after 2050, as it is the case of China and Brazil (2060) and India (2070).

What does it take to reach carbon neutrality?

Several studies have been conducted about how to reach carbon neutrality globally, at the most cost-effective way. The
results show consistency in the main trends of the energy sector, that include: the decarbonization of the energy consump-
tion, namely through energy efficiency, behavioral change and electrification; the decarbonization of energy production, by
heavily investing in clean technologies, namely renewables for electricity generation and hydrogen production, bioenergy
and the deployment of storage technologies. The comparison of some of the main indicators from these studies can be seen
in Figure 2.

! Data from the International Enerav Aaencv



FIGURE 2: CO; EMISSIONS VS. % ELECTRIFICATION VS % RENEWABLES IN THE POWER SECTOR IN
SEVERAL STUDIES FOR 2050
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It is worth noting that several tools for decarbonization must be used in an integrated way, to reap all the synergies, at both
environmental levels and regarding the management of the energy systems. For instance, the electrification of demand must
be accompanied by the decarbonization of the power generation mix, to maximize environmental benefits and also to allow
the increase in flexibility provided by the additional demand to manage renewables’ intermittency.

To be able to secure the most benefits from these clean technologies, it is also necessary to invest in the enablers of the
energy transition, which include the networks of energy and the digitalization of the value chain.

It is important to ensure that the green transition occurs in parallel with the so-called “Just Transition”, which is set on the
principle of not leaving anyone behind — the benefits of carbon neutrality should be shared by everyone. Therefore, the just
transition includes access to energy to all citizens and the creation of mechanisms to protect the most vulnerable citizens to
the economic and technological disruptions that are inherent to the climate transition.

Decarbonize the energy demand

Reducing energy consumption, through the use of more efficient appliances and/or change in consumer behavior, is one
of the drivers with the highest potential to reduce emissions. Worth noting that electrification is one of the key instruments
to decarbonize energy consumption, as it allows to simultaneously reduce energy demand and increase the penetration
of renewables. Several studies point that, to reach climate neutrality, the share of electricity in global final energy demand
should be raised from the current 20% to around 50% by 2050 (Figure 2).

Today, there are already in the market highly efficient technologies, and economically competitive, to satisfy the energy
demand needs of households and businesses. Some of these technologies are already sales leaders in their respective
segments (ex: led lamps), while others are still in the early stages of the adoption curve (ex: electric vehicles, heat pumps).

It is interesting to note that, already in the last decade, there was a significant improvement in the efficiency of energy uses,
highlighted by the strong reduction in energy intensity indicator (calculated as the ratio of energy demand / GDP), which has
improved by almost 20% in the last decade in the World, and which explains the decoupling between economic growth and
energy demand that is already observable, namely in developed countries.

Decarbonize the production of energy

The energy transition requires that most of the energy demand that today is based on fossil fuels being replaced by clean
sources, namely through renewables. To reach the 1.5°C target, a complete transformation of the mix of energy demand will
be needed: while today fossil fuels represent around 80% of the primary energy consumption, by 2050 this figure must be
lower than 25% (and combined with Carbon Capture and Storage). On the other hand, by 2050 renewables must represent
around two-thirds of the primary energy demand (Figure 3).



FIGURE 3: PRIMARY ENERGY DEMAND IN THE WORLD, IN THE NET ZERO SCENARIO
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The power sector should be the one with the highest contribution to the share of renewables, as in this sector there is a
set of renewable technologies that are already competitive and with plenty of growth potential. According to data from
BloombergNEF, during the last decade, the levelized cost of onshore wind decreased by around 60%, while the cost of solar
photovoltaic fell by 90%. The same source points that currently these two technologies are the cheapest source for new
electricity generation in countries thar represent more than two-thirds of the global population.

The scenarios that are consistent with carbon neutrality (Figure 2) show that the share of renewables in the power sector
must be at around 90% by 2050, compared with 29% by 2020.

The increase in the share of intermittent renewable generation in the power sector requires the use of technologies that
provide flexibility to the system, as generation and demand must match at any moment. In this package of flexible technol-
ogies, some of them are already mature and make part of the current electricity system, such as pumping hydro and
interconnections, while others are still in a growing stage, as it is the case of batteries and demand-side response.

The green hydrogen has been gaining an important role in the energy transition, given its potential to decarbonize sectors
where electrification is not technically feasible nor cost-effective, as it is the case for some industrial energy-uses (ex: steel,
cement) and heavy-duty freight vehicles. Worth noting that there are several ways to produce hydrogen, with electrolysis
(that uses electricity sourced from renewables) being the process that is more aligned with the decarbonization.

The enablers

For the power sector in particular, digitalization will allow a change in the paradigm to a more decentralized system, with
consumers having a more active role. Digitalization will also enable the management of energy demand, by automatically
adjusting the consumption from flexible equipment, such as electric vehicles and water heaters.

Furthermore, the investment in the expansion, digitalization and resilience of electricity grids is key to enable the energy
transition, as it will allow to accommodate the electrification of other energy uses, the integration of more renewables and
distributed resources, in parallel with the improvement in the quality of service and reduction of operation and maintenance
costs of the power grid.
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= Strategic Priorities

The world is facing unprecedented challenges and the impacts of climate change on economies and nature are at the centre
of the world's leaders’ concerns. Societies are coming together to prompt action from leaders to face this climate emergency.
The world needs to be transformed and the energy sector Is critical to enable a decarbonized planet.

At the same time that we are dealing with the energy transition, changes in society with growing digitalization and the
cultural change pressed by millennials, introduce new challenges and uncertainty, implying a proactive management of risks
and opportunities.

EDP is stepping up to the challenge and in the beginning of 2021 presented its strategic plan up to 2025. In it, EDP conveyed
its vision, the strategic pillars as well as the key initiatives and goals for the 2021-25 period.

Vision

EDP’s Vision is to assume the leadership of the energetic transition, ensuring the creation of superior value. EDP strategically
positions itself with a low-risk and cross-diversified resilient profile, creating distinctive conditions for the execution of a
strategy to create value in the face of the challenges of a context of low ecological footprint levered in sustainable growth.

Strategic Pillars

EDP's Vision remains as defined in the previous Plan and consists in taking the lead in the energy transition aligned with the
creation of superior value, based on 3 strategic pillars:
e Accelerated and Sustainable Growth:
e Step-up green growth
e Distinctive and resilient portfolio
e Solid balance sheet
e Future-proof Organization
e Global, agile, and efficient
e Talented and empowered people
¢ Innovative and digitally driven
e ESG excellence and Attractive returns
e ESG Reference
e Green leadership positioning

e Strong return visibility

In terms of accelerated and sustainable growth EDP will be stepping up in terms of the green growth to build a distinctive
resilient portfolio which can rise up and meet the challenges of climate change keeping the focus in maintaining a solid
balance sheet. This will allow EDP to accelerate investment and growth having a sustainable capital approach. We continue
to believe that the asset rotation strategy is definitely a key pillar in terms of our growth because it allows us to crystallize
value upfront and to recycle the capital back into the business.

The bet on a future proof organization will boost the EDP of the future. This enforces EDP's commitment to build a DNA for
the company that Is agile, global and efficient maintaining tight cost control. It Is key to have a talented and empowered



people that keep the company going forward. EDP believes that focusing on the right incentives for its workforce triggers
more innovation and it allows us to be a better company.

We will strive to continue an ESG reference and keeping attractive returns. EDP will continually reinforce Its green leader-
ship position targeting to be coal free by 2025 and carbon-neutral by 2030 and at the same time making sure that we are
delivering value for our various stakeholders. For this, It Is key to make sure we have a strong return visibility and deliver
good returns to the shareholders targeting EUR1.2 billion net income by 2025 and keeping the minimum €0.19 floor for this
period with the potential for an increase.

Sustainable Development

EDP’s vision also reflects its commitment to sustainable development, fully assuming a structuring role in energy, supporting
more balanced growth models from an economic, environmental and social point of view. This vision is mirrored in the Stra-
tegic Plans that reflects the company's commitment to accelerate the energy transition, while meeting the needs of its
stakeholders. Furthermore, the company is still maintaining its commitment in ensuring that its activity actively contributes
to 9 of the 17 United Nations Sustainable Development Goals.
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2.2.3 Strategic guidelines compliance 2021 - 2025

STRATEGIC AXIS OBJECTIVES TARGET 2025 STATUS 2021
- Step-up growth in - CAPEX in energetic €24Bn €3,2Bn
renewables, accelerating transition
ownership and asset
rotation strategies; - Gross aditions 20GW 2,6GW
ACCELERATED Focus investments Asset rotations €8Bn €1,4Bn
AND FOCUSED '
GROWTH on RES & Networks
in EU and USA; - EBITDA in 2025 €4,7Bn €3,7Bn
- Target a BBB rating in the - FFO / NET DEBT? >20% 21%
short term (maintaining
a sustainable leverage).
- Evolve organization to be - OPEX savings €100M €32M
more global, agile and like-for-like
efficient;
FUTURE-PROOF
ORGANIZATION - Strengthen focus in - TOTEX in digital and €2Bn €0,3Bn
innovation and promote a inovacgdo
digitally enabled organi-
zation.
- Step-up a green leader- - Coal-free? by 2025 0% 8%
ESG EXCELLENCE Zhrlepfsrc:;t:lzri]rl\nsscgd e Carbon neutrality* 0 t/GWh?® 164 t/GWh
AND ATTRACTIVE ' J
RETURNS by 2050
- Deliver a sustainable EPS
growth and an attractive - Net Profit? €1,2Bn €0,8 Bn
dividend policy. in 2025
- Minimum dividend €0,19 €0,19

per share

1- Recurring figures. 2- FFO/ND with a formula consistent with the methodology of rating agencies, considering EDP’s definition of recurring EBIDTA.

3- Coal installed caacity/total installed capacity. 4- Specific CO2 emissions. 5- Compensated residual emissions.
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STRATEGIC AXIS OBJECTIVES TARGET 2025  STATUS 2021 oDS
- Renewables generation (%); ~ 85 75 7
ENVIRONMENT - Fleet electrification (%); >40 13,2 7 v
- EV charging points installed (#). >40 000 3,804 7
- Revenues aligned with ~70 63 .
EU taxonomy (%);
- Scope 1 & 2 emissions
=~ 100 176
(gCO2e/kWh; 7
SOCIAL - Total waste (kt); 118 216 e y
- SDGs social investment (EUR 50 12 10
Mn);
- Top quartile in ESG rating _
rf v v
performance.
- Employee engagement (top tier v X 8
company);
- Female overall (%); 30 26 ) J
- Accident Frequency Rate; 1,55 0,92 8
GOVERNANCE
- Female on leadership (%); 30 25 5
- Top management ESG & equity Ny Ny -
linked compensation;
- Cybersecurity (rating bitsight). Advanced Advanced (790) 11

SUSTAINABLE
DEVELOPMENT

oaLs Bl
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= Risk management

Risk governance model

EDP Group follows a risk governance model based on the concept of 3 lines of defence internal to the organization, which
are complemented by an external fourth line of defence, external audit and regulation/ supervision.

For every line of defence there are clearly defined responsible bodies and forums for debate and decision, formally estab-
lished to materialize each line of defence at corporate and Business Units levels, avoiding duplication of efforts and/ or the
existence of gaps and promoting the cooperation and collaboration between different areas.

RISK GOVERNANCE MODEL OF 3 LINES OF DEFENCE

15T LINE: BUSINESS

(RESPONSIBILITY
FOR RISK)

2P LINE: RISK

(SUPPORT THE ANALYSIS
AND MONITORING OF RISKS)

3RP LINE: AUDIT

(INDEPENDENT SUPERVISION)

MISSION

AREAS INVOLVED?

RATIONAL

T Not exhaustive

Daily of running business, in-
cluding proactive management
of risks, aligned with estab-
lished risk policies.

BUs.

Corporate departments
(with decision-making responsi-
bility).

Who benefits the most from
risk should be the responsible
for taking it.

Support in the identification, analysis,
evaluation and monitoring of risk (to
support business).

Risk management (corporate and BUs).

Planning and control.
Compliance.
Sustainability

Given the (natural) incentive for busi-
ness to take risk, it is beneficial to
have an independent function spe-
cialized in risk.

Performance and coordination
of auditing exercises, seeking
the improvement of processes
of risk management, control
and corporate governance.

Internal audit (corporate and
BUs).

It is beneficial to have an in-
dependent entity responsible
for the verification and evalu-
ation of processes of risk
management and control.

Risk management is represented by the Risk Management Department at corporate level, as well as by several risk units
across the Business Units (lead by their respective risk-officer) that functionally report to the corporate Risk Management
Department, guaranteeing a fluid articulation and communication concerning key risk sources and mitigation actions.

In addition, Risk Committees are held at corporate level and in key Business Units, gathering top management and relevant
specialists for analysis, debate and advice on key risk exposures for the Group, respective limits and other mitigation actions.

A more detailed description about the intervening bodies in the risk governance model at EDP Group, as well as attributed
responsibilities, is available in the Corporate Governance Chapter, part |, section 52.



CORPORATE FUNCTIONS

EXECUTIVE BOARD

OF DIRECTORS

BUSINESS UNITS (BUs)

BoD BoD BoD BoD BoD BoD BoD BoD BoD BoD
RC RC RC RC RC RC RC RC RC RC
——> Hierarchical reporting ------- > Functional reporting

Key risks

EDP Group seeks to have a comprehensive perspective over the key risks it is exposed to, at strategic, business, and opera-
tional level, establishing processes to assure follow-ups and proactive management.

The year of 2021 continued to be marked by the COVID-19 pandemic and by high volatility in energy markets, especially in
the second half of the year. Risk management reinforced its importance, with an essential role in this disruptive context.

ILLUSTRATION OF TOPICS RECENT EVOLUTION/ EXPECTED
(NOT EXHAUSTIVE) IN SHORT - TERM
STRATEGY Surrounding e Geopolitical instability. A e Macro-economic uncertainty due to rising
context e Social and economic crisis. inflation and uncertainty regarding its per-

sistence and political, social, fiscal, and
monetary response.

o Instability in supply chains and, particularly
in the energy sector and in Europe, in-
creased exposure to geopolitical risks in
fossil fuel supply.

e Pandemic scenario expected in the short
term, with risk of containment measures
with relevant economic and social impact
(namely lockdowns) due to the emergence
of new variants. However, risk potentially
mitigated due to comprehensive vaccina-
tion plans.

e Strengthening of the political and social
commitment to renewable technologies,
with a direct impact on the countries where
EDP Group operates.

e Technological disruption.
e Change of competitive paradigm.
e Climate change.
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ILLUSTRATION OF TOPICS

(NOT EXHAUSTIVE)

RECENT EVOLUTION/ EXPECTED
IN SHORT - TERM

BUSINESS

FINANCIAL

FINANCIAL

OPERATIONAL

Internal strategy

Energy markets

Regulation

Financial markets

Credit and coun-
terparties (energy
and financial)

Liquidity

Social liabilities

Development/
construction of
physical assets

Investment strategy.

Relationship with stakeholders.
Corporate planning.

Fluctuations of pool price, commodities
and COa.

Volatility of the generation volume of
renewable energies (i.e., hydro, wind
and solar).

Volatility of energy consumption.
Changes in sales margins.

Changes in taxes and sectorial
charges.

Changes in tariff regimes of regulated
activities.

Legislative amendments.

Changes in regulations (e.g., environ-
mental/ climatic).

Fluctuation of interest rate.
Fluctuation of exchange rate.
Inflation.

Fluctuation of the value of financial
assets held by the Group.

A

Default of financial counterparties.
Default of energy counterparties
(contracts to buy/ sell energy).
Default of clients (B2B and B2C).

One-off insufficiencies of treasury.

Downgrade of financial rating (and
consequent rise of financing costs
and limitation of access to financing).

Capitalization of the Pension Fund of
Defined Benefit.

Additional costs with current and an-
ticipated retirements.

Costs with medical expenses.
Delay in commissioning date of assets "N\
(COD) and inherent loss of profit.

Deviations in the cost of investment
(CAPEX).

Communication to investors of a new stra-
tegic plan and strengthening of EDP
Group's commitment to renewable technol-
ogies.

Awarded the position of Global Leader,
with the best score ever among integrated
utilities in the Dow Jones Sustainability In-
dex.

Closure of Sines coal-fired power plant, in
Portugal, with 1.2GW.

Volatility and record prices in energy mar-
kets, with particular focus on Europe and
electricity and natural gas markets.

Exposure to supply risk in the natural gas
supply chain.
Rise of wind and solar renewable capacity.

Rise of hydro volumes risk in Brazil follow-
ing a year of severe drought.

Regulatory impacts in Portugal and Spain
withmaterialization in the results of the
Group.

Definition of a new regulatory period for
the distribution business in Portugal.

Rise uncertainty regarding inflation and in-
terest rates.

Key exposures to exchange rates

of BRL and USD.

Stabilization of the EURBRL exchange rate
during 2021, despite a potential increase in
uncertainty in 2022 due to the electoral cy-
cle.

Rise of credit exposures due to increased
prices in energy markets.

Rise of liquidity needs due to price hikes in
energy markets accommodated by EDP
Group’s conservative cash position.

EDP Group’s financial liquidity enough

to cover refinancing need beyond 2022.
Update of one notch of EDP’s rating by two
of the three main agencies and upgrade of
the outlook by a third, strengthening the in-
vestment grade status.

Comfortable capitalisation position with
lower risk of funding gap due to asset ap-
preciation and rising interest rates.

Increased instability and inflation in the
supply chain.



ILLUSTRATION OF TOPICS RECENT EVOLUTION/ EXPECTED

(NOT EXHAUSTIVE) IN SHORT - TERM
Operation of e Damages in physical assets - °® Maintenance of the relevance of risk of ex-
physical assets and third parties. - treme events impacting on electricity
 Malfunctions by component generation, transmission and distribution
or installation defect. assets
e Unavailability due to external °

events (e.g., atmospheric events).

e Technical and non-technical losses
of distribution grid.

Processes e Irregularities in the processes’ execu- -
tion (regarding commercial activities,
suppliers’ selection and management,

billing, etc.).
Human resources e Work accidents. = .
e Unethical conduct. e Ongoing of the COVID-19 pandemic,
o People management. namely with the emergence of new vari-

ants, and the need to ensure the health

e Relationship with unions and other
and safety of EDP employees and partners.

stakeholders.

Systems ¢ Unavailability of information - *® Maintenance of level of exposure (e.g.,
and communication systems. - large-scale cyber-attacks, date protection
e Integrity and security of information. directives) partially compensated by a con-

tinuous reinforcement of mitigation
measures (cyber range, SOC, cyber risk in-
surance, training sessions).

Legal, Compli- e Losses arising from lawsuits related -
ance and Ethics with tax, labour, administrative, civil,

or others (penalties, compensation

and agreements).

A more detailed description of each risk is available in the Corporate Governance Chapter, part |, section 53.

Besides closely monitoring key risks inherent to its activity, the Group maps key trends (at global and sectorial level) that
may be translated into threats and opportunities, and proactively develops adequate mitigation strategies. A more detailed
description of emerging risks is available in the EDP Group Sustainability Report.

Risk Appetite

The EDP Group is exposed to a number of risks due to its dimension and diversity of businesses and geographies in which it
operates, hence it recognizes risks as an integral and unavoidable component of its activity, both as threats as opportunities.

Acknowledging this fact, the Group establishes explicitly and implicitly its risk appetite for all internal and external stake-
holders, both at corporate and Business Units level, as well as for the various categories of risks, through a set of mechanisms:

e The periodical development and approval of the Group’s Business Plan by the Executive Board of Directors, which is
communicated to all stakeholders, and where key strategic orientations are set for the upcoming 3 to 5 years;

e Therigorous evaluation of risk related to investment and divestment opportunities proposed by the Business Units and
approved by the Executive Board of Directors, including the estimation of returns adjusted to risks vs. established
hurdles. This evaluation is supported by the opinion of the Investments Committee;

e The development of a wide set of risk management policies, both at corporate and Business Unit level, which establish
guidelines, methodologies of evaluation and exposure limits for key risks?;

e The periodical development of risk mapping exercises, based on objective, quantitative and comparable criteria, al-
lowing an analysis of the exposure to key risks, as well as the adoption of preventive treatment actions for excessive
exposure to risks (regarding the established tolerance of risk);

2 Including, among others, the Enterprise Risk Management Policy, the Risk Appetite Framework Policy, the Limits Structure of the Energy Management Busi-
ness Unit, the Financial Management Policy, the Counterparty Policy, the Insurable Risk Management Policy, the Occupational Health and Safety Policy, the
Information Security Policy, and the Principles, Structure, and Procedures for Crisis Management and Business Continuity.



e The establishment of a wide set of mechanisms for periodical reporting of key risks, at Group and Business Unit level,
thus allowing a regular monitoring of the evolution of actual and emerging risks, and comparison of the exposure to
different risk profiles within the established limits;

e The adoption of a risk governance model based on 3 independent lines of defence (business, risk/ compliance and
internal audit), which guarantees the implementation of the established strategies and alignment with risk appetite;

e The definition of an internal framework for risk appetite, approved by Executive Board of Directors;

e The periodic reporting to the EBD and GSB of risk indicators and limits aligned with the Group's strategy and perfor-
mance metrics.

The framework of risk appetite in EDP Group is structured around 4 pillars:

e The governance model identifies the key actors in the process of risk appetite and their responsibilities;

e The risk appetite statement defines statements of risk appetite with indicators and risk thresholds for each. In terms
of positioning, the Group establishes a fundamental pillar in its strategy for the maintenance of a controlled risk profile,
expressed transversally across 3 natures of risk;

e The monitoring and follow-up define the key processes of monitoring, update and action plan;

e And the technological platform, embodied in a risk appetite dashboard, allows the follow up of risk appetite in EDP
Group.



Risk appetite statement of EDP Group

1ST LEVEL STATEMENT

BALANCED BUSINESS

Controlled risk utility, with a
strong share of regulated/
LT contracted activities, di-
versified both
geographically and across
the value chain, with a
strong growth focus on re-
newables

SOLID FINANCIALS

Credible business plan with
sound financials, aiming for
a solid investment grade
rating and sustainable divi-
dend policy.

LEADER IN INNOVATION,
SUSTAINABILITY
& REPUTATION

Leader in innovation, sus-
tainability and trust for all
stakeholders.

GEOGRAPHICAL CONCENTRATION
Geographical diversification and focus on geographies/
markets with reduced country risk.

BUSINESS SEGMENTS

Diversified portfolio across the value chain (generation,
grids and retail) with a strong growth focus in medium
to long-term viable renewable generation.

REGULATED/ LT CONTRACTED

Activity focused mainly in regulated or long-term con-
tracted operations.

ST ENERGY MARKET POSITIONING
Controlled short-medium term energy market risk and
limited proprietary trading exposure.

REGULATORY MONITORING
Foresight of possible high impacting regulatory/ political
changes in current portfolio and potential new geogra-
phies.

RATING

Alignment between business and financial profiles to
target a solid Investment Grade.

DIVIDENDS

Predictability and sustainability of dividend policy as a
fundamental element of the shareholders’ value proposi-
tion.

LIQUIDITY

Maintenance of liquidity reserves enough to cover cash
needs in short-medium term in times of stress.

FINANCIAL MARKETS RISK
Proactive management of the exposure to financial mar-
kets, namely FX and IR, controlling the impacts on the
business activity. Investments are financed in local cur-
rency if possible.

CREDIT & COUNTERPARTY

2ND LEVEL STATEMENT KRI (OBJECTIVE)

e EBITDA concentration (market/ emerging
countries, sovereign rating)

e Market share per market / country

e EBITDA per technology

e Residual life of generation assets

e CAPEX in low TRL (Technology Readiness
Level)

¢ EBITDA regulated / LT contracted

e Gross Margin@Risk

e Contracted residual life of generation assets

e Value@Risk of portfolio
e Net position per market

e Regulatory rating
e Expected loss from regulatory risk

o LT rating, FFO / ND and ND / EBITDA
¢ Business profile scoring
e EBITDA concentration (business, country)

e Payout ratio
e Payout ratio P95%

e Survival period

e Debt redemption per year

e Liquidity in cash

e FX: Loss in net investment (P95%), EBT@Risk
and equity in non-EUR not covered by NIH

e |IR: Floating ratio per currency, EBT@Risk and
Debt NPV change vs. duration target

e Total EL of aggregate portfolio

Controlled exposure to credit & counterparty risk, favour- e Due debt as % of sales

ing higher rated counterparties.

INVESTMENT PLAN EXECUTION

Investment in projects with an attractive risk adjusted
profitability, limited market exposure and short time to
cash.

SOCIAL LIABILITIES
Full coverage of funded social liabilities, through a diver-
sified asset portfolio of limited duration gap, with new
pension plans as defined contribution.
ENVIRONMENTAL SUSTAINABILITY
Reference in the energy transition, with performance
recognized by independent international entities.
INVOVATION
Follow-up on key technological developments in order to
remain competitive and optimize value creation.
REPUTATION & ETHICS
Assurance of top reputation among peers and an exem-
plar ethics track record.
CLIENT SATISFACTION

Assurance of distinctive levels of global client satisfac-
tion.

e Exposure (Top10 and non-Investment Grade
counterparties)

¢ IRR/ WACC and payback

e Contracted NPV for generation

¢ EBITDA in very high country risk scoring

o CAPEX gap to target

e Funded Pensions coverage ratio
¢ Value@Risk asset-liability position
e Duration mismatch

e Reduction of CO2 emissions
e Renewable installed capacity

o CAPEX digital

e Scoring in ESG indexes (DJSI, MSCI, CDP, Sus-
tainalytics), and RepRisk

e Ethisphere certification
e Client satisfaction scoring
e Number of complaints



1ST LEVEL STATEMENT

OPERATIONAL
EXCELLENCE

Prudent operational man-
agement, following best-
practices and preventing
business disruption.

EMPLOYEE SATISFACTION

Maximization of employee engagement and healthy
working environment, within a flexible organization.

PHYSICAL ASSETS UNDER DEVELOPMENT/ CON-
STRUCTION
Excellence in project management, limiting risk of
CAPEX deviation and COD delays, allowing the fulfil-
ment of the investment plan.

AVAILABILITY AND INTEGRITY OF PHYSICAL ASSETS

Prudent O&M and security of physical assets, comple-
mented with insurance and contingency and recovery
planning, guarantying limited operational losses, out-
standing quality of service and assets availability.

TECHNICAL AND NON-TECHNICAL ENERGY LOSSES

Control of technical and non-technical losses in the
power grid through adequate technology, maintenance,
operation and fraud anticipation processes.

PROCESSES
Pursue of increasingly efficient and adequately con-
trolled processes and, for business critical and
intersecting processes, assurance of business continuity
and recovery under abnormal/disruptive situations and
minimization of procedural errors.

SUPPLY CHAIN
Reinforcement of the effectiveness, sustainability, resili-
ence and continuity of the supply chain, providing
service excellence to customers and partners in a secure
manner, while ensuring supplier compliance.

LEGAL/ COMPLIANCE

Zero tolerance to illegal behaviour or deliberately and
consciously non-compliance with norms and/or regula-
tions, integrity standards and contractual obligations.

FRAUD

Zero tolerance to fraudulent behaviours, performed by
any employee of the company, as well as suppliers and
other related third parties.

HEALTH AND SAFETY

Zero tolerance for noncompliance with safety measures,
preventing the occurrence of accidents with employees,
external contractors or other third parties.

SECURITY, CONFIDENTIALITY, INTEGRITY AND AVAILABILITY OF
SYSTEM

Prudent management, targeted maintenance, security
and availability of IT and OT systems and related ser-
vices, ensuring resiliency capability under
abnormal/disruptive situations.

2ND LEVEL STATEMENT KRI (OBJECTIVE)

e Engagement and Enablement scoring of em-
ployees

o CAPEX deviation
e COD deviation
e MW built gap to target

e Losses on physical assets after insurance

e Unavailability of grid due to extreme events
e QoS indicators (TIEPI, SAIDI)

e Loss ratio

e Losses (total, technical and non-technical)

e Global KPI Digitalization
e Critical processes with Business Continuity
strategies, by BU

e Purchase volume from critical suppliers (inc.
with ESG assessment and performance evalu-
ation)

¢ Passive contingencies and provisions

e Implementation of Internal audit recommen-
dations

e Internal training on compliance matters
e Counterparty integrity risk

o # of complaints and non-conformities associ-
ated with the risk of fraud

e Frequency and severity rate of work accidents
(inc. fatalities) with employees, external sup-
pliers and third parties

e Incidence of COVID-19 cases and % of em-
ployees vaccinated against COVID-19

e Recovery time

e System or services unavailability

e # events/ incidents of data security

e Rating BiTSightSecurity

e Losses after insurance with cyber attack

e Data privacy breaches
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x». Group’s Financial Analysis

Income Statement

EURO MILLION 2021 2020 A% A ABS.
Gross Profit 4,835 5,092 -5% -257
Operating Costs 1,555 1,524 2% 32
Other Revenues/(Costs) 335 379 -11% -43
Joint Ventures and Associates 108 3 - 105
EBITDA 3,723 3,950 -6% -227
EBIT 1,931 2,206 -12% -275
Net Profit for the period 1,105 1,161 -5% -57
Net Profit attributable to EDP shareholders 657 801 -18% -144
Non-controlling interests 448 361 24% 87

e EBITDA amounted to 3,723 million euros in 2021, a 6% decline vs. 2020,
including the impact from Hydro, CCGT and B2C supply activities disposed in Iberia
in Dec-20 (-341 million euros) and adverse ForEx impact (-94 million euros) mainly
due to an 8% depreciation of the Brazilian Real against the Euro. If disregarded these
effects, EBITDA performance was impacted by a 46% increase of Electricity
Networks’ EBITDA, supported by Viesgo's acquisition in 2020 and by the regulated
revenues annual indexation to inflation in Brazil, and by higher asset rotation gains,
both in Renewables and on Transmission lines in Brazil. EBITDA was negatively
impacted by the weak Energy management performance compared to the strong
performance in 2020, exacerbated by the strong surge in energy prices.

e In Renewables, 12% decline vs. 2020 to 2,294 million euros. Excluding the
impact from the Excluding the sale of 6 hydro plants in Portugal closed in Dec-20
and the gain booked in 2020 with the GSF legal settlement in Brazil (66 million
euros), EBITDA increased 4% vs. 2020 (+80 million euros), mainly driven by: (i) higher
average MW capacity installed (+9% vs. 2020), (i) higher asset rotation gains (+97
million euros), which were offset by (iii) the de-consolidation of wind assets sold in
December 2020, (iv) negative ForEx impact (-49 million euros) e (v) weak hydro
performance.

EBITDA

-6% VS. 2020

e In Networks, 46% increase to 1,327 million euros, reflecting: (i) the first year of
EBITDA contribution from Viesgo in Spain (182 million euros) and the “Lesividad”
provision reversal (54 million euros), (ii) the 54 million euros increase in Portugal, due
to OPEX savings on digitalization acceleration and (iii) 157 million euros increase in
the Brazilian networks segment positively impacted by the asset rotation gains (46
million euros), stronger demand, regulated revenues indexation to inflation, smaller
losses from over-contracting and update of the concessions’ assets’ residual value
with inflation.
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EBITDA

€3,723M

-6% VS. 2020

EBIT

€1,931M

-12% VS. 2020

NET PROFIT
Attributable to
EDP Shareholders

€657M

-18% VS. 2020

e In Client Solutions and Energy Management, 74% decline vs. 2020 to 122
million euros following the tough YoY comparison vs. the very strong energy
management results in 2020 aggravated by the adverse environment in 2021,
penalized by the sharp increase in energy prices in the wholesale markets, especially
in 2H21. This implied a significantly higher production and sourcing costs as well as
a negative mark-to-market impact on hedging contracts in energy markets. This
was just partially offset by the improvement of EBITDA in: (i) supply activities,
supported by a recovery in B2B consumption and the increase of new services
penetration rate (31% vs. 28% in 2020); (ii) Thermal generation, supported by the
increase in energy prices and the ancillary services in Spain.

e Opex costs increased slightly (2% vs. 2020) to 1,555 million euros, reflecting
Viesgo integration. The tight cost control and succesful implementation of ongoing
saving programs, mainly in Iberia, continue supporting the requirements needed to
accelerate growth in renewables.

e Other net operating revenues/(costs) changed by 43 million euros, to a net
operating revenue of 335 million euros, mainly on the gains from the asset rotation.

e EBIT decreased 12% vs. 2020, to 1,931 million euros, negatively impacted by
the increase of amortizations mainly driven by the Viesgo acquisition, which was
partly mitigated by a lower level of provisions in 2021.

e Net Financial results amounted to -511 million euros in 2021. Note that
financial costs in 2021 were impacted by a non-recurring item, including a €64m
gain on the acquisition at a price below book value of the shareholder loans granted
by our previous minority partner (25%) at Soto 4 CCGT in Spain. Additionally,
excluding non-recurring items related with the repurchase of outstanding debt, -24
million euros (vs. -70 million euros in 2020), net financial interest increased by 6%
vs. 2020, driven by the cost and relative weight increase of debt denominated in
Brazilian Reais.

Income taxes amounted to 262 million euros, representing an effective tax rate of
18% in 2021.

e Non-controlling interests increased 24% YoY to 448 million euros in 2021,
including: (i) 241 million euros related to EDPR, mainly explained by the increase
EDPR'’s net profit prompt by higher capital gains and dilution of EDP’s stake at EDPR
following the capital increase in 2021; (ii) 176 million euros related to EDP Brasil on
the back of the strong performance of EDP Brasil, despite the Brazilian Real
depreciation; and (i) 31 million euros following Viesgo acquisition in Dec-20.

o Net profit attributable to EDP shareholders reached 657 million euros in 2021
(-18% vs. 2020). Adjusted for the disposal of operations in Iberia in 2020 (hydro in
Portugal and Castejon CCGT and B2C supply in Spain) and by one-off impacts,
recurring net profit increase 7% YoY, to 826 million euros in 2021, driven by strong
performance of networks and renewables.
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Investment Activity

GROSS INVESTMENT

€3,907M

+5% VS. 2020

ASSET ROTATION

€1,356M
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Expansion Investments (including Expansion Capex and Financial Investments),
3,337 million euros (+5% vs. 2020)

e Expansion Investment represented 85% of total investment and mostly
dedicated to new renewables capacity in North America and Europe and electricity
networks in Brazil (~88%).

e Expansion Investment in new wind & solar capacity amounted to 2.9 billion
(+1% vs. 2020), of which 61% was applied in North America, 26% in Europe and
13% in Latin America and Other.

e In Brazil, Expansion Capex in transmission increased 3% whereas de
Expansion Capex in distribution increased 41% vs. 2020, mainly due to the
construction of new transmission lines, expansion of the grids and improving the
quality of service in both distribution concessions.

Maintenance Capex, €570M (+12% vs. 2020)
e Maintenance capex amounted to 570 million euros in 2021 and was
mostlyabsorbed by networks in Iberia and Brazil (76% of total).

The execution of our asset rotation strategy was strong during 2021:

In 2021 we announced and closed several asset rotation deals, of which it's worth
highlighting: (i) 80% stake in a 405 MW wind onshore portfolio located in the Illinois,
USA (543 Million euros), (ii) The transfer of a 302 MW wind onshore farm, Indiana
Crossroads, under a Build & Transfer agreement signed in Oct-19 (198 Million euros),
(iii) 80% stake in a 200 MWac solar farm, Riverstart Solar, located in Indiana, USA
(225 Million euros), (iv) 100% stake in three transmission lines in Brazil (212 Million
euros).



Net Debt

NET DEBT

€11,565M

-6% VS. 2020

Funding Policy

As of December 2021, net debt stood at 11.6 billion euros, 6% lower vs.
December 2020, impacted by: (i) recurring organic cash flow (0.6 billion euros);
(i) proceeds from asset rotations in the period (1.4 billion euros); (iii) capital
increase at EDPR level (1.5 billion euros); (iv) green bonds issuing (1.0 billion
euros). This decrease was partly mitigated by our core expansion activity with
the significant step up of our expansion investment (3.3 billion euros, including
financial investments) and the annual dividend payment (750 million euros).

e Centralized policy for financial debt at EDP — Energias de Portugal, S.A. and EDP Finance BV (approximately 78% of
gross debt), while the remainder is divided between EDP Brasil (ring fenced vs. the rest of the Group), EDP Espafa
(after the Viesgo acquisition in Dec-20) and project finance at some EDP Renovdveis’ subsidiaries.

e In 2021, the average cost of debt stood at 3.5% (+20 basis points vs. 2020), mainly driven by the cost and relative
weight increase of Brazilian Real in our gross debt.

e Fixed interest rate debt represents 69% of overall gross financial debt.

GROSS DEBT BY CURRENCY IN DEC-21®

1%
12%

2021

33%

B Euro ®mDollar mReal © Other

1) After FX-derivatives

54%
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Bond Issues

All EDP issuances in 2021 were subordinated green notes, detailed as follows:

ISIN CODE CURRENCY AMOUNT COUPON MATURITY

PTEDPLOMO0029 EUR 750,000,000 1.875% 02/08/2081

PTEDPXOMO0021 EUR 750,000,000 1.500% 14/03/2082

PTEDPYOMO0020 EUR 500,000,000 1.875% 14/03/2082
Rating

Regarding EDP’s rating, throughout the first half of 2021, EDP received several rating upgrades, namely an improvement in
S&P’s rating to BBB with stable outlook, an outlook upgrade from Moody’s from stable to positive and finally, a reassessment
of Fitch’s rating to BBB, from BBB-, with a stable outlook.

LONG-TERM SHORT-TERM OUTLOOK
S&P BBB A-2 Stable
Moody's Baa3 P3 Positive
Fitch BBB F2 Positive




2. Business area analysis

3.2.1. Renewables

Financial Analysis

Renewables EBITDA (wind, solar and Hydro) declined 12% vs. 2020 to 2,294 million
euros, supported by:

Extraordinary effects in 2020: gain with the sale of six hydro plants in Portugal (216
million euros) and contribution from the same plants in 2020 (117 million euros) and
gain booked on GSF legal settlement in Brazil (66 million euros).

On Hydro, excluding the above-mentioned impacts, o EBITDA decreased by 4% vs.
2020 to 534 million euros driven by hydro resources well below average, in Iberia, in
the fourth quarter 2021 (57% below long-term average in Portugal in the fourth
quarter 2021) combined with the strong surge in energy prices in wholesale market
EBITDA RENEWABLES and pre-hedged electricity volumes. In Brazil, the management of the portfolio in an
integrated way and the good performance of the allocation strategy more than

€ 2 2 9 4 M compensated the adverse ForEx impact (-15 million euros).
9y

-12% VS. 2020 On Wind & Solar, EBITDA increased 6% to 1,760 million euros due to mixed effects
from (i) higher average MW installed capacity (+9% vs. 2020), (ii) higher asset
rotation gains (+97 million euros vs. 2020, 434 million euros), (ii) de-consolidation of
assets sold last year (-103 million euros) e (iii) adverse ForEx impact (-34 million

euros).
Operational Analysis
Hydro Generation
INSTALLED CAPACITY HYDRO (MW) NET ELECTRICITY GENERATION HYDRO (GWH)
2020 2021 2020 2021

12,572

Total: 7,127 Total: 7,127 Total: 18,792 Total: 15,283

M Portugal M Europe M Brozil M Portugal M Europe M Brazil
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Iberia

e EDP's hydro production portfolio in the Iberian Peninsula includes a total of 5.5GW of installed capacity, of which 45%
includes pumping.

e Hydro generation in 2021 decreased 26% year on year (-3.4TWh), to 9.8TWh, reflecting the reduction of 1.7GW in
installed capacity given the sale in Dec-20 of a portfolio of 6 hydroelectric plants (Miranda, Bemposta, Picote, Foz Tua,
Baixo Sabor e Feiticeiro) in Portugal, that contributed with 3.4TWh generation in 2020.

e Excluding this impact, hydro production in 2021 was in line with 2020, with weaker water resources (hydro generation
coefficient of 0,93 in Portugal, compared with a coefficient of 0,97 in 2020), mainly given the weak hydraulicity during
the 4Q21, being compensated by the resources available on the hydroelectric plants with reservoirs.

Brazil
e The Hydro generation portfolio in Brazil includes a total of 1.6 GW of installed capacity and 0.6 GW of equity installed
capacity.

e In 2021, the hydrological scenario remained below the historical average, directly impacting the Group's plants, which
were exposed to an 77% GSF. In this context, EDP maintains a strategy to protect its portfolio by decontracting and /
or purchasing energy to mitigate risks related to GSF and fluctuating PLD through “hedge”, in addition to the Company's
seasonal allocation of greater energy allocation for the second semester.

e In 2021, the volume of energy sales, considering the consolidated companies, was 5,478 GWh, a reduction of 1% year-
on-year.

Wind and Solar Generation

INSTALLED CAPACITY WIND + SOLAR (MW) NET ELECTRICITY GENERATION WIND + SOLAR (GWH)
2020 2021 2020 2021
17,421 17,057

55%

52%

Total: 11,500 Total: 12,490 Total: 28,537 Total: 30,324

H North America M Europe M Brazil M Asia H North America M Europe M Brazil M Asia

The Group's wind and solar generation portfolio corresponds to a total of 13.6 GW of installed capacity, an increase of 1.4
GW (+12%) explained by the growth of the portfolio of EDP Renovdveis (“EDPR”) net of deconsolidations resulting from the
asset rotation strategy.

e In 2021, EDPR added a total of 2,585 MW, including 5 MW following the acquisition of a solar portfolio in the United
States, mainly still in development phase (544 MW).

e Regarding the EBITDA portfolio, EDPR built: 1,766 MW of onshore wind technology, of which 678 MW in Europe (56
MW in Spain, 135 MW in Portugal, 56 MW in France, 272 MW in Poland, 114 MW in Italy and 45 MW in Greece), 933
MW in North America (871 MW in the United States and 62 MW in Canada) and 156 MW in Brazil; and, 503 MW of
solar pv technology (272 MW in the United States, 204 MW in Brazil and 28 MW in Vietnam).
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¢ Following the asset rotation strategy, EDPR concluded the following sales: the sale of 80% in a 405 MW wind onshore
portfolio in the United States; the sale of 80% in a 200 MW solar pv project in the United States under an asset rotation
transaction partially closed in 2020; total participation in a wind onshore portfolio of 211 MW in Portugal; and 302 MW
of a Build and Transfer wind project in the United States.

e Regarding the equity portfolio, the variation was +0.4 GW (+63%) due to: the start of operation of a 311 MW wind
offshore project in the United Kingdom, owned by the 50/50 joint-venture of EDPR and ENGIE (Ocean Wind Offshore);
the asset rotation sales of 80% wind portfolio and 80% solar project, both in the United States, with 20% being
consolidated using the equity method (81 MW out of 405 MW and 40 MW out of 200 MW, respectively); the sale of a
23% share in a Spanish wind farm, previously owned by Viesgo (11 MW).

e Wind and solar generation increased by 6% in 2021, reflecting the higher average installed capacity (+ 1 GW), despite
the lower wind index (7% below the expected average volume).

e At the end of 2021, EDPR had 1.8 GW of capacity under construction, of which 1.6 GW related to onshore wind and
0,2 GW related to solar pv. Regarding onshore wind, 412 MW were under construction in Europe (133 MW in Spain,
21 MW in France, 100 MW in Poland and 159 MW in Italy), 96 MW in Mexico, 580 MW in Brazil and 504 MW in
Colombia. Solar pv projects respect to 224 MW in the United States and 9 MW in Spain.

Risk outlook

e Demand risk (Portugal and Spain): risk in the evolution of demand due to uncertainty about economic recovery and
government measures taken to control contagions.

e Hydro volumes: uncertainty regarding hydro generation levels, mainly in Portugal due to high market prices and
opportunity cost of energy, but also in Brazil due to the dry period in 2021 and consequent increase in energy acquisition
costs.

¢ Generation volumes: annual volatility in wind generation.

e Spot electricity price: with special focus on market energy in Portugal and Spain due to the current high volatility, but
also with transversal impact on Brazil's value chain (Generation, Distribution, Supply).

¢ Generation merchant prices: uncertainty regarding wholesale prices, particularly due to the high volatility in energy
markets in recent months. This risk is mostly mitigated with the hedged already contracted for 2022.

e Physical commodities (in particular natural gas): risk in gas supply in Europe, as well as its impact on prices and
volatility in energy markets.

¢ Regulatory risk due to current market situation: uncertainty regarding medium and long-term regulatory frameworks
(i.e. incentives, capacity, among others) and short-term.

¢ Regulatory changes risk: potential changes in sectoral and fiscal regulation in Portugal and Spain due to record
electricity and gas prices and the possible need for government measures to contain the resulting social and economic
crises.

e Macro risk in Brazil: macroeconomic (namely inflation, interest rate and EUR-BRL exchange rate), social and political
uncertainty with the 2022 electoral cycle.

e FX: evolution of key currencies (USD, BRL, CAD, RON, PLN, GBP, COP, HUF), mainly USD due to the uncertainty
associated with monetary policy in the Euro Zone and the United States of America. In addition, the strong volatility in
all currencies reflected into a general devaluation in the market.

e Liquidity: possible increase in liquidity needs in particular associated with margin calls and physical operations in
energy markets due to high prices.

e Counterparty: possible default on contract obligations given the high market price volatility (i.e., financial hedging,
physical supply of natural gas).

e Counterparty: possible default on contract obligations (i.e., long-term contracts of power purchase, contracts to buy
equipment, among others).

e Delays in asset construction due to supply chain instability: uncertainty about meeting start-up deadlines and the
cost of equipment due to the instability and inflation present in global supply chains.
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e Operation and maintenance of assets: exposure to term and price risks for the supply of critical materials for
interventions on generation assets, whether due to evolutions in the COVID-19 pandemic, geopolitical reasons or
insufficient supply for market demand causing disruption to the normal functioning of supplies and/or inflation on raw
materials such as metal alloys, electrical or electronic equipment.

¢ Risk of coal supply in Brazil: impacting Pecém power plant and aggravated by the decrease in production of business
partners, strikes and climatic events.

3.2.2. Networks

Financial Analysis

EBITDA NETWORKS

€1,327m

+46% VS. 2020

Operacional Analysis
Distribuition

NETWORK LENGTH (KM)

EBITDA from networks increased 46% vs. 2020 to 1,327 million euros, mainly
explained by:

In Brazil (distribution and transmission), 58% EBITDA growth vs. 2020 mainly
related to demand recovery in 2021, the asset rotation gain in transmission and the
regulated revenues annual indexation to inflation.

In Portugal, the 13% increase vs. 2020 was supported by the operational costs
savings and by the growth in regulated revenues.

In Spain, the 122% increase vs. 2020 reflected mainly (i) EBITDA contribution from
Viesgo (+€182m) and (i) the “Lesividad” provision reversal (+€54m).

ELECTRICITY DISTRIBUTED (GWH)

2020 2021
229,168 230,676

2020 2021

44,752

44,143

26,016

Total: 375,777 Total: 378,155 Total: 76,360 Total: 84,885

M Portugal M Spain M Brazil
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Iberia

e The Distribution network in Iberia reached the length of 283,169 km in 2021 corresponding to a slight increase of 1%
vs 2020.

e At the end of 2021, EDP reached 5.4 million smart meters installed in the entire distribution network in the Iberian
Peninsula. Smart meters are aligned with the efficiency, digitalization and innovation strategies and are considered a
strong bet in the Group, especially in Portugal where there was an increase of 24% against 2020.

e In 2021 there was an increase in the volume of electricity distributed in Iberia (+14% vs 2020), resulting in a variation
of +7.2 TWh. This variation is mainly explained by the integration of Viesgo’s networks in the Group while also being
supported by an economic recovery in a less severe pandemic context.

e The Installed Capacity Equivalent Interruption Time (ICEIT) in Portugal registered a decrease vs 2020, reaching the
value of 50 minutes and staying below the regulator’s benchmark. In Spain, the registered ICEIT value was of 20
minutes, an increase over the value of 15 minutes from the previous year.

e Regarding energy losses in the network, Portugal registered a decrease in the indicator which reached 9.5% in 2021 (-
0.4pp vs 2020), remaining above the regulatory reference of 7.8%. In Spain, an increase to 4.7% was registered (+1pp
vs 2020). This increase is due, in part, to the integration of Viesgo which presents in 2021 a higher value of energy
losses when compared to the networks belonging to the Group in 2020.

Brazil

e The Distribution network in Brazil reached the length of 94,986 km in 2021, corresponding to an increase of 1% vs
2020.

e In 2021, the volume of energy distributed increased 5.5%, (5.2% at EDP SP and 6.0% at EDP ES). This increase reflects
the progressive resumption of economic activity mainly at the industrial and commercial level.

e The number of new customers increased 2.2% with free customers increasing by 27.6% (242 customers at EDP SP and
116 customers at EDP ES), due to the migration of captive customers to the free market.

¢ In both distributors, service quality indicators improved in comparison to 2020. At EDP SP and EDP ES, the Equivalent
Duration of Interruption (DEC) was at 381 and 454 minutes respectively. As for the Equivalent Frequency of Interruption
(FEC), it reached the values of 4.1 at EDP SP and 3.9 at EDP ES. All these values are below the established regulatory
benchmarks.

Transmission Brazil

e During 2021, two portfolio recomposition transactions were carried out: the agreement for the acquisition of CELG-T,
concluded in February 2022, and the sale of three assets (lots 24, 7 and 11), completed in December 2021, these
operations represent part of our asset rotation strategy in the Transmission segment. Two lots were also acquired, one
in the secondary market, in May, located in the state of Maranhdo, and the other in the Transmission Auction n° 1/2021,
between the states of Acre and Rondonia.

e With these operations, in December 2021, 2 of the 5 Transmission lots were partially in operation and 1,256 km were
still under development.

Risk Outlook

e Low voltage network concessions (Portugal): uncertainty regarding the renewal of framework, possible
fragmentation and increase in system costs.

e Asset operation and availability: uncertainty regarding damage of assets and/ or loss of profit.

e Business continuity: across-the-board and prolonged interruption of operations by extreme events (e.g., natural
disasters)

e Regulation in the Distribution segment in Brazil: tariff review in the distribution segment, uncertainty regarding
business support mechanisms due to the exceptional pandemic situation and extreme prices in energy markets and
possibility of regulatory pass-through of energy involuntarily over-contracted.
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¢ Macro risk in Brazil: macroeconomic (namely in terms of the EUR-BRL exchange rate), social and political uncertainty
with the 2022 electoral cycle.

e Demand risk: uncertainty, due to the emergence of the Omicron variant, regarding the potential repetition of extended
lockdown periods, that again will have a significant impact in reducing demand and therefore on the remuneration of
the electricity distribution business in Brazil.

e Operation, maintenance and expansion of the network: exposure to term and price risks for the supply of critical
materials for interventions and investments in the distribution network, whether due to evolutions in the COVID-19
pandemic, geopolitical reasons or insufficient supply for market demand causing disruption to the normal functioning
of supplies and/or inflation on raw materials such as metal alloys, electrical or electronic equipment

3.2.3. Client Solutions and Energy Management

Financial Analysis

EBITDA from Client solutions and Energy Management (thermal generation, supply
and energy management), decreased 74% vs. 2020 to 122 million euros, impacted

by:

In Iberia, the tough YoY comparison vs. the very strong energy management results
in 2020 aggravated by the adverse environment in 2021, penalized by the sharp
increase in energy prices in the wholesale markets. This implied a significantly higher
production and sourcing costs as well as a negative mark-to-market impact on gas

EBITDA hedging contracts.

CLIENT SOLUTIONS AND In Brazil, the segment performance was penalized by an 8% depreciation of the
ENERGY MANAGEMENT Brazilian Real against the Euro, the poor performance of the trading division and a

€122 negative impact from coal, with no pass-through of the acquisition costs.

-74% VS. 2020

Operational Analysis

Thermal Generation

INSTALLED CAPACITY THERMAL (MW) NET ELECTRICITY GENERATION THERMAL (GWH)
2020 2021 2020 2021
7623 7779 7944

Total: 5,054 Total: 5,034 Total: 16,988 Total: 15,321

B Portugal M Spain M Brazil B Portugal M Spain M Brazil
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Iberia

e The Iberian thermal generation portfolio has an installed capacity of 4.3GW, with most of the capacity being CCGT
(67% or 2.9GW) and coal production (29% or 1.3GW). The remaining thermal capacity is divided between nuclear
(0.2GW), cogeneration and waste.

e Thermal generation decreased 23% compared to 2020 (-3.5TWh), to 11.9TWh, reflecting the reduction of 0.8GW in
installed capacity given the sale in Dec-20 of two CCGT plants (Castején | & lll) in Spain (that contributed with 1.6TWh
generation in 2020), as well as the decrease in CCGT generation given the increase in gas and CO2 prices in 2021.
Coal and nuclear generation remained stabler.

Brazil

e In Brazil, EDP has 720MW of installed thermal capacity corresponding to Pecém plant.

e The average availability of the plant was 94% above the Reference Availability.

Supply

ELECTRICITY CUSTOMERS ('000) ELECTRICITY SUPPLIED (GWH)
2020 2021 2020 2021
4,999 4,952 39.269

28,792

19,936

Total: 8,620 Total: 8,654 Total: 69,566 Total: 59,687
M Portugal M Spain M Brazil M Portugal M Spain M Brazil
GAS CUSTOMERS ('000) GAS SUPPLIED (GWH)
2020 2021 2020 2021
12,776

9,920

686 682

6 4
Total: 692 Total: 686 Total: 17,070 Total: 14,321
M Portugal M Spain M Portugal M Spain
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Iberia

Client relationship has been at the heart of EDP action plan, which is why a strong importance has been given to quality
improvements in our products and services provided, focusing on being alongside the customer making sure a proper
assistance in a challenging global pandemic context. At the same time, one of EDP’s vertical axes concerns the
expansion of its value proposition through new services to keep on pace with the current and necessary energy
transition. EDP has neem building a position of notoriety in the energy market, aiming to be an engaging and innovative
company in which customers can relate. As a result of this commitment to customer relations, especially during the first
full year of a global pandemic, EDP achieved an overall customer satisfaction level of 82% in 2021, above the 79% in
2020.

In Iberia, EDP has increasingly reinforced its focus on the cross-offer of products and services integrating its energy
products with service packages, in order to be able to offer greater value to its customers. In 2021, EDP continued its
commercial footprint expansion with the acquisition of Enertel, an Italian provider of distributed solar.

At the end of 2021, EDP Comercial's electricity customer portfolio reached 4 million customers with a volume of
17.7TWh of commercialized energy, an increase of 3% compared to 2020. In what concerns the gas sector, despite the
slight decrease of 2 thousand customers, it is worth noting the increase in the volume of gas sold, which allowed EDP
Comercial to close 2021 with a total volume of gas sold of 4.2 TWh (120 MWh above 2020).

In Spain, excluding the B2C customer portfolio sold at the end of November 2020, electricity sales in the B2B segment
increased by 30% to 11 TWh. In gas, sales increased to 10 TWh, a variation of 6% compared to 2020.

In the services sector, the focus remained on innovating and offering new quality services and reinforcing its presence
in more traditional services, in order to offer customers a diverse portfolio with energy efficiency, micro-generation,
electric mobility and technical assistance solutions.

Among the main traditional services, emphasis should be placed on “Funciona” portfolio, which grew by 16% to 535
thousand customers and “EDP Saude”, which registered a total number of 191 thousand customers in Portugal, 41%
more than in 2020.

Regarding the commitment to new services, more focused on efficiency and energy transition, emphasis is placed on
Solar B2C, which in Portugal registered an increase of 7 thousand installations of solar panels compared to 2020, to a
total of 21.7 thousand; and in Spain there was an increase of 1.4 thousand compared to 2020 for a total of 2.2 thousand
installed panels. Concerning Electric Mobility, one of the areas of strong growth, emphasis should be placed on the
increase in charging points in Portugal to 1.3 thousand, an increase of 37% compared to 2020.

Brazil

The volume of energy sold in 2021 totaled 28.8 TWh, a reduction of 37% when compared to last year. This reduction
reflected the maintenance of high energy prices, as a result of the unfavorable hydrological scenario, and consequently,
the low level of water reservoirs. A scenario that ended up favoring low volatility in the market, resulting in a reduction
in the volume of energy transacted, also fueled by the maintenance of the portfolio protection strategy.

The focus on distributed generation continues to mark the year in which EDP ended with 175 MWp in solar energy
projects — 75 MWp already installed and 100 MWp contracted to be installed.

Risk outlook
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Retail margin/ share: uncertainty regarding the evolution of retail margin or loss of market share, supply of new
products, and services.

Demand risk: uncertainty, due to the emergence of the Omicron variant, regarding the potential repetition of extended
lockdown periods that again has a profound impact of reducing demand and changing the consumption profile.

Macro risk in Brazil: macroeconomic (namely in terms of the EUR-BRL exchange rate), social and political uncertainty
with the 2022 electoral cycle.

Counterparty: possibility of counterparties and customers defaulting on their obligations under energy sales and
service contracts.



= Share performance

Share

EDP’s market price was 4.838€ per share at the end of 2021, 6.2% below the 5.156€ per share at the end of 2020. Based
on the payment of dividends to shareholders held on April 26th, 2021 (0.19€ per share), which implied a dividend yield of
3.7% (considering 2020’s year-end closing price), in 2021 EDP generated a total shareholder return (TSR) of -2.7%, assuming
automatic reinvestment of the dividends received into new shares.

Market Performance

In 2021, European Equities benchmark index, Eurostoxx 600, yielded a TSR of +23.5% significantly impacted by the
recovery of the economic outlook following COVID-19 initial lockdowns, with a strong fundamental story unfolding from a
macroeconomic perspective, on the back of improved labour markets and continued fiscal and monetary support
programmes. This effect was offset by surging inflation amidst global supply chain disruptions, mainly during 2021’s second
half.

The Utilities Sector underperformed the Eurostoxx600 and exhibited total return of +7.9% return in 2021 as investors’
risk appetite recovered, shifting away from defensive stocks. Furthermore, several headwinds have limited the sectors’
returns throughout the year, with supply chain bottlenecks resulting in soaring energy, carbon, gas and raw materials’ prices,
weak renewable resources and concerns on negative regulatory news flow.

In 2021, the global benchmark for clean energy-related businesses, S&P Global Clean Energy Index, registered a TSR of
-23.1%, mainly driven by global congestions in supply chains, matched with weak renewable resources throughout the
years. These factors have contributed to looming concerns on the sustainability of renewables’ projects internal rates of
return and speed of the energy transition, worsening the market sentiment towards this sector.

EDP’s TSR of -2.7% in 2021 underperformed both European and Utilities benchmark Indexes and outperformed the S&P
Global Clean Energy Index. Throughout the past two years, EDP has experienced a strong price performance, particularly
in 2020’s back end, as it delivered on its strategic goals while witnessing global support towards the energy transition,
outperforming the Eurostoxx 600 and Eurostoxx Utilities. During 2021, we saw a correction of the sector’s stellar
performance, with the European energy crisis, weak renewable resources, supply chain concerns and negative regulatory
news flow, raising uncertainties on the sector. However, despite the deteriorated market sentiment on renewables, EDP has
moved forward on strategic targets execution through prudent investment criteria, reassuring sustainable returns and
registering superior returns than the S&P Global Clean Energy.

TOTAL SHAREHOLDER RETURN

300,00
250,00 2020-2021 2021
200,00 +86.1% +18.1%
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Factors influencing the change in EDP share price

The performance of EDP’s share price in 2021 was impacted by several factors. On one hand, the improvement of the macro
situation on the back of the end of Covid-19’s lockdowns led to a recovery of electricity demand as economies re-opened
which caught supply chains unprepared. On the other hand, the execution and strong delivery of EDP’s Strategic Plan growth

targets in the first year of this plan.

INTERNAL Accelerated Focused Growth

Sustainable
FACTORS Growth
Portfolio
Optimization
Investment
Strategy &
Criteria
Debt
Management
Future Proof Efficiency
Organization
ESG Excellence
EXTERNAL ~ Covid-19
Pandemic
FACTORS
Regulatory European Union
Environment
USA
Spain
Portugal

Supply Chain
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e In renewables, the addition of 2.6 GW during 2021 and securing 8.4 GW
of long-term contracts for new renewables capacity, representing 75% of
our target for 2021-2023.

e In renewables, the entry on 12 different markets, reassuring EDP’s status
as a true global player, namely through EDPR’s expansion to Asia.

e In networks in Spain, the advanced integration of Viesgo, adding a total
RAB of €1.8 billion (post-Lesividad).

e In networks in Brazil, the acquisition of Celg-T, contributing with 756 km of
line extensions.

e €2.8 billion of secured proceeds, corresponding to 35% of the 2021-2025
targets.

e Portfolio reshaping in Brazil: Acquisition of Celg-T and asset rotation of 3
transmission lots to Actis, whilst developing negotiations to dispose 0.5
GW of net hydro capacity.

e Roughly 90% of secured capacity with fully contracted or higher Capex
already embedded in Investment decision.

e Strong investment performance with IRR/WACC of ~1.45x, with an
implied IRR to WACC spread of 300 bps.

e Issuance of three €750 million green hybrid bond in Jan-21, Sep-21 and
Sep-21 at 1.88%, 1.50% and 1.88% vyield, respectively, and repurchase of
€0.14 billion, €0.11 billion, €0.14 billion and €0.26 billion, of 2022, 2023,
2023 and 2024 bonds, respectively, totaling €650 million, enabling a
reduction of average financing costs.

e Debt ratings upgraded by all three major rating companies, with Moody's
improving EDP’s outlook to positive and Fitch and S&P updating EDP’s
rating to “BBB” with stable outlooks.

® 2% OPEX recurring reduction on a like-for-like basis, excluding growth in
2021.

e Reassured presence in S&P Global Clean Energy Index and leadership
among electric utilities on the Dow Jones Sustainability Index after 2021's
review.

e Strengthening of EDP’s share of renewable generation, reaching 75% of
total output, and improved alignment with EU taxonomy.

e Economic re-opening post Covid-19 lockdowns led to a positive impact on
electricity demand.

e Higher visibility on member states’ overall energy policy, focused on
renewables on the back of the Green Deal. Approval of 2030 CO2
reduction target of -55%.

e European Resilience and Recovery Funds of €0.75 trillion focused around
the Green Deal and the energy transition

e Important legislative measures under discussion, including 10-year
extensions to tax credits for renewables projects

e Introduction and later retraction of the Spanish windfall profits clawback
news flow, proposing to tax windfall profits associated with the surge of
energy prices.

e Smooth transition toward new Portuguese regulatory period and
maintenance of end-user regulated electricity tariff, through a 52% decline
of the grid access tariff.

e Enhanced visibility on a 50% decline of the Portuguese Electricity System
Debt, over the next year.

e Bottlenecks throughout global supply chains have been responsible for
strong inflationary pressures and delays.



Energy Markets CO2 W . The increase in the price of CO2 in the European market has been
supportive to electricity wholesale prices, penalizing institutions with open
natural short positions on energy and favoring renewable players.

Gas Prices N . Sharp increase in gas prices contributed positively for the electricity
wholesale prices in Europe, penalizing institutions with open natural short
positions on energy.

ESG Trends A« The rise of sustainable investing has increased the focus in companies
that comply with ESG factors (Environmental, Social and Governance), like
EDP.

Dividend

In the Strategic Update held virtually on February 25th, 2021, EDP reiterated its dividend policy, comprising a dividend floor
of 0.19€ per share on the dividend going forward, which we delivered in 2021. The announced dividend policy dictates that
the dividend should continue to evolve in tandem to earnings per share, within a payout ratio interval of 75% to 85%.

Accordingly, for the 2020 financial year the Executive Board of Directors of EDP submitted to the approval of the General
Shareholders’ Meeting of April 14th, 2021, a proposal for the allocation of 2020 profits, including 753.5 million euros to be

distributed to shareholders in the form of dividends. The proposal was approved at the General Meeting and a gross dividend
of 0.19€ per share was paid on the April 26th, 2021.

Dividend per Share (€)

D
yie

55% 58% 60% 67% 67% 65% 74% 72% 62% 87% 81% 909 | Payout

€0,185 €0,185 €0,185 <€0,185 <€0,185 €0.190 €0,190 <€0,190 <€0,190 <£0,190

€0,170
€O155IIIIIIIIIII

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018(1) 2019(2) 2020(3)

1) 2018 Payout based on Net Profit excluding regulatory impacts (-€208m), impairments at coal plants in Iberia (-€21m), restructuring costs (-€21m), net gain
on disposals (+€64m), debt prepayment fees and others (-€26m) and the extraordinary contribution for the energy sector (-€65m).

2) 2019 Payout based on Net Profit excluding impairments (-€224m), the provision for Friddo (-€59m), provision reversal at S. Manoel and the gain on the
revaluation of Feedzai (+€28m), restructuring costs (-€8m), provision for the sharing of some gains with customers and gains following the change in medical
plan of employees in Brazil (-€12m) and the extraordinary contribution for the energy sector (-€66m).

3) 2020 Payout based on Net Profit excluding the net gain from disposals and investments (+€325m), impairments (-€252m, mainly thermal in Iberia), liability
management costs (-€55m), regulation related items and other (-€18m) and HR reestructuring costs (-€38m).

Analysts’ Recommendations

There are currently 24 Equity sell side analysts with active coverage of EDP. During 2021, the weight of Buy
recommendations by equity sell side analysts improved significantly to 92%, representing a 25 p.p increase, given the first
quarter's unsupported sell-off, phase-out of negative Iberian regulatory news flow and smooth transition to the new
Portuguese regulatory period. Hold recommendations decreased from 29% to 8%, whereas Sell recommendations decreased
from 5% to 0%. The average Price Target as of December 31st, 2021, was €5.8 per share, according to Bloomberg, implying
a 21% upside potential.
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ANALYSTS' RECOMMENDATIONS
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Volumes

EDP's ordinary shares are publicly traded not only in its main market (Euronext Lisbon), but also in other 27 stock exchanges
(including Turquoise and Chi-X Europe) and 7 Over-the-Counter markets (including BATS Chi-X Europe and BOAT)

AVERAGE DAILY TRADING VOLUME PER TYPE OF MARKET IN 2021 (MILLION SHARES)
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= Markets and regulation

Fuels in the World and in Europe

The 2021 year was characterized by a strong escalation on commodities prices, mainly in the second half of the year,
reflecting drivers such as economic recovery post-pandemic in a context of supply restrictions, and some climate phenomena
at global level.

The Brent price gradually raised throughout 2021, reaching 74 $/bbl in December, which compares with 55 $/bbl in January.
This raise is explained by the increase in global demand for oil (namely in Asia and in the United States), due to the economic
recovery and, in the second half of the year, also due to some oil switching from gas in Asia. Furthermore, the first part of the
year was characterized by supply restrictions, with the OPEC+ group not easing supply cuts that were in place since April
2020. Despite the fact that in the second half of 2021, these countries agreed to boost oil supply, it was still not enough to
avoid the raise in prices. On average, the oil price in 2021 stood at 71 $/bbl, which represents a strong increase compared
with 41 $/bbl as of 2020 average.

The natural gas price in Europe (TTF index) reached record high levels in 2021, with 111 €/ MWht as of December average.
Several drivers on the supply side contributed to this increase, namely the lower supply of gas coming from Russia by pipeline,
lower production from the UK and Netherlands and liquified natural gas (LNG) restrictions -ex: Trinidad and Tobago, Nigeria,
Norway and Peru-, which led to LNG deviation to Asian markets, backed on strong demand rise pushed by quick economic
recovery, and to South America due to weak hydro resources. The reduction in supply contributed to increasing concerns
regarding the storage levels of gas in Europe, which by the end of 2021 were much lower than the historical average. On
top of this uncertainty, it is the delay in the entry into operation of the Nord Stream 2 pipeline, due to certification problems
in Germany and the European Commission. On average, the TTF price stood at 46 €/ MWht in 2021, which represents an
increase of almost 400% compared with 2020.

In the United States, the Henry Hub price has almost doubled, to 11 €/MWht on the 2021 average. Still, it had a much more
moderated evolution than TTF, due to limitations in the export of natural gas from this country, which means that this index
is not such impacted by global dynamics in the natural gas markets.

The average CO: price also had a strong raise during 2021, from 33 €/ton in January to 80 €/ton in December average. This
increase is mostly due to the reinforcement of European decarbonization policies for 2030, which necessarily imply a
reduction in the future supply of CO2 allowances. Additionally, the strong increase in the gas price benefits the relative
competitiveness of coal plants, which in turn imply an increase in demand for allowances, with consequent increasing
pressure in CO2 prices.

FIGURE 1: ANNUAL AVERAGE PRICES OF FUELS AND CO;
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Energy and Environmental Policy in Europe

In September 2020, as part of the Green Deal, the European Commission proposed the reduction of greenhouse gas
emissions by at least 55% in 2030 vs. 1990 levels, which places the UE on the pathway of carbon neutrality by 2050.

In July and in December 2021, the European Commission released the “Fit for 55" package, which comprises a set of
legislative proposals (including revision of current legislation and proposal of new laws), setting the base to reach the

decarbonization target for 2030.

Some of the main legislative proposals include:

SUMMARY OF THE PROPOSALS

Objective to reduce emissions by 61% in ETS sectors in 2030 vs. 2005, which implies to raise the
linear reduction factor to 4.2% in phase 4

Inclusion of maritime transport in the ETS

Creation of a new ETS, for the road transport and buildings sectors
Emissions Trading System (ETS)

Creation of a “Social Climate Fund”, to support vulnerable consumers (families and SME'’s) due
to the increase in energy prices and the introduction of the new ETS in the road transport and
buildings

100% of the revenues from the Member States in the CO2 auctions must be devoted to projects or
policies related to the climate

Carbon Border Adjustment New mechanism that allows the taxing of CO2 emissions in imported goods from outside

Mechanism (CBAM) the European Union, related to goods from 5 sectors (electricity, cement, fertilizers, steel and
iron and aluminum), to apply from 2026 onwards.

Target of 40% renewables in final energy by 2030 (binding for Member States)

Creation of sectoral targets for renewables share: 49% in buildings by 2030, annual
increase of 1.1. percentage points in the heating and cooling and in the industry, 13%
reduction of carbon intensity in transports by 2030

Renewable Energy Directive Removal of barriers for renewables deployment, namely for the rollout of PPA contracts

(RED) and access to guarantees of origin

Introduction of a credit trading mechanism in the transports sector, under which economic
operators that supply renewable electricity to electric vehicles via public charging stations
will receive credits they can sell to fuel suppliers

Promotion of renewable hydrogen, with the creation of specific targets for the share of
RFNBO (Renewable Fuels of Non-Biological Origins) in the industry and transports

Target of 36-39% energy efficiency by 2030 (binding for Member States)

Energy savings obligation of 1.5%/year in the 2024-30 period
Energy Efficiency Directive (EED)

Fight to energy poverty, with several measures to support vulnerable consumers through
energy efficiency measures

Revision of the primary energy factor (PEF) to 2.1

Energy taxation becomes based on the energy content and environmental performance

of the several energy products
Energy Tax Directive (ETD)

Enlargement of the taxable base, by including more energy products and by removing some of
the current exemptions and tax reductions




Effort Sharing Regulation (ESR) 40% target to reduce emissions in the non-ETS sectors in 2030 vs. 2005 in the European

Union, with distinct targets by Member States according to the GDP per capita

CO; standards for vehicles and

vans Regulation All new light-duty vehicles should be zero emissions from 2035 onwards

Definition of targets for the expansion of public recharding stations for electric and hydrogen
Alternative Fuels Infrastructure

Regulation (AFIR)

vehicles, both light-duty and heavy-duty vehicles

Definition of common requirements about means of payment and prices

Establishes a market for hydrogen, creating an adequate environment for investment and
Legislative package for the gas allowing the development of dedicated infrastructures

and hydrogen markets
e Easy the access of renewable and low-carbon gases to the existing gas network

Determines that from 2030 onwards, all new buildings should be emissions zero, target which is
Energy Performance of Buildings

Directive (EPBD)

anticipated for 2027 for public buildings

Enlarges the situations where it is needed to have energy performance certificates

Iberian Peninsula

Macroeconomic context

2021 was the year of vaccination and economic rebound, but also brought a strong acceleration on prices and a crisis in the
logistics and maritime transport. In this year, the real GDP increased by 4.9% and by 5% year-on-year, in Portugal' and in
Spain: respectively, pushed by private demand from families and by private investment.

While in 2020, inflation was stagnant in the Euro Zone (+0.3%) and in negative territory in Portugal and in Spain, the 2021
year is marked by the strong acceleration on consumer prices, with the inflation rate: reaching 2.6% in the Euro Zone in
the average of the year, but with an escalation by the end of 2021, standing at 5% in December. This is mainly driven by
the prices of energy, which still were mitigated in many countries with extraordinary measures to contain the impact of the
escalation of energy prices in the wholesale markets. On the average of the year, Portugal was the third country in the Euro
Zone with the lowest inflation rate (+0.9%), while Spain was above the European average (+3%). Focusing on the prices at
the end of 2021, Portugal had the second lowest inflation rate (2.8%), while Spain saw its prices accelerating 6.6% in
December.

Regarding the labor market, the indicators are quite surprising, as the unemployment rate in Portugal is even slightly below
the levels before the pandemic (6.3% in November-21 vs. 6.7% in November-19), with employed population reaching
historical maximum. The scarcity of workforce in some sectors has increased pressure on wages, with a raise of 2.6% year-
on-year in the third quarter of 2021. In Spain, there was a clear recovery in the indicators of the labor market during 2021,
with the unemployment rate at 13.3% in the fourth quarter of 2021, below the pre-pandemic levels (13.8% in the fourth
quarter of 2019).

Evolution of the power sector

In 2021, the consumption of electricity in Portugal and in Spain increased year-on-year, reflecting the economic recovery
from a particularly depressed 2020 year, but still fell short from 2019 levels.

e Portugal: Electricity demand increased 1.4% (+1.7% correcting for temperature and labor days), but was 1.7% below
2019 levels;

1 “Instituto Nacional de Estatistica” of Portugal
2 “Instituto Nacional de Estadistica” of Spain
3 Furostat



e Spain: Electricity demand grew 2.4% (the same figure if correcting for temperature and labor days), but was 2.8% short
of 2019 levels.

FIGURE 2: ELECTRICITY GENERATION IN PORTUGAL AND IN SPAIN (MAINLAND)
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Regarding the electricity generation mix in 2021, the main changes from the previous year are related with the closure of
coal plants in Portugal (with the end of operations of Sines plant in January and of Pego plant in November) and with the
strong investment of photovoltaic solar in Spain, with capacity increasing by 26% in 2021.

Globally, renewable generation supplied 59% of power energy in Portugal in 2021, with wind generation representing 26%
of total and hydro with 23%. In Spain, renewables supplied almost 50% of electricity demand, a 10% increase in renewable
generation year-on-year, pushed by the 3.8 GW increase in renewable capacity in the country.

In Portugal, in spite of the increased demand (+1.4%), electricity generation was 5.4% lower, showing that imports had to
rise.

The wholesale power prices in several European markets had a strong increase throughout 2021, mostly reflecting the
escalation in natural gas price, but also (in lower degree) the CO2 price. In Iberia, the average pool price was 111 €/ MWh,
aligned with the French market. It is worth noting that the average hides the huge volatility that occurred during the year, as
the MIBEL average price fluctuated between the minimum of 28 €/ MWh (February average) and reached historical high
records in December (239 €/ MWh average), having surpassed the 300 €/ MWh threshold several times.
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FIGURE 3: WHOLESALE POWER PRICES IN EUROPEAN MARKETS
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Regulatory framework

Portugal

The most relevant legislative pieces released during 2021 are described below, being additional to the legal and regulatory
framework already in place.

The Resolution of the Council of Ministers n.° 8-A/2021, published on February 3, approves the Long-Term Strategy of
Buildings Renovation (ELPRE). The main roles of ELPRE include the improvement of the energy performance of the national
building stock, aiming to reach by 2050 cumulative savings of energy primary of 34% and CO2 emissions reduction of 77%,
compared with 2018 levels, contributing for Portugal to reach its targets on energy and climate.

The Ministerial Order n°230-A/2021, published on October 29, revokes the interruptibility mechanism, while establishing
a transitory regime to extend the current contracts up to the end of 2021, since the alternative mechanism required the
authorization from the European Commission with regard to State Aid procedures. The interruptibility mechanism was
replaced by the implementation of the Regulation Reserve Band, approved by the Directive n°16/2021 from ERSE, of
November 18t™, producing effects from January 15t 2022, onwards.

On December 31, the Law n°® 98/2021 was published, defining the Climate Basis Law, aiming to reach carbon neutrality up
to 2050 and with the possibility to analyze being anticipated to 2045, the latest. It establishes targets for reduction of GHG
emissions (at least 55%), 2040 (at least 65-75%) and 2050 (at least 90%), in line with NECP 2030 and the long-term strategy.
It also establishes some guidelines related with green taxation and energy transition matters.

On December 31%, it was published the Law n°® 99/2021, which extends the application of the Extraordinary Contribution
over the Energy Sector (CESE) for 2022, in the same conditions that were in force in previous years.

On January 14% 2022, it was published the Decree-Law n°15/2022, which establishes a new organization and functioning
of the National Electricity System (SEN), where (i) 14 legal normative diplomas are consolidated into a single diploma; (ii) it
is transposed the Directive of the Internal Electricity Market; (iii) it is partially transposed the Renewables Energy Directive;
(iv) it is developed several matters that were lacking regulatory framework or changes. This decree-law applies to activities
of generation, storage, selfconsumption, transmission, distribution, aggregation and supply of electricity, as well as to the



logistic operation to change supplier and aggregator, the organization of the respective markets, the activity of emission of
guarantees of origin, the activity of guarantees of SEN, the procedures that are applicable to the access to those activities
and the protection of consumers. It does not apply to the activities of generation electricity through cogeneration and electric
mobility.

Concerning the power generation activities, the Dispatch n° 866/2021, of January 21, created a Working Group aiming to
analyze potential benefits at local level from the transmission of the Titles of Use of Hydro Resources (TRH) regarding the
following hydro plants: Miranda, Bemposta, Picote, Baixo Sabor and Foz Tua. The final report was presented in May 10t ,
2021.

Within the scope of the competition balance mechanism (“clawback”) foreseen in Decree-Law n° 74/2013 of June 4%,
changed by the Decree-Law n° 104/2019 of August 9™, the several legislative pieces were published:

e Dispatch n° 6398-A/2021, of June 29%, which suspends the application of clawback during the period between July 1
and September 30t 2021;

e Dispatch n°® 9974/2021, of October 14", which sets the final compensation to apply during 2020, considering ISP as
the sole extra-market event — thus resulting in a value of 2.16 €/MWh for coal plants, 3.42 €/ MWh for CCGT plants and
3.64 €/MWh for the remaining plants covered by the clawback regime;

e Dispatch n° 9975/2021, of October 14%, which suspends the application of clawback during the period between
October 1%t and December 31t 2021.

On November 27%, the Ministerial Order n° 686-A/2020 was published, concerning the Just Transition Fund, setting
measures and actions to support workers and territories affected by the end of electricity generation from coal power plants,
such as Sines power plant.

On December 23, the Ministerial Order n° 315/2021 was published, which suspends the update of the CO2 added tax during
January 1t to March 315t 2022. Thus, it remains at the same level of 2021, at 23.921 €/ton.

Regarding renewable energy, it is important to highlight the Resolution of the Council of Ministers n° 68/2021, of June 4%,
approving the National Strategy for the Sea 2021-2030, and the Resolution of the Council of Ministers n° 120/2021, of
September 1%, approving its respective Action Plan.

The Dispatch n°11740-B/2021, of November 26%, sets the opening of the procedure for the third solar auction (to attribute
reserve of capacity to floating solar PV, that operate in hydro reservoirs). There will be a total of 263 MVA of capacity to be
auctioned.

Concerning activities of distribution of electricity, to highlight the Dispatch n° 3759/2021, of April 13, which extends the
mandate of the Working Group to elaborate the procedure parts and the draft standard contract for the concession of the
operation of the low voltage electricity distribution networks , created by the Dispatch n® 11814/2020, of November 30, for
more 4 months (until the end of July 2021). By the time of the publication of this report, these guidelines are not known.

On August 23, the Regulation n°758/2021 from ERSE was published (amended by the rectification statement n°813/2021
of November 16%), which approves the change in the Tariff Regulation of the Electricity Sector, aiming (among others) the
update of the methodologies of regulation and calculation of the allowed revenues of regulated companies to be applied in
the new period of regulation, that begins in 2022 and ends by 2025, having its parameters of regulation being defined in the
document “Tariffs and Prices of Electricity Energy and Other Services in 2022 and Parameters for the Period of Regulation
2022-25", published by ERSE on December 15%. Regarding the distribution of electricity, it is important to highlight the
enlargement of the application of regulation by incentives to the revenue cap type to the total controllable costs of distribution
in HV and MV, along with the introduction of a mechanism of sharing of gains and losses of efficiency between the DSO and
consumers. It is maintained the mechanism of indexation of the remuneration rate to the evolution of the yield of 10-years
treasury bills (OT) of the Portuguese Republic, establishing as the starting point a rate of 4.7%, which corresponds to an
average OT of 0.302%. Furthermore, the formula to compute the allowed revenues of the Last Resort Supplier is changed,
now including a component for the costs of capital, using the same rate of the activity of electricity distribution.

Still regarding electricity supply activities, to highlight the Ministerial Order n° 6/2021, of January 6%, which extends the
deadline for the right of final clients to choose a tariff equivalent to the regulated or transitory tariffs, from a supplier in the
liberalized market, up to December 315t 2025.



On May 5%, the Regulation n° 373/2021 from ERSE was published, defining a new regime for self-consumption and for
renewable energy communities, thus revoking Regulation n° 266/2020, from ERSE, of March 20,

The Directive n° 11/202,1 from ERSE, of June 21%, approves the update of the Electricity Tariff by 5 €/ MWh, due to the
increase in wholesale power prices, becoming effective from July 15t 2021. Furthermore, Directive n° 15/2021 from ERSE, of
September 28%, approves a new update of the Electricity tariff by 5 €/MWh, again explained by the increased wholesale
prices, becoming effective from October 2021, onwards.

The Dispatch n° 10376/2021, of June 22", extends the deadline previously established in the n°1 of Dispatch n° 6453/2020,
of June 19%, about the conditions for the exemption of levies related to the costs of general economic interest (CIEG), for
self-consumption and renewable energy communities, which use the public power grid and obtain the conditions for the
exercise of its activity until the end of 2022.

On June 30™, the Ministerial Order n°138/2021 was published, defining the methodology to compute the remuneration rate
of the special regime deferral, as well as a profit-sharing mechanism with electricity consumers is also enshrined. .

Due to the increasing wholesale power prices, it was published the Regulation n°® 951/2021, from ERSE, of November 2,
adopting new measures to ensure higher flexibility in supplier activities, avoiding additional costs and risks for the energy
consumers and, in parallel, prevent any eventual problems with the exit of suppliers in the liberalized market.

In the context of COVID-19 pandemic, a set of legislation was approved, aiming to adjust the activities of the energy sector
to the new reality, defining measures to protect consumers and to establish procedures of continuity of activities, namely:

e Decree-Law n°6-E/2021, of January 15%, establishing mechanisms of support in the context of the State of Emergency,
such as the extraordinary support to consumers that benefits from the Social Tariff, due to the general lockdown, and
to all residential consumers with contracted power equal or lower than 6.9 kVA, due to a period of very low
temperatures.

e Regulation n° 180/2021 from ERSE, of March 2", which, given the continued pandemic context, sets exceptional
measures to support consumers, such as rules for the payment of energy bills by tranches.

e Decree-Law n° 56-B/2021, of July 7" (afterwards, changed by Decree-Law n°70-A/2021, of August 6%), which
establishes, among others, the prohibition to suspend the supply of essential services (such as electricity and natural
gas) up to December 31t 2021, with effects from July 1%t 2021, for consumers that suffered from unemployment, a
decrease of at least 20% in their income or from COVID-19 infection.

e Regulation n® 836/2021 from ERSE, of September 7, which extends the exceptional measures of supply of energy up
to December 31°t 2021, thus extending the measures defined in Regulation n® 180/2021 from ERSE.

e Decree-Law n° 119-B/2021, of December 23, forbidding the suspension of the supply of essential services until March
31, 2022, again for consumers that suffered from unemployment, a decrease of at least 20% in their income or from
COVID-19 infection.

Regarding the electricity sector tariff debt, the tariffs foresee an ex-ante debt by the end of 2021 of €1,709 million, which
corresponds to a reduction of €1,048 million compared to the debt amount at the end of 2021. An annual reduction of the
tariff debt total amount has been observed since 2015, year which it reached its peak, according to the sector’s sustainability
target.

Spain

Given the escalation in energy prices that occurred in the second half of 2021, some relevant measures have been adopted
by Government in order to reduce the impact of energy costs on consumers, mainly:

¢ the reduction of Value Added Tax for electricity bills of certain customers from 21% to 10% and the suspension of the
7% tax on the value of electricity production, both measures established through the Royal Decree-Law 12/2021 in
June;



e the introduction in the wholesale and retail electricity and natural gas markets of certain exceptional measures through
Royal Decree-Law 17/2021 and Royal Decree-Law 23/2021 in September and October, respectively: (i) reduction of
the Special Tax on Electricity from 5.1% to 0.5%; (ii) introducing a mechanism to reduce the alleged over-
remuneration of certain facilities due to the marginal cost price setting of the energy market; (iii) new type of long-term
power purchase auction and (iv) measures to extend protection to vulnerable consumers like increases the discounts
of the electricity social bond from 40% to 70% for severe vulnerable consumers and from 25% to 60% for the remaining
vulnerable consumers and prohibition of cut off of the electricity supply.

Regarding other regulatory developments published during 2021, at the beginning of the year was approved the Circular
1/2021 of CNMC, regarding the methodology and conditions of access and connection to the electricity transmission and
distribution networks by electric power producers.

Likewise, the Government completed the regulation of electricity charges (that are aimed to finance other costs of this
sector, namely the ones from the energy policies) with Royal Decree 148/2021 and Ministerial Order TED/371/2021.
Regarding gas charges, the Government also published the Ministerial Order TED/1023/2021.

In May 2021, the Spanish Parliament approved a law on climate change and energy transition (Law 7/2021), which will
bring the country into line with the EU’s goal to become carbon neutral by 2050. As an intermediate target, the law targets
to cut emissions 23% by 2030, compared with 1990 levels. Regarding the renewables’ sector, the law foresees a reform of
the electricity sector aimed at fostering: (i) the participation of consumers in the markets including aggregation and demand
response and (ii) investment in variable and flexible renewables, distributed generation and energy storage among others.
A fiscal reform is also foreseen focused on green taxation.

In December, the Government released a proposal for the future law that will create the Fondo Nacional de Sostenibilidad
para el Sistema Eléctrico (Power System Sustainability Fund), which aims to alleviate the electricity sector from the costs
coming from the feed-in-tariffs of renewables, cogeneration and waste (RECORE). With this future law, which is expected
to come into force throughout 2022, RECORE will be financed by consumers of electricity, natural gas and petroleum
products.

In addition, by the end of the year, CNMC has published the Informative Circular 8/2021 requesting information from
electricity distribution companies for the supervision and calculation of the remuneration of the activity, that sets the
regulatory framework of that activity and the properly implementation of the Circular 6/2019.

Markets for EDP's renewable energy activities

Evolution of renewables in the World
Wind

Global wind additions are expected to remain strong in 20214, with analysts® forecasting around 81-93 GW of new
capacity. If confirmed, total additions would probably slightly drop from the record-breaking installations seen in 2020 (93
GW), but considerably above the average of the last 5 five years.

In 2021, the offshore wind sector continued on its astonishing growth trajectory. While analysts were forecasting around
11-14 GW of new installations worldwide, China reported that the country alone had commissioned 16.9 GW of new
offshore capacity, which represents nearly half the world’s total installed capacity in 2020YE. Therefore, worldwide offshore
wind installations could amount to more than 20 GW, meaning that around 15-20% of total wind additions could have been
offshore (the largest share ever). China remains the largest offshore market, as 16.9 GW were installed in 2021, reaching a
cumulative total offshore capacity of around 27 GW. Other large markets include Vietnam (~0.7 GW commissioned),
Netherlands (~1.1 GW) and Denmark (~0.6 GW). In total, around 55 GW of offshore wind could be operating worldwide.

4 At the time of preparation of this report, final data from the Global Wind Energy Council (GWEC), the American Clean Power Association (ACP) or Wind Europe, had not
been released

5 Experts consulted include: GWEC, IHS Markit, Bloomberg New Energy Finance, Wood MacKenzie, IEA, Wind Europe and American Clean Power Association, among
others.



Overall, China has connected 48 GW of wind (and therefore, around 50% of worldwide wind additions), according to the
National Energy Administration. It remains the largest onshore wind market and has also become the largest offshore wind
market, overtaking the UK.

In Europe, 2021 could prove to be a record year in wind installations. According to Wind Europe®, new wind facilities could
account to 19.5 GW, mainly due to the high amount of projects that had suffered delays from the pandemic. 2021 could also
prove to be a good year for offshore wind installations, with around 2-4 GW forecasted. Germany and Sweden are expected
to remain the largest onshore markets, while Netherlands, Denmark and the UK could show positive offshore results. In
Spain, wind became the leading energy source, overtaking nuclear and covering around 23% of total generation.

In the US, renewables dominated new generating capacity additions in 2021. According to the American Clean Power
Association, 7,248 MW of wind were installed in the first nine months of 2021. Latest data show that the cumulative wind
power capacity amounts to 129 GW. In addition, the wind industry currently has around 40 GW of wind projects in the
pipeline, of which 14 GW correspond to offshore wind projects, suggesting that the offshore sector is set to take off.

Solar PV

2021 is on course to break a global record for solar PV growth. According to the International Energy Agency (IEA), nearly
160 GW of new solar facilities could have been connected’, despite skyrocketing commodity prices and supply chain
disruptions. With those additions, nearly 900 GW of solar PV could be operating worldwide. The IEA stresses that Solar PV,
the so-called “new king of the world’s electricity markets”, is becoming increasingly competitive. Other analysts consulted
are forecasting 2021 additions ranging 145-183 GW and most of them believe that the 200 GW landmark could be
surpassed as soon as in 2022. Utility-scale projects are expected to remain the engine of growth (in 2021, they represented
around 60% of total solar PV additions).

China remains the largest solar PV market worldwide, with around 53 GW?8 of solar PV installed in 2021, well above the
previous year one (48.2 GW). The cumulative solar capacity reached 306 GW at the end of 2021, according to the latest
data of the National Energy Administration (NEA). Other major markets in Asia include India (11.3 GW expected in 2021),
Japan (6.1 GW) and Republic of Korea (4.1 GW).

According to preliminary estimations provided by Solar Power Europe, the European Union could have added 25.9 GW of
new solar PV capacity, becoming the best year in history. As in 2020, Germany was again Europe’s major solar market in
2021 with 5.3 GW of newly installed capacity, followed by Spain (3.8 GW), the Netherlands (3.3 GW), Poland (3.2 GW) and
France (2.5 GW).

In the US, 6.8 GW of solar PV capacity was installed in the first three quarters of the year, 18% more compared to the same
period in 2020. With that, total solar installed capacity amounts to more than 54 GW. California is the leading solar State
with more than 14 GW of installed capacity. Solar also accounts for the largest share of development activity, with nearly
60 GW of projects in the pipeline. In the American continent, other important markets are: Brazil (4.8 GW), Mexico (2.5 GW)
and Chile (1.7 GW), according to IEA preliminary forecasts.

6 Wind Energy in Europe Statistics, 2020
7 “Renewables 2021", published in December 2021

8 Accordina to the National Fnerav Administration



MAP WITH WIND AND SOLAR CAPACITY ADDITIONS IN SOME REGIONS OF THE WORLD

USA? EUROPE
Wind Onshore 7 GW Wind Onshore 20 GW
Solar PV 7 GW Wind Offshore 3 GW CHINA
Solar PV.26 GW. Wind Onshore 31 GW
Wind Offshore 17 GW
Solar PV 53 GW
INDIA
Wind Onshore 2 GW
Solar PV 11 GW
BRAZIL
Wind Onshore 3 GW
Solar PV 5 GW

WORLD

Wind Onshore 80 GW
Wind Offshore 22 GW
Solar PV 185 GW

1 — US data refers to the third quarter of 2021.

Regulatory framework

Spain:

The first auction under the new auction framework (set by RD 960/2020) was held on 26 January 2021. In total 3,034 MW
were awarded: 2,036 MW of solar PV projects (at an average price of 24.47 €/MWh) and 998 MW of onshore wind (at an
average price of 25.31€/MWh). Winning bids were awarded 12-year power purchase agreements (PPAs).

The second renewables auction of 2021 was held on October 19, awarding 2,258 MW capacity for onshore wind projects
(at an average price of 36.68€/MW) and 866 MW solar PV (at an average of 31.65€/MWh) to the winners.

Portugal:

DL 35/2013 introduced the tariff extension regime for wind producers: in exchange of 5.8 k€/ MW payment from 2013 to
2020, producers were entitled to enter a cap and floor regime of 74 and 90 €/MWh during seven years once the initial tariff
is exhausted. Both payments and cap and floor values were subject to indexation:

e From 2023 to June 2020 based on the Kn factor, which envisages an annual adjustment for the difference between CPI
and 2%

e After June 2021 with CPI, applied over the reference value

So far, ERSE has applied literally the indexation formulas, that is, individually on each year, without cumulation. Dispatch n.°
6304/2021, published in June 2021, set that kn shall be applied on a cumulative basis, meaning that in 2020 the initial floor
value of 74 €/ MWh would change to 66 €/MWh. The Dispatch mandated ERSE to regularize payments and to apply the new
methodology from July 2021 onwards.

France:

In April 2021, the Energy Regulator (CRE) released the new set of rules (“Cahier des Charges”) that will govern auctions
from 2H 2021 until 2026. According to the document, there will seven types of tenders for a total of 34 GW of new renewable
capacity, including: (i) ground-mounted solar PV, (ii) building-mounted solar PV, (iii) onshore wind, (iv) hydro, (v) innovative
solar, (vi) self-consumption and (vii) technology neutral tenders. Winning projects will be supported by 20-year CfD



Italy:

The Italian government released the so-called “Decreto Semplificazione” in May 2021 and was officially converted into law
in July. The Decree seeks to simplify administrative procedures (in particular, regarding public procurement and concessions).
It defines the regulatory framework aimed at simplifying and facilitating implementation of the goals and objectives
established in its “National Recovery and Resilience Plan” and in its “National Energy and Climate Plan”. It also rationalizes
the role of the Minister of Culture, whose opinion would not be binding in locations outside protected areas, and it provides
a series of measures aimed at streamlining the obtention of the VIA (environmental authorization).

The Italian energy agency (GSE) conducted in September 2021 the 7% clean energy auction for projects with capacities
above 1 MW, allocating 594 MW of renewable projects. The auction was undersubscribed as the government had initially
planned to award 2 GW of new projects. In total, 298 MW of solar and 296 MW of wind were awarded. All developers
offered a discount ranging from 2-2.6% from the auction ceiling price of 70€/MWh.

UK:

In September 2021, the Department for Business, Energy and Industrial Strategy (BEIS) formally announced the Fourth
Allocation Round (“AR4”) of the CfD scheme, that opened in December 2021 with a target of 12 GW of capacity set to
receive £285 million of support. Offshore wind will be supported by £200 million (in 2012 real terms), including £24 million
ringfenced for floating offshore wind. Solar PV and onshore wind will be included in the scheme for the first time since 2015,
supported by £10 million and with a cap of 3.5 GW per technology or 5 GW together.

Poland:

In February 2021, the Polish Government announced the approval of the “Poland’s energy policy until 2040”, which is based
on 3 pillars: a just transition, a zero-emission energy system and a good air quality. According to the document, in 2040,
zero-emission sources will constitute more than half of the installed capacity, with special focus on offshore wind and nuclear
power plants. In the adopted assumptions, the use of coal for electricity production is expected to drop to 37% in 2030 (being
the current level 70%) and 28% in 2040.

After months of consultations, the offshore wind law was finally published in February 2021. The law set the regulatory
framework for the development of offshore wind energy in the Baltic Sea. The regulation approved a new remuneration
scheme for offshore wind, that will be introduced in two phases. In the first one, support will be granted by administrative
decision (for a total of 5.9 GW). Then, in a second phase, support will be granted via competitive auctions, with the first
auction taking place in 2025.

A new renewable auction was held in June 2021, awarding CfDs to 1.2 GW of solar PV and 0.3 GW of onshore wind.

In December 2021 another auction was held. It was awarded to 570 MW of PV and 460 MW of onshore wind at an average
price of 228 PLN/MWh.

Greece:

The latest renewable auction was held in May 2021, for both wind and solar PV although all the available capacity was win
by solar PV projects (350 MW).

The European Commission approved in November 2021, under EU State aid rules, a €2.27 billion Greek scheme for the
production of electricity from renewable sources and high efficiency combined heat and power (CHP). This approval came
after Greece notified the Commission of its intention to approve a new scheme to support electricity for renewable sources.
For both onshore wind and solar installations, support will be awarded through a joint competitive tendering procedure
(although separate auctions are also envisaged in case targets are not met). Winning projects will be awarded two-way
contract-for-difference contracts. The scheme is expected to start in March 2022 and will be opened until 2025.

Romania:
On 29 October 2021, the Romanian Parliament Endorsed Law 259/2021, which approved and put into action Government

Emergency Ordinance 118/2021. The Ordinance immediately came into force on 1 November. It contains measures to
alleviate the burden of the current rise in energy price such as direct financial support and a reduction of taxes paid by end-



consumers. Also, the Law includes a windfall tax for electricity producers: until 31 March 2022, the additional income
obtained by electricity producers and resulting from the difference between the average monthly selling price of electricity
and the price of RON 450/MWh will be taxed at 80%. However, this tax only applies to CO2-free generation facilities and will
not apply to producers of electricity based on fossil fuels, including cogeneration.

Brazil:

On March 23,2021, ANEEL published the rules to compensate the lack of wind generation due to grid curtailments caused
by systemic electrical limitations. The regulation for solar plants is expected for 2022.

On December 6™, 2021, ANEEL published the normative resolution for the implementation of hybrid power plants, allowing
potential synergies in terms of grid costs and energy production. In the same month, MME announced the regulated auc-
tions scheduled for the next three years by means of Portaria MME n° 32/2021. A A-4 new energy auction will take place in
May 27,2022 starting supply as of January 15t 2026.

Us:

In 2021, Democrat Joe Biden was inaugurated as President and the 117t Congress was inaugurated with Democratic
majorities in both the House & Senate. Prior to the election, both President Biden and key members of Congress had indicated
a willingness to pass meaningful climate legislation including, but not limited to, new tax credits for renewable energy and
transmission, national targets for clean energy, funding for electric vehicles, and other various proposals.

In November 2021, Congress passed the Infrastructure Investment and Jobs Act, which fulfilled some of these proposals -
including funding for grid upgrades, certain demonstration projects of renewable energy and storage, clean hydrogen
production hubs, and electric vehicle charging stations.

Also in November 2021, the US House of Representatives passed a version of the "Build Back Better" bill which included,
among other things, tax credit extensions for renewable energy and storage. However, negotiations around this legislation
stalled in the Senate - leaving the future of this legislation unclear.

Canada:

In August 2021, Prime Minister Justin Trudeau called a snap Federal election for an election date of September 20, 2021.
After a 36-day campaign, Justin Trudeau's Liberal party added two seats to its previous totals. In terms of energy policy, the
election results effectively solidified the Liberal party's ability to continue increasing federal carbon prices towards a goal
of $170 CAD/ton by 2030. As currently configured, the tax is set at $50/ton in 2022 and slated to increase by $15/ton each
year until 2030.

Mexico:

In March 2021, a modification of the Ley de la Industria Eléctrica ("LIE") proposed by Mexican President Andres Manuel
Lépez Obrador passed through both houses of congress where his MORENA party holds majorities. The law prescribes
dispatch not on an economic basis, but rather prioritizing capacity owned by Comisién Federal de Electricidad ("CFE"), the
state-owned electric utility of Mexico. On March 19, 2021, a federal judge granted an indefinite suspension of the LIE
modification, protecting all participants in the market from its implementation.

On October 15t 2021, President Andrés Manuel Lépez Obrador introduced to the Chamber of Deputies a bill to overhaul the
electricity sector through a constitutional reform. The electricity reform contemplates the policies including cancelling all
generation permits granted to private electricity companies, establishing a minimum market share of 56% for CFE in
generation and distribution, eliminating the Energy Regulatory Commission ("CRE") and the independent system operator
National Center of Energy Control ("CENACE"), and transferring their faculties to CFE. Anticipating that the opposition will
reject the initiative, the President stated that he would present it anyway because it is important that “the people know that
if the CFE is to be strengthened it cannot struggle with unfair competition from private foreign companies”. It is broadly
expected that this initiative will be rejected by the opposition.



Brazil

Macroeconomic context

In Brazil, as well as in other geographies previously described, the 2021 year was marked by the recovery from the global
shock caused by COVID-19 pandemic in 2020. From January to September 2021, GDP? increased by 5.7% in the relation to
the same period last year. In this period, industry (+6.5%) and services (+5.2%) had a positive growth, while agriculture fell
by 0.1%.

Despite the supply chain disruptions and lack of raw materials that has been observed during 2021, there was an expressive
growth of the industrial® output. From January to November 2021, industrial output rose by 4.7% year-on-year, with
positive results in all large economic categories, 18 out of 26 branches and 65% of the 805 products surveyed.

The increase in social mobility, due to the easing of lockdown restrictions, fueled the growth of the services sector, with a
10.9% rise in the first eleven months on 2021, compared with the same period of the previous year. The main contributions
came from the transports, ancillary services to transports and post mail (15.1%) and information and communication (9.4%).

The retail services also benefited from increased social mobility, with a cumulative increase of 2.6% up to October 2021.

Nevertheless, there was an escalation of inflation' (driven by the increased oil prices, dollar appreciation and hydro crisis in
Brazil), which posted a 10.06% growth at the end of 2021, which is becoming an increasing concern that could limit economic
recovery.

Focusing on the labor market, the average real income fell on the quarter, standing at RS 2,449 at October 2021, the lowest
value of the whole historical series that began in 2012. Still, the unemployment rate (12.1%) was reduced by 1.6 p.p., in the
moving quarter from August to October 2021, when compared with the quarter from May to July 2021 (13.7%) and by 2.5
p.p. if compared with the same moving quarter of 2020 (14.6%).

Regulatory framework

The 2021 year was marked by the effects from the pandemic and from the hydro crisis, the worst one of the last 91 years.
Additionally, there were some developments in key measures considered as structural by the sector.

Worth noting that as of January 1%t 2021, the short-term price (PLD) comes into effect in an hourly basis, after two years of
shadow operation, and thus replacing the previous weekly PLD. Although, since the previous year, the ONS has been
operating based on the new dispatch model results, just in 2021 the hourly PLD became effective for the purpose of
commercialization.

The main regulatory topics of 2021 to highlight are:
(i) Provisional Measure 1031/2021 - Eletrobras privatization

On February 23, the Federal Government released the Provisional Measure 1031/2021, which addresses the privatization
of Eletrobras. In summary, the privatization will occur by an increase of capital, which could be accompanied by a secondary
stock offer, if the operation does not reach the necessary level for the loss of control of the company. Furthermore, the
Provisional Measures brings other highlights:

e Application of 50% (instead of one-third) of the resources to be paid to CDE for the tariff;

e 30-years extension of the hydro concession of Tucuruf;

e Authorization for new concessions of generation plants in 30 years, removing plants that are under the quotas regime,
and forbidding the mechanism of sharing of hydrological risk.

9 “Instituto Brasileiro de Geografia e Estatistica” (IBGE). Quarterly national accounts. July/September 2021.
19 |BGE. Monthly Survey of Industry - Physical Production. November/2021

1 IBGE. Monthly Survey of Services. November/2021

12 |BGE. Monthly Survey of Retail. November/2021

13 |BGE. National System of Consumer price indexes IPCA and INPC — December/2021.

4 |BGE. Continuous National Household Sample Survey. November/2021



(i) Provisional Measure 1055/2021 - Creates the “House of Excepcional Rules for Hydro management” (CREG)

On June 28", the Federal Government published the Provisional Measure 1055/2021, which created the CREG. Its main
responsibility is to adopt measures, from the definition of inter-ministerial group, to ensure the supply of electric energy in
the country, due to the hydro crisis and consequent low storage levels in the reservoirs of hydro plants. The roles attributed
to CREG are:

e To define mandatory guidelines for, temporarily, establishing limits of use and management of hydro power plants and
eventual mitigation measures associated to those limits;

e To set deadlines for the guidelines referred in the previous item;
e To request and define deadlines to the flows of data and technical issues; and

¢ Decide about the approval of recommendations from the Power Sector Monitoring Committee (CMSE), related to the
emergency measures, aiming to have a mandatory character in the compliance of these decisions.

(i) Result of the Public Hearing n° 35/20 — Impacts of the pandemic in the economic and financial equilibria of the
distribution Companies

In November 23, ANEEL approved a methodology to compute the effects of the pandemic in the oversupply and financial
equilibria of distribution companies, as well as the financial costs of COVID-Account. It was changed the understanding
regarding some items of Parcel A (in particular, the difference between the amount received and the effective regulated
assets, as well as part of the CVA of the previous tariff period). Previously these amounts were to be allocated to distribution
companies, but now these costs should be allocated to consumers. Furthermore, to recognize the losses from bad debt from
clients, the criteria should now include a more broad analysis.

(iv) Provisional Measure 1078/2021 - Measures to mitigate the economic and financial effects of the hydro crisis

On December 13%, the Provisional Measure (PM) 1078/2021 was released, addressing measures to mitigate the economic
and financial effects from the hydro scarcity in 2021, which is the worst one of the last 91 years (“Conta-Escassez Hidrica”).
This law allows the use of CDE for collecting resources for the amortization of financial operations related to hydro scarcity
context, as well as the deferrals from previous tariff processes. The aim of this PM if to allow distribution companies to
consider their additional costs driven by the hydro crisis. These costs will be passed-through all consumers, including
regulated consumers that move to the ACL. Furthermore, the PM allows the creation of an extraordinary tariff flag to cover
all extraordinary costs caused by the hydro crisis. This flag will not be applied to low income consumers that benefit from
the Social Tariff. The content of the PM awaits for discussion and approval in the National Congress. After the approval, the
publication of a decree must set the conditions and terms for financing, after which it must follow to ANEEL.

(v) Law 14300/2022 - Legal Framework for Distributed Generation

On January 7% 2022, the Law 14300/2022 was published, creating a regulatory framework for the development of
Distributed Generation (DG) in the country. In summary, a transition period was established for the charge of levies over
energy injected in the grid, offering improved legal security and regulatory stability to this type of investments, thus
incentivizing clean energies. The main topics of this law are described below:

e Existing installations (current model up to 2045): Mini and micro generators already established will only pay a
component of the tariff over the difference, if positive, between total consumption and energy production injected in
the distribution grid, up to 2045. The waiver will also apply to new investments, if the access to distributor is requested
within two months after the publication of the law;

e New installations (Tariff Transition): it is created a transition period, of six to eight years, for the payment of distribution
charges, with a gradual percentual increase up to 2028. The difference will be borne by distribution companies through
CDE.



= Risk management in the year

The risk management at EDP Group looks for acting in an integrated way across 5 fundamental pillars:

IN-DEPTH
KNOWLEDGE ABOUT
KEY SOURCES OF
RISK EXPOSURE

DEFINITION OF
MANAGEMENT
STRATEGY

ACTIVE
PARTICIPATION OF
RISK IN KEY
DECISIONS AND
MANAGEMENT
PROCESSES

RECURRENT ACTIVITIES

Mapping of key risks
(and representation in a structured
taxonomy).

Quantitative analysis of
exposures (based on average and
maximum loss).

Identification of scenarios
with disruptive potential and
risks for Business Continuity.

Presence in national
and international forums on the
resilience of critical assets.

Support the clarification

and reflection around risk-return
trade-offs (and risk appetite) in
key management decisions.

Periodical update of the risk
appetite statement disclosed in
the Annual Report.

Support in defining specific
strategies for Business Continuity.

Risk advice/ support for the
Business Plan and Budget
exercises.

Support for investment decisions
(incl. participation in Investment
Committee).

Support the definition of
coverage strategies for key
exposures.

Analysis and advice on topics
with possible impact in the risk
profile of the Group.

Follow-up and control of key
exposures (through periodical
reports at Group level and for the
most relevant BUs).

Periodical Risk Committees (for
debate of key sources of risk
exposure and treatment
measures).

Monitoring and support of impact
analysis and risk assessment, as
part of Business Continuity

DEVELOPMENTS IN 2021

Development of a risk map with
the key risks of 2022.

Deepen TCFD
recommendations, concretizing
the scenario and quantification
through the creation of a process
of climate risk assessment.

Review of taxonomy and
quantification of operational
risks.

Consolidation of risk-return
methodologies (marginal cost of
risk).

Alignment of EDP Group's Risk
Appetite Statement with the
new Business Plan for 2021-25.

Establishment and monitoring
of a plan to improve operational
risk management practices.

Establishment of the
Operational Risk Appetite
Statement and update of the
framework.

Update and standardization
of risk policies.

Risk analysis and asset
composition for the Group’s
Pension Fund.

Support the strengthening,
standardization

and formalization of practices
for Crisis Management and
Business Continuity.

Analysis of the risk profile of
EDP Group, considering different
asset portfolios.

Analysis of vertical integration
of generation and retail as a
mean to mitigate risk.

Establishment of a Committee
to monitor Business Continuity
and Crisis Management
activities.

PRIORITIES FOR 2022

Update the annual exercise of risk
map with the key risks of 2023.

Update the annual exercise of
climate risk assessment.

In-depth analysis of supply chain
risk management.

Strengthening the integrated
management of energy markets
and counterparty risks, namely by
revising quantification
methodologies, exposure limits and
mitigation instruments.

Assessment and self-reflection on
the maturity of the enterprise risk
management framework

Risk analysis for the EDP Group
Budget for 2023.

Structural integration of the ESG
into risk management processes.

Monitoring the level of risk and
implementation of mitigation
measures in the energy markets.
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RECURRENT ACTIVITIES DEVELOPMENTS IN 2021 PRIORITIES FOR 2022

Continuous disclosure of the risk
governance model, and
integration of the corporative
structure with risk-officers of
BUs giving visibility over key risk
topics to top management.

Establishment of policy and
principles for risk management at
EDP Group.

Support the dynamization of risk-
officers network and consolidation
of the risk management function (in
BUs with more recent risk
governance models).

FORMALIZATION OF
RISK GOVERNANCE
MODEL

Monitoring the adoption of the

model for Crisis Management and

Business Continuity. Review of the enterprise risk
management policy, resulting from
the recommendations of the
assessment underway.

Establishment of structures and
governance for Crisis
Management for the EDP Group.

Definition of policy and support
practices for operational risk
management.

Monitoring the adoption of the policy
and support practices for
operational risk management.

Consolidation of the risk culture
strengthening programs.

Development of a wide set of
initiatives for awareness,
customized for different audiences:

Development of multiple sessions
dedicated to risk:

PROMOTION OF A
SOLID RISK CULTURE,
TRANSVERSAL TO
THE ORGANIZATION

e Top management (executive
and non-executives): four Risk
Committees dedicated to the
analysis of the main risk topics

Development of a risk-officers

e Sessions for top management. meeting to share best-practices.

e Courses at EDP University for

specialists, senior and
intermediate
managers.Specialized courses
for all employees (e.g., ethics,
health and safety, cyber
security).

with executive top
management; participation in
two sessions of the Financial
Matters Committee, and also
one session highlighting the
main risk topics (incl. strategy,

business, financial and
operational risks) with the
General and Supervisory
Board.

Business Continuity meetings and
newsletter.

¢ Risk-officers meeting:
development of a workshop
with the risk-officers network
of EDP Group, to share best
practices.

Business Continuity meeting:
holding a session with the
Group's network of
interlocutors to share best
practices.

Establishment of an E-
learning on resilience,
operational risk and Business
Continuity.

e Transversal exercise of
strategic crisis management,
with the participation of the
EBD and Board of Directors.

In 2022, it is planned the creation of a Safety, Security & Business Continuity corporate area that will include all matters
related to crisis management and business continuity and will work in strict articulation with the risk management of EDP
Group.
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PART |
Information on Ownership Structure,
Organisation and Corporate Governance

|. Capital Structure

1. Capital Structure

The share capital of EDP — Energias de Portugal, S.A. (Company or EDP) is of EUR 3,965,681,012 and is fully paid up,
according to Article 4 of EDP's Articles of Association, being represented by 3,965,681,012 ordinary shares, which have a
face value of 1 euro each.

The geographical and investor type breakdown of the EDP shareholder structure on 31 December 2021 was as follows:

Breakdown of shareholder structure by Breakdown of shareholder structure
geography by investors type
(%) (%)

8%

37% 95%

25%

@ Portuga Spain WRestof EU+ UK BUSA WRest of the world Private Persons Winstitutional

Source: Interbolsa

2. Restrictions on Share Transferability

In statutory terms the shares are not subject to any limitations in terms of transferability, given that, according to the
Portuguese Securities Code, shares traded in the market are fully transferable.

3. Treasury stock

As at 31 December 2021, EDP owned 19,103,158 treasury stock shares, corresponding to 0.48% of the share capital.
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At the General Shareholders’ Meeting held on 14 April 2021, shareholders resolved on the granting of authorization to the
Executive Board of Directors for the acquisition and sale of own shares by EDP and subsidiaries of EDP for an eighteen-
month period as from the proposal approved in the General Meeting.

4. Change of company control

EDP has not entered into any significant agreements that come into force, are amended or terminate in the event of a change
in control of the Company following a takeover bid, except for normal market practice in terms of debt issuance. In fact, EDP
is usually a party in financing agreements and issuer of bonds that include change of control clauses, which are typical set
forth in such agreements and securities and are necessary for the completion of transactions, not considering that its
existence is likely to harm the economic interest in the transfer of EDP shares, nor the free assessment by shareholders of
the directors' performance.

5. Defensive measures

EDP has not taken any measures to prevent takeover bids that would put the interests of the Company and its shareholders
at risk. The supplementary rules on this matter remain thus in force.

In this regard, it is important to note that, pursuant to Article 14 (3) of EDP's current Articles of Association, votes cast by a
shareholder on his own behalf or representing another will not be considered if they exceed 25% of all the votes
corresponding to the share capital.

Although EDP's Articles of Association impose this limitation on the exercise of voting rights, this limitation is not a measure
to prevent successful takeover bids.

In fact, the inability of the limitation on voting rights to prevent the success of a takeover bid is the result of EDP's current
capital structure and of the compliance of the deliberative quorum of two-thirds of the votes cast, which is set out in EDP's
Articles of Association for an amendment to the company agreement on this matter with Article 182 - A (2) of the Portuguese
Securities Code.

No defensive measures have been taken aimed at or resulting in serious erosion of EDP's assets in the event of transfer of
control of the company or a change in the composition of the Executive Board of Directors, thereby prejudicing the free
transferability of the shares and free appraisal by the shareholders of the performance of the members of the Executive
Board of Directors.

6. Shareholder agreements

According to the Article 7 of EDP's Articles of Association, shareholder agreements regarding the Company must be
communicated in full to the Executive Board of Directors and the General and Supervisory Board by the shareholders that
have signed them in the 30 (thirty) days following their conclusion.

According to information provided to the Company by the shareholders, the Executive Board of Directors is aware of the
existence of a single shareholder agreement, which was entered into on 11 April 2007 by Parpublica, Caixa Geral de
Depdsitos, S.A. ("CGD") and Société Nationale pour la Recherche, la Production, le Transport, la Transformation et la
Commercialisation des Hydrocarbures ("Sonatrach").

Although Parpublica has sold its shareholdings in EDP's share capital and CGD does not own a qualifying shareholding in
EDP's share capital, according to information at EDP's disposal this does not represent automatic cessation of the effects of
the shareholder agreement. EDP has not been informed of any agreement to revoke or amend the said shareholder
agreement.
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EDP and Sonatrach agreed to terminate the partnership entered into in 2007, under which EDP assumed full control of the
combined cycle natural gas plant, Soto 4, in Spain, with an installed capacity of 426MW, through the acquisition of 25%
stake held by Sonatrach, and terminates the commercial relations with Sonatrach that were associated with this partnership.

ll. Shareholdings and Bonds Owned

7. Qualifying holdings

Pursuant to Article 8 (1) (b) of CMVM Regulation 5/2008, we are providing the following information on qualifying holdings
owned by EDP shareholders as at 31 December 2021 and attributable voting rights in accordance with Article 20 (1) of the
Portuguese Securities Code.

% CAPITAL WITH
VOTING RIGHTS

SHAREHOLDER NR. OF SHARES

CHINA THREE GORGES CORPORATION (*)

Yangtze Three Gorges Investment Management Co.,Ltd

China Three Gorges International Corporation

China Three Gorges International Limited

China Three Gorges (Europe), S.A. 760.872.884 19,19%
Total 760.872.884 19,19%

China Three Gorges (Europe), S.A. is fully owned by China Three Gorges International Limited, which is fully owned by China Three Gorges
International Corporation. China Three Gorges Corporation holds 70% of the share capital of China Three Gorges International
Corporation and fully owns Yangtze Three Gorges Investment Management Co. Ltd. Yangtze Three Gorges Investment Management Co.
Ltd holds 30% equity of China Three Gorges International Corporation.

(*) On 4 February 2022, pursuant to market disclosure, China Three Gorges (Europe) S.A. informed EDP that held a shareholding of
801,947,605 shares corresponding to 20.22% of the share capital of EDP.

BLACKROCK, INC.(2)

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock International Holdings, Inc.
BR Jersey International Holdings L.P.
BlackRock (Singapore) Holdco Pte. Ltd.
BlackRock HK Holdco Limited
BlackRock Lux Finco S.a.r.l.

BlackRock Japan Holdings GK
BlackRock Japan Co., Ltd.

BlackRock Holdco 2, Inc.

BlackRock, Inc.
Trident Merger, LLC

BlackRock Investment Management, LLC

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock International Holdings, Inc.

BR Jersey International Holdings L.P.
BlackRock Holdco 3, LLC

BlackRock Cayman 1 LP

BlackRock Cayman West Bay Finco Limited
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% CAPITAL WITH
VOTING RIGHTS

SHAREHOLDER NR. OF SHARES

BlackRock Cayman West Bay IV Limited
BlackRock Group Limited
BlackRock Finance Europe Limited

BlackRock Investment Management (UK) Limited 2.16%

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock International Holdings, Inc.
BR Jersey International Holdings L.P.
BlackRock Australia Holdco Pty. Ltd.

BlackRock Investment Management (Australia) Limited

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock International Holdings, Inc.

BR Jersey International Holdings L.P.
BlackRock Holdco 3, LLC

BlackRock Cayman 1 LP

BlackRock Cayman West Bay Finco Limited
BlackRock Cayman West Bay IV Limited
BlackRock Group Limited

BlackRock International Limited

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock Holdco 4, LLC

BlackRock Holdco 6, LLC

BlackRock Delaware Holdings Inc.

BlackRock Institutional Trust Company, National Association

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock Holdco 4, LLC

BlackRock Holdco 6, LLC

BlackRock Delaware Holdings Inc.

BlackRock Fund Advisors 2.0%

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock International Holdings, Inc.

BR Jersey International Holdings L.P.
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% CAPITAL WITH
VOTING RIGHTS

SHAREHOLDER NR. OF SHARES

BlackRock (Singapore) Holdco Pte. Ltd.
BlackRock HK Holdco Limited
BlackRock Asset Management North Asia Limited

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock International Holdings, Inc.

BR Jersey International Holdings L.P.
BlackRock Holdco 3, LLC

BlackRock Cayman 1 LP

BlackRock Cayman West Bay Finco Limited
BlackRock Cayman West Bay IV Limited
BlackRock Group Limited

BlackRock Finance Europe Limited
BlackRock (Netherlands) B.V.

BlackRock Asset Management Deutschland AG

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock International Holdings, Inc.
BR Jersey International Holdings L.P.
BlackRock Holdco 3, LLC

BlackRock Canada Holdings LP
BlackRock Canada Holdings ULC
BlackRock Asset Management Canada Limited
BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock Capital Holdings, Inc.
BlackRock Advisors, LLC

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock International Holdings, Inc.
BR Jersey International Holdings L.P.
BlackRock Holdco 3, LLC

BlackRock Cayman 1 LP

BlackRock Cayman West Bay Finco Limited
BlackRock Cayman West Bay IV Limited
BlackRock Group Limited

BlackRock Finance Europe Limited

BlackRock Advisors (UK) Limited

BlackRock, Inc.
BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
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% CAPITAL WITH
VOTING RIGHTS

SHAREHOLDER NR. OF SHARES

BlackRock International Holdings, Inc.
BR Jersey International Holdings L.P.
BlackRock (Singapore) Holdco Pte. Ltd.
BlackRock (Singapore) Limited

BlackRock, Inc.

Trident Merger, LLC

BlackRock Investment Management, LLC

Amethyst Intermediate, LLC

Aperio Holdings, LLC

Aperio Group, LLC

Total 292,858,021 7.38%

The qualified shareholding above mentioned refers to the communication from BlackRock, Inc. occurred on 19 August 2021.

OPPIDUM CAPITAL, S.L.
Oppidum Capital, S.L. 285,414,883 7.20%

Total 285,414,883 7.20%

According to paragraph 1(b) of article 20 of the Portuguese Securities Code, the voting rights inherent to the share capital held by
Oppidum Capital, SL and Flicka Forestal, SL are imputable to Fernando Masaveu Herrero. Oppidum Capital, SL is 55.9% owned by
Masaveu Internacional, S.L. and 44.1% owned by Unicaja Banco S.A. In turn, Masaveu Internacional, SL is 100% held by Corporacion
Masaveu, SA. Corporacién Masaveu, SA is 41.38% held by Fundacién Marfa Cristina Masaveu Peterson, 10.73% by Flicka Forestal, SL and
0.03% by Fernando Masaveu Herrero. Fernando Masaveu Herrero controls Fundacién Maria Cristina Masaveu Peterson, Flicka Forestal, SL
and Pefia Maria, S.L. Additionally, Fernando Masaveu Herrero’s spouse holds 18,467 shares of EDP’s share capital. Also, three dependents
of Fernando Masaveu Herrero - Pedro Masaveu Compostizo, Jaime Masaveu Compostizo and Elias Masaveu Compostizo - hold each 542
shares of EDP's share capital. In this sense, in total, 7.20% of the voting rights of EDP, corresponding to 285,434,976 shares of EDP’s
share capital, should be imputable to Fernando Masaveu Herrero.

CANADA PENSION PLAN INVESTMENT BOARD

CPPIB 204,634,446 5.16%
Total 204,634,446 5.16%
AMUNDI

Amundi Asset Management 0.83%
CPR AM 0.13%
Amundi Hong-Kong Ltd 0.02%
Etoile Gestion 0.01%
Amundi SGR SpA 0.03%
Amundi Taiwan Ltd 0.01%
LYXOR Funds Solutions S.A 0.00%
Lyxor International Asset Management S.A.S. 0.55%
Lyxor Asset Management S.A.S. 1.06%
Amundi Austria GmbH 0.00%
Amundi Deutschland GmbH 0.00%
Amundi Canada GmbH 0.00%
Amundi Iberia SGIIC, SA 0.00%
Amundi Japan Ltd 0.00%
Total 104,421,359 2.63%

The qualified shareholding above mentioned refers to the communication from Amundi Asset Management occurred on 10 January 2022.
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% CAPITAL WITH
VOTING RIGHTS

SHAREHOLDER NR. OF SHARES

NORGES BANK
Norges Bank 95,783,685 2.42%

Total 95,783,685 2.42%
Norges Bank, the Central Bank of Norway, acts on behalf of the State of Norway.

QATAR INVESTMENT AUTHORITY

Qatar Holding LLC 89,915,722 2.27%
Total 89,915,722 2.27%
The company Qatar Holding LLC is wholly owned by Qatar Investment Authority.

SONATRACH
Sonatrach 87,007,433 2.19%
Total 87,007,433 2.19%

BANK OF AMERICA CORPORATION
Bank of America Corporation

NB Holdings Corporation

BofAML Jersey Holdings Limited
BofAML EMEA Holdings 2 Limited
ML UK Capital Holdings Limited

Merrill Lynch International

Bank of America Corporation
NB Holdings Corporation
BAC North America Holding Company

Bank of America, National Association

Bank of America Corporation
NB Holdings Corporation

BofA Secuirities, Inc

Bank of America Corporation

NB Holdings Corporation

BAC North America Holding Company

Merrill Lynch, Pierce, Fenner & Smith Incorporated

Managed Account Advisors LLC

Bank of America Corporation
NB Holdings Corporation
BAC North America Holding Company

Merrill Lynch, Pierce, Fenner & Smith Incorporated

Bank of America Corporation

NB Holdings Corporation

BAC North America Holding Company
Bank of America, National Association

U.S Trust Company of Delaware
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% CAPITAL WITH
VOTING RIGHTS

SHAREHOLDER NR. OF SHARES

Bank of America Corporation
NB Holdings Corporation
BofA Securities, Inc.

Merrill Lynch Professional Clearing Corp.

Total 79,992,285 2.02%
EDP (Treasury stock) 19,103,158 0.48%
Remaining Shareholders 1,947,677,136 49.06%
Total 3,965,681,012 100.00%

8. Financial instruments owned by members of the management and supervisory bodies

Financial instruments owned by members of the Executive Board of Directors

The financial instruments held by the members of the Executive Board of Directors in office until 19 January 2021 were as
follows:

EDP - ENERGIAS DE PORTUGAL, S.A. EDP - ENERGIAS DO BRASIL, S.A.
EXECUTIVE BOARD NO. SHARES NO. SHARES NO. SHARES NO. SHARES
OF DIRECTORS (*) 19-01-2021 31-12-2020 19-01-2021 31-12-2020
Anténio Lufs Guerra Nunes Mexia 101,093 101,093 1 1
JoGo Manuel Manso Neto 1,375 1,375 - -
Anténio Fernando Melo Martins da Costa 58,915 58,915 - -

Jodo Manuel Verissimo Marques da Cruz - - - -

Miguel Stilwell de Andrade 151,904 151,904 - -
Miguel Nuno Sim&es Nunes Ferreira Setas 8,104 8,104 6,000 6,000
Rui Manuel Rodrigues Lopes Teixeira 39,033 39,033 - -
Maria Teresa Isabel Pereira 25,415 25,415 - -
Vera de Morais Pinto Pereira Carneiro 7,000 7,000 - -

"' Between 31 December 2020 and 19 January 2021, the members of the Executive Board of Directors were not holders of EDP Renovdveis, S.A.’s shares, and

did not hold any bond of EDP — Energias de Portugal, S.A.

In turn, the financial instruments held by the members of the Executive Board of Directors in office as of 19 January 2021 are
as follows:

EDP - ENERGIAS DE EDP RENOVAVEIS, S.A.  EDP - ENERGIAS DO BRASIL,

PORTUGAL, S.A. SA.

EXECUTIVE BOARD No. SHARES  No.SHARES No.SHARES No.SHARES  No.SHARES  No.SHARES
OF DIRECTORS W 31-12-2021  19-01-2021 31-12-2021  19-01-2021 31-12-2021  19-01-2021
Miguel Stilwell de Andrade 180,000 151,904 - - - -
Miguel Nuno Simdes Nunes Ferreira Setas 8,104 8,104 - - 6,000 6,000
Rui Manuel Rodrigues Lopes Teixeira ?) 39433 39,033 100 - - -
Vera de Morais Pinto Pereira Carneiro 7,000 7,000 - - - -

Ana Paula Garrido de Pina Marques - - - - - -

) The Executive Board of Directors did not hold any bonds from EDP - Energias de Portugal, S.A.
@ Transactions carried out under the terms of article 19, no. 8 of Regulation (EU) no. 596/2014 of the European Parliament and of the Council, of 16 April 2014,
worth less than 5,000.00 Euro (five thousand euros).

105




Financial instruments owned by members of the General and Supervisory Board

The following chart presents the financial instruments held by or imputable to the General and Supervisory Board members,
under the terms set forth in article 447 (5) of the Portuguese Companies Code.

The financial instruments held or attributable to the members of the General and Supervisory Board in office until 14 April
2021 were as follows:

EDP - ENERGIAS DE PORTUGAL, S.A.

No. SHARES No. SHARES
GENERAL AND SUPERVISORY BOARD 14-04-2021 31-12-2020

Lufs Filipe Marques Amado - -
China Three Gorges Corporation 754,736,441 854,736,441
Dingming Zhang (as representative of China Three Gorges Corporation) - -
China Three Gorges International Corp. 754,736,441 854,736,441
Shengliang Wu (as representative of China Three Gorges International Corp.) - -
China Three Gorges (Europe), S.A. 754,736,441 854,736,441
Ignacio Herrero Ruiz (as representative of China Three Gorges (Europe), S.A.) - -
China Three Gorges Brasil Energia Ltda. - -
Li Li (as representative of China Three Gorges Brasil Energia Ltda.) - -
China Three Gorges (Portugal), Sociedade Unipessoal, Lda. _ _

Eduardo de Almeida Catroga (as representative of China Three Gorges (Portugal) - -
Sociedade Unipessoal, Lda.)

DRAURSA, S.A. - -
Felipe Ferndndez Ferndndez (as representative of Draursa, S.A.) 1,350 1,350
Fernando Maria Masaveu Herrero 285,434,976 285,434,976
Senfora BV 54,095,476 54,095,476
Mohammed Issa Khalfan Alhuraimel Alshamsi (as representative of Senfora BV) _ _
Banco Comercial Portugués, S.A. 76,627,022 76,627,022
Nuno Manuel da Silva Amado (as representative of Banco Comercial Portugués, S.A.) _ -
Sonatrach 87,007,433 87,007,433
Karim Djebbour (as representative of Sonatrach) _ -
Maria Celeste Ferreira Lopes Cardona _ -
llidio da Costa Leite de Pinho _ -
Jorge Avelino Braga de Macedo - -
Jorge Avelino Braga de Macedo - -
Vasco Joaquim Rocha Vieira 3,515 3,515
Augusto Carlos Serra Ventura Mateus - -
Jodo Carvalho das Neves 8,060 8,060
Maria del Carmen Ferndndez Rozado - -
Laurie Lee Fitch - -
Clementina Maria Ddmaso de Jesus Silva Barroso - -
Lufs Maria Viana Palha da Silva 5,479 5,479

) Between 31 December 2020 and 14 April 2021, the members of the General and Supervisory Board did not hold any shares in EDP Renovdveis SA and EDP
— Energias do Brasil, SA, and did not hold any EDP — Energias de Portugal, S.A. bonds.




The financial instruments held or attributable to the members of the General and Supervisory Board in office as of 14 April
2021 are as follows:

EDP - ENERGIAS DE PORTUGAL, S.A.

No. SHARES No. SHARES
GENERAL AND SUPERVISORY BOARD (*) 31-12-2021 14-04-2021

Jodo Lufs Ramalho de Carvalho Talone _ -
China Three Gorges Corporation 760.872.884 754,736,441
Dingming Zhang (as representative of China Three Gorges Corporation) - -
China Three Gorges International Limited 760.872.884 754,736,441
Shengliang Wu (as representative of China Three Gorges International Limited) - -
China Three Gorges (Europe), S.A. 760.872.884 754,736,441
Ignacio Herrero Ruiz (as representative of China Three Gorges (Europe), S.A.) - -
China Three Gorges Brasil Energia Ltda. - -
Li Li (as representative of China Three Gorges Brasil Energia Ltda.) - -
China Three Gorges (Portugal), Sociedade Unipessoal, Lda. - -

Miguel Pereira Leite (as representative of China Three Gorges (Portugal) Sociedade - -
Unipessoal, Lda.)

DRAURSA, S.A. - -
Felipe Ferndndez Ferndndez (as representative of Draursa, S.A)) 1,350 1,350
Fernando Maria Masaveu Herrero 285,434,976 285,434,976
Jodo Carvalho das Neves 8,060 8,060
Marfa del Carmen Ferndndez Rozado - -
Laurie Lee Fitch - -
Esmeralda da Silva Santos Dourado - -
Helena Sofia Silva Borges Salgado Fonseca Cerveira Pinto _ -
Sandrine Dixson-Decleve - -
Zili Shao - -
Luis Maria Viana Palha da Silva 5,479 5,479
" The members of the General and Supervisory Board do not hold any shares in EDP - Energias do Brasil, S.A. and EDP Renovdveis S.A., nor do they hold any

bonds in EDP - Energias de Portugal, S.A.

9. Special powers of the managing body with regard to decisions to increase share capital

The Executive Board of Directors has the powers enshrined in the law and Articles of Association to perform its duties, which
are indicated in detail in item 21.

In what concerns the approval of decisions on share capital increases, and according to Article 4 (3) of the Articles of
Association, the Executive Board of Directors has the power to approve one or more share capital increases up to an
aggregate limit of 10% of the current share capital via the issuance of shares to be subscribed by new entries in cash, in
accordance with the issuance terms and conditions that it defines. The draft decision must be submitted to the General and
Supervisory Board subject to a two-thirds voting majority of the respective members.

The General Shareholders’ Meeting held on 14 April 2021 resolved to approve the renewal, for a period of five years, of the

authorization granted to the Executive Board of Directors to increase the share capital of EDP, one or more times, up to a
limit of 10% of share capital.

107




Additionally, the General Shareholders’ Meeting held on 14 April 2021 also resolved to amend the Company's Articles of
Association under which authorization is granted to the Executive Board of Directors to increase the share capital, one or
more occasions, until 14 April 2026, up to the maximum amount of 10% of the current share capital, through the issuance of
shares, to be made by contributions in cash and subscribed by qualified investors following accelerated book-building offers,
in accordance with the terms and conditions of the issuance to be defined by the Executive Board of Directors, provided that
the issuance price is not lower than (i) 95% of the weighted average price of the shares in Euronext Lisbon on the date on
which the issuance price is set, or (ii) 95% of the weighted average price of the shares in Euronext Lisbon in the maximum
period of ten days ending on the date in which the issuance price is set, and provided that the proposed resolution is approved
in advance by the General and Supervisory Board by a qualified majority of two thirds of votes cast.

The authorizations granted to the Executive Board of Directors described in the two previous paragraphs are not cumulative,
in the sense that any measures taken under one of these authorizations are written off to the maximum limit of the other.

10. Significant business relationships between owners of qualifying holdings and the company

In pursuit of its activity and regardless of its relevance, EDP conducts business with and enters into transactions under
normal market conditions for similar operations with several entities, beyond which are included qualified shareholders of
EDP or companies related to those.

Thus, with reference to the 2021 exercise, it should be pointed out the performance of the following operations between
companies of EDP Group and owners of qualifying holdings in EDP’s share capital:

e EDP Group, through EDP Clientes, S.A. provided electricity and gas supply services as well as the installation of
solar panels to the company Cementos Tutela Veguin in the amount of approximately 19.4 million Euros and the
estimated total amount of which could be approximately of 33.7 million Euros (Cementos Tutela Veguin is a
subsidiary of the Group Masaveu, which, in turn, holds 55.9% of the company Oppidum Capital, SL);

e EDP Group provided payment management services to Liberbank in the amount of approximately 10,562 Euros.
(Liberbank holds 44.1% of Oppidum Capital, SL).

e EDP and Sonatrach agreed to terminate the partnership entered into in 2007, under which EDP assumed full
control of the combined cycle natural gas plant, Soto 4, in Spain, with an installed capacity of 426MW, through
the acquisition of 25% stake held by Sonatrach, and terminates the commercial relations with Sonatrach that were
associated with this partnership.

Additionally, and as disclosed to the market, (i) on 15 November 2021, EDP, through its subsidiary EDP Renovdveis, S.A.,
signed a Sale and Purchase Agreement with China Three Gorges to sell a 100% equity stake in a 181 MW operating wind
portfolio located in Spain for an estimated Enterprise Value of 307 million Euro (subject to customary closing adjustments),
transaction that is subject to regulatory and other customary precedent conditions and (ii) on 10 December 2021, EDP and
China Three Gorges agreed to update the partnership terms entered into in 2011 which considering the current context of
the sector marked by the strong commitment to energy transition, aims to promote flexibility for the growth strategies of
both companies, ensuring the application of the most rigorous corporate governance standards in the parties’ future relations
and preserving the instruments of cooperation and sharing of best practices, in order to potentiate the maximization of value
for both companies and their shareholders.

As for the surrounding governance guidelines, on July 29, 2010, the General and Supervisory Board approved the first version
of the “Regulation on Conflicts of Interest and Transactions with Related Parties”, which was subject to review during 2015,
having been a new version approved on 29 October 2015. On 17 May 2010, the Executive Board of Directors approved the
rules on identification, in-house reporting and procedure in the event of conflicts of interest applicable to all EDP Group
employees who play a decisive role in transactions with related parties.

Considering the amendments introduced by Law no. 50/2020, of 25 August, as well as the constant adoption of best
practices by the Company, a review of the internal regulations that regulate conflicts of interest and business between
related parties was promoted, having, in 2021, the Policy on Transactions with Related Parties came into force, and is
available for consultation at EDP’s website, www.edp.com.
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The General and Supervisory Board noted in relation to 2021, in view of the cases analysed and the information provided by
the Executive Board of Directors, that no evidence was found that the potential conflicts of interest underlying the
transactions made by EDP may have been settled contrary to the interests of the Company.

The Financial Matters Committee / Audit Committee is responsible for supervising enforcement of the aforementioned policy
and reports on its work to the General and Supervisory Board.

|. General Meeting

A) Composition of The General Meeting
11. Name and position of officers of the General Meeting and their term of office

Pursuant to Article 12 of EDP’s Articles of Association, the members of the Board of the General Meeting are composed
by a Chairman, a Vice-Chairman, and the Company Secretary, who is appointed by the Executive Board of Directors.

The members of the Board of the General Meeting in office until 14 April 2021 were as follows:

BOARD OF THE GENERAL MEETING

Chairman Luis Maria Viana Palha da Silva
Vice Chairman Rui Pedro Costa Melo Medeiros
Company Secretary Ana Rita Pontifice Ferreira de Almeida Cérte-Real(*)

" Appointed by the Executive Board of Directors on 5 April 2018 for the position of Company Secretary, having also been appointed, on such date, Joana Gomes
da Costa Monteiro Dinis, for the position of Alternate Company Secretary. The Company Secretary and the Alternate Company Secretary were reappointed by

the Executive Board of Directors on 19 January 2021 following the Extraordinary General Shareholders’ Meeting held on such date.

As of 14 April 2021, the composition of the Board of the General Meeting was as follows:

BOARD OF THE GENERAL MEETING

Chairman Lufs Maria Viana Palha da Silva (%)
Vice Chairman Clara Patricia Costa Raposo (?)
Company Secretary Ana Rita Pontifice Ferreira de Almeida Cérte-Real

' The Chairman of the Board of the General Shareholders’ Meeting was re-elected at the General Shareholders’ Meeting held on 14 April 2021 for the 2021-
2023 three-year mandate.

@ The Vice-Chairman of the Board of the General Shareholders’ Meeting was elected at the General Shareholders’ Meeting held on 14 April 2021 for the 2021-
2023 three-year mandate. On 27 April 2021, Clara Patricia Costa Raposo tendered her resignation from the office of Vice-Chairman of the Board of the General
Shareholders’ Meeting of EDP.

The Chairman of the General Meeting is automatically a member of the General and Supervisory Board, pursuant to Article
21 (2) of EDP’s Articles of Association.

The Chairman of the General Meeting has the in-house human and logistic resources appropriate to his/her needs, including
the support of the General Secretariat and Legal Department, the Investor Relations Office, the Communication Department,
and the Brand Department plus external support from a specialised entity hired by EDP to collect, process, and count the
votes. The logistic and administrative resources for the General Meeting are provided by the Company and the organisation
is supervised by the Chairman of the Board of the General Meeting.
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B) Exercise of Voting Rights
12. Restrictions on Voting Rights
Pursuant to Article 14 (2) of EDP's Articles of Association, each share corresponds to one vote.

According to Article 14 (9) of EDP’s Articles of Association, the holders of rights representing shares under ADR (American
Depositary Receipt) programs may instruct the respective depositary bank in order to see their voting rights exercised or,
alternatively, grant proxy to a representative designated by EDP for such purpose, in compliance with applicable legal or
statutory provisions; the depository contract should regulate terms and ways for exercising the voting rights, as well as for
cases in which such instructions do not exist.

According to Article 14 (10) of the Articles of Association, EDP's shareholders can only participate and vote at the General
Meeting, personally or through a representative, if on the date of registration, 00:00 hours (GMT) of the fifth day of trading
prior to that of the General Meeting, they own at least one share.

Proof of ownership of the shares is provided by sending the Chairman of the General Meeting, by the fifth day of trading
prior to that of the General Meeting, a statement issued, certified, and sent by the financial intermediary responsible for
registering the shares, indicating the number of shares registered and the date of registration. It may be sent by email (Article
14 (13) of EDP's Articles of Association).

Participation in the General Meeting also requires the shareholder to express this intention to the Chairman of the General
Meeting and the financial intermediary at which the individual registration account has been opened, by the end of the sixth
day of trading prior to that of the General Meeting. The communication may be sent by email (Article 14 (11) of EDP's Articles
of Association).

Shareholders who have expressed their intention to participate in a General Meeting pursuant to the Articles of Association
and have transferred ownership of the shares between the fifth day of trading prior to that of the General Meeting and the
end thereof, must inform the Chairman of the General Meeting and the CMVM immediately (Article 14 (11) of EDP's Articles
of Association).

EDP shareholders may exercise their right to vote by correspondence, postal or electronic, on each of the items on the agenda
by means of a communication addressed to the Chairman of the Board of the General Meeting, as provided for in number 6
and number 11 of article 14 of the Articles of Association.

Pursuant to Article 14 (7) of EDP's Articles of Association, voting rights may also be exercised electronically, in accordance
with the requirements necessary to ensure their authenticity, which must be defined by the Chairman of the General Meeting
in the invitation to the meeting.

Shareholders can find the necessary forms for postal or electronic votes at EDP's website (www.edp.com).

EDP has taken several measures to encourage shareholders to exercise their voting rights, such as elimination of financial
obstacles that may affect their exercise. These measures include:

e general circulation of the notice of meeting of the General Meeting with an express indication of the channels available
for the exercise of voting rights and in publications on the CMVM website (www.cmvm.pt) and EDP’s website
(www.edp.com), in the Justice Ministry and in the Interbolsa Platform (My Interbolsa) and on the NYSE Euronext Lisbon
newsletter;

e payment of the costs of issuing declarations of ownership of shares for all shareholders who participate in the
General Meeting.

As per EDP’s Articles of Association, votes cast by a shareholder in his own name or as a representative of another exceeding
25% (twenty-five percent) of all the votes representing the share capital are not considered. This limitation applies to all
decisions of the General Meeting, including those for which the law or EDP's Articles of Association provide for a qualified
majority of the Company's share capital.
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Pursuant to Article 14 (4) of EDP’s Articles of Association, votes for which, under Article 20 (1) of the Securities Code or any
legal rule that amends or replaces it, he is responsible will be considered cast by the same shareholder.

Pursuant to Article 15 (2) and (3) of the Articles of Association, EDP's shareholders are obliged to provide the Executive
Board of Directors, in writing and in a complete, objective, clear, truthful form, and in a manner acceptable to the board, all
information that it requests from them on facts concerning them and related to Article 20 (1) of the Securities Code.
Noncompliance with this obligation shall result in prevention of the exercise of voting rights pertaining to the shares owned
by the shareholder in question.

If the limitation on the counting of votes affects a number of shareholders, it will operate in proportion to the ordinary shares
owned by each one (Article 14 (5) of the Articles of Association).

Furthermore, pursuant to Article 20 (1) of the Portuguese Securities Code, or any legal rule that amends or replaces it,
shareholders who become owners of a shareholding of 5% (five percent) or more of the voting rights or share capital, must

inform the Executive Board of Directors thereof within five business days of the date on which ownership occurred. They
cannot exercise their voting rights until they have made this communication (Article 15 (1) of EDP's Articles of Association).

13. Maximum percentage of voting rights that can be exercised by a single shareholder or shareholders that are
related in some of the relations of Article 20 (1)

See item 12.

14. Decisions of shareholders who, under the Articles of Association, can only be made by a qualified majority
other than those provided for by law

Decisions by the General Meeting are taken by a majority of votes cast, unless the law or the Articles of Association require
a qualified majority (Article 11 (3) of the Articles of Association).

Article 10 (1) of the Articles of Association defines the performance of functions in any corporate body is incompatible with:

¢ the status of a legal person that is a competitor of EDP or a company in a control or group relation with EDP;

the status of a legal person or an individual related to a legal person that is a competitor of EDP;

¢ the exercise of functions, of any nature or for any reason whatsoever, notably by appointment to a corporate office, by
employment contract or by services provision agreement, at a legal person that is a competitor of EDP or at a legal
person related to a legal person that is a competitor of EDP;

e the appointment, even if only in fact, for a corporate body member by a competing legal person or a person, natural or
legal, related to a legal person competing with EDP.

Nevertheless, Article 10 (4) defines that the incompatibilities set forth in the foregoing paragraphs may also not apply to the
performance of functions as a member of the general and supervisory board, to the extent permitted by law, subject to
authorization given by prior resolution, with the favour of two thirds of the votes cast at the elective general shareholders’
meeting. The competition relation must be expressly referred to and precisely identified in the appointment proposal, and the
authorization resolution may be subject to conditions, notably to a holding of no more than 10% of EDP’s share capital.

It should also be highlighted that, according to Article 10 (10) of EDP’s Articles of Association, it should not be deemed to be
a competitor of EDP the legal person shareholder that individually holds at least 20% of the share capital of EDP, and that,
directly or through a legal person which is in a domain relationship with it, enters into and maintains a medium or long term
strategic partnership of business cooperation in the activities of generation, distribution or supply of electricity or natural gas,
approved in accordance with legal and statutory provisions, with prior favourable opinion of the General and Supervisory
Board.

In all other cases, the deliberative quorum set out in Article 383 (2) of the Portuguese Companies Code applies.
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ll. Management and Supervision

A) Composition
15. Corporate governance model

EDP's governance structure is a dual model one and consists of the General Meeting, Executive Board of Directors, General
and Supervisory Board and the Statutory Auditor.

The separation of management and supervision roles is embodied in an Executive Board of Directors, which is responsible
for the management of the Company’s business, and a General and Supervisory Board, the highest supervisory body.

The division of competences, inherent to such model, between the Executive Board of Directors and the General and
Supervisory Board, has been assuring an effective management of the Company, benefitted by a constant and attentive
supervision. The dual model of corporate governance in place at EDP since July 2006 has allowed for an effective separation
of the Company’s supervision and management in pursuit of the goals and interests of EDP and its shareholders, employees,
and other stakeholders, thereby contributing to achieving the degree of trust and transparency necessary for its adequate
functioning and optimization.

It is also important to note that this governance model has proven to be adequate to the size and shareholder structure of
the Company, allowing for constant supervision both by the reference shareholders and by the independent members,
through the respective intervention in the General and Supervisory Board. Considering the transversal competences of the
General and Supervisory Board and the specificities of the activities of the four Specialized Committees, the integration of
members of the General and Supervisory Board and of the Executive Board of Directors of EDP should, according to the
Selection Procedure of the members of the General and Supervisory Board and of the Executive Board of Directors, ensure
diverse skills, professional experiences, diversity of knowledge, gender and cultures, taking into account the specificities of
the Company's business. Along with the concern for the individual adequacy of each member, it is also sought that the
composition of the governing bodies and corporate bodies demonstrate a collective adequacy, bringing together the
professional and personal skills necessary for the proper performance of the functions of each body of EDP. Likewise, in
determining the respective number of members, the size of the Company, the complexity of its activity and its geographical
dispersion are considered, in addition to the costs and the desirable speed of operation of the administration.

According to Article 11 (2) (b) of the Articles of Association, it is the responsibility of the General Meeting of EDP to elect and
dismiss the members of the Executive Board of Directors and the General and Supervisory Board, as well as their Chairmen
and Vice-Chairmen, if any, and the Statutory Auditors, based on a proposal by the General and Supervisory Board (or by
delegation to the Financial Matters Committee / Audit Committee). The General Meeting also appoints the members of the
Environment and Sustainability Board, on proposal of the Executive Board of Directors, and Remuneration Committee of the
General Meeting.

For a better understanding of EDP's corporate governance, EDP's website (www.edp.com) allows shareholders and the
general public to view the up-to-date Articles of Association in Portuguese and English, the Internal Regulation of the
Executive Board of Directors, General and Supervisory Board and its committees, documents that have been modified in
order to accommodate best practices, notably the principles and recommendations set forth by the Corporate Governance
Code issued by the Portuguese Institute for Corporate Governance.

Worth noting also that EDP has since 2010 a Corporate Governance Manual, whose primary objective consists of registering
and sharing the provisions of the Executive Board of Directors and of General and Supervisory Board regarding best practices
recommendations applicable to EDP on corporate governance. The Manual has a dynamic nature. It should therefore
continue to be revised periodically, considering the contributions of all interested parties in the continuous development of
EDP’s governance model.

The Manual for the Corporate Governance of EDP is available to shareholders and general public at its website
(www.edp.com).

In what concerns prevention and fighting against harassment at work, and complementing the commitments already taken
on by EDP in its Code of Ethics, available at EDP’s website (www.edp.com), the Good Conduct Code for the Prevention and
Fight Against Harassment at Work entered into force as of 21 November 2017 and it is applicable to all EDP Group’s
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employees. According to this Code, other service providers and suppliers are explicitly required to uphold or adhere to the
principles established, in accordance with their obligations under qualification procedures or current contracts.

Additionally, the Integrity Policy approved by the Executive Board of Directors has implemented the mandatory execution to
all EDP Group companies as well as to its employees, service providers acting on its behalf, in strict compliance with the legal
framework applicable in geographies where the Group is present which aim to avoid unlawful conducts, in particular those
associated with the practice of corruption acts, money laundering and terrorism financing. EDP Group is committed to
promote an exempt, honest, integrated, professional, and fair action and requires that its employees and contracted third
parties behave in accordance with such commitment, complying with the legislation and regulation in force. The EDP Group
Companies has implemented and has disseminated prevention, detection, and control measures towards any form of
corruption, prevarication, conduct on conflict of interest, influence peddling, money laundering, terrorism financing and other
illegal acts. In this regard, the EDP Group Companies may adopt more demanding additional measures, according to local
needs, always ensuring the compliance with the local applicable legislation. Additionally, the Compliance Department which
independence is guaranteed through the reporting to the Executive Board of Directors and to the General and Supervisory
Board / Financial Matters Committee / Audit Committee of EDP is responsible to biennially review this Policy or whenever
any relevant legislative change occurs, submitting those amendments to the Executive Board of Directors for approval. The
Integrity Policy of EDP Group are available at EDP’s website (www.edp.com).

EDP intends to continue to assume a precursor and excellence role about the promotion of best government practices, in the
hope that this initiative may also contribute to enrich the debate on these matters in the general context of the organization
and functioning of public limited companies, particularly in Portugal.

The EDP Group has been publicly distinguished with several recognitions regarding the behaviours observed in terms of
promoting integrity, ethics, and sustainability.

Among these recognitions, the following stand out:

e The results of the ETHISPHERE ranking, which, for the past ten years, has considered EDP as one of the “World Most
Ethical Companies™;

e A prominent position in the “Codes of Conduct / Compliance / Corruption and Bribery” criterion of the Dow Jones
Sustainability Indexes (DJSI), which have presented EDP as one of the most sustainable companies in the world since
2008, integrating the respective indexes (DJSI World and DJSI Europe);

e The presence in the Ethibel Pioneer EXCELLENCE, ESI Europe and ESI Global of Investment Register of the Ethibel
Forum, which presents a group of companies that have an above average performance in the respective sector of

activity, with the assessment being carried out based on sustainability criteria;

e EDP’s presence in the Solactive Global and Europe Corporate Social Responsibility Index based on information provided
by Forum Ethibel;

e Obtained ISO 37001 (Anti-bribery Management Systems) certification by EDP Energias do Brasil.

e Obtained ISO 37001 (Anti-bribery management system) and certification UNE 19601 (Criminal Compliance
Management Systema) by EDP Renovdveis;

e Obtained ISO 37001 certification (Anti-bribery management system) and ISO 37301 certification (Compliance
Management System) by EDP.

16. Articles of Association rules on procedural and material requirements for the appointment and replacement
of members of the Executive Board of Directors and General and Supervisory Board

It is the role of the General Meeting to elect and remove members of the Executive Board of Directors and the General and
Supervisory Board, including their chairmen.
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In the event of permanent or temporary absence of any of the members of the Executive Board of Directors, the General and
Supervisory Board arranges for his/her replacement and the appointment must be ratified by the next General Meeting, under
Article 22 (1) (g) of the Company’s Articles of Association.

In the event of permanent absence of any of the members of the General and Supervisory Board, the substitutes on the list
submitted to the General Meeting must be summoned by the Chairman of this Board to replace him/her, following the order
on the list. Pursuant to Article 21 (5) of EDP's Articles of Association, the substitutes on the list must all be independent. If
there are no substitutes, they will be elected by the General Shareholders’ Meeting.

17. Composition of the Board of Directors, Executive Board of Directors and General and Supervisory Board

The shareholders elected, at the Extraordinary General Shareholders’ Meeting held on 19 January 2021, the members of the
Executive Board of Directors for the three-year mandate 2021-2023.

At the Annual General Shareholders’ Meeting held on 14 April 2021, shareholders elected the members of General and
Supervisory Board for the three-year mandate 2021-2023, as well as the Chairman of the Board of the General Meeting
which is, automatically, an independent member of the General and Supervisory Board.

General and Supervisory Board

In the exercise of its duties — see Article 441 of the Companies Code and Article 22 of EDP’s Articles of Association - the main
mission of the General and Supervisory Board is to constantly advise, monitor and supervise the management activities of
EDP, cooperating with the Executive Board of Directors and the various other corporate bodies in pursuit of the Company’s
interests, pursuant to the Companies Code and the company’s Articles of Association. It is elected by the shareholders at the
General Meeting.

Pursuant to Article 21 (1) of the Articles of Association, the General and Supervisory Board consists of no fewer than nine
effective members, but always more than the number of members of the Executive Board of Directors. Most of the elected
members of the General and Supervisory Board must be independent, pursuant to Article 21 (4) of the Articles of Association.

Until 14 April 2021, the General and Supervisory Board was composed by the following members:

INDEPENDENT FIRST
MEMBERS  APPOINTMENT
GENERAL AND SUPERVISORY BOARD DATE
Chairman Lufs Filipe Marques Amado Independent 21/04/2015
Vice- Chairman  China Three Gorges Corporation represented 20/02/2012
by Dingming Zhang
China Three Gorges International Corp. represented by Shengliang Wu 05/04/2018
China Three Gorges (Europe), S.A. represented by Ignacio Herrero Ruiz 20/02/2012
China Three Gorges Brasil Energia Ltda. represented by Li Li 05/04/2018
China Three Gorges (Portugal), Sociedade Unipessoal, Lda. represented 21/04/2015
by Eduardo de Almeida Catroga
DRAURSA, S.A. represented by Felipe Ferndndez Ferndndez 21/04/2015
Fernando Maria Masaveu Herrero 20/02/2012
Senfora BV represented by Mohammed Issa Khalfan Alhuraimel 21/04/2015
Alshamsi
Banco Comercial Portugués, S.A. represented by Nuno Manuel da Silva 21/04/2015
Amado
Société National pour la Recherche, la Production, le Transport, 12/04/2007

la Transformation et la Commercialisation des Hydrocarbures
(Sonatrach) represented by Karim Djebbour

Maria Celeste Ferreira Lopes Cardona Independent 20/02/2012

llidio da Costa Leite de Pinho Independent 20/02/2012
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INDEPENDENT

MEMBERS
GENERAL AND SUPERVISORY BOARD

Jorge Avelino Braga de Macedo Independent
Vasco Joaquim Rocha Vieira Independent
Augusto Carlos Serra Ventura Mateus Independent
Jodo Carvalho das Neves Independent
Maria del Carmen Ferndndez Rozado Independent
Laurie Lee Fitch Independent
Clementina Maria Dadmaso de Jesus Silva Barroso Independent
Luis Maria Viana Palha da Silva Independent

As from 14 April 2021, the General and Supervisory Board is composed by the following members:

GENERAL AND SUPERVISORY BOARD INDEPENDENT

MEMBERS

Chairman Jodo Luis Ramalho de Carvalho Talone Independent

China Three Gorges Corporation represented by Dingming Zhang

China Three Gorges International Limited represented by Shengliang Wu
China Three Gorges (Europe), S.A. represented by Ignacio Herrero Ruiz
China Three Gorges Brasil Energia Ltda. represented by Li Li

China Three Gorges (Portugal), Sociedade Unipessoal, Lda. represented
by Miguel Espregueira Mendes Pereira Leite

DRAURSA, S.A. represented by Felipe Ferndndez Ferndndez

Fernando Maria Masaveu Herrero

Jodo Carvalho das Neves Independent
Maria del Carmen Ferndndez Rozado Independent
Laurie Lee Fitch Independent
Esmeralda da Silva Santos Dourado Independent
Helena Sofia Silva Borges Salgado Fonseca Cerveira Pinto Independent
Sandrine Dixson-Decleve Independent
Zili Shao Independent
Lufs Maria Viana Palha da Silva Independent

FIRST
APPOINTMENT
DATE

20/02/2012
20/02/2012
06/05/2013
21/04/2015
21/04/2015
05/04/2018
05/04/2018
24/04/2019

FIRST
APPOINTMENT
DATE

14/04/2021
20/02/2012
14/04/2021
20/02/2012
05/04/2018

21/04/2015

21/04/2015
20/02/2012
21/04/2015
21/04/2015
05/04/2018
14/04/2021
14/04/2021
14/04/2021
14/04/2021

24/04/2019

The representatives of the companies China Three Gorges Corporation and China Three Gorges International Limited initiated their term of office

on 11 May 2012, following the entry into force of the Strategic Partnership Agreement concluded on 30 December 2011.

Executive Board of Directors

The Executive Board of Directors is responsible for managing the Company's activities and representing the Company,
pursuant to Article 431 of the Companies Code and Article 17 of the Articles of Association and was elected by the

shareholders at a General Meeting.

Pursuant to Article 16 (2) of the Articles of Association of EDP, the Executive Board of Directors must have a minimum of five

and a maximum of nine members.
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The members of the Executive Board of Directors may not exercise executive functions in more than two companies not
integrating EDP Group, and the exercise of the referred functions shall be subject to prior appraisal by the Executive Board
of Directors, according to Article 7 of the Internal Regulation of such body.

At the Extraordinary General Shareholders’ Meeting held on 19 January 2021, the members of the Executive Board of
Directors were elected for the 2021-2023 term of office. The term of office of the members of this Board ends on 31 December

2023, without prejudice to their maintenance in office until a new appointment.

Until 19 January 2021, the Executive Board of Directors was composed as follows:

EXECUTIVE BOARD OF DIRECTORS FIRST APPOINTMENT DATE

Chairman ANTONIO LUIS GUERRA NUNES MEXIA @ 30/03/2006
Jo&o Manuel Manso Neto 30/03/2006
Anténio Fernando Melo Martins da Costa 30/03/2006
Jodo Manuel Verissimo Marques da Cruz 20/02/2012
Miguel Stilwell de Andrade © 20/02/2012
Miguel Nuno Simdes Nunes Ferreira Setas 21/04/2015
Rui Manuel Rodrigues Lopes Teixeira 21/04/2015
Maria Teresa Isabel Pereira 05/04/2018
Vera de Morais Pinto Pereira Carneiro 05/04/2018

Members elected at the General Meeting of March 30, 2006 to hold office from June 30, 2006, date of entry into force of new Articles of Association of the
Company and the two-tier corporate governance model

1 0On 6 July 2020, in the context of the judicial procedure investigating the early termination of Power Purchase Agreements regime and transition to the Costs
of Maintenance for Contractual Balance regime, and also of the extension of the hydro public domain right of use Mr. Anténio Luis Guerra Nunes Mexia was
suspended from his executive functions. The procedure continues in the inquiry phase.

@0n 6 July 2020, in the context of the judicial procedure investigating the early termination of Power Purchase Agreements regime and transition to the Costs
of Maintenance for Contractual Balance regime, and also of the extension of the hydro public domain right of use Mr. Jodo Manuel Manso Neto was suspended
from his executive functions. The procedure continues in the inquiry phase.

® Appointed Interim Chairman of the Executive Board of Directors, on 6 July 2020, following the suspension of Mr. Anténio Mexia.

As from 19 January 2021, the Executive Board of Directors is composed as follows:

EXECUTIVE BOARD OF DIRECTORS FIRST APPOINTMENT DATE

Chairman MIGUEL STILWELL DE ANDRADE 20/02/2012
Miguel Nuno Simdes Nunes Ferreira Setas 21/04/2015
Rui Manuel Rodrigues Lopes Teixeira 21/04/2015
Vera de Morais Pinto Pereira Carneiro 05/04/2018
Ana Paula Garrido de Pina Marques 19/01/2021

18. Independent members of the Executive Board of Directors and General and Supervisory Board

EDP's Articles of Association (Article 9 (1), Article 10 (1), Article 11 (2) (d), Article 21 (4), Article 22 (1) (a), Article 23 and
Article 27) and the Internal Regulation of the General and Supervisory Board (Article 8), both available on its website
(www.edp.com), lay down the rules on independence and incompatibilities for members of any of the Company's corporate
bodies.

The criteria of independence set out in EDP's Articles of Association are in line with those laid down in 414 (5) of the
Companies Code and determine that independence means an absence of direct or indirect relations with the Company or
one of its bodies and an absence of any circumstances that might affect impartiality of analyses or decisions, e.g. because
the people in question own or are acting on behalf of owners of a qualifying shareholding of 2% (two percent) or more of the
share capital of EDP or have been re-elected for more than two terms of office continuously or intermittently.
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Pursuant to Article 9 (1) of EDP's Articles of Association, independence is “absence of direct or indirect relations with the
Company or one of its bodies and an absence of any circumstances that might affect impartiality of analyses or decisions,
e.g., because the people in question own or are acting on behalf of owners of a qualifying shareholding of 2% (two percent)
or more of the share capital of EDP or have been re-elected for more than two continuous or intermittent mandates".

In view of the need to clarify the aforementioned Article 414 (5) of the Company Code, as there are diverging legal opinions,
Associacdo de Emitentes de Valores Cotados em Mercado (“AEM”) requested an opinion from the CMVM , whose opinion
was that the capacity as independent is only lost if, “on the basis of the criterion of number of terms of office, in a situation
likely to affect his/her impartiality in analyses or decisions if the members of the supervisory bodies of public limited
companies, having been elected for a first term of office and re-elected continuously or intermittently for a second and third
term, are re-elected (for the third time, therefore) for a fourth term of office.”

Pursuant to its Internal Regulation, the General and Supervisory Board has in place a specific procedure regarding
compliance with a large number of rules on incompatibilities and independence applicable to positions on this board (Articles
7 and 8 of the General and Supervisory Board Internal Regulation). This procedure includes the following aspects:

e acceptance of a position as member of the General and Supervisory Board is subject to a written statement setting out
specifically (i) the inexistence of any incompatibility under the law or Articles of Association; (ii) compliance with the
independence requirements set out in its Internal Regulation, if the person has been elected as an independent member;
(iii) the members' obligation to report to the Chairman of the General and Supervisory Board or, for the Chairman,
directly to the board any subsequent event that might generate incompatibility or loss of independence

e every year, the members of the General and Supervisory Board must renew their statements as to the inexistence of
incompatibility and, if applicable, the compliance with the independence requirements.

Also, every year, the General and Supervisory Board conducts a general assessment of compliance with the rules of
incompatibility and independence by its members.

At the same time, the Internal Regulation of the General and Supervisory Board (article 8) has broadened the independence
criteria applicable to its members, going beyond the provisions of Article 414 (5) of the Companies Code and Article 9 of
EDP's Articles of Association, and so people who directly or through their spouse or relative or similar in a straight line and
to the collateral third degree, inclusive, are in one of the following situations cannot have independent status:

e being holder, director, having contractual ties or acting on behalf or on the account of owners of a qualifying
shareholding of 2% (two percent) or more of the share capital or voting rights in EDP or the same percentage in a
company of which it is a subsidiary;

e being a holder, director, having contractual ties or acting on behalf or on the account of owners of a qualifying
shareholding of 2% (two percent) or more of the share capital or voting rights in a company that is a competitor of EDP;

¢ having been re-elected for more than two consecutive or non-consecutive terms of office;
¢ having exercised for twelve years, on a consecutive or non-consecutive basis, functions in any corporate body of the
Company exception made to, from the end of its functions in any body and its new appointment, at least a three-year

period has elapsed;

e having, in the last three years, provided services or had a significant commercial relation with the Company or one of
its Subsidiaries; and,

e being a remuneration beneficiary paid by the Company or one of its Subsidiaries other than the remuneration deriving
from the execution of its functions as a member of the General and Supervisory Board.

The rules of independence covering members of the General and Supervisory Board are particularly important regarding the
following requirements:

e the board must consist of a majority of independent members (Article 434 (4) and Article 414 (5) and (6) of the
Companies Code and Article 21 (4) of EDP's Articles of Association);
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e the Financial Matters Committee/Audit Committee is composed, at least by, three independent members of the General
and Supervisory Board (Article 23 (2) of EDP Articles of Association and Article 3 (1) of the Financial Matters
Committee/Audit Committee’s Internal Regulation);

e the Remuneration Committee of the General and Supervisory Board must comprise a majority of independent members
(Article 27 (1) of the Articles of Association and Article 28 (b) of the General and Supervisory Board's Internal
Regulation);

e the United States of America (USA) Business Affairs Monitoring Committee must be composed mainly of independent
members (Article 3 (1) of the Internal Regulation of the Business Monitoring Committee in the United States of America).

In compliance with the above procedure, at the start of their terms of office, the members of the General and Supervisory
Board stated that they were not in any of the situations of incompatibility set out in the Companies Code (Article 414-A (1)
(a) to (e), (g) and (h) (ex vi Article 434 (4)) and Article 437 (1)) or under Article 10 (1) of the Articles of Association and, where
applicable, that they complied with the independence requirements of the Internal Regulation of the General and Supervisory
Board and the Articles of Association of EDP (article 9 (1), article 11 (2) (d) and article 21 (4)) . Of the incompatibility situations
for the exercise of the role of member of the General and Supervisory Board, pursuant to the Article 414-A of the Companies’
Code, it is considered the exercise of functions of administration or supervisory in five companies. Therefore, one may not be
elected or designated a member of the General and Supervisory Board if holds office of administrator or supervisor in five
companies.

At the end of 2021, the members of the outgoing General and Supervisory Board renewed their statements on
incompatibilities and independence.

The above statements are available to the public at EDP's website, at www.edp.com.

The independent members of the General and Supervisory Board are shown in the chart in Item 17 above.

19. Qualifications of the members of the General and Supervisory Board and Executive Board of Directors

See Annex | of this Report.

20. Family, work-related and business relationships of the members of the General and Supervisory Board and
Executive Board of Directors with shareholders owning a qualifying shareholding of over 2% of the voting rights

As for the General and Supervisory Board, there are professional relationships between Board members and shareholders
attributed a qualifying holding of more than 2% of voting rights, as described below:

e Dingming Zhang, Shengliang Wu, Ignacio Herrero Ruiz, Li Li and Miguel Espregueira Mendes Pereira Leite were
appointed representatives respectively of the members of the General and Supervisory Board, China Three Gorges
Corporation, China Three Gorges International Limited, China Three Gorges (Europe), S.A., China Three Gorges Brasil
Energia Ltda. e China Three Gorges (Portugal), Sociedade Unipessoal, Lda. China Three Gorges (Europe), S.A., held, on
31 December 2021, a 19.19% shareholding in EDP;

e the member of the General and Supervisory Board Fernando Maria Masaveu Herrero is chairman of the management
body of Masaveu International, S.L. which owns 55.9% of Oppidum, S.L., a company with a 7.20% shareholding in EDP,

on 31 December 2021. Fernando Maria Masaveu Herrero is also chairman of the administration body of Oppidum, S.L;

e the member of the General and Supervisory Board Felipe Ferndndez Ferndndez is a manager of Liberbank, S.A. which
owns 44.1% of Oppidum, S.L., a company with a 7.20% shareholding in EDP, on 31 December 2021.
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21. Organisation chart, delegation, and division of powers

Company Secretary

General
Meeting

Board of the General Meeting

Remuneration Committee of the
General Meeting

Statutory Auditor

Financial Matters

Committee/Audit Committee

General and
Supervisory Board

Executive Board of Directors

Environmental and
Sustainability Board

l

Remuneration
Committee

Corporate Governance
and Sustainability
Committee

United States of America
Business Affairs Monitoring
Committee

. Corporate Entities®

. Corporate Bodies

D Other Statutory Bodies

1 Corporate Entities are also Corporate Bodies, pursuing the article 8(4) of EDP’s Articles of Association.

Powers of the General and Supervisory Board
Pursuant to Article 22 of the Articles of Association, the General and Supervisory Board is especially responsible for:

e permanently monitor the management of EDP and its subsidiaries and provide management advice and assistance to
the Executive Board of Directors, particularly regarding strategy, goals, and compliance with the law;

e issue opinions on the annual report and accounts;

e permanently oversee the work of the Statutory Auditor and External Auditor and, regarding the former, issue an opinion
on their election or appointment, dismissal, independent status, and other relations with the Company;

e oversee, on a permanent basis, and evaluate internal accounting and auditing procedures, the efficacy of the risk
management system, internal control system and internal auditing system, including the way in which complaints and

queries are received and processed, whether originating from employees or not;

e propose to the General Meeting the removal from office of any member of the Executive Board of Directors;
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monitor the definition of criteria and responsibilities required or appropriate for the structures and internal bodies of the
Company or Group and their impact and draft follow-up plans;

provide for the replacement of members of the Executive Board of Directors in the event of permanent or temporary
absence, as required by law;

issue an opinion on their annual vote of confidence in the directors set out in Article 455 of the Company Code, on its
own initiative or when requested to do so by the CEO;

monitor and assess matters of corporate governance, sustainability, internal codes of ethics and conduct and
compliance with these codes and systems for appraising and resolving conflicts of interest, including those associated
with the Company's relations with its shareholders, and issue opinions on these matters;

obtain the financial or other resources that it reasonably deems necessary for its work and ask the Executive Board of
Directors to take any measures or make any corrections that it considers pertinent, with the power to hire independent

consultants, if necessary;

receive regular information from the Executive Board of Directors on significant business relations between the
Company or its subsidiaries and shareholders with a qualifying holding and persons related to them;

appoint the Remuneration Committee and Financial Matters Committee/Audit Committee;
represent the Company in its relations with the directors;

supervise the work of the Executive Board of Directors;

oversee compliance with the law and Articles of Association;

select and replace the Company's External Auditor, giving the Executive Board of Directors instructions for engagement
or dismissal;

monitoring the bookkeeping, accounts and supporting documents and the status of any assets or securities held by the
Company, as and when it deems appropriate;

supervise the preparation and disclosure of financial information;
call the General Meeting when it deems appropriate;
approve its Internal Regulation, which includes rules on relations with the other corporate bodies;

exercise any other powers that may be granted by law, the Articles of Association or by the General Meeting.

Under the corporate governance model in place at EDP, the General and Supervisory Board also has a power of particular
importance. Although it does not have management powers, pursuant to Article 442 (1) of the Company Code, Article 17 (2)
of the Articles of Association lays down that the approval of EDP's strategic plan and performance of the operations
indicated below by EDP or its subsidiaries are subject to a prior favourable opinion from this board (see also Article 15 of the
Internal Regulation of the General and Supervisory Board):

e acquisitions and sales of assets, rights, or shareholdings of significant economic value;

¢ financing operations of significant value;

e opening and closure of establishments, or important parts thereof, and substantial extensions or limitations of

Company activity;

e other transactions or operations of significant economic or strategic value;

e formation or termination of strategic partnerships or other forms of lasting cooperation;

120



¢ plans for splits, mergers, or conversions;

e amendments to the Articles of Association, including changes of registered office and share capital increases when on
the Executive Board of Directors' initiative.

The Chairman of the General and Supervisory Board is granted particular powers, and pursuant to Article 5 of the General
and Supervisory Board Internal Regulation, is responsible for:

e convening and presiding over meetings of the General and Supervisory Board;
e representing the General and Supervisory Board institutionally;

e coordinating the work of the General and Supervisory Board and the correct operation of its committees, being entitled
to attend any meeting, and being kept informed of their activities;

e proposing to the plenary General and Supervisory Board the members, the Chairman and, when appropriate, the Vice-
Chairman of each committee;

e ensuring that the members of the General and Supervisory Board punctually receive the information they need for their
duties;

¢ requesting from the Executive Board of Directors relevant information for the General and Supervisory Board and its
committees to perform their duties and ensuring that the members of the General and Supervisory Board receive it in
good time;

¢ taking the necessary measures to ensure that the General and Supervisory Board adequately monitors the activity of
EDP and of subsidiaries;

e monitoring implementation of the General and Supervisory Board’s budget and managing the material and human
resources assigned to it;

e ensuring correct implementation of General and Supervisory Board decisions.

The Chairman of the General and Supervisory Board or, in his/her absence or incapacity, a member selected by the board for
that purpose, may attend meetings of the Executive Board of Directors whenever s/he sees fit and take part in the discussion
of matters to be submitted to the General and Supervisory Board, without having any voting rights pursuant to Article 21
(10) of EDP's Articles of Association.

The members of the Financial Matters Committee/Audit Committee have a right to attend the meetings of the Executive
Board of Directors when the accounts are appraised (see Article 10 of the Financial Matters Committee/Audit Committee
Internal Regulation).

Worth also noting that the General and Supervisory Board annually performs:

¢ a self-assessment of its activity and performance and those of its committees, the conclusions of which are set out in
its annual report (see Article 12 of the General and Supervisory Board Internal Regulation);

e an independent assessment of the activity and performance of the Executive Board of Directors, the conclusions of
which are submitted to the General Meeting and are presented in an annex to the annual report of the General and
Supervisory Board.

On the initiative of the General and Supervisory Board, EDP has voluntarily established a formal, impartial process to assess
the activity of this board and of the Executive Board of Directors. Experience of recent years has allowed the General and
Supervisory Board to make some changes in the process to make it more effective and efficient. During the 2021 financial
year, the method used comprises the following stages:
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e carry out the collective evaluation process of the General and Supervisory Board, its Specialized Committees, and the

Executive Board of Directors to an external entity, in order to have interviews supported by individual questionnaires
to the General and Supervisory Board members support in completing and validating the treatment of information to
support the evaluation process;

in the beginning of 2022, each member of the General and Supervisory Board have answered an interview made by
specialized consultants, answering to quantitative and qualitative matters, in particular on matters related to the
composition, organization and functioning, activity performance of the General and Supervisory Board, relationship
between the General and Supervisory Board and the Specialized Committees and other EDP corporate bodies as well
as to proceed with the analysis of matters related with the composition, organization of the Executive Board of
Directors, its activity performance and the relationship between the Executive Board of Directors and the General and
Supervisory Board including to other interlocutors;

reports were produced on the General and Supervisory Board evaluation, on its Specialized Committees and on the
Executive Board of Directors, which were available for assessment in the General and Supervisory Board meeting;

e in its meeting, the General and Supervisory Board issues its assessment opinions and they are included in this board's

annual report.

At the General Meeting, the Chairman of the General and Supervisory Board presents the board's opinion in the item of the
agenda for assessment of the Executive Board of Directors.

Powers of the Executive Board of Directors

The Executive Board of Directors is a collegial body. No director is allowed to represent more than one other director at each
meeting.

The powers of the Executive Board of Directors, in accordance with the Article 17 (1) of the Articles of Association, include:

e setting the goals and management policies of EDP and the EDP Group;
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drawing up the annual business and financial plans;

managing corporate business and undertaking all actions and operations associated with the corporate object that do
not fall within the responsibilities of other company bodies;

representing the Company in and out of court, actively and passively, with the power to waive, transact and admit guilt
in any legal proceedings and make arbitration agreements;

buying, selling or by any other means disposing or encumbering rights or immovable assets;
setting up companies and subscribing, purchasing, encumbering, and selling shareholdings;

deciding on the issue of bonds and other securities in accordance with the law and the Articles of Association, in
compliance with the annual quantitative limits set by the General and Supervisory Board;

establishing the technical and administrative organisation of EDP and the Internal Regulation, particularly in relation
to personnel and their remuneration;

appointing proxies with such powers as it sees fit, including the power to delegate;
appointing the Company Secretary and alternate;
hiring and dismissing the External Auditor on recommendation of the General and Supervisory Board;

exercising any other powers that may be granted to it by law or by the General Meeting;



e establishing its own Internal Regulation.

As executed in 2021, proposals to amend EDP's Articles of Association regarding share capital increases submitted by the
Executive Board of Directors require a favourable prior opinion from the General and Supervisory Board, pursuant to Article
17 (2) (9) of the Articles of Association.

The Chairman of the Executive Board of Directors sends the Chairman of the General and Supervisory Board the notices of
meetings, support documents and minutes of the meetings and, on request, provides appropriate, timely information, which
is accessible to all the members of the General and Supervisory Board.

When so requested by other members of the corporate bodies, the Executive Board of Directors also provides all the required
information in a timely and appropriate fashion. There is an information sharing portal for the Executive Board of Directors
and General and Supervisory Board, which is accessible to all their members, without prejudice to restrictions on access to
information regarding members who are in a situation of conflict of interests.

The Chairman of the Executive Board of Directors is granted particular powers by Article 18 of the Articles of Association.
These powers are:

e representing the Executive Board of Directors;

¢ coordinating the work of the Executive Board of Directors and convening and presiding over its meetings;

e ensuring proper execution of the decisions of the Executive Board of Directors.
The Chairman of the Executive Board of Directors is entitled to attend the meetings of the General and Supervisory Board,
whenever considered appropriate, except when these concern decisions on the supervision of the work of the Executive
Board of Directors and, in general, any situations that may involve a conflict of interest, pursuant to Article 18 (2) of the
Articles of Association.
In the Executive Board of Directors there is a functional division of management areas to each of its members. The college
of directors is responsible for making decisions on all matters within its remit. Delegated powers are not granted to directors

individually, because of the board's particular nature.

As previously explained, the activity and performance of the Executive Board of Directors are assessed continuously and
independently by the General and Supervisory Board on an annual basis.
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Until 19 January 2021, the assignment of Corporate Departments and Business Units to the members of the Executive Board

of Directors was the following:

MIGUEL STILWELL DE ANDRADE

CORPORATE GOVERNANCE SUPPORT AREA
o Office of the Chairman of the Executive Board of Directors

e Internal Audit Department

STRATEGY AREA
e Business Analysis Department
e Energy Planning Department

o Studies and Competition Department

FINANCIAL AREA

e Consolidations, IFRS Reporting and Tax Global Coordination

Department

e Corporate Planning and Management Control Department

e Financial Management Department
o Investor Relations Department

RESOURCES AREA

o Transformation and Talent Unit
e People Experience Unit

e EDP University

BRAND AND COMUNICATION AREA
e Brand, Marketing and Communication Coordination

Department

BUSINESS

e EDP Inovacdo

e EDP Finance BV
e Energia RE

e EDP Sucursal en Espafia

ANTONIO MARTINS DA COSTA

CORPORATE GOVERNANCE
SUPPORT AREA
e Ethics Ombudsman Office

STRATEGY AREA

o Markets and Regulation Department
o Sustainability Department

o Risk Management Department

RESOURCES AREA
o Digital Global Unit

BRAND AND COMUNICATION AREA
o Institutional Relations and
Stakeholders Department

JOAO MARQUES DA CRUZ

BUSINESS

e E-REDES

e EDP Internacional (and respective
subsidiaries)

e EDP International Investment and
Services SL

e EDP Inovacdo

e Labelec

MIGUEL SETAS

RESOURCES AREA

e Transformation and Talent Unit
e People Experience Unit

e Universidade EDP

BUSINESS

¢ EDP Brasil (and respective subsidiaries)

e EDP Producdo ( (and respective
subsidiaries)

e EDP Producdo Bioleléctrica

SHARED SERVICES
e Savida
¢ SCS

BUSINESS

e EDP Renovdveis (and respective
subsidiaries)

e UNGE - Energy Management
Business Unit

e EDP Gas.Com

e Portsines

e EDP Espafia (and electricity sector
subsidiaries)

MARIA TERESA PEREIRA

CORPORATE GOVERNANCE
SUPPORT AREA

o General Secretarial

e Legal Department

e Compliance Department

e Internal Audit Department

STRATEGY AREA
e Studies and Competition Department

VERA PINTO PEREIRA

STRATEGY AREA
e Energy Planning Department

BRAND AND COMUNICATION AREA
e Brand, Marketing and
Communication
Coordination Department

BUSINESS
e EDP Estudos e Consultoria

SHARED SERVICES
¢ EDP Global Solutions
¢ EDP Real Estate

BUSINESS

e EDP Comercial

e SU Eletricidade

e EDP Gds Servico Universal

SHARED SERVICES
e EDP Solugdes Comerciais

Corporate Areas
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Following the General Shareholders’ Meeting held on 19 January 2021 and the resulting changes in EDP's governing bodies,
modifications were made to the allocation of Corporate Departments and Business Units to the members of the Executive

Board of Directors, which on 31 December 2021 was as follows:

MIGUEL STILWELL DE ANDRADE

CORPORATE GOVERNANCE SUPPORT
o Office of the Chairman of the Executive Board of

Directors
e Internal Audit Department
e Compliance Department

o Office of the Ethics Ombudsman
e General Secretarial and Legal Office Department

STRATEGY AND FINANCIAL AREA

e Business Analysis Department

HUMAN RESOURCES

e People & Organizational Development Global Unit

COMUNICATION AND TRADEMARK

e Communication Department

BUSINESS

e EDP Renovdveis (and respective subsidiaries)

OTHERS

e EDP Sucursal en Espafia

RISK MANAGEMENT AND

SUSTAINABILITY AREA

e Risk Management
Department

e Sustainability
Department

VERA PINTO PEREIRA

COMUNICATION AND

TRADEMARK

e Trademark Department

e Social Impact Coordination
Office

Corporate Areas

BUSINESS

o E-Redes

o [E2/EDP Redes Espafia

o Companhia de Electricidade
de Macau (CEM)

GEOGRAPHIES
e EDP Brasil® (and
respective subsidiaries)

SHARED SERVICES,
INNOVATION AND SOCIAL
AND CULTURAL ACTIVITY
e EDP Global Solutions
- Shared Services
e Sdvida
e Energia Re
e EDP - Estudos e Consultoria

STRATEGY AND

FINANCIAL AREA

e Business Analysis
Department

e Energy Planning
Department

o Consolidations, IFRS
Reporting and Tax
Global Coordination
Department

e Corporate Planning
and Management
Control Department

o Financial Management
Department

e Investor Relations
Department

BUSINESS

e UNGE - Unidade de
Negdcio de Gestdo de
Energia
(including project EMIR)

e EDP Gas.Com

GEOGRAPHIES

e EDP Espafia (and
respective
subsidiaries in the electric
sector, excluding IE2/EDP
Redes Espafia)

OTHERS
e EDP Finance BV

BUSINESS

e EDP Comercial (and
respective subsidiaries)

e SU Eletricidade

e EDP Gds Servico Universal

e EDP Clientes

e EDP Solar

e EDP Energia Polska

e EDP Energia ltalia

SHARED SERVICES,
INNOVATION AND SOCIAL
AND CULTURAL ACTIVITY
e Fundacdo EDP?

D Management Areas

ANA PAULA MARQUES

DIGITAL
o Digital Global Unit

REGULATION AND

INSTITUTIONAL

RELATIONS AREA

o Markets and Regulation
Department

o Studies and Competition
Department

o Institutional Relations
and Stakeholders
Department

1 The CEO of EDP Energias do Brasil has hierarchical reporting to the Chairman of the Executive Board of Directors.
2 Without prejudice of the competencies led by the General and Supervisory Board under the Articles of Association of Fundagdo EDP.

BUSINESS

e EDP Producdo (and
respective subsidiaries)

e EDP Internacional (and
respective subsidiaries)

e Hydro Global

SHARED SERVICES,

INNOVATION AND SOCIAL

AND CULTURAL ACTIVITY

e EDP Inovacdo (and
respective subsidiaries)

e Labelec (and respective
subsidiaries)
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EDP's functional structure

Group's organisational model

The Executive Board of Directors is responsible for defining the EDP Group's organisational model and splitting competences
among the different Business Units, the Shared Services companies, and the central structure. This structure consists of a
Corporate Centre that provides assistance to the Executive Board of Directors in defining and monitoring the execution of

strategies, policies, and goals.

Apart from the Corporate Centre, EDP has Business Units, allowing for optimisation and greater efficiency of the
organisational structure.

The Executive Board of Directors is also assisted by specialised committees, which ensure more effective monitoring of

matters and contribute to the decision-making process.

On 31 December 2021, the corporate centre structure was as follows:

CORPORATE CENTRE ¢ BUSINESS UNITS

DEPARTMENTS

Corporate Governance Support Area

General Secretariat and Legal Department

Office of the Chairman of the Executive Board of Directors
Internal Audit Department

Compliance Department

Office of the Ethics Ombudsman

Strategy and Financial Area

Energy Planning Department

Business Analysis Department

Financial Management Department

Consolidation, IFRS Reporting Global Coordination Department
Management Planning and Control Department
Investor Relations Department

Social Impact Coordination Office

Risk and Sustainability Area

Sustainability Department

Risk Management Department

Regulation and Institutional Relations Area

Markets and Regulation Department

Studies and Competition Department

Institutional Relations and Stakeholders Department
Resources Area

Digital Global Unit

People & Organizational Development Global Unit
Communication and Brand Area

Communication Department

Brand Department

Business Units

Energy Management Business Unit

Notes:

'0On 1 January 2022, Ménica Gameiro replaced Teresa Lobato as Chief of Staff of the Chairman of the Executive Board of Directors;
@0n 15 February 2022, André Fernandes replaced Pedro Vasconcelos as responsible for the Business Analysis Department;

®0On 7 January 2022, Miguel Henriques Viana replaced Anténio Castro as responsible for the Sustainability Department;

Rita Ferreira de Almeida

Teresa Lobato ¥

Azucena Vifiuela Herndndez

Rita Sousa

Maria Manuela Silva

Jorge Casillas

Pedro Vasconcelos @

Jodo Pedro Summavielle

Miguel Ribeiro Ferreira

Rui Antunes

Miguel Henriques Viana

Martim Salgado

Anténio Castro ®

Rui Eustdquio
Sandra Pinto Ferreira
Ricardo Ferreira

Filipa Ricciardi @

Jodo Nascimento

Paula Carneiro

Rui Cabrita

Catarina Barradas

Pedro Neves Ferreira

“ On 16 February 2022, Maria Marta Geraldes replaced Filipa Ricciardi as responsible for the Institutional Relations and Stakeholders Department.
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The General Secretariat and Legal Department provides administrative and logistical assistance to the Executive Board of
Directors, provides advice to EDP and to EDP Group’s companies with their head offices in Portugal, in order to ensure the
effective operation of the Corporate Centre, compliance with applicable legislation and ensures the harmonisation of the
corporate governance policies within the Group.

The Office of the Chairman of the Executive Board of Directors assists the CEO in all matters within his/her remit in order
to help maximise the effectiveness of decisions and instructions.

The mission of the Internal Audit Department is to increase and protect the value of the organization, providing assurance,
advisory and insight, by assessing and issuing recommendations to improve the Company's governance processes and
contributing to the improvement of the company's risk, control and governance management processes at EDP.

The Compliance Department is responsible for promoting and coordinating the implementation of Compliance mechanism
within the Group aiming to improve and protect the value and the operations of the Group and contribute to improve the risk
management procedures, control, and governance of EDP Group and ensure the implementation of the Internal Financial
Reporting Control System (SCIRF).

The Ethics Ombudsman's Office is responsible for supporting the General and Supervisory Board and the Executive Board
of Directors regarding the definition, communication, implementation and assessment of objectives, policies, and
management instruments of corporate ethics. Additionally, it manages the processes of claims of ethical nature, regarding
the commitments established concerning confidentiality and protect rights associated with these procedures.

The mission of the Energy Planning Department is to draft studies and opinion to assist the Executive Board of Directors in
decision-making process regarding strategy definition to the planning and development in several Business Units of the
Group.

The Business Analysis Department coordinates studies to assist with the Group's overall business strategy and performs
development operations via investments, divestitures and/or partnerships in order to assist the Executive Board of Directors
in optimising EDP's business portfolio and promoting and taking new business opportunities.

The mission of the Risk Management Department is to promote an integrated view of corporate risk, ensure the alignment
of risk policies and limits with the appetite defined for the Group and coordinate risk-return studies at Group level, aiming to
support the Executive Board of Directors in monitoring and mitigating the main risks.

The Regulation and Markets Department designs, orchestrates, and executes the Group's regulatory strategy, anticipating
challenges, ensuring an integrated perspective, analysing economic and financial impacts, and supporting the Executive
Board of Directors in planning, prioritization, and decision-making.

The Studies and Competition Department coordinates strategic studies on the legal framework for the sector and
competition, with the aim of supporting the Executive Board of Directors in developing a global vision on issues related to
the legal framework and market design, coordinates actions regulatory/legal consultation at European level and promotes
compliance on competition issues.

The mission of the Sustainability Department is to support the Executive Board of Directors in the definition and
implementation of the Group's sustainability policy and strategy, defining corporate objectives and targets, streamlining their
operation and continuous improvement in the Business Units, executing the reporting of non- consolidated financial
statement to interested parties within defined timeframes.

The remit of the Financial Management Department is to propose and implement the Group's financial management policy
and analyse and monitor management of its pension fund in order to optimise and guarantee financial sustainability and
control financial liabilities in accordance with Group policy.

The Global Coordination Department for Consolidation, IFRS Reporting, and Taxation guarantees the process of
consolidation of accounts and ensures the rendering of IFRS accounts for the Group, with the objective of complying with
the defined schedules and ensures the processes, criteria, and accounting rules necessary to guarantee the adequate and
consistent accounting treatment and recording of operations in all Group companies.

The Management Planning and Control Department is responsible for the Group's management planning and oversight, to
ensure alignment with strategic goals and monitor implementation of the Business Plan.
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The Investor Relations Department communicates with analysts and investors in Group companies to ensure the
sustainability of EDP’s image and reputation and fulfil the information requirements of regulators and financial supervisors.

The mission of the Digital Global Unit is to define a global technology strategy and vision for the Group, making EDP a truly
digital organization, integrating digital technology into business domains and transforming the way of working and
delivering value.

The mission of the People and Organizational Development Global Unit is to define a global strategy for the development
of people and organization, which provides an engaging and inclusive experience, enabling the EDP Group to face the
challenges of the energy transition.

The mission of the Brand Department is to define and develop EDP Group's brand strategy, as well as the EDP Group's
Brand Activation and Sponsorship Policy, ensuring their alignment with the Group's values and vision.

The mission of the Communication Department is to develop and implement the EDP Group's global communication
strategy, in order to maximize the positive impact on brand perception and reinforce the involvement of employees with
Society, as well as ensuring the monitoring of reputation, the relationship with the media and the management of digital
platforms for internal and external communication.

The Institutional Relations and Stakeholders Department ensures an integrated and consistent narrative with the Group's
stakeholders, in line with the vision and strategy adopted, aiming to maximize the Group's communication potential vis-a-
vis its stakeholders and contributing to information fluid and systematized information on the Group and its actions.

The mission of the Social Impact Coordination Office (SICO) is to define the global social investment strategy, with a view
to maximize EDP Group's social impact, ensuring the alignment of all the EDP Group's social investment vehicles.

The Energy Management Business Unit (UNGE) is responsible for negotiating the physical and forward purchase of fuels
and contracting their transport, in the name and on behalf of the relevant EDP Group companies. It is responsible for carrying
out forward and spot transactions for the purchase and sale of electricity on the market, of a physical or financial nature,
namely in energy-derived products and foreign exchange transactions. It is also responsible for deciding on the exploration
and dispatch programs of the EDP Group's power generation centres whose energy management is under its responsibility,
with a view to optimizing the portfolio and satisfying the energy supply to the customers of the EDP Group's suppliers. It also
manages operations related to “CO2 emission permits” and “green certificates” of EDP Group

In 2021, changes were made to the existing departments and their respective powers, in the following terms:

o Merger of the General Secretariat and the Legal Department into a single department, General Secretariat and Legal
Department.

e Extinction of the Global Brand, Marketing and Communication Coordination Department and autonomization of the
Communication Department and the Brand Department.

e Merger of the People and Experience Unit, Transformation & Talent Unit and EDP University into a single Department,
the People & Organizational Development Global Unit.

e Incorporation of the Social Impact Coordination Office (SICO).

¢ Incorporation of the Safety, Security & Business Continuity Unit, effective on 7 January 2022, under the responsibility
of Miguel Amaro. Its mission is to support the Executive Board of Directors in defining the strategy and drawing up
global Safety, Security policies and Business Continuity, in accordance with best practices, ensuring its operation and
monitoring within the EDP Group.

EDP Platforms

As a result of EDP Group's Business Plan for the period 2021-2025 objectives, and the necessary introduction of changes to
the Group's structure that respond to the challenges contained in such Business Plan, in 2021, EDP Group established a
management model by platforms with the inherent coordination mechanisms, respecting the existing structures in the
different geographies where the Group is present.
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The established model is based on the balance between platforms and geographies, compliance with the legal and
regulatory framework and considers the specificities existing in each of the geographies and business areas in which the
Group operates, allowing, at the same time, to respond in a consistent, synergistic, and global manner, to the path that EDP
Group advocated following the approval of its Business Plan

Specific EDP committees (Functional Structures)

The EDP organizational model provides for management committees that contribute in two ways to the Company's decision-
making process:

e they input information to assist the Executive Board of Directors in its decision-making reflecting opinions and
information from the areas in the organisation most affected by the proposal in question

e they are used by an organisational unit (belonging to the Corporate Centre, a Business Unit or shared service unit to
assist in gathering information, alignment, decisions and implementation of policies and practices with an impact on a
number of areas in the organization.

Considering the principle of continuous improvement by which the EDP Group is governed and the importance of the
Management Committees in the organizational model of the Group, the Executive Board of Directors approved, on 9 February
2021, changes in the structure and organizational characterization of the Management Committees, maintaining only the
strategic and functional committees, which became Corporate Committees.

In view of the changes that have taken place in the structure of the EDP Group, in 2021, Business Committees as well as the
Compliance and Purchasing Committees were eliminated, and the Committees on Prices and Volumes, Energy Planning and
Iberian Market and Commercial Committees were deformalized.

On 31 December 2021, the Committees structure configuration was as follows:

CORPORATE COMMITTEES

Risk Committee

Sustainability Committee

Investments Committee

Regulation Committee

Innovation Commitee

Financing Committee

Stakeholders Committee

Fund Plan and Pension Committee

P&0O Committee

Digital and Information Technology Committee

Prevention and Safety Committee

Corporate Committees
Risk Committee
The main duties of the Risk Committee are:
The main duties of the Risk Committee are:
e share information on the EDP Group's key risks and risk profile

e discuss the result of significant risk assessment projects undertaken in conjunction with the Business Units
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e discuss and issue opinions or recommendations on policies, procedures, significant risks, risk limits and extraordinary
risk situations

e promote and monitor maintenance of the inventory of the most significant risks (risk portal)

e approve the periodical reporting model to be submitted by the Business Units or the Risk Management Department
and other mechanisms for reporting and monitoring EDP’s risks.

The Risk Committee is presided by Director Ana Paula Marques and the person responsible for the Risk Management
Department has secretarial duties.

The Risk Committee held four meetings in 2021.

Sustainability Committee

The Sustainability Committee's responsibilities are as follows:
e share information and discuss the implications of major legislative packages in the field of sustainability
¢ share the Group's environmental performance indicators and benchmarks

e discuss and give opinions on the annual Operational Environment and Sustainability Plans (POSA) and the annual
consolidated budget

e discuss and give opinions on the annual action plans and the EDP Group's goals and targets

e monitor the progress of approved action plans and the activities of the EDP Group companies' sustainability
management structures.

The Sustainability Committee is presided by Director Miguel Setas and the person responsible for the Sustainability
Department has secretarial duties.

The Sustainability Committee held one meeting in 2021.

Investments Committee

The Investments Committee discusses and issues opinions on proposed investment and disinvestment projects and WACC
proposals for the Business Units.

The Investments Committee is presided by Director Rui Teixeira and a representative of the Business Analysis Department
has secretarial duties.

The Investments Committee held ninety-three meetings in 2021.
Regulation Committee
The mission of the Regulation Committee is as follows:
e share regulatory practices in the Iberian Peninsula and the rest of Europe and those followed in Brazil;
e analyse the European Commission's energy strategy and policies and the implementation of directives by the internal
market and the competition and policies, legislation, regulations and organisation of the energy sectors in Portugal and

Spain;

¢ analyse prices evolutions and the implications of tariff policies and decisions on regulated activities;
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e discuss and clarify the regulatory developments and modification, as well as the respective impacts.

The Regulation Committee is presided by Director Ana Paula Marques and the person responsible for the Regulation and
Markets Department has secretarial duties.

The Regulation Committee held three meetings in 2021.

Innovation Committee
The Innovation Committee's main duties are:
e discuss and propose strategic areas of innovation in the EDP Group
¢ follow the governance model and EDP’s innovation results Discuss and propose changes

e monitor the EDP Group's ongoing innovation initiatives and EDP Group projects in progress and propose corrective
action.

The Innovation Committee is presided by Director Ana Paula Marques and the Director of EDP Inovagéo has secretarial
duties.

Financing Committee
The Financing Committee's main duties are:

¢ develop an integrated view of corporate financial matters and processes together with the Business Units;

follow-up on initiatives of a financial nature across the Group, namely regarding efficiency;

e promote internal and external benchmarking with a view to adopting best practices in the financial areas;

¢ analyse and assess the information provided to the market, as well as the internal control and disclosure mechanisms.
e The Financing Committee is presided by Director Rui Teixeira and, on a rotating basis, by the head of the Control and
Management Department, the head of the Financial Department, the head of the Investor Relations Department and

the head of the Global Coordination Department for Consolidation, IFRS Reporting and Taxation.

The Financing Committee held one meeting in 2021.

Stakeholders’ Committee
The duties of the Stakeholders’ Committee are as follows:

¢ evaluate the alignment and consistency of stakeholder relationship strategies in the different markets and geographical
areas where the EDP Group operates;

e discuss priorities and propose guidelines and a management model for the Group's relations with stakeholders;
e assess compliance with the Group's stakeholder management policy.

This Committee is presided by Director Ana Paula Marques and the person responsible for the Institutional Relations and
Stakeholders Department has secretarial duties.
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Pension Plan and Fund Committee
The Pension Plan and Fund Committee's main responsibilities are:
e share significant information with an impact on management of the pension fund;

e analyse the performance of assets under management, fund profitability and management mandates and the
performance of the different asset managers;

e monitor the value of the fund's liabilities and level of financing;
e issue an opinion on investment policy and/or management mandates, actuarial assumptions used in calculating the
fund's liabilities and members' contributions to the fund.
The Pension Plan and Fund Committee is presided by Director Rui Teixeira and the person responsible for the Financing

Management Department has secretarial duties.

The Pension Plan and Fund Committee held four meetings in 2021.

P&0O Committee
The duties of the P&0O Committee are as follows:
¢ Present the P&O Division's annual action plan and its execution;
¢ Align key policies that allow the promotion of best practices in the different areas;
e Monitor KPIs and main initiatives in different areas.
This Committee is presided by the Chairman of the Executive Board of Directors, Miguel Stilwell de Andrade, and the person
responsible for the People & Organizational Development Global Unit has secretarial duties.

The P&0O Committee held one meeting in 2021.

Digital and Information Technology Committee

The Digital and Information Technology Committee's duties are as follows:
¢ align the global strategy with Information technologies, including information safety;
¢ define and consolidate the digital and information technology budget, including information safety;
e monitor the main Digital and information technology projects.

The Digital and Information Technology Committee is presided by Director Ana Paula Marques and the person responsible
for Digital Global Unit has secretarial duties.

The Digital and Information Technology Committee held two meetings in 2021.

Prevention and Safety Committee

The Prevention and Safety Committee's duties are as follows:
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e issue an opinion on proposals for defining the EDP Group's objectives in terms of prevention and safety at work;
e analyse the Annual Activity Report and give an opinion on EDP's Prevention and Safety Activities Plan;
e assess the evolution of the main occupational safety indicators and propose improvement actions;

e issue an opinion on the normative documents of the safety management system that have a general scope within the
EDP Group or have a transversal impact on various sectors and activities

The Prevention and Safety Committee is presided by Director Miguel Setas and the person responsible for Sustainability
Department has secretarial duties.

The Prevention and Safety Committee held two meetings in 2021.

Ethics Commission

The Ethics Committee, as initially formed, was set up following the approval of the EDP Group's Code of Ethics, being
appointed by the General and Supervisory Board, on a proposal from the Executive Board of Directors, and after the opinion
of the Corporate Governance and Sustainability Committee.

In 2021, as a result of an exercise conducted internally regarding best practices in Corporate Ethics, EDP proceeded (i) to
change the name from “Committee” to “Ethics Commission”, in order to move away from the concept of “Management
Committee”, used at EDP for organizational figures of different nature and content (ii) to the adoption of an identical basic
structure in different geographies, independent from the executive management, with a relatively small number of members,
which includes two independent members of the General Supervisory Board, the respective Chairman being simultaneously
Chairman of the Ethics Committee, and members with certain specific functions, namely, Ethics Ombudsman, Human
Resources, Compliance and Legal.

The main mission of this Committee is to independently ensure the monitoring and application of the EDP Code of Ethics,
also proceeding with the assessment and deliberation, in accordance with the respective competences, of the matters
submitted to it, as well as promoting and supporting the development and implementation of mechanisms for establishing

the principles of business ethics in the Group.

In 2021, the Ethics Commission held four meetings, two of which were still under the Ethics Committee format.

Customer Ombudsman
The Customer Ombudsman is an independent entity that was created in 2008 to reinforce the EDP Group's customer care
policy. Its responsibilities, pursuant to Article 9 of the EDP Group Companies' Customer Ombudsman Regulation, are as

follows:

e receive and examine complaints filed by customers and directly related to actions or omissions by EDP Group
companies

e enterinto dialogue with customers making a complaint
e arbitrate disputes and conflicts between customers and EDP Group companies

e issue opinions on matters relating to the activity of EDP Group companies, if requested to do so by any of their
corporate bodies

e propose measures to improve quality of service and customer satisfaction

e contact third parties to obtain specialist information so that recommendations can be made to the EDP Group
companies on measures to be taken to improve their customer relations.
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Branch in Spain

EDP - Energias de Portugal, Sociedad Anonima, Sucursal en Espafia (EDP Spanish Branch) aims to manage and coordinates
the energy interests of the EDP Group's dependent subsidiaries in Spain. Its management and supervisory bodies ensure
optimisation of synergies and creation of value in operations and activities in Spain. It is also the organisational platform to
lead the Iberian integration for support services. In this regard, EDP Spanish Branch owns all the corporate holdings in EDP
Espafia, S.A.U., EDP Servicios Financieros Espafia S.A.U. and EDP International Investments & Services, S.L. as well as
74.98% of EDP Renovdveis, S.A share capital.

EDP Spanish Branch has offices in Madrid and Oviedo. It is represented in relations with third parties by permanent
representatives, who have been appointed members of the EDP Executive Board of Directors for that purpose.

The Branch's steering, coordination, management, and representation structure consists of an Executive Committee and
Management Committee. The Executive Committee is composed of five permanent EDP representatives, one Corporate
General Director (Group Controller for activities in Spain), and front-line managers in charge of the Business Units in Spain.
This committee basically serves as the coordinator of the permanent representatives' activities. The Management Committee
is chaired by the Group Controller and is a natural extension of the management departments at the EDP Corporate Centre,
i.e. Environment, Sustainability and Innovation Department, Legal Department, Internal Audit Department, Financial,
Management and Human Resources Department, a Procurement Department and Information Technology Department,
Projects and Prevention Department, a Fundagdo EDP Espafia Department and a Communication, Marketing, and
Trademark Department, ensuring and regrouping homogeneously these position of subsidiaries of EDP Group in Spain.

B) OPERATION

22. Location where the operating regulations of the General and Supervisory Board and Executive Board of
Directors can ser consulted

The functioning of the General and Supervisory Board and Executive Board of Directors are governed by their Internal
Regulation, available on EDP's website, at www.edp.com.

23. Meetings and attendance rate of each member of the General and Supervisory Board and Executive Board
of Directors

Ordinary meetings of the General and Supervisory Board are held at least once every quarter and extraordinary meeting
take place whenever convened by the Chairman, on his/her own initiative or at the request of any of its members, the
Executive Board of Directors, or its Chairman, pursuant to Article 24 (1) of the Articles of Association and Article 20 (1) of the
Internal Regulation of the General and Supervisory Board.

The General and Supervisory Board met eleven times in 2021 and minutes were kept of all the meetings. Information on the
attendance of each member of the board is provided in Annex Il to this Report.

Pursuant to the provisions of Article 20(1) of the Articles of Association and Article 7(1) of the Executive Board of Directors
Internal Regulation, this body will have ordinarily met at least twice a month, as fortnightly meetings were compulsory.
Nevertheless, the Executive Board of Directors meets weekly, as a rule.

The Executive Board of Directors met seventy-one times in 2021 and minutes were kept of all the meetings. Information on
the attendance of each member of the board is provided in Annex IlI of this Report.

24. Company bodies with powers to evaluate performance of executive directors

The Remuneration Committee of the General and Supervisory Board is responsible for, namely, the annual evaluation of the
Executive Board of Directors, considering, among other factors, the fulfilment of the Company's strategy and the previously
set goals, plans and budgets for the purpose of considering and determining the variable remuneration of the Chairman and
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of the other members of the Executive Board of Directors. It also evaluates the individual performance of each member of
the Executive Board of Directors, including this evaluation the contribution of each member to the mode of operation of this
body and the relationship between the various corporate bodies of the Company.

Additionally, the General and Supervisory Board evaluates the Executive Board of Directors accordingly with the
abovementioned Item 21.

25. Pre-determined criteria for performance evaluation of executive directors

These criteria for evaluating the performance of the Members of the Executive Board of Directors are set out in points 69 and
71 of the Corporate Governance Report.

26. Positions held at other Group or non-group companies by each member of the General and Supervisory
Board and Executive Board of Directors

The positions held by members of the General and Supervisory Board and Executive Board of Directors in other EDP Group
or non-group companies are shown in Annex | and IV of this Report.

C) Committees of the managing or supervisory body
27. Committees set up in the General and Supervisory Board and Executive Board of Directors

The Internal Regulation of the General and Supervisory Board as well as the provisions of the law and of the Articles of
Association regarding the Financial Matters Committee/Audit Committee provide for the establishment of permanent
committees and temporary committees, composed of some of its members, without prejudice to its responsibility for the
exercise of its duties as a corporate body. These committees may be set up whenever it sees fit and appropriate and have
specific duties delegated to them. It should be noted that, in the case of the Financial Matters Committee / Audit Committee,
the respective existence derives from the law, considering the governance model in force at EDP.

The main remit of the permanent and temporary committees is the specific and continuous monitoring of the matters
entrusted to them, in order to ensure informed resolutions by the General and Supervisory Board or provide it with information
on certain matters.

The committees' activity is coordinated by the Chairman of the General and Supervisory Board, who ensures proper
articulation of the committees with the plenary board through their chairmen, who keep him informed by sending notices
and the minutes of meetings.

The General and Supervisory Board believes that the committees are important to the regular functioning of the Company
as they can perform certain delegated duties, especially monitoring the Company's financial information, reflecting on its
governance system, assessing the performance of directors, and evaluating its own overall performance.

Currently, the General and Supervisory Board holds four Specialized Committees: the Financial Matters Committee/Audit
Committee, the Remuneration Committee, the Corporate Governance and Sustainability Committee, and the United States

of America Business Affairs Monitoring Committee, as the Strategy and Performance Committee was extinct on 15 April
2021 following a decision of the General and Supervisory Board.

28. Membership of the executive committee and/or name of managing director(s)

Not applicable to EDP's governance model.
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29. Duties of each committee and summary of work performed while carrying them out

Financial Matters Committee/Audit Committee

Currently, the Financial Matters Committee/Audit Committee is made up of three independent members with the appropriate
qualifications and experience, including at least one member with a degree in the area of the committee’s duties and specific
knowledge of auditing and accounting, as confirmed by the Curriculum Vitae of Chairman, which can be viewed in Annex |
of the current Report.

Until 14 April 2021, the Financial Matters Committee/Audit Committee was composed as follows:

FINANCIAL MATTERS COMMITTEE / AUDIT COMMITTEE FIRST APPOINTMENT DATE

Chairman Lufs Filipe Marques Amado 06/04/2018
Vice-Chairman Jodo Carlos Carvalho das Neves 22/04/2015
Clementina Maria Dadmaso de Jesus da Silva Barroso 06/04/2018
Maria Celeste Ferreira Lopes Cardona 18/04/2012
Maria del Carmen Ana Ferndndez Rozado 22/04/2015

Following the General Shareholders’ Meeting held on 14 April 2021, the new members of the Financial Matters
Committee/Audit Committee were appointed on 15 April 2021, and the Committee is now composed of the following
members:

FINANCIAL MATTERS COMMITTEE / AUDIT COMMITTEE FIRST APPOINTMENT DATE
Chairman Jodo Carlos Carvalho Das Neves 22/04/2015
Maria del Carmen Ana Ferndndez Rozado 22/04/2015
Helena Sofia da Silva Borges Salgado Fonseca Cerveira Pinto 15/04/2021

In accordance with Articles of Association and the Internal Regulation of the Financial Matters Committee/Audit Committee
and under the applicable law, are assigned to this Committee, by delegation from the General and Supervisory Board, the
following powers:

e financial matters and financial practices;

e internal audit practices and procedures;

e internal mechanisms and procedures of the Internal Control System for Financial reporting (ICSFR);

e matters relating to risk management and control system;

e qctivities and mechanisms of the compliance management system;

e activity and independence of the Statutory Auditor (SA) / Society of Chartered Accountants (SROC) of the
company;

e systems for assessing and resolving conflicts of interest, particularly regarding the Company’s relations with
shareholders.

The composition, role and functioning of the Financial Matters Committee/Audit Committee are in line with the applicable
legislation and regulation, including the European Commission Recommendation of 15 February 2005 (2005/162/EC), the
European Commission Recommendation of 30 April 2009 (2009/385/EC) as well as the recommendations provided for by
the Corporate Governance Code of the Portuguese Institute for Corporate Governance, having the respective Internal
Regulation been updated in December 2021.
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The Financial Matters Committee/Audit Committee held sixteen meetings in 2021, as envisaged in its Activity Plan. The main
matters addressed in those meetings were: the supervision of financial and business information and the monitoring of the
activity of Internal Audit, the Internal Control System for Financial Reporting (SCIRF), the Compliance Management System
and the Risk Management System. In this context, it also monitored and supervised litigation procedures, transactions with
related parties, ongoing investment procedures, the performance of the EDP Group Pension Fund, the received
communications of irregularities, the relationship with Audit Committees of subsidiaries. the contractual relationship, and the
assessment of the objective conditions for the activity and independence of the Statutory Auditor.

Remuneration Committee of the General and Supervisory Board

The Remuneration Committee appointed by the General and Supervisory Board, pursuant to Article 27 of EDP’s Articles of
Association, submits a proposal for a remuneration policy to the members of the Executive Board of Directors to the approval
of the General Shareholders’ Meeting, at least every four years and whenever there is a material change in the currently in
force remuneration policy.

The mission of this Specialized Committee is to:

e prepare and submit the company policy and objectives regarding the Executive Board of Directors Chairman’ and
Directors’ remuneration determination;

e set the Executive Board of Directors Chairman’ and Directors’ remuneration;

e monitor and assess the Executive Board of Directors Chairman’ and Directors’ performance for the purposes of
determination of the variable remuneration;

e monitor the dissemination of external information on remuneration and the Executive Board of Directors
remuneration policy, in particular th§e Remuneration Report.

Until 14 April 2021, the Remuneration Committee of the General and Supervisory Board was composed as follows:

REMUNERATION COMMITTEE OF THE GENERAL AND SUPERVISORY BOARD FIRST APPOINTMENT DATE

Chairman Shengliang Wu 13/12/2018
Fernando Maria Masaveu Herrero 22/04/2015
llidio da Costa Leite de Pinho 22/05/2012
Jodio Carlos Carvalho das Neves 22/04/2015
Vasco Joaquim Rocha Vieira 22/04/2015

Following the General Shareholders’ Meeting held on 14 April 2021, the new members of the Remuneration Committee of
the General and Supervisory Board were appointed on 15 April 2021, and the Committee is now composed of the following
members:

REMUNERATION COMMITTEE OF THE GENERAL AND SUPERVISORY BOARD FIRST APPOINTMENT DATE
Chairman Miguel Espregueira Mendes Pereira Leite 15/04/2021
Esmeralda da Silva Santos Dourado 15/04/2021
Felipe Ferndndez Ferndndez 15/04/2021
Jodo Carvalho das Neves 22/04/2015
Zili Shao 15/04/2021
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In accordance with statutory amendment approved on 14 April 2021, and under the applicable law, the Remuneration
Committee of the General and Supervisory Board must submit a remuneration proposal of the members of the Executive
Board of Directors to the Annual General Shareholders’ Meeting for approval.

Throughout 2021, and considering its competencies, the Remuneration Committee of the General and Supervisory Board
held four meetings, two more than those provided for in its activity plan, due to the conclusion of the work to review the
Remuneration policy for the Executive Board of Directors, having proceeded (i) to the determination of the annual variable
remuneration for the year 2020, as well as the multiannual remuneration of the members of the Executive Board of Directors
and (ii) to the approval of the proposed remuneration policy for the members of the Executive Board of Directors to be
submitted for approval of the General Shareholders’ Meeting of 14 April 2021.

Corporate Governance and Sustainability Committee

The Corporate Governance and Sustainability Committee is a specialised committee of the General and Supervisory Board.
Its purpose is to permanently monitor and supervise all matters related with the following:

e corporate governance;

e sustainability in all its dimensions;

e Internal codes of ethics and conduct;

e Systems for evaluating and resolving conflicts of interest in relations between the Company and its shareholders,
through the analysis of the proposals for remedies regarding situations reported to this Committee by the Financial

Matters Committee/Audit Committee (AUDC);

e internal proceedings and relationship between the Company and Subsidiary or Group companies and their
employees, clients, providers, and remaining stakeholders;

e succession plans;
e the evaluation process of the General and Supervisory Board and the different Specialized Committees.

The Corporate Governance and Sustainability Committee is made up of members of the General and Supervisory Board, the
majority of whom are independent, with the appropriate qualifications and experience for their duties.

Until 14 April 2021, the composition of the Corporate Governance and Sustainability Committee was the following:

CORPORATE GOVERNANCE AND SUSTAINABILITY COMMITTEE FIRST APPOINTMENT DATE

Chairman Lufs Filipe Marques Amado 22/04/2015
Augusto Carlos Serra Ventura Mateus 06/04/2018
Felipe Ferndndez Ferndndez 22/04/2015
Ignacio Herrero Ruiz 13/12/2018
Jorge Avelino Braga de Macedo 22/04/2015
Li Li 23/01/2020
Maria Celeste Ferreira Lopes Cardona 18/04/2012
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Following the General Shareholders’ Meeting held on 14 April 2021, the new members of the Corporate Governance and
Sustainability Committee were appointed on 15 April 2021, and the Committee is now composed of the following members:

CORPORATE GOVERNANCE AND SUSTAINABILITY COMMITTEE FIRST APPOINTMENT DATE

Chairman Jo@o Luis Ramalho de Carvalho Talone 15/04/2021
Ignacio Herrero Ruiz 13/12/2018
Fernando Maria Masaveu Herrero 15/04/2021
Laurie Lee Fitch 15/04/2021
Li Li 23/01/2020
Maria del Carmen Ana Ferndndez Rozado 15/04/2021
Sandrine Dixson-Decléve 15/04/2021

Considering the competencies of the Corporate Governance and Sustainability Committee, the following topics addressed
should be highlighted in the five meetings held in 2021: (i) Ethics at EDP - monitoring the implementation of the Ethics
Program, analysis of the opinions issued by the Ethics Commission regarding reported ethical complaints, and monitoring of
the Ethical Climate Study; (ii) our people — monitoring of the 2020 Climate Study; monitoring and approval of the Strategic
Plan in the area of People and Organization management, the Succession Plan for top management and the EDP Group’s
2021-2022 Gender Equality Plan, and analysis of the study “organizations in a post-pandemic future, the case of EDP”; (iii)
Environment, Sustainability and Governance — analysis and appreciation of the EDP Group's “ESG Excelence Roadmap
2030", monitoring of EDP's action with regard to the European agenda for a Just Transition in the energy sector; (iv) thematic
analysis of Sustainable Finance and the establishment of the EU Taxonomy and monitoring of EDP's ratings at ESG level,
where the Dow Jones Sustainability Index stands out.

United States of America Business Affairs Monitoring Committee

The mission of the United States of America Business Affairs Monitoring Committee is the monitoring and passing of
resolutions on matters related with the activity undertaken by companies wholly or majority held by and/or subsidiary of EDP
Group in the United States of America, notably regarding:

strategic/business plans, assessing the different developing scenarios in which they rest and their implementation,
including the resources necessary to its execution (human and financial);

e annual budget;
e investment, divestment, merger, acquisition and restructuring projects of significant value businesses;
e financing transactions;

e alliances /strategic partnerships entered into, the specific actions deriving therefrom and evolution of counterpart
risks;

e issuance of prior opinions including in cases of urgency following the requests presented by the Executive Board
of Directors;

e compliance of the assumed commitments regarding public safety;
e performance, risk assessment, value at risk and the respective management.

The Committee is further responsible for defining compliance procedures on the obligations assumed by EDP regarding the
development of the business of companies wholly or majority held by and/or subsidiary of EDP Group in the United States of
America with respect to the General and Supervisory Board activity.

Until 14 April 2021, the United States of America Business Affairs Monitoring Committee was composed of the following
members:
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UNITED STATES OF AMERICA BUSINESS AFFAIRS MONITORING COMMITTEE FIRST APPOINTMENT DATE
Chairman Lufs Filipe Marques Amado 16/03/2020
Augusto Carlos Serra Ventura Mateus 16/03/2020
Clementina Maria Ddmaso de Jesus da Silva Barroso 16/03/2020
Felipe Ferndndez Ferndndez 16/03/2020
Jodo Carvalho das Neves 16/03/2020
Jorge Avelino Braga de Macedo 16/03/2020
Vasco Joaquim Rocha Vieira 16/03/2020

Following the General Shareholders’ Meeting held on 14 April 2021, the new members of the United States of America
Business Affairs Monitoring Committee were appointed on 15 April 2021, and the Committee is now composed of the
following members:

UNITED STATES OF AMERICA BUSINESS AFFAIRS MONITORING COMMITTEE FIRST APPOINTMENT DATE
Chairman Jodo Luis Ramalho de Carvalho Talone 15/04/2021
Esmeralda da Silva Santos Dourado 15/04/2021
Felipe Ferndndez Ferndndez 16/03/2020
Laurie Lee Fitch 15/04/2021
Helena Sofia Silva Borges Salgado Fonseca Cerveira Pinto 15/04/2021

In 2021, the United States of America Business Affairs Monitoring Committee held eight meetings, covering, among other
matters, the monitoring of the 2021-2025 Business Plan and EDP Renovdveis' action strategy in the United States of
America; the ongoing investment and divestment projects at EDPR North America; monitoring of the EDP Group's financial
information in the United States of America; monitoring the strategic partnership between EDP Renovdveis and Engie in the
offshore wind segment in the United States of America; the status of compliance mechanisms in the United States of
America; monitoring EDPR North America's regulatory strategy and the evolution of renewables legislation in the United
States of America; the company's sustainability strategy in the United States of America; business risk analysis in the United
States of America; monitoring of EDPR North America's talent management; monitoring logistical bottlenecks in the United
States of America supply chain and possible impact on EDPR North America operations; and monitoring of EDPR North
America's 2022 Group Budget.

Environment and Sustainability Board

The Environment Board was set up as a company body in 1991. Its name was changed to Environment and Sustainability
Board by decision of the Annual General Meeting of 30 March 2006.

As a corporate body, the Environment and Sustainability Board has powers to advise the Executive Board of Directors on
environment and sustainability matters. In particular, it provides advice and support in defining the Company’s environmental
and sustainability strategy and drafting opinions and recommendations on the environmental impact of projects planned by
the EDP Group (Article 28 (1) of EDP’s Articles of Association).

The members of the Environment and Sustainability Board, pursuant to Article 28 (2) of EDP’s Articles of Association, have
acknowledged competence in the field of environmental protection and sustainability.

Until 14 April 2021, the composition of the Environment and Sustainability Board was as follows:



ENVIRONMENTAL AND SUSTAINABILITY BOARD

Chairman José Manuel Caré Baptista Viegas
Antdnio José Tomds Gomes de Pinho
Joana Pinto Balsemdo
Joaquim Pocas Martins

Pedro Manuel Sousa Mendes Oliveira

As from 14 April 2021, the composition of the Environment and Sustainability Board was as follows:

ENVIRONMENTAL AND SUSTAINABILITY BOARD

Chairman José Manuel Caré Baptista Viegas
Joana Pinto Balsemdo
Joaquim Pocas Martins
Maria Mendiluce

Pedro Manuel Sousa Mendes Oliveira

The Environment and Sustainability Board held two meetings in 2021.

Remuneration Committee of the General Meeting

The Remuneration Committee elected by the General Meeting is responsible for setting the remuneration of the members of
the governing bodies, with the exception of the members of the Executive Board of Directors, in accordance with the
proposed remuneration policy to be submitted for approval by the General Shareholders’ Meeting (paragraph d) of number

2 of article 11 of EDP’s Articles of Association).

Pursuant to this Article of the Articles of Association, the majority of the members of the Remuneration Committee of the
General Meeting must be independent.

The members of the Remuneration Committee of the General Shareholders’ Meeting were reappointed at the Annual General
Shareholders’ Meeting held on 14 April 2021 for the 2021-2023 term-of-office, with the following composition:

REMUNERATION COMMITTEE OF THE GENERAL MEETING

CHAIRMAN LUIS MIGUEL NOGUEIRA FREIRE CORTES MARTINS
José Gongalo Maury

Jaime Amaral Anahory

In 2021, the Remuneration Committee of the General Shareholders’ Meeting held two meetings.

lll. Supervision

A) Composition
30. The supervisory body

EDP's two-tier model of corporate governance has made possible an effective separation between supervision and
management of the Company. The General and Supervisory Board is the highest supervisory body.
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31. Membership Financial matters committee - effective members and term of office

The duties of the Financial Matters Committee / Audit Committee are described in Item 29 of the Corporate Governance
Report.

The Financial Matters Committee / Audit Committee is composed by three independent members with the appropriate
qualifications and experience, including at least one member with a degree in the area of the committee’s duties and specific
knowledge of auditing and accounting, as confirmed by the Curriculum Vitae of the Chairman, which, as previously stated,
can be consulted in Annex | of this Report.

Under article 23 no. 3 of EDP’s Articles of Association, this Committee is presided by an independent member.

The Financial Matters Committee / Audit Committee currently has the following composition:

FINANCIAL MATTERS COMMITTEE / AUDIT COMMITTEE FIRST APPOINTMENT DATE

Chairman Jodo Carlos Carvalho Das Neves 22/04/2015
Maria del Carmen Ana Ferndndez Rozado 22/04/2015
Helena Sofia da Silva Borges Salgado Fonseca Cerveira Pinto 15/04/2021

32. Independent members of the Financial Matters Committee

See Item 31 of this Report.

33. Qualifications of members of the Financial Matters Committee

See Annex | of this Report.

B) Operation

34. Location at which the operating procedures of the Financial Matters Committee/Audit Committee can be
viewed

The Financial Matters Committee / Audit Committee's work is governed by Internal Regulation, available on EDP's website
at www.edp.com.

35. Meetings and attendance rate of each member of the Financial Matters Committee / Audit Committee
During 2021, the Financial Matters Committee / Audit Committee held sixteen meetings, and minutes of the respective

meetings were drawn up. Information regarding the attendance of members of the aforementioned Committee is described
in Annex V of this Report as well as in the Annual Report of the General and Supervisory Board.

36. Positions held in other companies within and outside the Group by each Financial Matters Committee / Audit
Committee member

See Annex | of this Report.

C) Powers and Duties

37. Procedures and criteria governing the supervisory body's involvement in hiring additional services from the
external auditor
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The proposal for hiring additional services of the Statutory Auditor is presented by the Executive Board of Directors to the
Financial Matters Committee / Audit Committee and any contracting requires the prior authorisation of that Committee.

Internal Regulation on the Provision of Services by the Statutory Auditor of EDP are in force, in this regard, and the
implications on the hiring of additional services are described in ltem 46.

There are other internal regulations adopted by the Executive Board of Directors that ensure all EDP Group companies
comply with the rules contained in the referred Internal Regulation.

38. Other duties of the supervisory bodies and, if applicable, of the Financial Matters Committee/Audit
Committee

The duties of the Financial Matters Committee / Audit Committee pursuant to the Articles of Association and the Internal

Regulation of the Financial Matters Committee / Audit Committee are described in Item 29 as well as in the Annual General
and Supervisory Board Report.

IV. Statutory Auditor

39. The statutory auditor and the certified auditor representing it

At the General Shareholders’ Meeting held on 14 April 2021, PriceWaterhouseCoopers & Associados - Sociedade de
Revisores de Contas, Lda., Sociedade Revisor Oficial de Contas number 183, represented by Jodo Rui Fernandes Ramos
(ROC no. 1333), was re-elected as Statutory Auditor for the three-year period 2021-2023, and on the same date, Aurélio

Adriano Rangel Amado (ROC no. 1074) was re-elected as Alternate of the Statutory Auditor, to perform duties during the
aforementioned three-year period

40. Number of years for which the statutory auditor has worked consecutively with the company and/or Group

The statutory auditor PricewaterhouseCoopers & Associados - Sociedade de Revisores de Contas, Lda. has worked
with the Company since 5 April 2018.

41. Other services provided to the company by the statutory auditor

The Statutory Auditor is the company body responsible for the examination of the accounting documents. It is elected by the
General Meeting for a three-year term, pursuant to Article 25 of EDP’s Articles of Association and Article 446 of the
Portuguese Company Code.

According to the Companies Code and the Company’s Articles of Association, the Statutory Auditor is responsible for
checking (see Article 446 (3) of the Company Code):

e the regularity of the Company’s books, accounting records and their supporting documents

e the cash and all assets or securities belonging to the company or received by it as guarantees, deposits or for any
other purpose, whenever and however it sees fit

e the accuracy of the accounting documents

e whether the company's accounting policies and valuation criteria result in an accurate assessment of its assets
and results.

A description of the services provided by the Statutory Auditor can be found on Item 46.
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V. External Auditor
42. The external auditor and certified auditor partner representing it

Since the General Shareholders’ Meeting held on 5 April 2018, date of its respective election, is PriceWaterhouseCoopers
was appointed External Auditor, being Jodo Rui Fernandes Ramos the partner in charge of overseeing and performing audits
of the EDP Group's accounts, and was reappointed for the 2021-2023 period, at the General Shareholders’ Meeting held on
14 April 2021.

PriceWaterhouseCoopers is registered before the Portuguese Securities Commission under number 20161485.

The External Auditor performs the necessary audit work to ensure the reliability of the financial reporting and credibility of
the accounting documents.

The External Auditor's duties include checking compliance with remuneration policies and systems, the efficacy of internal
control mechanisms and reporting of any significant deficiencies to the General and Supervisory Board.

EDP takes measures specifically aimed at ensuring the independence of the External Auditor, in view of the scope of services
provided by audit firms.

43. Number of years for which the external auditor and certified auditor partner representing it have worked
consecutively with the company and/or group.

EDP's External Auditor is as from its election on 5 April 2018, PriceWaterhouseCoopers, having been appointed Jodo Rui
Fernandes Ramos as the partner in charge on such date and who was reelected on 14 April 2021.

44. Policy on and frequency of rotation of external auditor and certified auditor partner representing it

The rotation of the External Auditor and certified auditor partner representing it depends on the strict assessment by the
Financial Matters Committee / Audit Committee of the independence and quality of the work done and consideration of the
independence of the Statutory Auditor and External Auditor and the advantages and costs of replacing them.

Considering the rules referring to the mandatory rotation of the External Auditor and of the Statutory Auditor, pursuant to
Article 54 (3)(4) of the By-Laws of the Association of the Statutory Auditors, and the fact that the mandate of KPMG has
terminated on 31 December 2017, such rotation was fulfilled for the service provision of Statutory Auditor and External
Auditor for the triennium of 2018-2020.

In this sense, and under a Financial Matters Committee / Audit Committee proposal, the General and Supervisory Board
resolved to launch a consultation process in order to select the Statutory Auditor of EDP Group for the 2018-2020 mandate,
as well as to create two specific Committees to develop the consultation process, specifically, (i) Monitoring and Analysis
Committee, with the purpose of monitoring the tender process and analysing the proposals, as well as to prepare a summary
of the respective conclusions, to report to the Assessment Committee and (ii) Assessment Committee , with the aim of
assessing the results presented by the Monitoring and Analysis Committee and preparing a proposal to the Financial Matters
Committee / Audit Committee.

From the work performed and from the assessment conducted to the presented proposals, both accomplished with
autonomy and without third parties influence, two proposals were selected in accordance with the selection criteria identified
in the consultancy program which were presented to the Annual Shareholders General Meeting, which took place on 5 April
2018, having been elected PriceWaterhouseCoopers as statutory audit for the 2018-2020 triennium.

To the extent that PricewaterhouseCoopers & Associados - Sociedade de Revisores de Contas, Lda. was elected for the
mandate corresponding to the 2018-2020 term, in the second half of 2020, the General and Supervisory Board and the
Financial Matters Committee / Audit Committee started preparing the process for the presentation, at the 2021 Annual
General Shareholders’ Meeting, of a proposal for the re-election of the EDP statutory auditor for the 2021-2023 triennium.
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Such work was carried out by the Financial Matters Committee / Audit Committee, under the delegation granted by the
General and Supervisory Board. This work is concluded, and considering that, according to paragraphs 3 and 4 of article 54
of the Statute of the Order of Statutory Auditors, in publicly traded entities the maximum period of exercise of statutory audit
functions by the statutory auditor accounts is for two or three terms, depending on whether they are, respectively, four or
three years, the referred Committee submitted to the supervisory body the presentation, to the EDP 2021 Annual General
Meeting, of a proposal for the renewal of PriceWaterHouseCoopers to the position of EDP's statutory auditor for the term
corresponding to the 2021-2023 triennium.

The General and Supervisory Board approved the proposal for the reappointment of PriceWaterhouseCoopers to the position

of Statutory Auditor at EDP for the 2021-2023 period at the meeting held on 26 November 2020 which was submitted by
the General and Supervisory Board and approved at the General Shareholders’ Meeting held on 14 April 2021.

45. Body responsible for assessing the external auditor and frequency of assessment
The Financial Matters Committee / Audit Committee presents annually to the General and Supervisory Board the report on

the assessment of the activity and independence of the External Auditor and EDP’s Statutory Auditor. The result of the
appreciation is published in the report of the General and Supervisory Board.

46. Non-Audit Services done by the external auditor for the company and/or subsidiaries and internal procedures
for approving hiring of these services and reasons for hiring them

Proposals to hire non-audit services from the External Auditor and Statutory Auditor are presented by the Executive Board of
Directors to the Financial Matters Committee / Audit Committee and their hiring requires prior authorisation from this Committee.

The Regulation on Services Provided by EDP's Statutory Auditor and External Auditor determines, regarding the contracting
of non-audit services, that the Financial Matters Committee / Audit Committee may deny authorisation of those services if
one such service is prohibited and/or involves a possible threat to the independence of the Statutory Auditor. The above-
mentioned regulations are available on the EDP’s website www.edp.com

In 2021, the following services were performed by the External Auditor:

AUDIT SERVICES AND STATUTORY AUDIT:

e necessary services (including internal control procedures required as part of audits) for the issue of the External
Auditor's annual on the accounts

e services required for compliance with local legislation (including internal control procedures required as part of
audits) for the issue of Legal Certifications of Accounts.

OTHER ASSURANCE OF RELIABILITY SERVICES:
Services with a specific or limited purpose or scope, namely:
e necessary services for the issue of the interim reports and quarterly information on the accounts

e qaudit services (pre-assurance) related to the accounting impacts of a subsidiary’s capital increase documented in
a technical document prepared by EDP;

e assurance of reliability on the Internal Control System on Financial Reporting
e assurance of reliability on the Sustainability information

e assurance of reliability on annual financial information of regulated activities
e comfort letters issuance
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e opinion over carve-out and mergers under the terms of Portuguese Companies Code.

e assurance of reliability on the Billing report for the entities covered by the Framework Agreement of the Public
Administration Shared Services Entity (“ESPAP”);

e Audit reports related to increase, reductions of share capital under the Code of Commercial Companies.
OTHER SERVICES:

e Support on the file generation of the Country-by-Country reporting (CbCr) from 2020, in XML, according to the
current legislation

The reasons for hiring these services were essentially related with i) better understanding of the Group's business, ensuring
appropriate knowledge of the relevant information, which promotes greater agility and efficiency in providing solutions and i) it
was considered that the hiring of such services was not considered a threat to the independence of the External Auditor and did
not foster any situation of personal interest in relation to the guarantee of independence given by the External Auditor.

The services that are not related with Audit and statutory audit of accounts requested by Group entities to the External
Auditor and to other entities belonging to the same network, amounted to 1,497,340 Euro.

47. Annual remuneration paid by the company and/or subsidiary or group companies to the auditor and other
natural or legal persons belonging to the same network and breakdown of percentage for the following services:

PriceWaterhouseCoopers is responsible for conducting an independent External Audit of all the EDP Group companies in
Portugal, Spain, Brazil (only in EDP Renovdveis) and USA, as well as in other countries in which the Group operates. In the
subgroup of EDP Brasil independent external auditing is conducted by KPMG.

In 2021, the recognised, specialised costs of the fees of PriceWaterhouseCoopers and KPMG for audit and statutory audit of
accounts, other assurance of reliability services and other services than auditing for Portugal, Spain, Brazil, United States of
America, and other countries were as follows:

PRICEWATERHOUSE COOPERS

OTHER
EUROS Al Al LAl s COUNTRIES TOTAL
Audit and
statutory
audit of

accounts

Other
assurance of
reliability
services (*)

2.497.251 1.313.630 188.719 1.290.216 1.084.298 6.374.114

928.094 316.214 6.000 - 14.865 1.265.173

Total of audit

and

assurance of  3.425.345 1.629.844 194.719 1.290.216 1.099.163 7.639.287 98%
reliability

services

Tax

consultancy - - - - - -
services

Other

; 18.800 1.542 168.483 - - 188.825
services

Total of other
services

Total 3.444.145 44% 1631386 21% 363.202 2% 1.290.216 16% 1.099.163 14% 7.828.112 100%

18.800 1.542 168.483 - - 188.825 2%

(*) Includes assurance of reliability services of the exclusive competence and responsibility of the Statutory Auditor and External Auditor in accordance with the
Regulations on Provision of Services by Statutory Auditor or Statutory Auditing Company approved by the General and Supervisory Board.
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The audit and statutory audit of accounts in Portugal include 1,711,710 Euro related with statutory audit fees, on a company
and in consolidated basis, of EDP - Energias de Portugal, S.A.

KPMG
EUROS BRAZIL TOTAL
Audit and statutory audit of accounts 432,913 432,913
Other assurance of reliability services 43,342 43,342
Total of audit and assurance of reliability services 476,254 476,254
100%
Tax consultancy services - -
Other additional services - -
Total of other services - - -%
Total 476,254 100% 476,254 100%

C. Internal Organisation

I. Articles of Association
48. Rules on amendments to the company’s Articles of Association

EDP's Articles of Association do not set forth special rules on their amendment and the general rule set out in 3 Article 386
(3) of the Companies Code therefore applies, i.e., decisions to amend the Articles of Association must be approved at a
General Meeting by two-thirds of the votes cast.

EDP's Articles of Association may also be amended under the powers of the Executive Board of Directors to move EDP's
registered office (Article 2 (1) of EDP's Articles of Association) and increase EDP's share capital (Article 4 (3) of EDP's Articles

of Association) provided that a favourable prior opinion of the General and Supervisory Board is obtained (article 17 (2)
paragraph g) of EDP's Articles of Association). Pursuant to the general rule set out in Article 410 (7) of the Company Code,
by reference to Article 433 of this code, these decisions by the Executive Board of Directors must be passed by a majority of
the votes of the directors present or represented.

ll. Whistleblowing

49. Whistleblowing policy and channels

The EDP Group has consistently implemented measures to ensure the good governance of its companies, including the
prevention of incorrect practices, particularly in matters related to accounting, internal accounting controls, auditing,
complaints, denouncements or other irregularities and fight against corruption, banking, and financial crime and, for this
purpose, updated in April 2020, the Whistleblowing Procedures Regulation.

EDP provides Group employees, shareholders, Statutory Auditor or to any other stakeholders with a channel that enables
them to report irregularities on such matters directly and confidentially to the Financial Matters Committee / Audit Committee
of the General and Supervisory Board.

With the creation of this channel for reporting irregularities, EDP aims at:

e ensuring that any stakeholder can freely communicate his/her concerns in these fields to the Financial Matters
Committee / Audit Committee
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o facilitating the early detection of irregular situations that, if they occurred, might cause serious damage to the EDP
Group, its employees, customers, shareholders, and stakeholders.

The contact with the Financial Matters Committee / Audit Committee is made through a platform that supports the operation
of the channel, with security and encryption mechanisms for all information, allowing to establish an interaction with the
respective author, maintaining anonymity.

The communications of irregularities are treated as confidential information, namely by the General and Supervisory Board,
the Financial Matters Committee / Audit Committee, and the persons in charge of the operational management of the
mechanisms and procedures for receiving, retaining, and handling irregularity communications. Knowledge of its existence
and the conclusions of the analysis will be limited to those who need this information to carry out their professional tasks.

The Company may not dismiss, threaten, suspend, suppress, harass, withhold, or suspend payments of wages and / or
benefits, demote, transfer, or otherwise take any disciplinary or retaliatory action related to the terms and conditions of a
work contract of an employee, agent, or representative of the Company, insofar as that person legally reports an irregularity
or provides some information or assistance in the scope of the analysis of the reported irregularities presented.

The Financial Matters Committee / Audit Committee informed the General and Supervisory Board of the work carried out
regarding the mechanism for reporting irregularities in the financial year of 2021, and mentioned that, during this period, the
Financial Matters Committee / Audit Committee received and analysed by four reports of irregularities.

These communications are covered within the “subjects covered” defined in the Whistleblowing Procedures Internal
Regulation, and the aforementioned Specialized Committee is responsible for instructing, conducting, and supervising the
inherent investigation processes. As a result of the analysis carried out by the Financial Matters Committee/Audit Committee
on the four communications received, it was concluded that two of them were closed and did not confirm the reported
irregularities, another was closed and was considered valid (the reported irregularity was confirmed, and was related to
theft of energy, with a claim for compensation of the amount receivable) and another one was considered valid and is under
analysis and investigation by the competent services of EDP. The authors of the referred communications were informed, in
accordance with the provisions of the Whistleblowing Procedures Internal Regulation, about their status.

EDP makes available, at its website, greater detail regarding the Whistle Blowing Procedures’ Regulation to adopt in what
concerns to Communication of Erroneous Procedures www.edp.com/en/edp/irregularities-communication-channel.

lll. Internal Control and Risk Management

50. People, bodies, or committees responsible for internal audits or implementation of internal control systems

The EDP Group's Compliance Management System, aligned with the risk management model, is founded on an internal
control system based on the “three lines of defence”, in order to properly identify and manage the risks arising from the
activity, under the terms of the which:

e The First line of defence (Business): it has, among others, the responsibility for the daily and proactive management of
compliance risks, in line with the established regulations. The top management of each functional, business or support
unit and all employees who are part of them are identified.

e The Second line of defence (Compliance): it has, among others, the responsibility of ensuring business support in the
identification, analysis, evaluation, mitigation, and monitoring of risk, as well as challenging and questioning the
potential risks that may arise. The Compliance Department supported by the Compliance Departments of EDP Espaiiq,
EDP Energias do Brasil and EDP Renovdveis, and the performance of a network of Compliance Partners, Compliance
Business Partners and the Local SCIRF Managers (Reporting on Internal Control Systems).

e The Third line of defence (Internal Audit): it has, among others, the responsibility for carrying out independent audits to

the Compliance Management System. These audits may also be carried out by independent external entities with
recognized capacity for that purpose.

148



As defined, this model allows the rationalization of resources and efforts, promotes coordination between functions and
homogenization of language and links all Business Units / Departments through a common infrastructure, which shares the
same information systems and processes.

The Group's Compliance Management System, formalized by EDP’s compliance standard, updated in 2021, considers the
particularities of the size and activity of each Business Unit and geography. In this sense, the compliance function is
supported by a structure composed of the Compliance Department, the Local Compliance Departments (subgroups /
geographies), Compliance Partners, Compliance Business Partners and Local SCIRF Managers, which complement the
network dedicated to compliance management in the EDP Group, allowing for an optimization of resources and the effective
diffusion / implementation of compliance mechanisms at the various levels of the organization.

In addition, EDP Group has implemented a Compliance Management System approved by the Executive Board of Directors
and the Financial Matters Committee / Audit Committee, in line with the best international practices, namely with the
references of ISO 37301:2021 Compliance Management Systems - Guidelines and with the COSO (Committee of Sponsoring
Organizations of the Treadway Commission) framework for risk management, internal control and fraud prevention. The
aforementioned Compliance Management System reinforces the special importance that the Group attaches to compliance
with legislation and regulations, good professional and industry practices, as well as respect for the principles and values
contained in the Code of Ethics and the Integrity Policy which are fundamental instruments to achieve the objectives and
proceed with the rigorous execution of the respective strategy.

On the other hand, it shows the EDP Group's commitment to ensure (i) an adequate identification, assessment, and
management of compliance risks, in order to minimize the risk of sanctions, namely financial and possible operational and
reputational impacts, and (ii) the confidence of the stakeholders, reinforcing the competitiveness of the EDP Group.

The Compliance Management System allows the harmonization of guidelines and methodologies for compliance
management, across the organization and different regulatory spheres, ensuring alignment with other internal policies and
procedures, namely with the Integrity Policy and the Code of Conduct EDP Group Ethics, seeking the continuous improvement
of the actions developed.

The compliance function's mission is to promote a culture of compliance and integrity, by identifying relevant compliance
risks and by disseminating and coordinating the implementation of mechanisms that promote compliance, providing
proactive and systematic advice to the entire organization.

Through the work developed over the years, EDP Group's Compliance Management System currently has different
mechanisms, such as specific policies and procedures, channels for communicating internal and external irregularities,
periodic training / awareness initiatives and monitoring instruments that enable the identification of situations to analyse in
a logic of continuous improvement, responding to internal and external challenges.

The Compliance Department's activity is essentially based on four pillars, namely:

identification and analysis of compliance risks;

e promotion and coordination of the implementation of policies, procedures, and other control mechanisms, in order to
mitigate the identified compliance risks;

e monitoring of procedures and other compliance mechanisms adopted, in order to assess the maintenance of their
adequacy and efficiency;

e periodic reporting to the Executive Board of Directors and the Financial Matters Committee / Audit Committee of the
most relevant topics that may represent a significant risk for the Group.

The Compliance Department also has as main responsibilities to contribute to the improvement of risk management
processes associated, in an external plan, with legal and regulatory compliance and, in an internal plan, with compliance
with the regulations and other internal regulations in force, also ensuring implementation of the Internal Control System for
Financial Reporting (SCIRF).

In the performance of its duties, the Compliance Department reports hierarchically to the Executive Board of Directors and
functionally to the Financial Matters Committee / Audit Committee.
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For its part, the Executive Board of Directors establishes a culture of tone at the top in Compliance matters, approving,
disseminating, and ensuring the implementation of EDP's Compliance Management System in line with the Group's strategic
objectives.

The General and Supervisory Board, through the Financial Matters Committee / Audit Committee, monitors and supervises
the implementation of the referred compliance culture and approves the business plan of the Compliance Department, also
ensuring the follow-up of the respective execution.

The Compliance Management System is based on a Global Compliance Program composed of different Specific Compliance
Programs.

The Global Compliance Program is developed at corporate level and covers all activities, businesses, and geographies,
defining the organization and functioning model of the Compliance Function and identifying the most relevant specific
regulatory spheres, for which the development of a Specific Compliance Program is foreseen.

EDP Group adopted a model for structuring its Compliance Management System, applicable both to the Global Compliance
Program and to Specific Compliance Programs, based essentially on nine components, which can be classified into three
action levels.

COMPLIANCE MANAGEMENT SYSTEM

PREVENTION

1. Implementation of a governance model
Identification and management of compliance risks

3. Development of Internal Compliance Standards, Policies and Procedures and other control mechanisms, including compliance
mechanisms over third parties

4. Promotion of Training and Awareness / Communication actions
DETECTION
5. Monitoring, follow-up, supervision and reporting mechanisms and corresponding definition of improvement action plans
6. Management of communication channels / issues
7. Audits and respective definition of action plans

CONTINUOUS IMPROVEMENT

8. Monitoring and reporting the implementation of improvement action plans
9. Definition of investigation procedures / application of corrective measures

Based on the defined governance model, the EDP Group's Compliance Management System develops from a risk
assessment, which is reviewed periodically or whenever there are material changes in the legal and regulatory context or in
the organizational context, and that allows the identification of the compliance obligation or most relevant normative scopes
for the organization, resulting in the structuring and development of Specific Compliance Programs, through a process that
goes through different sequential phases: (i) planning, (ii) conceptual structuring and design, (iii) support for implementation;
(iv) monitoring of implementation and (v) ongoing maintenance and continuous improvement.

The identification of these most relevant topics is carried out based on the identification and assessment of the legal and
other compliance obligations applicable to the activities carried out by the Group, whose analysis is organized into normative
blocks (corporate governance, energy sector, reporting, environment, health, and safety; information, among others),
resulting in the development of Specific Compliance Programs.

At the Specific Compliance Program level, and as a function of specific risks identification and assessment, policies,
procedures, and other compliance mechanisms are developed, through which the fundamental principles in compliance
management are formalized and detailed control rules and mechanisms implemented, reflecting on the activities developed
internally or by third parties on behalf of EDP, and which are key elements for the dissemination of a culture of compliance
across the Group.

Another fundamental element for the development of Specific Compliance Programs is the training and awareness actions
carried out both at the transversal level of the Group and specific to certain Business Units or regulatory areas.
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The compliance function ensures the follow-up and monitoring of the development, operation, and implementation of Specific
Compliance Programs. For its part, and in accordance with the respective annual activity plan, the Audit function conducts
specific audit work, addressing compliance issues. In addition, the Compliance Management System and several Specific
compliance programs are still subject to independent external works review.

The results of the monitoring and any recommendations for internal and / or external auditing are considered for the purpose
of improving compliance management, in a perspective of continuous improvement.

The compliance function reports the activities carried out to the Executive Board of Directors and to the Financial Matters
Committee / Audit Committee.

Without prejudice to other mechanisms previously developed, since the definition of the methodological approach to
compliance management in the EDP Group, it was possible to structure the different relevant compliance issues at the
corporate and local level, reflecting this work in the evolution of the different Specific Programs of Compliance, with emphasis
among others on the following areas:

e Integrity / Corruption Prevention. The systematization of this Specific Compliance Program had as fundamental element
the definition of an Integrity Policy in which the commitments, general principles of action and the duties of the entities
of the Group, its employees and business partners were defined, with regard to prevention illicit acts, complementing
the set of norms and compliance mechanisms that already exist both at the corporate level (namely the Code of
Conduct for Suppliers, the Code of Conduct for Senior Management and Senior Financial Officers, Transaction with
Related Parties Policy and the Social Investment Policy, in addition to the EDP Group's own Code of Ethics and the
irregularity communication channels made available), as in the different companies of the group, namely the models of
prevention and control of criminal liability in EDP Spain and EDP Renovdveis and EDP's corruption prevention
Compliance program Brazil (which in turn include a significant set of specific compliance policies and procedures). The
EDP Group's Integrity Policy, periodically reviewed, is disclosed to all employees (in the case of a mandatory reading
document, with record of the respective acknowledgment) and available at EDP’s website (www.edp.com), reinforces
the tolerance policy zero regarding the adoption of practices that could be perceived as acts of corruption or bribery,
clarifies the ban on facilitation payments and details the principles related to the prevention of conflicts of interest,
donations and sponsorships, contributions to political parties and prevention of money laundering and combating the
financing of terrorism, as well as guidelines regarding the conduct of third party integrity due diligences, the relationship
with public officials and politically exposed people, the acceptance and assignment of offers and invitations to events
and the monitoring international sanctions. Within the scope of the reporting of irregularities, the principle of non-
retaliation remains, the different channels available internally and externally and the process of investigating potential
situations of non-compliance and the identification and implementation of possible corrective actions is addressed are
listed. These principles and guidelines were implemented in specific internal procedures developed within the scope of
the Specific Integrity Compliance / Corruption Prevention Program. In 2021, the review of risks and control mechanisms
implemented in terms of Integrity was carried out and training initiatives were launched across the different Business
Units and geographies, addressing the main internal procedures undertaken.

e Specific Compliance Program for Money Laundering and Fight the Financing of Terrorism. In 2021, the Integrity Policy
as well as the other procedures and compliance mechanisms associated with this program were subject to internal
training for employees and were also internally disclosed EDP's internal communication channels. As part of the
structuring of the Specific Compliance Program for Money Laundering and Combating the Financing of Terrorism,
specific internal regulations and a transversal procedure related to the reporting of suspicious transactions were
implemented by the obliged entities. The corporate Whistleblowing Communication Channel, implemented since 2006
to report potential irregularities in financial matters, currently also discloses a specific communication channel for
potential irregularities related to money laundering and fighting terrorism financing. The obliged companies, proceeded
to designate a Responsible for Normative Compliance, according to the legal requirements, whose performance is
articulated with the governance model defined in the scope of this program. Throughout 2021, compliance with the
applicable legal requirements was ensured, with emphasis on compliance with identification and diligence duties of
counterparties with business relationships and/or occasional transactions with EDP group entities subject to the legal
regime for the prevention of money laundering.

e Protection of Personal Data. This program aims to ensure the adequacy of the EDP Group entities to the applicable
legal requirements in terms of Data Protection, under which Data Protection Officers were appointed in situations
subject to this legal obligation and specific teams were identified, with the responsibility to promote the dissemination,
knowledge, training, and implementation of the compliance program in the respective areas of activity, with the
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coordination of the Compliance Department. In this context, EDP has implemented a Personal Data Protection Policy,
available on the EDP website (www.edp.com), of generalized and transversal application to all the Group's Business
Units, which reinforces the commitments and the position assumed by EDP in terms of privacy and protection of
personal data and defines the principles of action to ensure compliance. This policy thus embodies the company's
values and principles, which are reflected in its operation and in the various privacy policies that govern the processing
of data carried out by the different Business Units. Additionally, there is also a set of cross-cutting methodologies and
procedures that internally regulate the risk assessment process and conducting impact assessments of personal data
processing operations, the development of Privacy by Design procedures, matters such as the response to the exercise
of rights, the management of subcontractors, the handling of personal data breaches is complemented by specific
procedures and control activities defined at the level of the business areas. Within the scope of the communication and
training plans defined annually at the level of each geography, different specific initiatives were carried out and directed
according to the exposure of employees to the risks associated with the processing of personal data.

e Competition. The Specific Competition Compliance Program aims to reinforce the guarantee of compliance by the EDP
Group companies, in Portugal, with the legal requirements in terms of competition, namely regarding contracts signed
and the performance of its employees in accordance with the highest standards of the ethics, integrity and competitive
Compliance, contributing to the sustainability and development of the markets in which EDP operates. A similar
approach to preventing and mitigating practices that potentially restrict competition is being implemented for the rest
of the geographies, without prejudice to the codes and manuals already applied. This Specific Competition Compliance
Program is, like the others, subject to a continuous improvement scrutiny, having been monitored throughout 2021. In
2021, specific training and awareness initiatives on competition matters were also promoted, based on the review of
the Competition Manual and other internal procedures implemented in this area.

e Prevention of Criminal Legal Risks. The Criminal Legal Risk Prevention Program was implemented in a first phase in
companies in Spain (also including a specific program at EDP Renovdveis), following different reforms of criminal law
in this country, which introduced and deepened the concept of criminal liability of individuals with respect to certain
crimes, also defining the requirements to be considered when implementing compliance models. The Compliance
programs implemented under this scope at EDP, meanwhile extended to other geographies with similar legal
frameworks, provide the organization with a management system that includes supervision and control measures to
prevent the occurrence of crimes or mitigate the risk of their occurrence, highlighting the issues of preventing corruption,
bribery and other similar offenses (which allows the capture of synergies with other Compliance programs with a
transversal scope at the level of the EDP Group, such as the Integrity Compliance / Corruption Prevention Program).

These compliance programs have been evolving and adapting over time, both in terms of changes in the context of EDP
companies and their businesses, and in terms of legal and regulatory changes with an impact on this matter. They also have
their own government models, in line with the compliance management model in general and provide for the identification
and assessment of risks applicable to the activity and their mitigation through policies, procedures, specific control activities
for that purpose and other mechanisms of control. Complementary compliance (training, awareness, communication
channels, among others).

From the established governance model, and with the objective of identifying, assessing, monitoring, and controlling the risks
to which the EDP Group is exposed, the role, in addition to the Compliance Department, the Risk Management Department
and the Internal Audit Department.

The Risk Management Department is primarily responsible for coordinating risk assessment studies for the Group, with the
aim of supporting the Executive Board of Directors in their control and mitigation and providing integrated risk-return
analyses, as presented the respective chapter, which activity is detailed in items 52 to 54 of this Annual Report.

In turn, internal audit is an objective and independent activity, of guarantee and advisory, aimed at adding value and
improving operations of EDP Group, assisting the organization in pursuing its objectives, through a systematic and disciplined
approach in assessing and improving the effectiveness of risk management, control, and governance procedures.

The internal audit function has the mission of increasing and protecting the value of EDP, providing assurance, advisory and
insight, covering several fields of action.

The EDP Group's internal audit is a corporate function performed by the Internal Audit Department (DAI), which has a double

dependency, on the one hand administrative structure of the Executive Board of Directors and, on the other, functional of the
General and Supervisory Board, to which reports the respective exercise.
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The EDP Group's Internal Audit Departments are present in Portugal, Spain, the United States of America, and Brazil,
depending functionally on DAL

In addition to conducting operational and regulatory audits to Business Units in Portugal and auditing information systems
at the Iberian level, DAI's main duties are to propose audit policies and objectives, in accordance with the law and with the
best international practices, ensuring the harmonization of internal audit methods, processes and manuals and with a view
to implementing the respective support tools, establishing and managing the systematic planning of internal audits at the
Group level.

Regarding the areas that make up the DAI, although each area has (operational and regulatory audits and information
systems audits) its specific duties, multidisciplinary and the growing interaction between the operational audit and
information systems audit teams (with an Iberian scope) have allowed synergies in the analysis of information and data
extracted from computer systems to support business processes and, therefore, a better quality of the conclusions obtained,
a closer proximity to the business and an increasing monitoring of the degree of evolution of the projects most relevant.

On the other hand, DAI's commitment to quality and the continuous improvement of the processes and activities it carries
out led to the creation of the Quality and Continuous Improvement Office at DAI, which, in a fundamentally methodological
aspect, ensures an internal service with a view to increasing value added in relation to the internal audit activity in the EDP
Group.

The Internal Audit Departments, as well as all professionals assigned to this function, govern their performance by the
Fundamental Principles for the Practice of Internal Auditing, the Code of Ethics and the International Standards for the
Professional Practice of Internal Auditing approved by The Institute of Internal Auditors (IIA).

EDP Group has internal auditors experienced in several areas (e.g., finance, accounting, legal, information systems), with a
deep knowledge of the Group, allowing a multipurpose and transversal analysis of the issues in question and of the activities
carried out. In addition to specific training and experience in the areq, the employees assigned to the information systems
audit area know the systems implemented in the Group and follow market trends, allowing them to obtain a broad view of
the systems and processes with the greatest technological risk. and of greater relevance for the different Business Units.

The internal audit activities are developed based on plans aligned with the objectives and mission of the function, in which
the audit works that comprise them have as main inputs the consultation with the government bodies and the alignment
with the Group's Strategic Plan and with the sustainability objectives, the prioritization of processes based on the risk
analysis carried out by DAI, the interactions with the external auditor throughout the year and the consideration of topics of
interest that it has identified in the scope of the SCIRF audit and the financial audit, international trends and best practices
in matters of internal audit, and the identification and assessment of the control environment existing in the various lines of
defence that affect each process, in a perspective of Combined Assurance.

DAIl's lines of activity are the analysis of the effectiveness and efficiency of operations, reliability, and integrity of information,
both financial and operational, compliance with internal procedures and standards, compliance with external standards,
auditing of information systems and integrity of assets.

The changing macroeconomic, social, and political context, as well as the growing technological transformations and the
news and changes that have been affecting the energy sector in general and the EDP Group in particular have forced a
constant adaptation of the internal audit activity in order to maintain an ability to respond adequately to the challenges
ahead, aiming to maximize the added value that this activity can and should offer to its stakeholders.

DAl has been monitoring the extent and development of the Group's activity in new markets, business lines and geographies,
incorporating in its business plan, actions aimed at evaluating and reinforcing the existing internal control environment.

The continuous auditing model has evolved consistently, consolidating the methodology, continuing existing audits,
implementing new audits to evaluate different business areas, some with real-time analysis, with a set of new indicators
and automation of communication exceptions to the audited entity at the time they are detected. It is a robust monitoring
and evaluation model, very relevant for the automatic processing of a high volume of data, allowing to obtain efficiency gains
in terms of internal control and in the prevention and detection of irregularities.

Within the scope of information systems audits, actions have been carried out covering several areas of high criticality,
considering, in particular, the digitization program underway at the EDP Group, which has been a lever for strengthening
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and growing business processes, the increase in processes / activities analysed by continuous auditing and the expansion
of routine automation in order to speed up the monitoring of the Group's information systems.

In recent years, the existing competencies in the field of information systems and data analytics have been strengthened by
recruiting employees who are specialists in these matters in an internal audit perspective, complementing the profiles already
existing in the information systems and operational audit teams.

The relationship with the various stakeholders is developed, mainly, through periodic meetings with the Financial Matters
Committee / Audit Committee and the members of the Executive Board of Directors, interactions with the Business Units,
both at the level of the Boards of Directors and with those in charge of the audited areas, interactions with other areas of
the Group, such as risk, sustainability, legal advice, human resources, regulation, strategy, management control, compliance,
information systems, in order to identify risk areas and to ensure the update on the various matters of the organization.

DAI carries out, annually, a process of self-assessment of the Group's internal audit activity, which consists of a reflection
and analysis on the structure, composition, skills, relationship, reports, methodologies, DAI procedures and work carried out
throughout the year, among others, and includes a global conclusion expressed by the responsible person of DAI's activity
in line with the best practices of the function.

On the other hand, DAI's activity and performance is evaluated annually by the Financial Matters Committee / Audit
Committee based, among others, on the analysis of the interaction that the Commission develops throughout the year with
DAI and on the analysis of information and documentation made available by it regarding the process of its self-assessment.

DAI's activity has been subject to external evaluations since 2010 by the lIA (every 5 years, as established in the International
Standards for the Professional Practice of Internal Auditing) and, since that date, the opinion of the evaluation teams has
been that the internal audit activity "Generally Complies" with the International Standards for the Professional Practice of
Internal Auditing and the IIA Code of Ethics, this qualification being the highest granted by the IIA.

The last external evaluation took place in 2020, in all locations where the internal audit function is developed, with the aim
of obtaining joint independent certification, with the opinion issued in the external evaluation reports being that the internal
audit activity “generally complies” with the Standards and Code of Ethics issued by the IIA in all locations (Portugal, Spain,
United States and Brazil), in all its aspects (government, personnel, management and procedures).

It is also worth mentioning, and in line with the information described above, the competence of the General and Supervisory
Board, which, under legal terms, permanently monitors and evaluates the internal procedures related to accounting and
auditing matters, as well as the effectiveness of the risk management system, the internal control and compliance, including
the reception and handling of complaints and related doubts, whether or not from employees. This competence is attributed
to the Financial Matters Committee / Audit Committee, which is responsible, among other tasks, for permanently monitoring
and supervising: (i) financial matters and accounting practices; (i) internal audit practices and procedures; (iii) the internal
mechanisms and procedures of the Financial Reporting Internal Control System (SCIRF); (iv) matters relating to the risk
management and control system; (v) the activities and mechanisms of the compliance management system and (vi) the
activity and independence of the Statutory Auditor / Company of Statutory Auditors.

51. Description of hierarchical and/or functional dependency on other company bodies or committees

In the performance of their duties, the Internal Audit Department (DAI) administratively reports to the Executive Board of
Directors and functionally reports to the General and Supervisory Board that supervises its activity through the Financial
Matters Committee / Audit Committee. On the other hand, the Compliance Department (DCO) reports hierarchically to the
Executive Board of Directors, and functionally to the Financial Matters Committee / Audit Committee of the General and
Supervisory Board.

The Risk Management Department reports hierarchically to the Executive Board of Directors, without prejudice to the

permanent monitoring, by the Financial Matters Committee/Audit Committee, of risk-related matters, as described in item 52
below.
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52. Other company areas with risk control duties

The risk management is an integral part of the common practices of business management, and it is the responsibility of all,
from the Executive Board of Directors right down to the individual staff member. Each one is responsible for knowing the
risks existing in their area of intervention and for managing them in accordance with their role, expertise, and delegated
responsibilities.

The EDP Group manages its meaningful risks in a portfolio approach, optimizing the risk/ return trade-off transversely across
its business areas, aiming to create value and to stand out in the markets where it operates. The EDP Group also works
towards a permanent progress of its risk management processes in order to reflect the evolution of its needs and to maintain
its alignment with international risk management best practices.

The integration of risk management in the most relevant business and decision-making processes is promoted as part of i)
strategic development, ii) investment decisions, iii) business plan and iv) operations management, with the purpose of
ensuring stability in results and optimize its response to changes in context and opportunities.

The risk management process is structured around 3 lines of defence (business operation, risk management/ compliance and
internal and external auditing), each led independently and ensuring an adequate level of segregation relative to one another.
The functions of risk identification, analysis, evaluation, treatment, and monitoring are followed by a set of bodies with clearly
established roles and responsibilities, typified by Group policies that are approved and ratified by the competent bodies of
the Group:

e The General and Supervisory Board, in particular the Financial Committee/ Audit Committee, is responsible for
permanently monitoring and evaluating internal procedures relating to accounting and auditing matters, as well
as for the effectiveness of the risk management system, namely in terms of identifying, evaluating, controlling and
managing risks and assessing the degree of compliance of the Company's risk management system, continuously
monitoring its performance and effectiveness, in conjunction with the Executive Board of Directors, namely risk
control policies, identification of key risk indicators (KRI) and integrated assessment methodologies of risk, having
to evaluate and pronounce on the strategic lines and the policy of the corporate risk management of the EDP
Group prior to the respective final approval by the Executive Board of Directors. The General and Supervisory
Board is additionally involved in the Group's Strategic Plan, ensuring, implicitly, an alignment between
management and shareholders regarding risk appetite. The General and Supervisory Board also receives regular
reports on key risk indicators that are aligned with performance metrics and allow monitoring the evolution of the
company's risk profile.

e The Executive Board of Directors is the highest body responsible for risk-related decision-making, supervision,
and management control. It is responsible for the approval of the business plan, for setting the management
objectives and policies of the EDP Group. It is responsible, among other duties, for defining the Group's risk
exposure, in line with the best practices in risk management procedures and policies (namely, the respective
exposition limits by risk category), as well as the allocation of resources, depending on the risk-return profile of the
various options available.

¢ The Risk Management Department, headed by the Chief Risk-Officer, establishes an integrated and holistic view
of the Group's risk position (top-down perspective), supporting the prioritization and coordination of cross-cutting
initiatives, offering a segregated and business-independent view regarding key risks. Its main responsibilities are:
i) to maintain and update an inventory of the Group's most significant risks and fostering their implementation in
the various Business Units and Corporate Departments; ii) to promote and monitor the implementation of the
management and control actions regarding the Group's most significant risks; iii) to systematically measure
specific risks and conduct risk-return analyses, noting and reporting adjustment needs when necessary; iv) to
define main concepts, methods and risk measures and Key Risk Indicators (KRI), supplementary, but aligned with
the Key Performance Indicators (KPI); and v) to develop and support projects and initiatives aimed at the effective
improvement of the management process of significant risks.

e The Management of Business Units and Corporate Departments is the first responsible for an integrated risk
management in each of their business areas. Its main responsibilities are: i) to propose and approve (through the
respective Board of Directors) the definition of key principles for risk management, aligned with the orientations
defined by corporate policies; ii) to ensure that the risks within the scope of their activity are identified, analysed
and evaluated broadly, rigorously and consistently throughout the Group, using established methodologies; iii) to
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optimize the risk/ return trade-off of their activity, aligned with the orientations established by the Executive Board
of Directors, regarding the definition and implementation of risk management strategies, implementation of
effective initiatives in treatment costs of key risks, the clear and equilibrated allocation between parties in case of
internal or external contract of products or services and the definition of mechanisms and levels of residual risk
transference (insurance); iv) to monitor and report periodically their risk position, by the definition and regular
monitoring of KRIs, risk reports and the evaluation of existing risk controls; and v) to highlight key aspects of risk
management to their respective risk-officers, Risk Management Department and appropriate decision makers.

e Local structures for risk management (risk-officers) assume a key role on operationalizing risk management.
Typically, they report hierarchically to a member of the respective Board of Directors, and in coordination with EDP
Group Chief Risk-Officer, acting independently from business operation. In large and/ or particularly complex
Business Units local replicas of risk management corporate structure exist, articulated with the Risk Management
Department. Their responsibilities include: i) to identify and characterize through quantification and qualification
the materiality of key risks (both threats and opportunities), within the scope of their activity and in articulation
with the business; ii) to perform studies on key strategic issues and associated risks, in close articulation with the
business and the Risk Management Department; iii) to support the Board of Directors and Departments on decision
making, in the perspective of risk; iv) to advise on mitigation and hedging strategies for key risks; v) to monitor and
report key risks to decision makers and Risk Management Department, to implement policies and procedures,
including the follow-up of expositions vs. established risk limits, the systematic register of incidents and quasi-
incidents, including the characterization of events and its quantitative impact; vi) to develop and promote
methodologies to analyse, evaluate and treat actual and emerging risks and support its implementation; vii) to
coordinate initiatives regarding crisis management and business continuity; viii) to coordinate the existing Risk
Committees (if applicable); and ix) to provide adequate risk related information to the Risk Management
Department, decision makers, and remaining relevant stakeholders.

Model for risk function report at EDP Group (and communication with the corporate centre)

GENERAL AND
SUPERVISORY BOARD

EXECUTIVE
BOARD OF DIRECTORS

BUSINESS UNITS (BUs)

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

———> Hierarchical — ------- > Functional ——> Supervision

Furthermore, there are several regular forums for the discussion, analysis, and issue of opinions on risk-related topics:
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EDP Group Risk Committee has the main objective of supporting the decisions of the Executive Board of Directors
in the identification, assessment, management and control of risk, in terms of: i) supporting the identification of
significant risks and the characterization of the EDP Group's risk profile; ii) discussing relevant risk analysis and
evaluation projects results developed with Business Units and Corporate Departments; iii) advising and/ or
recommending risk management strategies (e.g., regarding policies, procedures and limits); and iv) monitoring and
controlling the evolution of significant risks. This Committee is held at half-yearly intervals (at least). It is composed
of the key decision makers and those responsible for the Group's risk management (the Executive Board of
Directors, the Corporate Centre, and selected Business Units).

The Individual Risk Committees are set up and held at Business Unit levels when the degree of complexity of risk
management justifies such, taking on a structure replicated from the Group's Risk Committee. These Committees
are composed of the key decision makers and those responsible for risks of each Business Unit, typically
coordinated by the respective risk officer.

53. The main types of economic, financial, and legal risk to which the company is exposed in its business

The taxonomy of risks for the EDP Group combines in an integrated approach and in common language the various mapped
risks existing in relation to the Group's several Business Units, structured around four major families: strategic, business,
financial and operational.

O
Strategic Financial /] I\

e Strategic (internal)

¢ Financial markets

e Surrounding context * C.redllt'ond couterparty Opera‘tlona|
e Liquidity and solvency
(external) e Social liabilities * Physical assets
H P ti
BUS| ness e Process execution
e Human resources
e Energy markets o Systems
* Regulation e Legal, Compliance and Ethics

In 2020, the pandemic situation caused by the COVID-19 virus had a transversal impact on business, financial and
operational risks. In particular, the main impacts for EDP Group were at the business level, with the reduction in energy
consumption caused by the confinement and deceleration of economic activity, and at the level of the financial markets, with
the depreciation of exchange rates.

Strategic risks

The EDP Group closely monitors and reports on strategic risks, since it considers that these risks may have a significant
impact if they occur. The strategic risks can be broken down into two different types:

Risks of the surrounding context, associated with external developments that may have a negative material
impact on the Group, in particular but not limited to, severe macro-economic, social/ or political crisis in core
geographies for the Group, technological disruptions of various kinds, profound changes resulting from climate
change and disruptive changes in competitive paradigm.

Regarding the risk of a macro-economic, social and/ or political crisis in the geographies where the Group is

present, the stability of public deficit and of the interest rate of public debt in Portugal and Spain, as well as the
stability of political context, suggest a material reduction of the probability of actual occurrence of these risks.
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However, some geographies where EDP operates, namely Brazil, are living challenging macroeconomic cycles,
which may be materialized in increased volatility of financial markets with direct impact in EDP operations.

Regarding technological disruption, the EDP Group has sought to position itself at the forefront of technological
development in the sector, looking at this issue not as a threat but as a central vehicle for promoting growth in the
future. The EDP Group has accordingly actively and transversely invested in and investigated the promotion of
new technologies in the various stages of the value chain (namely EDP Inovagdo activity level, and through the
development of the digital acceleration program EDPX in 2018, resulting in the creation of a unit dedicated to
digitalization — Digital Global Unit).

Regarding climate change, such changes may have a significant and across-the-board impact on the various
stakeholders over the medium to long term (e.g., in terms of average temperatures, average sea levels, structural
changes in water and/or wind volumes, or the incidence of extreme climatic events). In this regard, the Group has
decisively invested over the recent years in strengthening its portfolio of renewable energy as well as in a concerted
strategy of environmental sustainability, which has been internationally recognized, not only in order to reduce its
ecological footprint, but also to ensure its resilience to the possible materialization of risks deriving from climate
change.

Regarding disruptive changes to the competitive paradigm, the Group recognizes the risks associated with
changes to the business model paradigm (e.g., in relation to distributed generation). The EDP Group addresses
this risk through meticulous analyses and prospective investments, allowing to proactively anticipate and adapt
the business model to possible market development trends.

Strategy risks, associated with investment decisions, relationships with key partners (shareholders and others),
internal governance and corporate planning (in its various forms).

Regarding investment decisions, EDP's growth strategy implies the constant evaluation and decision-making in
relation to investment options that allow it to implement the strategy established and approved by its shareholders.
Accordingly, a meticulous and consistent process is defined across the Group, with pre-established criteria® for analysis,
decision-making and monitoring of projects. This process is conducted at the corporate level by the Business Analysis
Department, locally supported by the various Business Units. Additionally, Investment Committees regularly meet to
discuss, monitor and advice on i) investment analysis and decisions; ii) compliance with investment implementation
schedules; and iii) evaluation of impact of detected or potential deviations. These forums are performed both at the
Business Unit level and at the corporate level, involving decision-makers and key experts of the Group in the relevant
fields.

Regarding the relationship with partners (shareholders and others), the EDP Group has a solid and stable core
of shareholders, which is aligned with and actively participates in the Group's strategy. On the other hand, the
EDP Group is guided by strict criteria at all levels for the selection of its partners in the various countries and
business areas in which it operates, the management of which is led by the Executive Board of Directors, Business
Units and Institutional Relations and Stakeholders Department.

Regarding internal governance, the Group considers that the design and implementation of its various corporate
bodies ensures compliance with the best international practices on this topic (see previous section for more
information).

Regarding corporate planning (particularly in terms of brand and communication, investor relations, human
resources, information systems, business strategy, and others) the Group believes that the current structures and
processes allow it to adequately manage these risks.

! Particularly related to the definition of minimum return levels, up to date and geography/ business line-specific discount rates as well as to the resilience to
multiple adverse scenarios of delays, overruns, fluctuations in key business variables, political environment, and regulations.
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Business risks

The business risks encompass all risk factors intrinsically related with the remuneration of the core activities of the EDP
Group in the generation, distribution, and sale of energy in the various countries and markets where it operates. The business
risks can be broken down into two different types:

e Energy market risks, related to electricity prices (pool) and other commodities, renewable energy generating
volumes (hydro, wind, and solar power), energy consumption (associated with demand) and supply margins.

¢ Regarding price of electricity, the impact is limited by the fact that a significant share of generation is contracted
in the long term, especially in relation to EDP Renovdveis and most of the installed capacity in Brazil. Currently,
generation subject to market price fluctuations includes: i) all ordinary status generation in Portugal and Spain; ii)
generation in Brazil in excess of or in deficit to the PPA; and iii) part of the wind energy farms of EDP Renovdveis
in Spain, US, Poland and other geographies. The Energy Management Business Unit (UNGE) is responsible for
proactively acting in the MIBEL? and other forward markets (including OTC) in order to optimize the margin of
market generation and limit the respective risk, according to the delegation of powers clearly established and
ensuring periodic P@R - "Profit at Risk" reporting, based on a proprietary model. Energy Management Business
Unit (UNGE)'s operations are adequately framed by a specific risk policy, including exposure limits.

¢ Regarding the price of other commodities (mostly fuel and CO>), subject to fluctuation due to supply and demand
dynamics or changes in international legislation and relevant only to power plants exposed to market risk, this risk
is monitored and proactively managed by the Energy Management Business Unit (UNGE), which negotiates and
manages coal and gas contracts and CO2 allowances. It is also responsible for mitigation of the fuel prices risk via
hedging (including foreign exchange risk in USD, in coordination with the Financial Management Department).

¢ Regarding renewable energy generation volumes, the EDP Group has a degree of material exposure to this risk,
particularly in relation to water volume (Wind Energy Capability Index® tends to be less volatile than the
Hydroelectric Capability Index?, on an annual basis), arising from its increasing focus on a generation portfolio
with ever greater renewable energy, as well as its hydro portfolio in Portugal and Brazil. It should be noted that
although this risk may introduce some volatility in annual results, it has a significantly lower impact on the long-
term value of EDP’s generation assets portfolio, since it i) diversifies inter-annually; ii) diversifies through
technologies, somehow compensating volume vs. price with the remaining technologies (lower hydro productivity
is, in part, compensated by higher thermal production at typically higher prices) and iii) is uncorrelated with the
market. On the other hand, exposure in Brazil is significantly mitigated by i) the fact that there is hydrological
diversification throughout the country (through financial coupling mechanisms); as well as ii) the fact that a PPA
on fixed energy generation is established; and iii) the fact that the Group joined, in the end of 2015, the hydro risk
renegotiation mechanism, which combined with the cap on PLD price limits the exposure to the deficit of allocated
energy relative to energy sold in PPA (for the Regulated Environment).

¢ Regarding energy consumption (electricity and gas), the EDP Group is subject to fluctuations in the amounts of
energy sold depending, among others, on factors such as economic activity and annual temperatures, as well as
extraordinary events (such as the COVID-19 pandemic in 2020). Besides such economic cycle fluctuations and
energy efficient solutions, consumption can also be affected by situations of rationing (as happened in Brazil in
2001). Given the difficulty to mitigate these risks, EDP chooses to manage them through diversification across
multiple technologies, countries and business lines.

e Regarding sales margins, the current customer migration to the free market enhances the competitiveness of
offers from suppliers and can add additional volatility in terms of market shares and unit margins. Moreover, there
is risk associated with deviations in actual consumption from the forecasting model adopted by the Group. These
risks are managed by the Group's energy sales companies, with particular emphasis on initiatives to i)
strengthening the core offer (e.g., through combined electricity and gas products); and ii) introducing innovative
products and services (e.g., Funciona and Re:dy). In addition, a team dedicated to the prices and volumes matters
evaluates and regularly makes recommendations for the dynamic management of this risk.

2 Iberian Electricity Market.
3 Ratio between the yearly wind energy output vs. reference year.

4Ratio between the yearly hydro energy output vs. reference year.
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Regulatory risks, related to changes in legislation and regulations that the Group is required to comply with in the
various countries and markets in which it operates (in particular, but not limited to, sectoral packages, regulatory
frameworks, environmental legislation, and taxes, and other). This risk is managed proactively by the EDP Group,
through monitoring and thorough preparation of the various dossiers and adopting a constructive and cooperative
attitude in their discussion. This allows the materialization of options out of synch with reality in the different
market contexts in which the Group operates to be anticipated and minimized.

Financial risks

The financial risks encompass the market risk factors linked to the (non-operational) energy business of the EDP Group in
the various countries and markets where it operates. Financial risks can be divided into four different types:
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Financial markets risks, associated with fluctuations in international markets in interest rates, exchange rates,
inflation and valuation of financial assets held by the Group.

Regarding interest rates, the risk is mainly associated with the percentage of debt at floating rates, as well as
any increases in costs associated with fixed rate debt refinancing needs in a context of rising current interest rates.
This risk is managed and mitigated by the Group's Financial Management Department, which ensures compliance
with the risk profile, using the procedures and tools provided by the Group's risk policies. Periodic reports on the
evolution of these variables and sources of risk are prepared.

Regarding foreign currency exchange rates, the risk is associated with fluctuations in the cost of the purchase and
sale of electricity and fuel and with the cost of investments denominated in foreign currencies, as well as fluctuations
in the value of net assets, debt and income denominated in foreign currencies. The EDP Group acts proactively in
order to ensure a broadly balanced net structural exposure (assets - liabilities) in USD, GBP and CAD. On the other
hand, the geographical diversification (and exposure to multiple currencies) contributes for the reduction of annual
result volatility. The remaining risks are managed and mitigated by the Group's Financial Management Department,
in conjunction with the Energy Management Business Unit (UNGE), EDP Renovdveis and EDP Energias do Brasil, in
the same way as above.

Regarding inflation, the risk is mainly associated with the fluctuation of operating revenues and costs in the
various countries where the EDP Group operates. In terms of mitigation, the revenue models of regulated activities
as well as part of the PPAs include inflation pegging components in order to preserve adequate revenue for the
business activity. A significant component of the Group's current business activities is also focused on markets
with stable inflation rates. For the remaining risk, as well as active management of the various supply and services
contracts, the EDP Group addresses this risk from an integrated perspective, mitigating it through an appropriate
debt profile (fixed rate/floating rate) aligned with the revenues profile.

Regarding the valuation of financial assets, EDP adopts a conservative risk policy with reduced levels of
exposure, based on a reduced weight of strategic financial assets and short-term cash investments mainly based
on bank deposits (without market risk). This risk mainly results from the possibility of devaluation of the financial
assets that EDP holds (traded on securities markets). It is managed according to the procedures and tools provided
by the Group's risk policies.

Counterparty and credit risks, associated with unexpected changes in the compliance capacity with obligations
by customers, financial counterparties (mainly associated with deposits in financial institutions and financial
derivatives) and energy counterparties.

Regarding financial counterparties, this risk is managed through: i) a careful selection of counterparties; ii) an
appropriate diversification of risk over multiple counterparties; iii) an exposure based on financial instruments of
reduced complexity, high liquidity and of a non-speculative nature; and iv) regular monitoring of the positions held.

Regarding energy counterparties, this risk is reduced for operations in an organized market. For operations in
over-the-market markets and fuel purchases, the Energy Management Business Unit (UNGE), which is responsible
for monitoring and the interface with wholesale markets, monitors transactions by applying exposure and
negotiation limits that have been established and approved in advance by a higher management according to the
counterparty rating (external whenever possible, or internally rated if the former is unavailable), and using clearing



houses for clearing. The counterparty risk is also associated with the sale of long-term energy agreements (PPA),
which is minimized by the fact that a significant proportion of counterparties in this context are sovereign entities
(governments or state-owned electricity systems). Meticulous scrutiny and approval criteria are likewise applied
for private counterparties.

e Regarding customers, the Group is exposed to default risk in Portugal, Spain, and Brazil. The average level of risk
in Spain is structurally mitigated in terms of expected loss due to a mix of customers with greater weight of the
B2B segment (which has less relative weight of average default). The risk in Brazil is mitigated through financial
collateral to mitigate the loss (for the Free Contracting Environment), and through the partial recovery of non-
compliance by the regulated tariff (for the Regulated Contracting Environment). This is monitored by E-Redes and
EDP Comercial (in Portugal) and EDP Espafia, which are responsible for carrying out the meter reading cycles and
cutting off the service/taking legal action and debt recovery. In addition, mitigation tools such as credit insurance
and setting up bank collateral are used, whenever this is deemed necessary.

¢ Liquidity/solvency risk, associated with specific cash shortfalls, difficulties in access/ cost of credit and rating
reduction risk.

¢ Regarding possible sporadic cash shortfalls, there is a risk of possible default of the EDP Group in meeting all its
short-term liabilities in the committed time periods, or just being able to do so under unfavourable conditions. This
risk is mitigated through careful liquidity management, by means of: i) centralization (cash pooling) of all the
Group's liquidity at the holding company except for Brazil; ii) keeping adequate levels of liquidity (cash and firmly
committed credit lines) based on detailed forecasting of cash requirements (reviewed in 2016 to cover two years
of refinancing); iii) an appropriate strategy to diversify funding sources; and iv) the diversification of debt type and
maturity profiles.

¢ Regarding access to and the cost of credit, the EDP Group has achieved, despite the adverse economic context,
all funding necessary for the usual roll over of debt and to finance the Group's business. EDP's Group has
successfully continued with its strategic commitment to reduce leverage (expressed as Net Debt/EBITDA excluding
Regulatory Assets) over forthcoming years. Additionally, the Group has acted towards increasing the average
maturity of its debt and reducing its average cost.

¢ Regarding the risk of a ratings decline, the EDP Group can be impacted in its access to and cost of financing
by adverse changes in its rating profile (assigned by international agencies). EDP proactively manages this risk
by maintaining a low risk profile and maintaining stable contractual standards, which assure that its liquidity
position does not depend on mechanisms as financial covenants or rating triggers.

e Social liabilities' risk, associated with obligations relating to the capitalization of the Defined Benefit Pension Fund
of the Group for Portugal, Spain and Brazil (which has a risk associated with the market value of its assets), and
additional costs associated with early retirement as well as medical expenses. The liabilities for employee social
benefits are calculated annually by an Independent Actuary on the basis of IFRS-IAS assumptions (taking various
factors into account, including interest rate, demographic aspects, economic variables and the applicable
requirements). The Defined Benefit Pension Fund is regularly monitored by the Pension Fund Committee that
meets at an established frequency, in terms of the value of its assets and the variations in terms of its liabilities
(e.g., actuarially related).

Operational risks

The operational risks encompass the risk factors other than those linked to the energy and financial business of the EDP
Group in the various countries and markets where it operates, associated with the planning, construction and operation of
physical assets, implementation of processes, human resources, systems and legal litigation, compliance, and ethics. The
operational risks can be broken down into five different types:

e Physical assets risks, related to unforeseen occurrences in projects under development/construction, damage to

physical assets in operation and (technical and non-technical) operating losses, associated with the operation of
the assets (mainly in distribution).
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Regarding projects under development/ construction and assets in operation, the EDP Group is exposed to
incidents derived from external causes (e.g., atmospheric phenomena, fire, damage to structures, burglary and
theft, environmental pollution) or internal causes (e.g., damage caused by defects of origin and/or faulty
installation), which can result in, among others, threats to the physical integrity of the Group's employees or third
parties, repair or replacement costs of equipment, asset unavailability and consequential loss of profit or
compensation to third parties. These risks are initially managed and mitigated by the various operational areas of
the Group's Business Units, which propose and implement in an articulated manner the best practices in terms of
the different policies, standards and operating procedures, inspection, and regular preventive maintenance as well
as crisis management plans and business continuity for catastrophic events. To this regard, it should be noted the
revision of crisis management and business continuity policies in 2015, in order to ensure the continuous alignment
with international best practices. Secondly, a significant portion of the remaining risk is mitigated through a
comprehensive range of insurance policies (particularly in terms of property damage, civil liability, and the
environment), insured in an integrated manner through a special area for this field - the Insurable Risks' Unit. This
approach ensures consistency in the risk management policies, guarantees the dissemination of best practices,
and strengthens the negotiating position of the Group. The existing insurance policies contribute to significantly
mitigate the impact of large-scale events (e.g., associated with extreme and comprehensive weather phenomena,
non-availability of revenue generating assets or significant compensation to third parties) as well as much less
frequent incidents with catastrophic impact (e.g., earthquakes).

Regarding operating losses, the EDP Group is, firstly, liable for regulatory penalties if it does not meet the objectives
set for distribution efficiency (technical losses) and also, on the other hand, for the loss of revenue associated with
increased consumption of non-invoiced energy (non-technical losses). The various energy distribution Business
Units (E-Redes, EDP Espafia, Espirito Santo and Sdo Paulo) are responsible for this risk. Programs are continuously
developed to monitor and mitigate this risk (including the launch of comprehensive programs to combat fraud).

Process execution risks, associated with irregularities in the implementation of various processes (particularly, but
not limited to, commercial activities, supplier selection and management, billing and collection from customers,
planning and budgeting of activities). This risk is monitored by the various Business Units. Its mitigation regarding
financial reporting is controlled through the group-wide Financial Reporting Internal Control System (SCIRF), which
systematically assess both quantitatively and qualitatively the existence and adequacy of the design and
documentation of the various existing processes, as well as their internal control mechanisms, based on annual
cycles.

Human Resources Risks, associated with incidents impacting on the physical integrity of employees, the impact
of unethical conduct and labour and trade union relations.

Regarding incidents impacting on the physical integrity of employees, the Group directs its activity around a zero
accidents culture, with awareness of employees concerning the risks involved in the various activities, as well as
continuous identification and implementation of best practices for the prevention and meticulous analysis of
incidents.

Systems risks, associated with both the non-availability of information systems, as well as failure in the integrity
and security of their data, due to a growing sophistication and integration of the several informatic systems and
technologies. These risks are managed by dedicated areas within each the Business Unit (centralized in the Digital
Global Unit for Portugal and Spain). To mitigate IT risks, there were established in collaboration with Business
Units (end-users) critical levels and maximum unavailability timings allowed for each key application. Disaster
recovery redundant systems have also been sized and implemented to address the business specifications
(particularly strict for critical systems related with, for example, the implementation of financial transactions,
communication and grid operation and trading of energy). Business Units with operational information systems
(i.e., EDP Producdo and E-Redes) have specialized teams to guarantee the security and integrity of systems.
Additionally, regarding cyber security there has been developed a number of mitigation measures, namely i) the
creation of a Security Operations Centre (SOC) dedicated to the continuous monitoring of the security of IT/ OT
infrastructures, ii) the creation of a cyber range to simulate and test the reaction of employees in case of cyber-
attack, iii) insurance coverage of cyber risks, and iv) the development of training and other awareness initiatives
about the key principles of information security.

Legal and compliance risks, associated with losses arising from non-compliance with existing tax, labour,
administrative, or civil legislation, or any other, that has an economic (penalties, compensation and agreements)



and reputation impact. EDP Group analyses, monitors, and reports the aggregate exposure and material
developments to all relevant bodies, whether at the level of the Board of Directors or the General and Supervisory
Board. In addition to overall exposure and by country, all cases deemed to be of a material nature (contingency
over EUR 2.5 million) are collected, analysed, and reported individually. All ongoing processes are evaluated and
classified individually by legal advisors as probable, possible, or remote, according to their probability of resulting
in a negative impact on the EDP Group. EDP and its subsidiaries' board of directors, based on the information
provided by legal advisors and on the analysis of pending lawsuits, recognizes provisions to cover the losses
estimated as probable, related with litigations in progress. This treatment includes not only ongoing disputes
(litigation in courts and out-of-court), but also the main contingencies in dispute and not materialized (and which
may also translate into a negative impact, through the materialization of a dispute).

e Regarding potential unethical conduct by employees or other associated entities, the EDP Group provides regular
training (for all employees) on ethical models of action and behaviour in case of transgressions in the ethical field.
This risk is monitored by the EDP Group's Ethics Ombudsman Office, an internal structure responsible for collecting,
analysing and assessing, in the Ethics Committee, all allegations of unethical behaviour, under strict conditions of
confidentiality and protection of the respective sources. In addition, the EDP Group's Ethics Committee is
responsible for defining lines of action to mitigate and sanction unethical behaviour, whenever necessary,
according to the facts collected and reported by the Ombudsman. Risks associated with non-compliance with
processes or corruption are also monitored by the Compliance Department.

54. Identification, analysis, evaluation, treatment, and monitoring of risks

Given the size of EDP Group and its geographical diversity, it is important to define a common process for all Business Units
that recognizes and manages the heterogeneity of businesses and activities in which the Group operates. Accordingly, risk
management in the EDP Group can be divided into five major integrated and structured phases (identification, analysis,
evaluation, treatment, and monitoring), complemented by a previous phase of establishment of context, and adequate levels
of communication between all stakeholders:
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e The identification of risks concerns the survey and update of the main risks associated with the Group's business,
as well as their representation in a structured repository - the taxonomy of risks. Each of the Business Unit and
Corporate Departments is primarily responsible for this exercise, within their scope. The Risk Management
Department, in coordination with risk-officers, is responsible for the validating and integrating the different
exercises and for obtaining and maintaining a global perspective (at the EDP Group level). The Group updated its
top-down global risk map, based on interviews and in conjunction with the Group's main risk-owners. More
recently, it also developed a reference taxonomy of risks, promoting a common language and facilitating the
structure of different exercises for risk identification across all Business Units.

e The analysis of risks concerns the establishment of criteria to assess its nature and order of relative magnitude,
as well as the analysis of individual and aggregated exposition according to the defined criteria. Each Business
Unit and Corporate Department is primarily responsible for this exercise, within their scope of activity, being
supported by the Risk Management Department, in coordination with risk-officers, namely through the
development of adequate methodologies. This standardization and systematization of analysis and assessment
criteria helps make risks of a heterogeneous nature comparable, informs the various decision makers of the orders
of magnitude of the various risks and guides the prioritization of management and mitigation initiatives and the
definition of clear risk management policies at various levels (including the definition of limits). In addition to this
perspective, risk-return analyses are performed systematically (based on EBITDA@RIisk, CF@Risk or other
methods) associated with the main strategic guidelines and decisions of the Group (e.g., regarding the Group's
Strategic Plan, key investment decisions or other topics deemed to be relevant).

e The evaluation of risks is related to the comparison between the risk profile and the risk appetite of the Group
(stated both implicitly or explicitly), as well as on the definition of adequate strategies for treatment, when
necessary. This exercise is responsibility of the Executive Board of Directors and Business Units, supported by the
risk-officers, who act in coordination with the business operation (or risk-owners) and the Risk Management
Department (leaded by the Chief Risk-Officer). It is important to highlight the recent formalization of EDP Group's
risk appetite statement, with the external objective of structuring a holistic narrative around the strategic pillar of
controlled risk, as well as the internal objective of promoting a reflection on the risk-return trade-off of strategic
options.

e The treatment of risks concerns the adequate implementation of the risk strategies previously established,
including the definition of adequate mechanisms of control. This exercise is responsibility of each Business Unit
and Corporate Department, within the scope of their activity.

e The monitoring of risks ensures the effectiveness of action on identified risks, both in terms of control and periodic
reporting of the Group's position as regards several risk factors, as well as the effective implementation of the
policies, standards and procedures established for risk management. This role is ensured by the Boards of
Directors of the various Group Business Units. The Risk Management Department and risk-officers are responsible
for promoting and enhancing risk control and management measures, disseminating best practices and
supporting the disclosure of concepts, methods, risk measures and key risk indicators (KRI). Additionally, the Risk
Management Department, supported by the network of risk-officers, develops a set of bi-weekly or quarterly
reports sent to the Executive Board of Directors and to the Board of Directors of each Business Unit. These reports
allow the organisation to regularly follow KRIs that are aligned with performance metrics and, as such, reflect the
risk profile at each moment. In addition, these indicators are subject to risk limits that are aligned with the
objectives and strategy of the EDP Group, thus allowing this strategy to be implemented at the operational level.
This information and the evolution of the company's risk profile are also reported to the General and Supervisory
Board, namely through the Risk Appetite dashboard that is shared quarterly.

55. Main features of the risk management and internal control systems in place in the company for the disclosure
of financial information

EDP Group has incorporated, into its management, the Internal Control System of Financial Reporting (SCIRF), based on
criteria established by the regulatory framework of internal control issued by the Committee of Sponsoring Organizations of
the Treadway Commission (COSO 2013), in relation to business processes and entity level controls, and the Control
Objectives for Information and Related Technologies (COBIT), in relation to the general controls of information technology.
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According to the adopted methodology and approved responsibilities model, activities were carried out related to the
implementation, maintenance, monitoring and assessment of the internal control system, within the competence of those
responsible that participating in it at the corporate level, business unit level, and shared services unit companies.

The monitoring and maintenance work were carried out through: (i) corporate (ii) business units and shared services
companies.

The activities at corporate level were as follows:

e Planning and monitoring cycle, maintenance and review of reference models, conceptual and methodological
support to business and shared services unit companies;

e Defining SCIRF 2021 scope based in the consolidated financial information, supported on materiality and risk
criteria on a "top down" (Compliance Department) and "bottom up" basis, from which the companies and
Corporate Centre Departments and respective processes considered relevant were identified. Autonomously, they
were covered by the scope, the most relevant companies in Portugal, Spain, and Brazil Geographies and in
aggregate, the units that make up EDP Renewables, SA, EDP Renewables Europe, SL and EDP Renewables North
America, LLC;

e Support for business units and shared services unit companies in the documentation and review of new controls
and redesigned of the existing, resulting from the inclusion of new topics, by materiality and/or risk and legal,
structural, procedural and/or accounting changes;

e Identification of relevant computer applications that support SCIRF and analysis of "service organizations", for
monitoring the issuance of the ISAE 3402 International Standard on Assurance Engagements, reports
corresponding to an independent assessment of the control environment used by EDP's information technology
service providers;

e Monitoring the cycle evaluation process, by the External Auditor, in terms of work planning, interaction with
business and shared services unit companies;

e Attendance and support provided to business and shared services unit companies, resolution of identified non-
compliances and improvement opportunities and reporting to those internal responsible and supervisors;

e Launch and monitoring of the self-certification process, through which those responsible for the internal control of
the business and shared services unit companies, declare their explicit recognition about the (i) sufficiency or
insufficiency of the controls documentation in terms of updating and adjustment, (ii) its execution and maintenance
of evidence, (iii) actions approval and implementation related to the resolution of non-compliance and
improvement opportunities and (iv) compliance with the Code of Ethics and the Integrity Policy of EDP Group;

e Completion of the self-assessment process for SCIRF 2021 cycle, through which the Executive Board of Directors,
represented by the Chairman and the member of the Executive Board of Directors responsible for the financial
areas, emit a responsibility report on the safety and reliability degree of consolidated financial statements
preparation and presentation.

The activities at business units and shared services companies’ level of EDP Group were as follows:

e Analysis of the results of the scope model application to the financial statements on an individual basis and
inclusion of new topics and relevant applications, following the risk analysis bottom up;

e Application on “stand alone” scope level for the EDP Espafia, EDP Renewables and EDP Brasil subgroups, with
the profile of materiality and risk appropriate to their size;

e Identification, review, and appointment of SCIRF responsible, depending on the result of the scope model
application and on the review and/or update due to organizational, structural, legislative and operational changes
in the business and shared services unit companies;

e Documentation of new controls and redesign of the controls documented in previous cycles, subject to revision
due to changes at different levels of the business and shared services unit companies;
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Implementation of actions necessary for the resolution of non-compliances and improvement opportunities
identified in the assessment tests made by the External Auditor;

e Self-certification by which the SCIRF leaders assess, at all levels of the chain, the sufficiency and updating of
documentation and maintenance of evidence in the execution of control activities;

e Self-assessment by the President of the Board and by the board member in charge of the financial matters of EDP
Espafia, EDP Renewables and EDP Brasil subgroups, through the issue of responsibility reports on the degree of
safety and reliability of the preparation and presentation of financial statements;

e Evaluation of the SCIRF 2021 was made by the Group's External Auditor, PriceWaterhouseCoopers, according to
the "ISAE 3000 - International Standard on Assurance Engagements" in all geographies covered by the scope
model and with the support of KPMG, in the specific case of EDP Brasil.

The External Auditor issued an independent report on the Group's Internal Control System of Financial Reporting related to
the financial statements of December 31, 2021, without reservations nor qualifications, presented in the annex "Reporting
Principles", concluding with a reasonable degree of assurance regarding the effectiveness of internal controls system on
financial reporting of EDP Group.
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IV. Investor Relations

56. Composition, duties and information provided by these services and their contact information

The essential role of the Investor Relations Department is to act as the interlocutor between EDP's Executive Board of
Directors and investors and the financial markets in general. It is responsible for all the information provided by the EDP
Group, in terms of disclosure of privileged information and other market communications and publication of periodic financial
statements.

In carrying out its duties, the department is in constant contact with investors and financial analysts, providing all the
information that they request, while observing the applicable legal and regulatory provisions.

EDP's Investor Relations Department comprises six people and is coordinated by Miguel Viana. It is located at the Company’s
head office:

Avenida 24 de Julho, n.° 12, 4.° Piso — Poente
1249-300 Lisboa

Telefone: +351 21 001 2834

E-mail: ir@edp.com

Site: www.edp.com

The following chart shows the communication channels through which EDP provides its shareholders with information on
each type of documentation.

CHANNELS
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2

IR PHONE NUMBER 2

ELEMENTS REQUIRED BY LAW OR REGULATION 3

Notice of meeting v v v v v
Executive Board of Directors' proposals v v - v v
Amendment of the Articles of Association v v - v v
Other proposals v v - v -
Annual Report v v v - Vv
Management and supervisory positions held v v v v
in other Group companies by company officers

ADDITIONAL ELEMENTS

Ballots for voting by proxy v v v v -
Ballots for voting by mail v v v v -
Ballots for voting by e-mail v v v v -
Clarification of any issues v v v v -
EDP Articles of Association and Regulations v v v v v

T At EDP's headquarters;
2|R phone number +351 21 001 2834;
3 Art. 289 of Companies Code and Regulation of CMVM 5/2008.

57. Representative for market relations

The representative for market relations is director Rui Manuel Rodrigues Lopes Teixeira.
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58. Percentage of and response time to queries received in the year or pending from previous years

EDP's goal is for communication with the market to consist of objective, transparent information that is understandable to
all stakeholders. In order to achieve such intent and bearing in mind the importance of keeping a trustworthy and sustainable
behaviour, EDP has adopted a financial reporting policy based on transparent and consistent information properly conveyed
to investors and analysts.

On 25 February 2021, EDP presented its “Strategic Update” in Lisbon, where it was announced the business plan for the
period 2021-2025. Additionally, during 2021, EDP participated in numerous events with analysts and investors to inform the
market of the Company's strategy and operational and financial performance. These included roadshows, presentations to
analysts and investors, meetings, and conference calls.

In 2021, 115 market communications were made. The Investor Relations Department received several requests for
information during the year and the average response time to queries was less than 24 hours.

The Company's efforts have been rewarded at several events. In 2021, EDP was nominated for the IR Magazine Europe
Awards 2021, having been considered the second-best company in the Utilities sector, it was also considered the twelfth
best company in Investor Relations in all sectors in Europe and reached the same position in the ranking of the best Investor
Relations by the Management Team (CEO+CFO). In addition to being recognized by IR Magazine, EDP was also awarded by
the Institutional Investor, in the All-Europe Executive Team award, with the CEO coming in second place in the Sell-side
ranking, the CFO in third place in the Sell-Side ranking, and EDP in fifth place in the Utilities sector.

V. Website

59. Website Address

EDP's website (www.edp.com) provides comprehensive legal or corporate governance information, updates on the Group's
activity and complete financial and operational data in order to facilitate searches and access to information by shareholders,
financial analysts and others.

The information made available through this channel in Portuguese and English includes data on the Company, financial
statements and accounts, privileged information, the Articles of Association and Internal Regulation of corporate bodies, the
Group’s shareholder structure, preparatory documentation for General Meetings, historical performance of EDP share prices,
a calendar of Company events, the names of members of the corporate bodies and the representative for market relations,
contact information for the Investor Relations Department and other information of potential interest about the Group. EDP's
website also allows visitors to consult accounting documents for any financial year since 1999.

60. Location of information about the company, its status as a public limited company, head office and other
details mentioned in Article 171 of the Company Code

The information set out in Article 171 of the Companies Code is available on EDP's website on:

www.edp.com/en/investors/corporate-governance/principles-govern-us#by-laws---regulations.

61. Location of the Articles of Association and regulations of bodies or committees
The Articles of Association and regulations of bodies and committees are available on EDP's website on:

www.edp.com/en/investors/corporate-governance/principles-govern-us#by-laws---regulations.
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62. Location of information on the names of members of the corporate bodies, market relations representative,
investor relations office or equivalent body, their duties and forms of access

The names of members of the corporate bodies, market relations representative, investor relations office or equivalent
body, their duties and forms of access are available on EDP's website on:

www.edp.com/en/investors/corporate-governance/governing-bodies
www.edp.com/en/investors/corporate-governance/principles-govern-us#by-laws---requlations

63. Location of accounting documents, which must be available for at least five years and the six-monthly
calendar of company events disclosed at the start of each half year, including General Meetings, disclosure of
annual, six-monthly and, if applicable, quarterly accounts

The accounting documents and calendar of company events are available on EDP's website on:

www.edp.com/en/investors/investor-information/results-reports#reports-and-accounts
www.edp.com/en/investors-0

64. Location of notice of meeting for General Meetings and all their preparatory and subsequent information

The notice of meeting for General Meetings and all their preparatory and subsequent information are available on EDP's
website on: https://www.edp.com/en/investors/general-meetings.

65. Location of history of decisions made at the company's General Meetings, the share capital represented and
result of votes for the previous three 3 years

The history of decisions made at the Company's General Meetings, the share capital represented, and result of votes are
available on EDP's website on:

https://www.edp.com/en/investors/general-meetings.

D. Remuneration

|. Power to set Remuneration
66. Power to set the remuneration of corporate bodies and company directors

As provided for in the EDP Articles of Association until the amendments resulting from the General Meeting held on 14 April
2021, the remuneration of the members of the governing bodies was fixed by a Remuneration Committee appointed by the
General Meeting, with the exception of the remuneration of the members of the Board of Directors Executive Board, which
were set by a Remuneration Committee appointed by the General and Supervisory Board.

These Committees submitted annually to the General Meeting a declaration on the remuneration policy of the members of
the governing bodies, pursuant to the provisions of paragraph 1 of article 2 of Law no. 28/2009, of 19 June. With the entry
into force of Law no. 50/2020, of 25 August, and the and the resulting statutory amendment approved at the General
Shareholders’ Meeting, it is up to the Remuneration Committee to submit to the Company's General Shareholders’ Meeting
a proposal for a Remuneration Policy for the Members of the Governing Bodies, and both Committees have submitted to the
shareholders’ approval the respective proposal to the General Shareholders’ Meeting held on 14 April 2021, under the terms
of the statutory modification approved by the General Shareholders’ Meeting.

The Remuneration Committee elected by the General Meeting takes into account, for the purposes of the proposed
remuneration policy for the members of the General and Supervisory Board, the Board of the General Meeting and the
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Statutory Auditor, namely, their fixed nature, as well as the mandatory rules on their determination, in particular the
provisions of number 2 of article 440 of the Commercial Companies Code, which explains the criteria for determining the
remuneration of the General and Supervisory Board, in article 374-A of the Commercial Companies Code, pursuant to Law
no. 50/2020, of 25 August, on the remuneration of members of the Board of the General Meeting and in article 60 of Decree-
Law no. 224/2008, of 20 November, on the remuneration of the Statutory Auditor.

[Il. Remuneration Committee

67. Membership of the Remuneration Committee, including names of the natural or legal persons hired to assist
and declaration on independence of each member and consultant

The membership of the Remuneration Committee of the General Meeting and of the Remuneration Committee appointed by
the General and Supervisory Board is set out in [tem 29.

In 2021, the Remuneration Committee of the General and Supervisory Board hired an external consultant — Mercer (Portugal),
Lda. —to support it in the validation and certification of the calculation of the annual and multi-annual variable remuneration
of the Executive Board of Directors.

In January 2022, the General and Supervisory Board also hired Mercer (Portugal), Lda. to provide services concerning the
certification of the evaluation process of the abovementioned body, of its Specialized Committees and of the Executive Board
of Directors. The referred certifications may be consulted at the 2021 Annual Report of the General and Supervisory Board.

68. Knowledge and experience of remuneration policy of the members of the Remuneration Committee

The Remuneration Committee of the General and Supervisory Board is composed of members of the General and Supervisory
Board with qualifications and experience in remuneration policy, according to Annex | of the current Report. On the other
hand, the Remuneration Committee appointed by the General Meeting is composed of a number of members not less than
three, with adequate knowledge and experience in matters of remuneration policy, in accordance with article 2 of the
respective Internal Regulation and in accordance with the curricular notes attached to the proposal for election at the General
Meeting available at www.edp.com.

[ll. Remuneration Structure

69. Remuneration policy of management and supervisory bodies
Executive Board of Directors

The Executive Board of Directors' Remuneration Policy ensures a (fixed) base remuneration, the payment of which is not
dependent on performance evaluation, which must be fair, competitive, and sufficiently relevant in relation to the total
remuneration, in order to allow greater flexibility in the conformation of the variable component of the remuneration.

The Remuneration Policy of the Executive Board of Directors comprises a variable remuneration, with an annual component,
and a multi-annual component, with the nature of reward/incentive appropriate to the individual and collective performance
of the members of the Executive Board of Directors and the promotion of good conduct, taking into account EDP's short- and
long-term, financial, and non-financial objectives that are achieved, and the way in which they were achieved (pay for
performance).

The annual variable component is linked to financial and non-financial objectives established in accordance with EDP's

Annual Budget, evaluated annually, with an impact on the year and subject to evaluation and consequent repercussion in
the following years, being paid in cash. The annual variable remuneration must be determined after the approval of EDP's
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accounts at the Annual General Meeting each year, by reference to the previous year/period of annual performance. The
payment of multi-annual variable remuneration is partially deferred.

The multi-annual variable component is linked to the quantitative and qualitative objectives of EDP's Business Plan, the
fulfilment of which will be evaluated at the end of a period of three years, with the respective payment subject to partial
deferral. The multi-annual variable remuneration is paid exclusively in shares representing the share capital of EDP.

The determination of the variable annual and multi-annual remuneration of the members of the Executive Board of Directors
in accordance with the Remuneration Policy is the responsibility of the Remuneration Committee of the General and
Supervisory Board.

The payment of the variable remuneration is subject to the permanence of the member of the Executive Board of Directors
at EDP until the end of the annual or three-year period of relevant performance, without prejudice to the provisions of the
remuneration policy.

The remunerations policy approved at the General Shareholders’ Meeting held on 14 April 2021 determines therefore the
following:

e Fixed remuneration - The base remuneration of the members of the Executive Board of Directors must be aligned with
the base remuneration practiced by a group of companies comparable with EDP, of the national market (PSI 20 Index)
and of the international electricity sector, in terms of size, market capitalization, risk profile, relevance and geographic
implantation, also considering, at all times, the complexity of the functions performed, the remuneration conditions of
EDP workers and the non-increase of the average remuneration gap of the market between workers and managers.
Considering the reduction in the number of members of the Executive Board of Directors and the organizational /
functional review of the same with the consequent increase in responsibilities resulting therefrom, in particular the lower
remuneration level of the Executive Board of Directors, and without prejudice to the possibility that amendments to this
Remuneration Policy may be proposed to the General Shareholders Meeting during the current term, as a result of a
complete analysis of the functions of the members of the Executive Board of Directors as a result of the reorganization
verified, it was considered adequate to eliminate a remuneration level in the Executive Board of Directors, reducing, in
this phase, from three to two, the levels of remuneration of the members of the Executive Board of Directors, under the
following terms: (i) annual base remuneration of the CEO: 800,000.00 Euro; and (ii) annual base remuneration of the
other members of the Executive Board of Directors: 560,000.00 Euro. The base remuneration of the members of the
Executive Board of Directors is paid in 14 monthly instalments.

e  Annual variable remuneration - The maximum annual variable remuneration may not be higher than 80% of the base
remuneration in force in the year to which the referred annual variable remuneration refers, being determined, and falling
due, after the approval of accounts for the year to which it relates. The annual variable remuneration has the nature of
an incentive / performance bonus linked to short-term financial and non-financial objectives (linked to the business plan
and budget), analysed annually, with a reflection on the year under evaluation and possible repercussions in the
following years, being paid in cash. The amount of the annual performance bonus will be determined within three months
after the approval of EDP's accounts at the Annual General Shareholders Meeting each year, by reference to the previous
annual performance period. Key annual performance indicators (and weightings) pursuant to the budget for the year at
stake are as follows:

e Regarding the quantitative component: (i) Growth — Earnings per share recurring (20%), (i) shareholder
remuneration — Total Shareholder return vs Eurostoxx utilities (20%), (iii) Balance sheet solidity — Funds from
Operations/Net Debit (10%), (iv) Operational efficiency — Recurring Cash OPEX (10%); (v) ESG indicator(s)(20%)
including Dow Jones Sustainability Index Results, performance in the employees’ yearly climate study and
performance in the customer satisfaction index; and,

e Regarding qualitative component: (i) implementation of the Business Plan in the year (25%), (i) team
management (25%), (iii) Teamwork (25%) and (iv) Stakeholder management (25%). This 20% weighting results
from an individual qualitative assessment carried out by the Remuneration Committee of the General and
Supervisory Board, based on the individual performance of each member of the Executive Board of Directors
and, after consultation with the Executive Board of Directors.

e  Multiannual variable remuneration - The multiannual variable remuneration will be calculated and will be due within 3
months after the approval of accounts for the last financial year of the three-year period to which it relates and will be
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paid in EDP Shares. The number of EDP shares to be awarded to each member of the Executive Board of Directors will
be the one resulting from the quotient between the value of the remuneration calculated as to be paid in EDP shares
after performance evaluation, and the price attribution of EDP shares corresponding to the average price of EDP shares
in the last month prior to the General Shareholders' Meeting on 14 April 2021: 4.95 Euros. The multi-annual variable
remuneration will be measured according to the fulfilment of long-term financial and non-financial objectives in
accordance with the Business Plan approved by EDP, including the Company's sustainability metrics within the scope
of ESG (Environment, Social and Governance) policies and objectives. Key multi-annual performance indicators for the
three-year term of office (and weightings) against the 2021-2025 Business Plan subject to a prior favourable opinion of
the General and Supervisory Board of 24 February 2021, after approval by the Executive Board of Directors:

e Regarding the quantitative component: (i) Shareholder remuneration - Total shareholder return vs Eurostoxx
utilities (40%); (ii) Growth - Earnings per share recurring cumulative (20%) and (iii) ESG indicators (20%)
including increase of share of renewable energy production, emissions reduction and Bloomberg Gender
Diversity Index Performance. The 80% resulting from the weighted sum of these indicators reflects a
performance that is common to all members of the Executive Board of Directors.

e The remaining 20% result from an individualized qualitative assessment carried out by Remuneration
Committee, based on the individual performance of each of the members of the Executive Board of Directors,
and after consulting the Executive Board of Directors. Regarding qualitative component (i) strategy and
execution (25%), (ii) employee development (25%), (iii) teamwork and new forms of working and (25%)
stakeholders management (25%).

For more detailed information please see Chapter 5 — Remuneration Report.

General and Supervisory Board

In compliance with the provisions of article 440 of the Commercial Companies Code, the remuneration of the members of the
General and Supervisory Board is of a fixed nature, taking into account the duties performed.

The remuneration of the Chairman of the General and Supervisory Board was fixed considering, namely, the necessary
availability for the exercise of the respective functions as well as the significant institutional representation component
required. The remuneration of the Chairman of the General and Supervisory Board also includes the costs associated with
the use of the vehicle and its driver.

The Remuneration Committee elected by the General Meeting defined the remuneration policy for the members of the
General and Supervisory Board, having as a guiding principle that it should be simple, transparent, moderate, adapted to
the working conditions performed and the Company's economic situation, but, also competitive and equitable, in order to
guarantee the purpose of creating value for shareholders and other stakeholders.

Based on these criteria and considering the challenges that the Company intends to pursue during the next term of office,
the Remuneration Committee elected by the General Meeting decided that the following guidelines should apply

(i) A distinction must be maintained between the remuneration attributed to the members of the General Supervisory
Board and those fixed to the members of the Executive Board of Directors, with the former not being allocated a
variable remuneration component or any other remuneration supplement.

(ii) The performance with merit and the complexity of the functions performed by the members of each body must be
considered, so that the cohesion, stability, and development of the Society are not jeopardized.

(ifi) Regarding the Chairman of the General Supervisory Board, it must be considered that the functions require great
availability and include a strong component of institutional representation. He may also chair the Financial Matters
Committee/Audit Committee, without additional remuneration.

(iv) If the chairmanship of the Financial Matters Committee/Audit Committee is assigned to another member of the

General Supervisory Board, other than its Chairman, he/she must have a compatible remuneration, depending on
the responsibility of the position and the requirement of availability.
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(v) In any case, the Chairman of the General Supervisory Board, or the Chairman of the Financial Matters
Committee/Audit Committee, if they are separate persons, may not accumulate any other remuneration in relation
to the basis assigned to them.

(vi) It is also important to differentiate the performance of other specific functions, within the scope of the General
Supervisory Board, namely the participation of members of the General Supervisory Board in other committees, as
well as the functions performed in these committees.

(vii) Finally, it should be considered that, historically, the remuneration of the Chairman of the Board of the General
Meeting is similar to the remuneration attributed to the Chairman of a Committee. For this reason, the remuneration
of the Chairman of the Board is aligned accordingly, and his inherent membership of the position of Member of the
General Supervisory Board is also considered.

For more detailed information please see Chapter 5 — Remuneration Report.

70. How remuneration is structured to allow alignment of the interests of the members of the managing body
with the company's long-term interests and how it is based on assessment of performance and discourages
excessive risk-taking

As set out in the Remuneration report, the Remuneration Policy of the Executive Board of Directors comprises a variable
remuneration, with an annual component, and a multi-annual component, with the nature of reward/incentive appropriate
to the individual and collective performance of the members of the Executive Board of Directors and the promotion of good
conduct, taking into account EDP's short- and long-term, financial and non-financial objectives that are achieved, and the
way in which they were achieved (pay for performance).

Pursuant to the principles set out in the Remuneration Policy approved at the General Shareholders’ Meeting, the
remuneration of the members of the Executive Board of Directors should be aligned with the interests of shareholders, be
focused on the creation of long-term value and be compatible with adequate risk management and rigorous, thus
contributing to the Company's strategy, to its values and long-term interests and to its sustainability.

The right to variable remuneration and its effective payment is conditioned to the non-performance, by the members of the
Executive Board of Directors, of any malicious illegal acts known after the evaluation has been carried out, and which cause

damage to EDP or jeopardize the sustainability of performance of EDP and are the subject of a claim for compensation to
EDP, by shareholders or third parties.

EDP’s Executive Board of Directors Members do not enter into contracts, either with the Company or with third parties, the
effect of which is to mitigate the risk associated with the variability of the remuneration determined for them by the Company.

For more detailed information please see Chapter 5 — Remuneration Report.

71. Reference to a variable remuneration component and any impact of performance evaluation on this
component

As described above, in item 69, the remuneration policy in force is composed of three components: (i) fixed remuneration, (ii)
annual variable remuneration and (iii) multi-annual variable remuneration.

For more detailed information please see Chapter 5 — Remuneration Report.

72. Deferral of payment of variable component of remuneration and its length

The payment of annual performance bonus is partially deferred in 30% of its value throughout a 2-year period, with the
payment to be carried out in 50% each year, with EDP reserving through the Remuneration Committee of the General and
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Supervisory Board the possibility of not applying such deferral when the annual amount of the bonus is not higher than 20%
of the relevant base remuneration.

The multi-annual variable component is linked to the quantitative and qualitative objectives of EDP's Business Plan, the
fulfilment of which will be evaluated at the end of a period of three years, with the respective payment subject to partial
deferral. The multi-annual variable remuneration is paid exclusively in shares representing the share capital of EDP.

The payment of two thirds of the multi-annual variable remuneration payable in EDP shares will be deferred and must be
paid in two equal and successive annual instalments, ensuring that the payment of the multi-annual variable remuneration
is made in the third year after each year of performance of the plan. multiannual year in reference, the first one due,
respectively, and the second two years after the annual General Meeting at which the EDP accounts corresponding to the
last year of the term in question are approved.

For more detailed information please see Chapter 5 — Remuneration Report.

73. Criteria on allocation of variable remuneration in shares and executive directors' maintenance of these
shares, any agreements concluded concerning these shares, such as hedging or risk transfer contracts, their
limit, and their association with total annual remuneration

The multiannual variable remuneration will be calculated and will be due within three months after the approval of accounts
for the last financial year of the three-year period to which it relates and will be paid in EDP Shares.

The number of EDP shares to be awarded to each member of the Executive Board of Directors will be the one resulting from
the quotient between the value of the remuneration calculated as to be paid in EDP shares after performance evaluation,
and the price attribution of EDP shares corresponding to the average price of EDP shares in the last month prior to the
General Shareholders' Meeting on 14 April 2021: EUR. 4.95.

The multi-annual variable remuneration will be measured according to the fulfilment of long-term financial and non-financial
objectives in accordance with the Business Plan approved by EDP, including the Company's sustainability metrics within the
scope of ESG (Environment, Social and Governance) policies and objectives.

The payment of two thirds of the multi-annual variable remuneration payable in EDP shares will be deferred and must be
paid in two equal and successive annual instalments, ensuring that the payment of the multi-annual variable remuneration
is made in the third year after each year of performance of the plan. multiannual year in reference, the first one due,
respectively, and the second two years after the annual General Meeting at which the EDP accounts corresponding to the
last year of the term in question are approved.

The payment of a significant part of the component of the multiannual variable remuneration in EDP shares reinforces the

focus on the capital market and the alignment of interests of the members of the Executive Board of Directors with those of
shareholders.

74. Criteria on allocation of variable remuneration in options, period of deferral and price of exercise

EDP has no variable remuneration option schemes.

75. Main parameters and basis of any annual bonus system and any non-monetary benefits
The members of the Executive Board of Directors also benefit from the following additional benefits:

e Payment of an annual Life Insurance and Personal Accident Insurance premium (along with the other associated
costs), under the terms that will take as reference the policies in force at EDP;
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e  Payment of an annual premium for / co-payment of / access to Health Insurance, extendable to spouse and children
(along with other associated costs), under the terms that will take as reference the policies in force at EDP;

e Use of avehicle, in terms of the culture and practice consistently followed at EDP for service vehicles, which includes,
for the members of the Executive Board of Directors, the assignment of a driver, payment of costs and expenses
related to the vehicle and its use.

The benefits and rights granted to the members of the Executive Board of Directors under the employment contracts they
have entered into with EDP will be suspended during the exercise of their duties as members of the Executive Board of
Directors, thus not adding to the benefits and rights above indicated.

The benefits and rights attributed to the members of the Executive Board of Directors under the terms of the Remuneration
Policy may, by decision of the Remuneration Committee of the General and Supervisory Board, with a favourable opinion
from the Corporate Governance and Sustainability Committee, be adjusted according to the practices market and
continued alignment with EDP's general Human Resources policy applicable at any given time, and must be justifiably
reported in the first remuneration report that is presented after the aforementioned adjustment.

Pursuant to Article 402 of the Portuguese Companies Code and Article 27(1) of EDP's Articles of Association, the Company
may create old-age or disability retirement pension supplements in favour of the members of the Executive Board
of Directors. EDP has not created a supplementary retirement pension fund or plan for directors, instead making
annual contributions / or co-contributions with the director to a Retirement Savings Plan (PPR) in a net amount
corresponding to 10% of the respective remuneration base. The PPR is subscribed by EDP with the insurance company of its
choice, indicating the director as an insured person, with EDP's defined contribution paid in 12 monthly instalments. The
PPR characteristics will correspond to the usual characteristics in the market for this type of product, being refundable
before the end of the respective term, under the terms legally applicable to these financial products. The PPR currently
available to the members of the Executive Board of Directors may, with a favourable opinion from the Remuneration
Committee of the General and Supervisory Board, be replaced by unit linked capitalization insurance or equivalent
vehicle, depending on the offer and market practices at any given time.

76. Main characteristics of supplementary pension or early retirement schemes for directors and date of approval
individually at a General Meeting

As described above, in item 75, and under the terms of the Remuneration Policy approved by the General Shareholders’
Meeting held on 14 April 2021, EDP has not created a supplementary retirement pension fund or plan for directors, instead
making annual contributions / or co-contributions with the director to a Retirement Savings Plan (PPR) in a net amount
corresponding to 10% of the respective remuneration base. The PPR is subscribed by EDP with the insurance company
of its choice, indicating the director as an insured person, with EDP's defined contribution paid in 12 monthly instalments.
The PPR characteristics will correspond to the usual characteristics in the market for this type of product, being refundable
before the end of the respective term, under the terms legally applicable to these financial products. The PPR currently
available to the members of the Executive Board of Directors may, with a favourable opinion from the Remuneration
Committee of the General and Supervisory Board, be replaced by unit linked capitalization insurance or equivalent vehicle,
depending on the offer and market practices at any given time.

V. Disclosure of Remuneration

77. Annual aggregate and individual remuneration paid to the members of the company's managing body by
the company, including fixed and variable remuneration and its different components

The gross global amount paid by EDP to the members of the Executive Board of Directors in 2021 was 10,691,416 Euros.

The table below shows, in Euros, the gross remuneration amounts paid in 2021, individually, to the members of the
Executive Board of Directors in office until 19 January 2021, regarding the 2018-2020 term of office:
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GROSS REMUNERATION PAID BY EDP ™

FIXED  ANNUAL COMPONENT MULTIANNUAL COMPONENT TOTAL
(2020) (2018)

Antdnio Lufs Guerra Nunes Mexia 48,424 558,626 727,952 1,335,002
Jodo Manuel Manso Neto 33,897 391,038 500,629 925,564
Antdnio Fernando Melo Martins Costa 24,902 329,251 383,146 737,299
Jodo Manuel Verissimo Marques da Cruz 14,518 211,361 250,876 487,262 @
Miguel Stilwell de Andrade 32,932 402,942 500,629 936,503
Miguel Nuno Simdes Nunes Ferreira Setas 110,184 ® 224,388 289,559 864,131 @
Rui Manuel Rodrigues Lopes Teixeira 27,366 340,771 413,789 781,926
Maria Teresa Isabel Pereira 25,485 329,251 413,789 768,525
Vera de Morais Pinto Pereira Carneiro 28,016 333,859 421,450 783,325

(MThe remuneration of the members of the Executive Board of Directors includes the amounts related to the Retirement Savings Plan.

@The total amount includes EUR. 10,507 paid by companies of the EDP Group (according to the remuneration table paid by companies in a controlling
relationship).

®This amount includes an exchange/tax adjustment in the amount of Eur. 96,170 relative to the previous year.

“ The total amount includes 240,000 Euros paid by companies of the EDP Group (as per the table below of remuneration paid by companies in a controlling
relationship).

The table below shows, in Euros, the gross remuneration amounts paid in 2021, individually, to the members of the
Executive Board of Directors in office since 19 January 2021, in relation to the 2021-2023 term of office, as well as the total
earned by each of these members in 2021:

GROSS REMUNERATION PAID BY EDP (*)

FIXED FIXED TOTAL TOTAL 2021

FROM 19 JANUARY 2021 FROM 14 APRIL 2021 (TERM 2021-2023) (TERM 2018-2020

TO 14 APRIL 2021 TO 31 DECEMBER 2021 AND 2021-2023)

Miguel Stilwell de Andrade 230,863 686,701 917,564 1,854,067
Miguel Nuno Simdes Nunes Ferreira Setas 72,262 440,647 512,909 1,377,040
Rui Manuel Rodrigues Lopes Teixeira 160,789 481,442 642,231 1,424,157
Vera de Morais Pinto Pereira Carneiro 144,197 481,036 625,233 1,408,557
Ana Paula Garrido de Pina Marques 143,299 481,150 624,450 624,450

) The remuneration of the members of the Executive Board of Directors includes the amounts related to the Retirement Savings Plan.

78. Amounts paid for any reason by other subsidiary or Group companies or companies under common control

The amounts of variable remuneration were fixed based on the tax treatment applicable in the country in which the Director
was tax resident. The amounts paid by companies’ majority owned by EDP refer exclusively to the period of residence abroad.

The table below shows the gross remuneration paid to members of the Executive Board of Directors by other companies in
a controlling or group relationship or that are subject to a common control.

GROSS REMUNERATION PAID BY EDP

ANNUAL COMPANIES IN

COMPONENT (2020) CONTROLLING RELATIONSHIP

Jodo Manuel Verissimo Marques da Cruz 10,507 0 EDP - Asia SolugGes Energéticas, Lda.
Miguel Nuno Sim&es Nunes Ferreira Setas 240,000 0 EDP - Energias do Brasil, S.A.

79. Remuneration in the form of profit-sharing and/or payment of bonuses and reasons for these bonuses or
profit sharing

EDP has no schemes in place for payment of remuneration in the form of profit-sharing and/or payment of bonuses.
80. Compensation paid or owed to former executive directors for termination in the financial year
For information regarding Item 80, please see Chapter 5 — Remuneration Report

81. Annual aggregate and individual remuneration paid to the members of the company's supervisory bodies
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1. General and Supervisory Board

The gross global amount paid by EDP to the members of the General and Supervisory Board in 2021 was 2,053,113.70
Euros.

The following table shows the amounts of remuneration paid during the 2021 financial year to members of the General and
Supervisory Board in office, during the 2018-2020 term, until 14 April 2021:

MEMBERS OF THE GENERAL AND SUPERVISORY BOARD

Lufs Filipe Marques Amado 148,778
China Three Gorges (Portugal), Sociedade Unipessoal, Lda.® 55,828
China Three Gorges Corporation 27,181
China Three Gorges International Corp. 16,778
China Three Gorges (Europe), S.A. 19,640
China Three Gorges Brasil Energia Ltda 16,984
Banco Comercial Portugués, S.A. 16,467
DRAURSA, S. A. () 26,716
SONATRACH 16,467
Senfora BV 16,467
Fernando Maria Masaveu Herrero 19,169
Maria Celeste Ferreira Lopes Cardona 23,111
llidio Costa Leite Pinho 16,467
Jorge Avelino Braga Macedo 19,356
Vasco Joaquim Rocha Vieira 19,356
Augusto Carlos Serra Ventura Mateus 19,356
Jodo Carvalho das Neves 32,903
Maria del Carmen Ferndndez Rozado 20,028
Laurie Lee Fitch 16,308
Clementina Maria Ddmaso de Jesus Silva Barroso 31,041
Lufs Maria Viana Palha da Silva 20,028

M Remuneration paid to the representative Eduardo de Almeida Catroga

@ Of the total amount, EUR. 7,500 are due to adjustments in relation to the 2020 financial year

The following table shows the amounts of remuneration paid during the 2021 financial year to the members of the General
and Supervisory Board in office, for the 2021-2023 term, as of April 14, 2021:

MEMBERS OF THE GENERAL AND SUPERVISORY BOARD

Jodo Luis Ramalho de Carvalho Talone 397,653
China Three Gorges Corporation 49,972
China Three Gorges International Limited 49,503
China Three Gorges (Europe), S.A. 63,779
China Three Gorges Brasil Energia Ltda. 63,575
China Three Gorges (Portugal), Sociedade Unipessoal, Lda.® 67,819
DRAURSA, S. A. 78,481
Fernando Maria Masaveu Herrero 64,250
Jodo Carvalho das Neves 102,086

177




MEMBERS OF THE GENERAL AND SUPERVISORY BOARD

Maria del Carmen Ferndndez Rozado 82,097
Laurie Lee Fitch 78,528
Esmeralda da Silva Santos Dourado 78,528
Helena Sofia da Silva Borges Salgado Fonseca 82,097
Zili Stephen Shao 64,250
Sandrine Dixson-Decleve 64,250
Luis Maria Viana Palha da Silva 67,819

@ Remuneration paid to the representative Miguel Espregueira Mendes Pereira Leite

2. Other company bodies

Environment and Sustainability Board

Under the terms of the current remuneration policy, approved by the General Shareholders’ Meeting on 14 April 2021, the
members of the Environment and Sustainability Board are entitled to receive an attendance fee per meeting in the amount

of 1,750 Euros.

In the 2021 financial year, the members of the Environment and Sustainability Board earned the remuneration indicated in
the following table:

ENVIRONMENT AND SUSTAINABILITY BOARD (%)

José Manuel Caré Baptista Viegas 8,750 (%)

Joana Pinto Balseméio (%) _

Joaquim Manuel Veloso Pocas Martins 7,000 (4
Maria Mendiluce 0
Pedro Manuel Sousa Mendes Oliveira 7,000 (%)

WAntdénio José Tomds Gomes de Pinho, member of the Environment and Sustainability Board during the 2018-2020 term,
earned EUR. 5,250 related to previous years.

@0f the total amount, EUR. 5,250 are due to adjustments related to previous years.

®Waived the respective remuneration.

“Of the total amount, EUR. 1,750 are due to adjustments related to previous years.

®10Of the total amount, EUR. 1,750 are due to adjustments related to previous years.
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Remuneration Committee of the General Meeting

The members of the Remuneration Committee of the General Meeting received, in 2021, the following remunerations:

REMUNERATION COMMITTEE OF THE GENERAL SHAREHOLDER'S MEETING (*)

Lufs Miguel Nogueira Freire Cortes Martins 29,278
José Gongalo Ferreira Maury 20,708
Jaime Amaral Anahory 20,708

" Due to a processing error, a payment of EUR 15,000 was advanced to the Chairman and of EUR 10,000 to the two other members of the Remuneration

Committee of the General Shareholders’ Meeting, amounts that will be settled during the 2022 financial year.

82. Remuneration of the Chairman of the General Meeting

The Chairman and Secretary of the General Meeting do not earn any remuneration in that capacity, given that they
are remunerated as a member of the General and Supervisory Board and Company Secretary, respectively.

In 2021, the Vice-Chairman of the General Meeting during the 2018-2020 term-of-office, received the amount of EUR 3,000.

V. Agreements Affecting Remuneration

83. Contractual limitations for compensation payable to directors for dismissal without due cause and their
association with the variable component of remuneration.

In addition to the situations reported in the Remuneration Report, there are no contracts in force at EDP that provide for
payments in the event of dismissal or termination by agreement of the director's duties.

84. Description and amounts of agreements between the company and members of the managing body and
directors, as set out in Article 248-B (3) of the Securities Code, providing for compensation in the event of
dismissal without due cause or termination of employment following a change of company control

Under the European Union legislation regarding market abuse, EDP has no directors other than the members of the General
and Supervisory Board and of the Executive Board of Directors.

In fact, apart from the members of those bodies, there is no person who has regular access to inside information and
participates in management and business strategy decision of the Company.

On the other hand, it is reiterated that, in addition to the situations reported in the Remuneration Report, there are no
agreements in force at EDP that provide for payments in the event of dismissal or termination by agreement of director's
duties.

VI. Stock Purchase Option Plans or Stock Options
85. Plan and its beneficiaries

There are no option rights granted for the acquisition of shares (stock options) from which the Company's employees and
employees are beneficiaries.
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86. Description of the plan (conditions for award, clauses on non-saleability of shares, shares price criteria, price
of options in financial year, period in which options can be exercised, characteristics of shares or options,
incentives for purchase of shares or exercise of options)

There are no option rights granted for the acquisition of shares (stock options) from which the Company's employees and
employees are beneficiaries.

87. Stock options of company employees

There are no option rights granted for the acquisition of shares (stock options) from which the Company's employees and
employees are beneficiaries.

88. Control mechanisms set out in any employee share scheme so that they do not exercise their voting rights
directly

The Company has no such control mechanisms.

E. Transactions with Related Parties
l. Mechanisms and Procedures of Control
89. Company mechanisms for monitoring transactions with related parties

The General and Supervisory Board approved in 2009 objective, transparent rules on the identification, prevention, and
resolution of relevant corporative conflicts of interest called Framework on Handling of Conflicts of Interest. Following a
resolution made by the General and Supervisory Board, on 17 May 2010 the Executive Board of Directors approved the rules
on identification, in-house reporting, and procedure in the event of conflicts of interest applicable to all EDP Group employees
who play a decisive role in transactions with related parties. As part of its improvement of governance practices, on 29 July
2010, the General and Supervisory Board approved EDP's Regulation on Conflict of Interest and Transactions between
Related Parties, which was reviewed in 2015 and a new version was approved on 29 October 2015.

Considering the changes introduced by Law no. 50/2020, of 25 August, as well as the constant adoption of best practices
by the Company, a review of the internal regulations that regulate conflicts of interest and business between related parties
was promoted, and, in 2021, the Policy on Transactions with Related Parties came into force, available for consultation on
the EDP website, www.edp.com.

The Financial Matters Committee / Audit Committee is responsible for issuing a reasoned opinion on matters subject to a
prior opinion by the General and Supervisory Board, which concern transactions between related parties, supported,
whenever applicable, by reasoned opinions from the Risk and Compliance Departments, which must be made known to the
General and Supervisory Board.

90. Transactions that underwent controls in the year

Attentive to the current reporting obligations, the Executive Board of Directors, during 2021, submitted to the General and
Supervisory Board the information concerning the transactions between related parties. Such information concerned the
transactions listed below:

e EDP Group, through EDP Clientes, S.A. provided electricity and gas supply services as well as the installation of solar
panels to the company Cementos Tutela Veguin in the amount of approximately 19.4 million Euros and the estimated
total amount of which could be approximately of 33.7 million Euros (Cementos Tutela Veguin is a subsidiary of the
Group Masaveu, which, in turn, holds 55.9% of the company Oppidum Capital, SL);
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e EDP Group provided payment management services to Liberbank in the amount of approximately 10,562 Euros.
(Liberbank holds 44.1% of Oppidum Capital, SL).

e EDP and Sonatrach agreed to terminate the partnership entered into in 2007, under which EDP assumes full control of
the combined cycle natural gas plant, Soto 4, in Spain, with an installed capacity of 426MW, through the acquisition of
25% stake held by Sonatrach, and terminates the commercial relations with Sonatrach that were associated with this
partnership.

Additionally, and as disclosed to the market, (i) on 15 November 2021, EDP, through its subsidiary EDP Renovdveis, S.A.,
signed a Sale and Purchase Agreement with China Three Gorges to sell a 100% equity stake in a 181 MW operating wind
portfolio located in Spain for an estimated Enterprise Value of 307 million Euro (subject to customary closing adjustments),
transaction that is subject to regulatory and other customary precedent conditions and (ii) on 10 December 2021, EDP and
China Three Gorges agreed to update the partnership terms which considering the current context of the sector marked by
the strong commitment to energy transition, aims to promote flexibility for the growth strategies of both companies, ensuring
the application of the most rigorous corporate governance standards in the parties’ future relations and preserving the
instruments of cooperation and sharing of best practices, in order to potentiate the maximization of value for both companies
and their shareholders. It should be noted that the General and Supervisory Board issued a favourable prior opinion on the
two aforementioned operations with China Three Gorges.

The General and Supervisory Board noted that, with basis on the cases analysed and information provided by the Executive
Board of Directors for 2021, there was no evidence that the potential conflict of interests in EDP operations were resolved
contrarily to the company’s interests.

At the same time, it is important to highlight Article 17(2) of EDP Articles of Association, that defines a number of matters
subject to prior opinion from the General and Supervisory Board. This corporate body has competences to set the parameters
for measuring the economic or strategic value of the operations that must be submitted for its opinion, and these were
updated by the referred Board on the 13 May 2021.

In this context, and in addition to the 2021 financial year, 8 investment/divestment operations were submitted to the General
and Supervisory Board for a prior opinion, with an average amount above 300 million Euros, as well as three financing
operations, with the approximate average amount of 1.5 billion Euros, namely the two aforementioned operations with China
Three Gorges.

Regarding the waiver of a prior opinion and the use of the expedited mechanism for issuing a prior opinion, five operations
were submitted to the General and Supervisory Board, two related to participation in auctions (in Spain and in Brazil), one
for the acquisition of EDP bonds (Bond Buy Back) and two for amendment of articles of association (of EDP Renovdveis and
of EDP Energias do Brasil).

Also in this context, during the 2021 financial year, five operations were submitted to the United States of America Business
Affairs Monitoring Committee for a prior opinion, with an average value of 300 million dollars, with the maximum value of
which was 345 million dollars. dollars. Regarding the waiver of prior opinion and the issuance of a prior opinion by an
expedited mechanism, three operations were submitted to the United States of America Business Affairs Monitoring
Committee, with an average value of 258 million dollars, with the operation with the maximum value being 307 million
dollars.

Regarding transactions analysed by the United States of America Business Affairs Monitoring Committee, none of them had
a related party transaction underlying them.

91. Procedures and criteria applicable to the supervisory body's prior assessment of transactions between the
company and holders of qualifying shareholdings or entities related to them in any way

The rules in force applicable to the issuance of a prior opinion and to the expedited mechanisms of opinion in urgent cases
of the General and Supervisory Board were updated on 13 May 2021, as well as the procedures for communication and
provision of clarifications between that corporate body and the Executive Board of Directors.

The Articles of Association of EDP also establish that the General and Supervisory Board should set the parameters for
measuring the economic or strategic value of the operations that must be submitted to it for an opinion, as well as establish
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expedited mechanisms for issuing an opinion in urgent cases or when the nature of the matter justifies it and the situations
in which exemption from issuing such an opinion is permitted (Article 21 (7)). In fact, the expedited mechanism for issuing an
opinion by the General and Supervisory Board can only occur in situations of exceptional urgency or when the nature of the
matter justifies it, as set out in the EDP’s Articles of Association and the Internal Regulations of the General and Supervision
(Article 15(5)).

With reference to prior opinion mechanism, General and Supervisory Board of EDP established a set of demanding rules
regarding the conclusion of business between related parties, aimed at preventing situations of conflict of interests.

In this context, it is important to highlight the provisions of the Transaction with Related Parties Policy — reviewed in 2021 -
regarding the procedures and criteria applicable to the intervention of the supervisory body for prior assessment of the
business purposes to be carried out between the Company and holders of qualifying holdings or entities that are in any
relationship with them. In particular, in legal transactions or de facto situations between related parties that are likely to give
rise to a conflict of interest between the parties involved, relevant to the pursuit of EDP's interest, together with the request
for a prior opinion from the General and Supervisory Board or its waiver, the Executive Board of Directors must provide the
following information:

e Summary description of the operations and the responsibilities taken up by the parties;

e Outline of the procedures used to select the counterparty, i.e., whether the operation was based on a call for
tenders/market consultation procedure or direct contract award;

¢ |n the event of direct contract award, the reasons for this decision;

e In cases of calls for tenders/market consultation procedures, the type of contact established with the potential
interested parties and the identity of those parties;

¢ In case of competitive tenders, the details of the different tenders and the criteria used for selection;

e The parameter used to check whether the transaction was performed under “normal market conditions for similar
operations”;

e Measures adopted to prevent, mitigate risks, or solve potential conflicts of interests, namely the issuing of fairness
opinions by independent entities prior to taking a decision regarding the performance of a Transaction with a Related
Party;

e Indication, if applicable, of the multi-annual nature of the operation, in which case the initial date of the award/contract
must be reported, as well as the date on which the supplies and/or services are provided.

With respect to legal business or cases that exist between related parties that are likely to give rise to a conflict of interests
between those involved, which could impact the interests of EDP, these should be subject to a preliminary opinion from the
General and Supervisory Board:

e if the Financial Matters Committee/Audit Committee can meet before the General and Supervisory Board meeting, an
opinion from this Committee should be requested, which should be presented to the General and Supervisory Board for
decision-making purposes;

e if it is not possible for the Financial Matters Committee/Audit Committee to meet, the assessment of the potential
conflict of interests must be made directly by the General and Supervisory Board within its decision-making authority.

[I. Business Information

92. Location of accounting documents providing information on transactions with related parties, pursuant to
IAS 24, or reproduction of the information

Information on transactions with related parties, pursuant to IAS 24, is set out in Note 43 of the consolidated and individual
financial statements.
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PART I
Assessment of Corporate Governance

1. Corporate Governance Code in Effect

EDP — Energias de Portugal, S.A. (EDP) is a listed company whose securities are admitted to trading on the NYSE Euronext
Lisbon stock market.

Following the entry into force of the Protocol between the CMVM and the Portuguese Institute for Corporate Governance
(Instituto Portugués de Corporate Governance - IPCG), on 13 October 2017, the Corporate Governance Code issued by
CMVM was revoked, and changes were made to the Corporate Governance Code issued by the IPCG, available at
www.cgov.pt

The choice of EDP to adopt the Corporate Governance Code issued by the IPCG, from the moment it entered into force, and
under the current version, reflects the concern of always ensuring the implementation of best corporate governance
practices.

According to the CMVM Circular, dated 11 January 2019, this Report is structured in accordance with Article 1(4) of CMVM
Regulation 4/2013, and therefore abides by the model in its Annex |, not including the sections not applicable to EDP’s
governance model.

2. Compliance assessment of the adopted Corporate Governance Code

The following table sets out IPCG’s corporate governance principles and recommendations as included in the Corporate
Governance Code, along with the identification, for each case, of EDP’s compliance or non-compliance with said principles
or recommendations or, as the case may be, that the provisions to not apply to the Company. Complimentary information
has been included where the description of the Company’s shareholder structure and governance model does not exhaust
the scope of the underlying explanation of the respective principles or recommendations.

COMPLIANCE DECLARATION

ADOPTED

PRINCIPLES AND NOT

ADOPTED COMMENTS REPORT DESCRIPTION

NOT
APPLICABLE

RECOMMENDATIONS

CHAPTER | - GENERAL PROVISIONS

General Principle: Corporate Governance should promote and enhance the performance of companies, as well as of the capital markets,
and strengthen the trust of investors, employees and the general public in the quality and transparency of management and
supervision, as well as in the sustained development of the companies.

I.1. Company’s relationship with investors and disclosure

Principle: Companies, Regarding the disclosure of information, it is important to refer Item 15 | Item 21 | Item 22
in particular its the existence of, on one hand, information flow mechanisms and, | | ltem 27 | ltem 29 | ltem
directors, should treat on the other hand, of corporate bodies and specialized 52 | ltems 55 to 65
shareholders and committees purposefully favouring information sharing. On that

other investors regard, EDP relies on an information sharing platform between

equitably, namely by the Executive Board of Directors and the General and

ensuring mechanisms Supervisory Board as well as between the Specialized

and procedures are in Committees, accessible to all members of such bodies and

place for the suitable committees, without prejudice to restrictions on access to

management and information regarding members who are in a situation of conflict
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PRINCIPLES AND

RECOMMENDATIONS

ADOPTED

NOT
ADOPTED
NOT
APPLICABLE

COMMENTS

REPORT DESCRIPTION

disclosure of
information

of interests. Such information tool allows all members to have
knowledge of the most important documents, namely minutes

Recommendation I.1.1.
The Company should
establish mechanisms
to ensure, in a suitable
and rigorous form, the
timely disclosure of
information to its
governing bodies,
shareholders,
investors and other
stakeholders, financial
analysts, and to the
markets in general.

ADOPTED

and supporting documents to resolutions. The Executive Board
of Directors provides to all other corporate body members all the
requested information in a timely and appropriate manner.
Furthermore, the Investor Relations Department aims to ensure
the communication with analysts and investors of the Group
companies in order to guarantee the sustainability of the
Company’s image and EDP’s notoriety, as well as to answer all
information requests of regulatory entities and financial
supervisory authorities. Moreover, the Stakeholders and
Institutional Relations Department ensures the institutional
communication of the Company through an integrated and
consistent narrative before the Group’s stakeholders, in line with
the adopted vision and strategy in order to maximize the
communication potential of the Group towards its stakeholders
and to contribute to a fluid and systematized information flow
about the Group and its activities. Finally, EDP has established a
Corporate Centre that assumes a supporting role to the
Executive Board of Directors in the definition and control of the
execution of the defined strategies, policies and objectives. The
Corporate Centre is organized by Corporate Departments and
Business Units, allowing a better optimization and efficiency of
the organizational structure.

Iltem 15| Iltem 21 | Iltem 22|
Iltem 27 | Item 29 | Item 52
| ltems 55 to 65

|.2. Diversity in the composition and func

tioning of the company’s governing bodies

Principle 1.2.A
Companies ensure
diversity in the
composition of its
governing bodies, and
the adoption of
requirements based
on individual merit, in
the appointment
procedures that are
exclusively within the
powers of the
shareholders.

The respect for diversity within the governing bodies and in the
appointment, procedures constitute one of the structuring
elements of EDP’s corporate purpose. The Internal Regulations
of the corporate bodies, corporate entities and Specialized
Committees which form part of EDP’s structure set forth several
provisions related to reputation, independence, and
incompatibilities applicable to the members of those bodies.
Regarding the General and Supervisory Board and the Executive
Board of Directors, EDP has a specific policy entitled “Policy on
Selection of the Members of the General and Supervisory Board
and Executive Board of Directors” according to which the
integration of several skills, professional experiences, and
knowledge, as well as genre and cultural diversity should always

Principle 1.2.B
Companies should be
provided with clear
and transparent
decision structures
and ensure a
maximum
effectiveness of the
functioning of their
governing bodies and
commissions.

be assured, considering the specificities of the Company’s
business. Such policy establishes that the election proposal of
any candidate to be submitted to the Shareholders’ General
Meeting should be duly substantiated in what concerns the
candidate’s profile and function to be performed, so as to enable
the shareholders to verify the adequacy of the candidate’s
profile, knowledge, and curriculum to the functions to be
performed. Under the abovementioned policy, some of the
general selection criteria are: (i) promotion of equality of rights
and opportunities in a context of diversity; (ii) enhancement of
diversity, notably regarding age, gender, geographical origin,

Principle 1.2.C
Companies ensure
that the functioning of
their bodies and
committees is duly
recorded, namely in
minutes, to allow an
understanding not
only of the meaning of
the decisions taken,
but also of their
grounds and opinions
expressed by their
members.

skills, competences, qualifications, and experience; (iii) promotion
of the increase in the number of members of the under-
represented gender; and (iv) prevention of potential conflicts of
interest. Said selection policy also foresees the competences that
the members of the Executive Board of Directors and of the
General and Supervisory Board should possess, among which
we highlight the following: (i) technical-professional
competences suitable for the function; (ii) integrity, ethics and
professional and personal values; (iii) sufficient knowledge of the
legal, regulatory and statutory rules applicable to its functions
and to the Company; (iv) sufficient availability to comply with the
respective legal and statutory functions; (v) fulfilment of the
independence requirements established by law and in the
Articles of Association; (vi) commitment with the provisions set
forth in policies, codes and Internal Regulations of the Company;

Recommendation 1.2.1.
Companies should
establish standards

ADOPTED

(vii) commitment towards compliance with the best corporate
governance practices; (viii) competences and experience in
company management, risk management and supervision

Items 11 | tems 15to 17
and 30 to 33 | Annex |

Iltem 21 | ltems 27 to 31

Iltem 23 | Item 27 | Item 35

Iltems 11 | Items 15to 17 |
Iltems 30 to 33 | Annex |
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PRINCIPLES AND
RECOMMENDATIONS

ADOPTED
NOT

ADOPTED
NOT
APPLICABLE

COMMENTS

REPORT DESCRIPTION

and requirements
regarding the profile of
new members of their
governing bodies,
which are suitable
according to the roles
to be carried out.
Besides individual
attributes (such as
competence,
independence,
integrity, availability,
and experience), these
profiles should take
into consideration
general diversity
requirements, with
particular attention to
gender diversity,
which may contribute
to a better
performance of the
governing body and to
the balance of its
composition.

suitable for the function and (ix) industry knowledge and
experience in the sector. In particular, regarding gender diversity,
it is convened by compliance with Law 62/2017, of 1 August,
related to the balanced representation between men and
women in governing and supervisory bodies in public sector
entities and listed companies. Furthermore, EDP has a diversity
policy according to which it undertakes to (i) promote mutual
respect and equal opportunity, (i) acknowledge the differences
as a source of strengthening human potential and valuing
diversity in organizing, managing and in the strategy, and (iii)
adopt positive discrimination and awareness measures, not only
internally but also towards the community in order to have an
effective and efficient implementation of the diversity policy.
Under the terms of Law no. 62/2017, of 1 August, and in full
compliance with applicable law, EDP shareholders have resolved
on 5 April 2018 to appoint new members of the management
and supervisory bodies of the Company for the 2018-2020
triennium, in a way that safeguards a 20% representation of
persons of each sex in the Executive Board of Directors and the
General and Supervisory Board. The members of the Executive
Board of Directors for the 2021-2023 triennium were appointed
at the Extraordinary General Shareholders Meeting held on 19
January 2021, with representation at that body now standing at
40%, above legal requirements.

At the General Shareholders’ Meeting held on 14 April 2021, the
members of the General and Supervisory Board were elected
and therefore the representativeness of this body is also higher
than that provided for in the applicable legislation. As set out in
EDP’s Gender Equality Policy, updated for the 2021-2022 period,
available at www.edp.com and at www.cmvm.pt, gender
equality is of civilizational importance, as a corollary of the
equality of rights, freedoms, guarantees, opportunities and
recognition between genders. It also enables the enhancement
of skills and knowledge through the inclusion of all, promoting a
better and more motivating work environment and,
consequently, greater levels of productivity and retention of
talent.

Recommendation 1.2.2.
The company’s
managing [1.2.2.(1)]
and supervisory
boards [1.2.2.(2)], as
well as their
committees [.2.2.(3)],
should have internal
regulations — namely
regulating the
performance of their
duties, their
Chairmanship,
periodicity of
meetings, their
functioning, and the
duties of their
members — disclosed
in full on the
company’s website.
Minutes [1.2.2.(4)] /
[1.2.2.(5)]/ [1.2.2.(6)] of
the meetings of each
of these bodies should
be drawn out.

ADOPTED

The General and Supervisory Board, the Executive Board of
Directors, the Financial Matters Committee / Audit Committee
(FMC/AC), the Corporate Governance and Sustainability
Committee (CGSC), the Remuneration Committee (RC) and the
United States of America Business Affairs Monitoring Committee
(BAMC) have specific Internal Regulations that establish its
functioning (in particular the exercise of the respective duties,
chairmanship, periodicity of meetings, functioning, duties of their
members and duty to draft detailed minutes of the respective
meetings). In relation to the applicable specific articles, please
see the chart below:

Internal Regulation EBD [I.2.2 (1)]

Duties 4°
Chairmanship 5.°
Periodicity of meetings 8.°
Functioning 8.°
Duties of their members 2°,4°and 7.°
Duty to draft Minutes 10.°[1.2.2 (4)]

Internal Regulation GSB [1.2.2 (2)]

Duties 2°
Chairmanship 5.°
Periodicity of meetings 4°
Functioning 4r°

ltems 22 and 23 | Items 27
to 29 | Item 34 |
Iltem 61
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ADOPTED

NOT
REPCF:)”:AC,\/'IPELNEDSQT'ODNS ADOPTED COMMENTS REPORT DESCRIPTION
NOT
APPLICABLE
Duties of their members 11.°
Duty to draft Minutes 26.°[1.2.2 (5)]

Internal Regulation FMC/AC [1.2.2 (3)]

Duties 2°
Chairmanship 5.°
Periodicity of meetings 4°
Functioning 4r°

Duties of their members 10.°

Duty to draft Minutes 4.°11.2.2 (6)]

Internal Regulation RC [1.2.2 (3)]

Duties 2°
Chairmanship 5.°
Periodicity of meetings 4°
Functioning 4.r°

Duties of their members 10.°

Duty to draft Minutes 4.°11.2.2 (6)]

Internal Regulation CGSC [1.2.2 (3)]

Duties 2°
Chairmanship 5.°
Periodicity of meetings 4°
Functioning 4.°

Duties of their members 10.°

Duty to draft Minutes 4.°11.2.2 (6)]

Internal Regulation BAMC [1.2.2 (3)]

Duties 2°

Chairmanship 5.°

Periodicity of meetings 4r°

Functioning 4r°

Duties of their members 9.°

Duty to draft Minutes 4.°11.2.2 (6)]
Recommendation 1.2.3. | ADOPTED [1.2.3.(1)] Item 59
The composition www.edp.com/en/investors/corporate-governance/governing-
[1.2.3.(1)] and the bodies-0

number of annual
meetings [l.2.3.(2)] of
the managing and
supervisory bodies, as
well as of their
committees, should be
disclosed on the
company’s website.

Recommendation 1.2.4. | ADOPTED The Whistleblowing Procedures Regulation is in force and has Item 15 | Item 49 | ltems 50

[1.2.3.(2)] This information is made available at EDP’s website, is
disclosed at EDP’s Annual Report as well as on the General and
Supervisory Board Annual Report.

A policy for the been reviewed in 2020. Such Regulation sets forth reception to 55
communication of mechanisms and procedures, irregularities communication

irregularities retention and processing on several matters received by the
(whistleblowing) Company. Under the terms of this Regulation, the

should be adopted communication of irregularities is handled as confidential

that guarantees the information, namely by the General and Supervisory Board, by

suitable means of the Financial Matters Committee / Audit Committee and by the
communication and supporting employees that are responsible for the operational

treatment of those

186




PRINCIPLES AND

RECOMMENDATIONS

ADOPTED

NOT
ADOPTED
NOT
APPLICABLE

COMMENTS

REPORT DESCRIPTION

irregularities, with the
safeguarding of the
confidentiality of the
information
transmitted and the
identity of its provider,
whenever such
confidentiality is
requested.

management of reception, retention and handling mechanisms
and procedures of the irregularity’s communication.

Further information is available at
https://www.edp.com/en/edp/irregularities-communication-
channel, and the Whistleblowing Procedures Regulation is
available at https://www.edp.com/sites/default/files/2020-
04/Regulations%20Whistleblowing%?20Procedures.pdf.

Without prejudice to other mechanisms used in different
geographies, EDP has an additional channel, the Ethics
Ombudsperson channel, which allows all employees, clients,
suppliers, or other interested parties to report ethics violations
and ask ethical questions, where the addressee is the Ethics
Ombudsperson. For further information:
https://www.edp.com/en/contact-ethics-ombudsperson.

In 2021, the Integrity Policy as well as the remaining procedures
and compliance mechanisms associated to this program where
the object of training directed at the employees and have been
internally disclosed for review in EDP’s internal communication
channels. Within the scope of the Anti-Money Laundering and
Terrorist Financing Compliance Program, obliged entities have
implemented specific internal regulations and a horizontal
procedure for the communication of suspicious operations-

The Irregularities Communication Channel, which was initially
set up in 2006 to enable the reporting of potential financial
irregularities, has been restructured in 2020 to include the
possibility of reporting potential violations related to money
laundering and terrorist financing.

https://edp.whispli.com/pt-pt/comunicacaodeirregularidadespt

1.3. Relationships between the company

bodies

Principle: Members of
the company'’s boards,
especially directors,
should create,
considering the duties
of each of the boards,
the appropriate
conditions to ensure
balanced and efficient
measures to allow for
the different governing
bodies of the company
to act in a harmonious
and coordinated way,
in possession of the
suitable amount of
information to carry
out their respective
duties.

EDP’s Article of Association expressly set forth that all corporate
bodies of the Company should, to the extent of their
competences, create the necessary conditions for a harmonious,
articulated and informed performance of their duties, with
reporting and information sharing mechanisms implemented in
accordance with recommendation I.1.1. In addition, the Internal
Regulations of the General and Supervisory Board, the Executive
Board of Directors and of the specialized committees contain
several provisions that set forth the need to report, namely to
supervisory bodies, information regarding annual activity plans,
resolutions and minutes.

Items 21 to 45
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PRINCIPLES AND
RECOMMENDATIONS

ADOPTED
NOT

ADOPTED
NOT
APPLICABLE

COMMENTS

REPORT DESCRIPTION

Recommendation 1.3.1.
The bylaws, or other
equivalent means
adopted by the
company, should
establish mechanisms
that, within the limits
of applicable laws,
permanently ensure
the members of the
managing and
supervisory boards are
provided with access
to all the information
and company’s
collaborators, in order
to appraise the
performance, current
situation and
perspectives for
further developments
of the company,
namely including
minutes, documents
supporting decisions
that have been taken,
calls for meetings, and
the archive of the
meetings of the
managing board,
without impairing the
access to any other
documents or people
that may be requested
for information.

ADOPTED

This recommendation is also complied with considering article 5
of the Internal Regulation of the Executive Board of Directors.
Currently, EDP also has an internal instrument that systematizes
the operating principles and rules to be observed in the
interaction of the Executive Board of Directors with the General
and Supervisory Board, developing the legal framework, the
Articles of Association and the Internal applicable to such
matters.

Iltems 21 to 45

Recommendation 1.3.2.
Each of the company’s
boards and
committees should
ensure the timely and
suitable flow of
information, especially
regarding the
respective calls for
meetings and minutes,
necessary for the
exercise of the
competences,
determined by law
and the bylaws, of
each of the remaining
boards and
committees.

ADOPTED

All Internal Regulations set forth reporting and information
sharing mechanisms. In particular, it should be highlighted the
relevance of the information sharing platform between the
General and Supervisory Board and the Executive Board of
Directors. Regarding the applicable provisions, one should
highlight:

- Articles of Association: Article 22 (1) (L);

- Internal Regulation of the Executive Board of Directors: Articles
5 (1) (e) and 10 (4);

- Internal Regulation of the General and Supervisory Board:
Article 5 (c) and (e), and Article 11 (1) (a); Article 14 and Article
17,

- Internal Regulation of the Financial Matters / Audit Committee:
Article 5 (1) (f), Article 10 (1) (a) and Article 13;

- Internal Regulation of the Remuneration Committee: Article 5
(1) (d); Article 10 (1) (a) and (2);

- Internal Regulation of the Corporate Governance and
Sustainability Committee: Article 5 (e); Article 10 (1) (a), (2), and
(3) (c); Articles 12 and 13;

- Internal Regulation of the United States of America (USA)
Business Affairs Monitoring Committee: Article 5 (d); article 9 (1)
(a).

Iltems 21 to 45

I.4. Conflict of interests

Principle: The
existence of current or
potential conflicts of
interest, between
members of the
company’s boards or
committees and the

Since 17 May 2010, EDP has implemented rules on identification,
internal reporting and actions to be carried out should a case of
conflict of interests occur. This Regulation is applicable to all EDP
Group employees that have a decision-making role on the
completion of a transaction with related parties.

Iltem 10 | Item 18 | Item 20
| ltem 21 | Item 91
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PRINCIPLES AND

RECOMMENDATIONS

ADOPTED

NOT
ADOPTED
NOT

APPLICABLE

COMMENTS

REPORT DESCRIPTION

company, should be
prevented. The non-
interference of the
conflicted member in
the decision process
should be guaranteed.

In 2021, and with the review of internal regulations, the
Transaction with Related Parties Policy came into force, aiming
to establish general principles of action and reporting in order to
identify, prevent, detect and settle situations of conflicts of
interest in Related Party Transactions. In addition, it aims to
contribute to the promotion of ethics and integrity in the

The managing body
should disclose in the
corporate governance
report or by other
means publicly
available the internal
procedure for verifying
transactions with
related parties.

directing and controlling the activities of the EDP Group; (iii)
front-line managers reporting directly to the board of directors;
(iv) employees of the EDP Group, among the permanent staff,
with an individual employment contract of fixed or undefined
term, even if their employment relationship is temporarily
suspended, who, in accordance with the limits of their delegated
powers, may perform acts at an individual cost equal to or
greater than EUR 25,000; (v) other employees working for the
EDP Group, even if under a contract of assignment or requisition,
on a permanent or occasional basis and regardless of the nature
of the contractual tie, on a commission basis or under a service
provision contract, as well as carrying out activities under
internship or vocational training programmes, who, in
accordance with the limits arising from the respective legal

Recommendation 1.4.1. | ADOPTED dev.e.lopmen‘F of the business of EDP and othe.zr compon.ies and/.or ltem 10 | Item 18 | Item 20
The members of the ent.ltles.formmg part gf t_he EDP Group, ensuring compliance with | Item 21 | Item 91
managing and legislation and the principles and rules laid down.

supervisory boards The Internal Regulations of EDP’s bodies and committees set

and the internal forth provisions by which the members of such bodies and

committees are bound, committees should inform the respective body or committee on

by internal regulation facts that could constitute or give cause to a conflict between

or equivalent, to his/hers interests and the corporate interest, the communication

inform the respective of a conflict of interest occurs whenever there are facts that may

board or committee constitute or give rise to it, and not limited to the deliberative

whenever there are context. All corporate bodies and Specialized Committees’

facts that may Internal Regulations set forth a specific provision on the conduct

constitute or give rise to be adopted by the respective body or committee member in

to a conflict between case of an effective or apparent conflict of interests, as well as a

their interests and the duty to provide information or clarifications. The respective

company’s interest. articles that specifically set forth this recommendation are the

Recommendation 1.4.2. | ADOPTED following: . - ltem 10 | Item 18 | Item 20
Procedures should be - Internal Regulation GSB: Article 10 | ltem 21 | ltem 91
adopted to guarantee - Internal Regulation EBD: Article 6

that the member in - Internal Regulation FMC/AC: Article 9

conflict does not - Internal Regulation RC: Article 9

interfere in the - Internal Regulation CGSC: Article 9

deC|S|on—m.c1k|ng - Internal Regulation BAMC: Article 8

process, without

prejudice to the duty

to provide information

and other clarifications

that the board, the

committee or their

respective members

may request.

I.5. Related party transactions

Principle: Due to the Regarding this matter, in addition to the legal and statutory Item 10 | Items 89 to 92
potential risks that provisions, there is an internal regulation on conflicts of interest

they may hold, and transactions with related parties, reviewed in 2021 -

transactions with Transactions with Related Parties Policy — which is available for

related parties should consultation at EDP’s website www.edp.com. Under the terms of

be justified by the EDP’s Articles of Association and the applicable law, the

interest of the Executive Board of Directors is responsible for the management

company and carried of the Company and for transaction with related parties

out under market purposes, are deemed decision-makers: (i) the members of EDP's

conditions, subject to corporate bodies; (ii) the members of the management bodies of

principles of the companies controlled by EDP, which the EBD qualifies as

transparency and such, because the persons concerned, by virtue of the fact that

adequate supervision. the persons in question, because of their roles in these entities,

Recommendation 1.5.1. | ADOPTED have direct or indirect authority and responsibility for planning,

Item 10 | Items 89 to 92
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relationships established, may perform acts at an individual cost
equal to or greater than EUR 25,000; (vi) employees who
perform roles in the EDP Group within other categories and
regardless of the monetary limits of those competences, that the
EBD qualifies as such by virtue of having direct or indirect
authority and responsibility for planning, directing and
controlling the EDP Group's activities. All decision-making
persons should therefore report any information deemed relevant
over transactions performed or to be performed with related
parties, namely with controlled companies or with the own
decision-makers. There are also identified in Transaction with
Related Parties Policy, transactions of significant relevance,
specifying the type and scope of the transactions subject to prior
opinion. Furthermore, article 17 (2) of EDP’s Articles of Association
sets forth a range of matters subject to favourable prior opinion of
the General and Supervisory Board, with the Board retaining
power to set the parameters, in terms of economic or strategic
value of the transactions, that should be subject to opinion, namely
regarding acquisitions and disposals of goods, rights or
shareholdings of a significant amount, under the terms of article
21 (7) of EDP’s Articles of Association and article 15 of the General
and Supervisory Board Internal Regulation. The General and
Supervisory Board is responsible for, under the scope of the
annual and interim management EDP report assessment and
taking into consideration the activity performed by the Financial
Matters Committee/Audit Committee, analyse, and issue an
opinion regarding transactions with related parties. In effect, the
General and Supervisory Board contains a Specialized Committee,
the Financial Matters Committee/Audit Committee, whose
attributions include reviewing related party transactions. Its
Internal Regulation clarifies that the final decision is up to the
General and Supervisory Board, in accordance with article 12 (1)
(i). Furthermore, the Corporate Governance and Sustainability
Committee is responsible for monitoring and supervising the
systems for evaluating and resolving conflicts of interest, namely
regarding the Company's relations with shareholders, by
analysing the proposed remedies for situations that reported to it
by the Committee by the Financial Matters Committee/Audit
Committee. EDP also displays a set of rules on the issuance of
prior opinion by the General and Supervisory Board, as well as the
communication procedures between the General and Supervisory
Board and the Executive Board of Directors. In addition, the
Executive Board of Directors should, within 20 days of the end of
each quarter, inform the General and Supervisory Board of all
“significant transactions”, being set forth in the respective policy
the elements that should be submitted on such communication
(see Article 22 (1) (I) of the Articles of Association and article 14 (1)
(k) of the General and Supervisory Board Internal Regulation). The
General and Supervisory Board intervention in the assessment
made to such transaction is always preceded of the analysis and
scrutiny of the Executive Board of Directors. Also under the terms
of the Internal Regulation in force regarding this matter, the
General and Supervisory Board and, more specifically, the
Financial Matters Committee/Audit Committee analyses all
transactions between EDP and subsidiaries in the amount equal or
superior to: (i) EUR 75M, for subordinated and standard loans; (ii)
EUR 75M for purchase, sale, marketing or supply of electricity and
natural gas (and connected products and services) and (iii) EUR
5M for all other transactions.

Recommendation 1.5.2. | ADOPTED For Transaction with Related Parties Policy purposes, the Item 10 | Items 89 to 92
The managing body Executive Board of Directors should inform the General and

should report to the Supervisory Board, within 20 days after the end of each quarter,

supervisory body the of all transactions that constitute relevant situations.

results of the internal
procedure for verifying
transactions with
related parties,
including the
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transactions under
analysis, at least every
six months.

CHAPTER Il - SHAREHOLDERS AND GENERAL MEETINGS

Principle Il.A ltem 5| ltem 6 | Item 7 |
As an instrument for Iltem 10 | Items 12 to 16 |
the efficient ltem 56

functioning of the
company and the
fulfilment of the
corporate purpose of
the company, the
suitable involvement
of the shareholders in
matters of corporate
governance is a
positive factor for the

company’s

governance.

Principle I1.B ltem 5| Item 6 | Item 7 |
The company should [tem 10 | Items 12 to 16 |
stimulate the personal [tem 56

participation of
shareholders in
general meetings,
which is a space for
communication by the
shareholders with the
company’s boards and
committees and also
of reflection about the
company itself.

Principle I.C ltem 5| ltem 6 | Item 7 |
The company should Iltem 10 | Items 12 to 16 |
implement adequate ltem 56

means for the
participation and
remote voting by
shareholders in

meetings.

Recommendation I.1. | ADOPTED [Il.1.(1)] EDP establishes in Article 14 (1) and (2) of its Articles of | Item 5| Item 6 | Item 7 |
The company should Association that to each share corresponds one vote and that all | Item 10 | Items 12 to 16 |
not set an excessively shareholders with voting rights may participate in the Item 56

high number of shares Shareholders’ General Meeting provided that they have such

to confer voting rights capacity on registration date. [I1.1.(2)] - Not applicable.

[1I.1.(1)], and it should
make its choice clear
in the corporate
governance report
every time its choice
entails a diversion
from the general rule:
that each share has a
corresponding vote

[I.1.(2)].

Recommendation I1.2. | ADOPTED Article 11 (3) of EDP’s Articles of Association establishes that ltem 5| Iltem 6 | Item 7 |
The company should Shareholders’ General Meeting resolutions are adopted by a [tem 10 | Items 12 to 16 |
not adopt mechanisms majority of voting cast, unless a legal or statutory provision ltem 56

that make decision requires a qualified majority.

making by its

shareholders
(resolutions) more
difficult, specifically, by
setting a quorum
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higher than that
established by law.

Recommendation I1.3.
The company should
implement adequate
means for the
participation and
remote voting by
shareholders in
meetings.

ADOPTED

While EDP has always favoured maximizing shareholder
participation in general meetings, which entails direct interaction
with the holders of its share capital, which constitutes a positive
factor for the proximity with its shareholding structure, for the
efficient functioning of the Company and for the pursuit of its
corporate purpose, the COVID-19 pandemic context has
inevitably altered that understanding. EDP has held three
General Shareholder Meetings in a state of emergency, in 16
April 2020, in 19 January 2021 and in 14 April 2021, and this
has required the implementation of procedures to allow the
meetings to take place remotely, as per the convening notices
available at https://www.edp.com/en/investors/general-
meetings.

The quorum in the aforementioned Annual and Extraordinary
General Shareholders’ Meetings were respectively of 67,3% in
April 2020, of 73,9068% in January 2021 and of 74.415 in April
2021.

Due to these exceptional circumstances, all voting rights were
exercised remotely, either by post or by electronic means, as
provided in Article 384(8) and (9) of the Portuguese Companies
Code, Article 22 of the Portuguese Securities Code, and in Article
14(6) and (8) of EDP’s Articles of Association.

Holding the General Shareholders’ Meeting remotely has
allowed all duly registered Shareholders to access the live audio
and video feed of the meeting. To that effect, a hyperlink to a
digital platform was sent the day prior to the meeting to the
registered e-mail address of each shareholder who had
communicated its intent to attend.

Besides being able to ask questions in writing, through the
platform, about the topics included in the Agenda which
warranted clarification during the meeting, shareholders were
allowed to submit questions in advance, up to two days prior to
the respective General Shareholder Meeting dates.

In the Extraordinary General Shareholders’ Meeting held on 19
January 2021 and the Annual General Shareholders’ Meeting
held on 14 April 2021, and in order to allow for the complete
clarification of the shareholder’s questions before they exercised
their voting rights — without prejudice to the timely disclosure of
documents supplementing the Agenda and the abovementioned
alternative, shareholders were allowed to submit questions
within the scope of information rights as foreseen in Article 290
of the Portuguese Companies Code, up to eight days before the
meeting, so that shareholders have all the questions they had
before the exercise of voting rights were fully clarified.

Recommendation I1.4.
The company should
also implement
adequate means for
the exercise of remote
voting, including by
correspondence and
electronic means.

ADOPTED

EDP’s Articles of Association enable the exercise of voting rights
by post (Article 14 (6)), they also, on the other hand, determine
the procedure for the exercise of postal vote, including by
electronic means, in accordance with requirements that ensure
its authenticity (Article 14 (6) to (8). At EDP’s website
(www.edp.com) shareholders may find the necessary drafts for
postal and e-mail voting. Due to the abovementioned
exceptional circumstances, all voting rights in the General
Shareholder Meetings held in April 2020 and January and April
2021 were exercised remotely, either by post or by electronic
means, as provided in Article 384(8) and (9) of the Portuguese
Companies Code, Article 22 of the Portuguese Securities Code,
and in Article 14(6) and (8) of EDP’s Articles of Association.
Holding the General Shareholder Meeting remotely has
allowed all duly registered Shareholders to access the live
audio and video feed of the meeting. EDP has been actively
seeking technological solutions that are safe and ensure audio
quality, transparency and voting secrecy, which are compatible
with the Portuguese legal framework, in order to implement
real-time electronic voting.

ltem 5| Item 6 | Item 7 |
Iltem 10 | Items 12 to 16 |
ltem 56
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The company should
not adopt mechanisms
that imply payments
or assumption of fees
in the case of the
transfer of control or
the change in the
composition of the
managing body, and
which are likely to
harm the free
transferability of
shares and a
shareholder
assessment of the
performance of the
members of the
managing body.

are no known measures in place that prevent free transmission
of shares and free performance assessment of the members of
the Executive Board of Directors. Identically, EDP has not
entered into any significant agreements that come into force, are
amended or terminate in the event of a change in control of the
Company following a takeover bid, except for normal market
practice in terms of debt issuance. In fact, EDP is usually a party
in financing agreements and issuer of bonds that include change
of control clauses, which are typical set forth in such agreements
and securities and are necessary for the completion of
transactions, not considering that its existence is likely to harm
the economic interest in the transfer of EDP shares, nor the free
assessment by shareholders of the directors' performance.

Recommendation I1.5. | NOT Considering the current shareholder structure of the Company,
The bylaws, which ADOPTED this recommendation does not have any practical applicability.
specify the limitation However, over the past few years, the subject of statutory
of the number of votes limitation on voting rights has already been discussed by the
that can be held or General Shareholders Meeting of EDP on three occasions, the
exercised by a sole last of which on 24 April 2019. The shareholders have thus been
shareholder, called on to decide on limiting the number of votes. The
individually or in continued existence of the limitation has prevailed, and the
coordination with reflection on the adjustment of the relevant ceiling for counting
other shareholders, voting rights has been precisely to progressively increase this
should equally provide level. The shareholding dynamics of the Company has thus
that, at least every 5 proven to be perfectly in tune with the sense advocated in this
years, the amendment recommendation, and to be sufficiently apt for pursuing its goals,
or maintenance of this avoiding rigid formulas for this review set down in the Articles of
rule will be subject to a Association, which has also fostered a particularly intense
shareholder resolution scrutiny of this clause by shareholders, and does not constitute
— without increased an impediment to adequate functioning of the market for
quorum in comparison corporate control.
to the legally These circumstances confirm that the voting cap does not
established —and in prevent the relevant shareholders’ involvement in EDP’s
that resolution, all corporate governance, again bearing in mind that three
votes cast will be resolutions of the General Shareholders’ Meeting have been
counted without adopted, from 2011 to 2019, regarding this statutory limitation.
_observatlc_m.of the In effect, the voting limitation set forth in article 14 of the Articles
imposed limits. of Association reflects the express wish of EDP’s shareholders
through the General Meeting resolutions, in the defence of the
Company'’s specific interests: (i) the increase of the limit from 5%
to 20% was approved by the shareholders at the General
Meeting of 25 August 2011, involving the participation of
72.25% of the share capital and the approval of a majority of
94.16% of the votes cast; (ii) a subsequent increase to the
current 25% cap was approved at the General Meeting of 20
February 2012, involving the participation of 71.51% of the
share capital and the approval by a majority of 89.65% of votes
cast and (iii) the removal of the voting cap set out in the Articles
of Association was rejected by a majority of 56.61% of votes
cast, with the participation of 64.29% of the share capital.
Recommendation 11.6. | ADOPTED As provided for in EDP’s Corporate Governance Manual, there ltems 4 and 5

CHAPTER Ill - NON-EXECUTIVE MANA

GEMENT, MONITORING AND SUPERVISION

Principle IIL.A

The members of
governing bodies who
possess non-executive
management duties or
monitoring and
supervisory duties
should, in an effective
and judicious manner,

Iltems 15to 19 | Iltem 21 |
Item 29
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carry out monitoring
duties and incentivize
executive
management for the
full accomplishment of
the corporate purpose,
and such performance
should be
complemented by
committees for areas
that are central to
corporate governance.

Principle I11.B

The composition of the
supervisory body and
the non-executive
directors should
provide the company
with a balanced and
suitable diversity of
skills, knowledge, and
professional

The election proposal of any candidate of the General and
Supervisory Board and of the Executive Board of Directors to be
submitted to the General Shareholder Meeting should be duly
substantiated, considering the candidate’s profile and function to
be performed so as to enable the verification of the adequacy of
the candidate’s profile, knowledge and curriculum. Among the
established criteria are (i) the promotion of equality of rights and
opportunities in a context of diversity; (ii) the enhancement of
diversity, notably in matters of age, gender, geographical origin,
skills, competences, qualifications and experience; (iii) the

Iltem 21 | Item 29 | Item 31
| ltem 68

experience. promotion of the increase in the number of members of the
under-represented gender; (iv) prevention of potential conflicts
of interest. As provided in recommendation 1.2.1, a selection
policy is in force which sets forth specifically the skills that the
members of such bodies should possess.
Principle 1II.C ltems 15 to 19 | Item 21 |

The supervisory body
should carry out a
permanent oversight
of the company’s
managing body, also
in a preventive
perspective, following
the company’s activity
and, in particular, the
decisions of
fundamental
importance.

Item 29

Recommendation IlI.1.
Without prejudice to
the legal powers of the
chair of the managing
body, if he or she is
not independent, the
independent directors
should appoint a
coordinator, from
amongst them,
namely, to: (i) act,
when necessary, as an
interlocutor near the
chair of the board of
directors and other
directors, (ii) make
sure there are the
necessary conditions
and means to carry
out their functions;
and (iii) coordinate the
independent directors
in the assessment of
the performance of the
managing body, as
established in

NOT
APPLICABLE

This recommendation is not applicable considering the Company’s governance model in force.
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recommendation

V.1.1.

Recommendation I1.2. | ADOPTED [11.2(1)] This sub-recommendation is not applicable in light of the | Item 15| 17 | Iltem 21 |
The number of non- governance model in force at the Company. [l1l.2.(2)] The General | ltem 29 |
executive members in and Supervisory Board is composed of a minimum of nine

the managing body members, but always higher than the number of directors, under

[l1.2.(1)], as well as the Article 21 (1) of the Articles of Association. [lI1.2.(3)] The

number of members of Financial Matters Committee / Audit Committee should be

the supervisory body composed by at least three independent members according to

[11.2.(2)] and the Article 3 of the Financial Matters Committee / Audit Committee

number of the Internal Regulation, which is entirely proportional to the

members of the Company’s features.

committee for financial
matters [I11.2.(3)]
should be suitable for
the size of the
company and the
complexity of the risks
intrinsic to its activity,
but sufficient to
ensure, with efficiency,
the duties which they
have been attributed.
The formation of such
suitability judgment
should be included in
the corporate
governance report.

Recommendation 11.3. | NOT This recommendation is not applicable considering the Company’s governance model in force.
In any case, the APPLICABLE
number of non-
executive directors
should be higher than
the number of
executive directors.

Recommendation I1l.4. | NOT This recommendation is not applicable considering the Company’s governance model in force.
Each company should APPLICABLE
include several non-
executive directors
that corresponds to no
less than one third, but
always plural, who
satisfy the legal
requirements of
independence. For the
purposes of this
recommendation, an
independent person is
one who is not
associated with any
specific group of
interest of the
company, nor under
any circumstance
likely to affect his/her
impartiality of analysis
or decision, namely
due to:

i. having carried out
functions in any of the
company’s bodies for
more than twelve
years, either on a
consecutive or non-
consecutive basis;
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ii. having been a prior
staff member of the
company or of a
company which is
considered to be in a
controlling or group
relationship with the
company in the last
three years;

ii. having, in the last
three years, provided
services or established
a significant business
relationship with the
company or d
company which is
considered to be in a
controlling or group
relationship, either
directly or as a
shareholder, director,
manager or officer of
the legal person;

iv. having been a
beneficiary of
remuneration paid by
the company or by a
company which is
considered to be in a
controlling or group
relationship other than
the remuneration
resulting from the
exercise of a director’s
duties;

v. having lived in a
non-marital
partnership or having
been the spouse,
relative or any first
degree next of kin up
to and including the
third degree of
collateral affinity of
company directors or
of natural persons
who are direct or
indirect holders of
qualifying holdings, or
vi. having been a
qualified holder or
representative of a
shareholder of
qualifying holding.

Recommendation IlI.5.
The provisions of (i) of
recommendation 1.4
does not inhibit the
qualification of a new
director as
independent if,
between the
termination of his/her
functions in any of the
company’s bodies and
the new appointment,
a period of 3 years has

NOT
APPLICABLE

This recommendation is not applicable considering the Company’s governance model in force.
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elapsed (cooling-off
period).

Recommendation II1.6.
The supervisory body,
in observance of the
powers conferred to it
by law, should assess
and give its opinion on
the strategic lines
[11.6.(1)] and the risk
policy prior to its final
approval by the
management body
[111.6.(2)].

ADOPTED

EDP’s current governance model foresees the attribution to the
General and Supervisory Board of a significant function in this
respect. While it does not have managerial attributes, as
provided in Article 422(1) of the Portuguese Companies Code,
Article 17(2) of EPD’s Articles of Association provides (as does
Article 15 of the Internal Regulation of the General and
Supervisory Board) that the Company’s strategic plan as well as
the performance, by EDP or any of its subsidiaries, of the
following transactions are subject to prior favourable opinion of
this body: (i) acquisition and sale of assets, rights or
shareholdings of significant economic value, (ii) contracting
financing operations of significant value, (iii) the opening and
closure of establishments, or important parts thereof, and
important increases or reductions in activity, (iv) other
transactions or operations of significant economic or strategic
value, (v) the commencement or termination of strategic
partnerships or other forms of lasting cooperation, (vi) plans for
divisions, mergers or transformations, and (vii) changes to the
EDP’s Articles of Association, including moving the head office
and increasing the share capital proposed by the Executive
Board of Directors. Also relevant are the specific attributions of
the Financial Matters Committee / Audit Committee regarding
financial and accounting matters, internal auditing practices and
procedures, the functioning of the Internal Control System of
Financial Reporting (SCIRF), matters relating to risk
management procedures and compliance mechanisms, as well
as the work and independence of the Company’s statutory
auditors. The Financial Matters Committee/Audit Committee is
responsible for monitoring, on a permanent basis, the
assessment of internal procedures regarding the effectiveness of
the risk management system, internal control and internal audit
systems, including the reception and handling of complaints and
related doubts, whether or not arising from employees, and must
evaluate and comment on the strategic lines and policy of the
EDP Group's corporate risk management prior to the respective
final approval by the Executive Board of Directors, under the
terms of article 12 (2) (i) of the Internal Regulation of the
FMC/AUDC. The General and Supervisory Board is also involved
in the EDP Group's Business Plan, implicitly ensuring an
alignment between management and shareholders with regard
to the Group's risk appetite. Key risk indicators are also regularly
reported to the General and Supervisory Board, in line with
performance metrics and which allow this body to monitor the
evolution of the Company's risk profile.

Iltem 21 | Item 24 | Item 29
| ltems 49 to 55

Recommendation IIl.7.
Companies should
have specialized
committees,
separately or
cumulatively, on
matters related to
corporate governance
[Ill.7.(1)], appointments
[I1.7.(2)], and
performance
assessment [lI1.7.(3)].
In the event that the
remuneration
committee provided
for in article 399 of the
Commercial
Companies Code has
been created and
should this not be
prohibited by law, this

ADOPTED

[I1.7(3)] The Remuneration Committee elected by the General
Meeting (CVEN AQG) is responsible for submitting a proposal for a
remuneration policy for the members of the General and
Supervisory Board, the members of the Board of the General
Meeting, the ROC and the members of the Environment and
Sustainability Board. One of the guiding principles of CVEN AG's
activity is based on the definition of a simple, clear, transparent
policy in line with EDP's culture, so that the remuneration
practice can be based on uniform, consistent, fair, and balanced
criteria. In this context, the remuneration policy proposed by
CVEN AG aims to ensure levels of homogeneity and stability
compatible not only with the necessary cohesion of the
governing bodies and bodies, but also and above all with their
non-executive nature, not being considered desirable to attribute
variable remuneration mandatorily conditional on the
performance of the respective members. In this context, it is
considered appropriate to defend the - growing - differentiation
between the remuneration treatment of directors with executive
functions, on the one hand, and that of the remaining members
of the other governing bodies, namely supervisory and
supervisory bodies, on the other hand. Thus, and in line with the

Iltem 21 | Iltem 29 |
Remuneration Report
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recommendation may
be fulfilled by
conferring competence
on such committee in
the aforementioned
matters

provisions of the applicable legislation, the fixed remuneration
safeguards the distance between the exercise of supervisory
and/or supervisory functions and the risk inherent to business
activity, as well as the fundamental independence within the
scope of supervision and/or unbiased and effective supervision.
The aforementioned differentiating treatment is even reflected in
the IPCG Code itself, namely under the terms of the Chapter V
Principle, according to which “Society shall promote the
evaluation of the performance of the executive body and its
individual members and also of the overall performance of the
body”. of administration and of the specialized committees
constituted within it.”. In this instance, the preliminary exclusion
from the performance evaluation of members of corporate
bodies other than the members of the executive bodies and the
specialized committees constituted within them does not seem
to us to be unreasonable, but also reveals an intrinsic
relationship between variable remuneration and the evaluation
of performance of the member of the executive body, and for the
other bodies, namely supervision and/or inspection, solid
mechanisms of checks and balances and internal control are
sufficient. In this sense, in addition to the shareholder
prerogative at the General Shareholders’ Meeting, there are
internal mechanisms, of an instrumental nature, to evaluate, at
first hand and with in-depth knowledge, the performance of the
members of the governing bodies and bodies, there are no
benefits to establish a mechanism additional measure to assess
the individual performance of each of the members of EDP's
corporate members and bodies. In this sense, the evaluation
mechanisms are duly safeguarded, namely through the
evaluation and self-evaluation process of the General and
Supervisory Board, certified by a specialized external entity,
including the Chairman of the Board of the General Meeting, of
the evaluation process of the Statutory Auditor by the
FMC/AUDC, with the Environment and Sustainability Board
being a social body with consultative functions. Considering that
the Remuneration Policy proposed by CVEN AG only proposes to
provide for the remuneration - always with a fixed nature - of
the aforementioned governing bodies and bodies and the
Company having established effective and resilient internal
mechanisms of evaluation and control to assess the individual
performance of each one of the members, including their
contribution to the functioning of the body and the relationship
between the various bodies of the Company, this sub-
recommendation [I11.7(3)] should be considered as equivalent to
adoption.

CHAPTER IV - EXECUT!

IVE MANAGEMENT

Principle IV.A

As a way of increasing
the efficiency and the
quality of the
managing body’s
performance and the
suitable flow of
information in the
board, the daily
management of the
company should be
carried out by
directors with
qualifications, powers
and experience
suitable for the role.
The executive board is
responsible for the
management of the
company, pursuing the
company’s objectives

Iltem 17 | Item 18| Item 19
| ltem 21
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and aiming to
contribute towards the
company’s sustainable
development.

Principle IV.B Iltem 17 | Item 18 | Item 19
In determining the | ltem 21

number of executive
directors, it should be
taken into account,
besides the costs and
the desirable agility in
the functioning of the
executive board, the
size of the company,
the complexity of its
activity, and its
geographical spread.

Recommendation IV.1. | ADOPTED The Internal Regulation of the Executive Board of Directors ltem 17 | Item 18 | Item 19
The managing body expressly addresses this issue. In particular, Article 6 provides | ltem 21

should approve, by that board members cannot hold executive functions in more

internal regulation or than two companies outside of the EDP Group, and the

equivalent, the rules performance of such functions must be subject to prior appraisal

regarding the action of by the Executive Board of Directors.

the executive directors
applicable to their
performance of
executive functions in
entities outside of the

group.

Recommendation IV.2. | NOT This recommendation is not applicable in light of the Company’s | Item 17 | ltem 18 | ltem 19
The managing body APPLICABLE governance model in force. In fact, in accordance with the dual | ltem 21

should ensure that the governance model, the Executive Board of Directors does not

company acts delegate any powers provided for in this recommendation.

consistently with its
objects and does not
delegate powers,
namely, in what
regards: i) the
definition of the
strategy and main
policies of the
company [IV.2.(1)]; ii)
the organization and
coordination of the
business structure
[IV.2.(2)]; iii) matters
that should be
considered strategic in
virtue of the amounts
involved, the risk, or
special characteristics

[IV.2.(3)].
Recommendation IV.3. | ADOPTED Iltem 21 | Items 50 to 55 |
In the annual report, Sustainability Report

the managing body
explains in what terms
the strategy and the
main policies defined
seek to ensure the
long-term success of
the company and
which are the main
contributions resulting
therein for the
community at large.

CHAPTER V - EVALUATION OF PERFORMANCE, REMUNERATION AND APPOINTMENTS
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ADOPTED

NOT
ADOPTED
NOT
APPLICABLE

PRINCIPLES AND

COMMENTS REPORT DESCRIPTION

RECOMMENDATIONS

V.1 Annual evaluation of performance

Principle Iltem 21 | Item 24 and 25 |

The company should Item 27 | Item 29 | Item 52

promote the
assessment of
performance of the
executive board and of
its members
individually, and also
the assessment of the
overall performance of
the managing body
and its specialized
committees.

| ltem 54 | Remuneration
Report | Annual Report of
the General and
Supervisory Board

Recommendation
V.1.1.

The managing body
should annually
evaluate its
performance [V.1.1(1)]
as well as the
performance of its
committees [V.1.1(2)]
and executive
directors [V.1.1(3)],
taking into account the
accomplishment of the
company'’s strategic
plans and budget
plans, the risk
management, the
internal functioning
and the contribution of
each member of the
body to these
objectives, as well as
the relationship with
the company’s other
bodies and
committees.

ADOPTED

[V.1.1.(1)] Under the terms of Article 5(4) of the Internal
Regulation of the Executive Board of Directors, the Chairman of
the board should ensure the adoption of adequate mechanisms
for the annual evaluation of the functioning of the Executive
Board of Directors and the performance of each of its members.
In addition, EDP has voluntarily implemented a formal and
objective evaluation procedure of the Executive Board of
Directors’ activity that allows it to evaluate the compliance level
of the adopted measures. This is a distinctive practice adopted
by the General and Supervisory Board which is aligned with the
evaluation criteria of the Dow Jones Sustainability Index and
matches the recognition of the continuous excellence efforts of
corporate governance practices that the General and
Supervisory Board and the Executive Board of Directors have
been undertaking. It should be noted that this evaluation
process, its content, questionnaire format, and respective
conclusions was analysed and certified by an external
consultant. At the beginning of each year, the General and
Supervisory Board members are invited, during an interview, to
answer a questionnaire that allows to assess each personal
perception regarding the performance of the Executive Board of
Directors. In this questionnaire several topics are analysed: (i)
composition and organization; (i) performance of the Executive
Board of Directors’ activity; (iii) the relationship between the
Executive Board of Directors and the General and Supervisory
Board; (iv) the relationship between the Executive Board of
Directors and other parties. The purpose of the questionnaire is
to be an objective reflection support that may be used by the
General and Supervisory Board to prepare an evaluation opinion
on the performance of the Executive Board of Directors that will
then be presented to EDP shareholders to be voted. Such
evaluation is available at the Annual Report of the General and
Supervisory Board — Statement of the Evaluation Process of the
Executive Board of Directors of EDP.

ltem 21 | ltem 24 and 25 |
Iltem 27 | Item 29 | Item 52
| ltem 54

V.2 Remuneration

Principle V.2.A

The remuneration
policy of the members
of the managing and
supervisory boards
should allow the
company to attract
qualified professionals
at an economically
justifiable cost in
relation to its financial
situation, induce the
alignment of the
member’s interests
with those of the
company’s
shareholders — taking
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Iltems 66 to 88 |
Remuneration Report
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ADOPTED

NOT
ADOPTED
NOT
APPLICABLE

COMMENTS

REPORT DESCRIPTION

into account the
wealth effectively
created by the
company, its financial
situation and the
market's — and
constitute a factor of
development of a
culture of
professionalization,
sustainability,
promotion of merit,
and transparency
within the company.

Principle V.2.B
Directors should
receive compensation:
i) that suitably
remunerates the
responsibility taken,
the availability and the
expertise placed at the
disposal of the
company;

ii) that guarantees a
performance aligned
with the long-term
interests of the
shareholders and
promotes the
sustainable
performance of the
company; and

iii) that rewards

ltems 69 and 70 |
Remuneration Report

V.2.3.

For each term of office,
the remuneration
committee, or the
general meeting, on a

As started in Article 12 of it's a Internal Regulation, the
Remuneration Committee of the General and Supervisory Board
is responsible for (i) preparing and submitting, at least every four
years and whenever a relevant change to the policy in force
takes place, the remuneration policy for the Executive Board of

performance.

Recommendation ADOPTED The Remuneration Committee appointed by the General and Iltem 29 | Remuneration
V.2.1. Supervisory Board is independent from the management and Report
The company should aims to submit a proposal for the remuneration policy of the

create a remuneration members of the Executive Board of Directors for approval by the
committee, the General Shareholders’ Meeting, at least every four years and

composition of which whenever a relevant change in the current remuneration policy,

should ensure its as provided for in article 27 of the Articles of Association and
independence from article 28(b) of the Internal Regulations of the General and

the management, Supervisory Board.

which may be the On the other hand, the Remuneration Committee of the General
remuneration Meeting is responsible for setting the remuneration of the

committee appointed governing bodies, with the exception of the members of the

under the terms of Executive Board of Directors, under the terms of the proposed

article 399 of the remuneration policy to be submitted for approval by the General
Portuguese Shareholders’ Meeting, as set out in the provided for in article 11
Companies Code. of the Articles of Association.

Recommendation ADOPTED Iltem 29 | Remuneration
V.2.2. Report
The remuneration

should be set by the

remuneration

committee or the

general meeting, on a

proposal from that

committee.

Recommendation ADOPTED

Iltem 29 | Items 66 to 88 |
Remuneration Report
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proposal from that
committee, should also
approve the maximum
amount of all
compensations
payable to any
member of a board or
committee of the
company due to the
respective termination
of office. The said
situation as well as
the amounts should be
disclosed in the
corporate governance
report or in the
remuneration report.

Directors Chairman and Members in line with the corporate
governance best practices, namely by foreseeing

criteria for the remuneration’s variable component, pursuant to
applicable law and current best practices; (ii) proposing the
several components of base and variable remuneration,
particularly the pension plans for retirement or incapacity; (iii)
proposing remunerations according to the proposed policy,
allowing the Company to attract, within a reasonable economic
cost, qualified professionals, induce the alignment of
shareholders’ interests and constitute a development factor of a
professionalization culture, promotion of merit and transparency
within the Company; (iv) proposing the significant part of the
multi-year variable remuneration to be deferred in time, at least
for a period of three years. The payment of which is conditional
on not undertaking intentional unlawful acts known after
completion of the assessment and which jeopardise the
sustainability of the company's performance; (v) annually
evaluating the executive management body considering, among
other factors, compliance with the company’s strategy and
previously defined objectives, plans and budgets, in order to
ponder and determine the variable remuneration of the EBD
Chairman and Directors; (vi) assessing the individual
performance of each member of the EBD, including in this
assessment the contribution of each member to the operating
efficiency of the body and relations with the different bodies of
the company; (vii) monitoring the contractual changes of the
mandates of the Chairman of the EBD and the executive
directors, that reflect on their remuneration, particularly in the
event of suspension or termination of those mandates; (viii)
proposing the maximum amount of compensation payable to the
Chairman of the EBD and the executive directors in the event of
termination of office; (ix) evaluating the consequences, in the
scope of the adopted remuneration policy, of the possible
remuneration to EBD Chairman or Directors for holding an office
in participated or Subsidiary Companies; (x) submitting to the
approval of the General Shareholders Meeting a proposal for the
remuneration policy for EBD Chairman and Directors, prepared
in accordance with applicable law; (xi) establishing the
necessary mechanisms to coordinate its activity with the
Remuneration Committee elected by the General Shareholders
Meeting in order to submit the remuneration determination
proposal for the remaining corporate bodies; (xii) monitoring the
definition of the remuneration policies of the Directors of
Subsidiaries; (xiii) accompanying the publication of the
remuneration policy approved by the General Shareholders
Meeting in the Company’s website, pursuant to applicable law
and (xiv) contributing to the preparation of the Remuneration
Report in accordance with applicable law, verifying its
conformity and clarity.

The Remuneration Report identifies two extraordinary situations
that resulted in the attribution of remuneration instalments to be
paid between 2021 and 2023, resulting from termination
agreements and non-compete agreements entered into with
directors of EDP Group officers with the approval of the
Remuneration Committee of the General and Supervisory Board,
pursuant to article 429 of the Commercial Companies Code,
article 27 of EDP's Articles of Association and article 12 (h) of
the Internal Regulations of the Remuneration Committee of the
General and Supervisory Board at a meeting held on 13
November 2020, and the General and Supervisory Board, at the
meeting held on 17 November 2020, expressed its agreement to
the respective execution and granted powers to two members of
the Remuneration Committee of the General and Supervisory
Board to represent the Company in the signing of such
agreements.

Recommendation
V.2.4.
In order to provide
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ADOPTED

Article 5 (2) of the Remuneration Committee Internal Regulation
expressly sets forth that in order to provide information or
clarification to shareholders, the Chairman, or in his absence,

Iltem 29 | Remuneration
Report




PRINCIPLES AND

RECOMMENDATIONS

information or
clarifications to
shareholders, the chair
or, in case of his/her
impediment, another
member of the
remuneration
committee should be
present at the annual
general meeting, as
well as at any other,
whenever the
respective agenda
includes a matter
linked with the
remuneration of the
members of the
company’s boards and
committees or, if such
presence has been
requested by the
shareholders.

ADOPTED

NOT
ADOPTED
NOT

APPLICABLE

COMMENTS

other Remuneration Committee member, shall ensure the
presence in the Annual Shareholders’ General Meeting or in any
other General Shareholders Meeting if the agenda covers any
matter related to the remuneration of the members of the
Company'’s bodies or committees, or if such presence is required
by shareholders.

REPORT DESCRIPTION

Recommendation ADOPTED Both the Remuneration Committee of the General and Iltem 29 | ltem 67 |
V.2.5. Within the Supervisory Board and the Remuneration Committee elected by | Remuneration Report
company’s budgetary the General Shareholders Meeting freely decide on the hiring by
limitations, the the Company of the necessary or convenient consultancy
remuneration services for the exercise of the respective functions, as provided,
committee should be namely, in Article 4 (6) of the Remuneration Committee of the
able to decide, freely, General and Supervisory Board Internal Regulation and in article
on the hiring, by the 4, no. 4 and no. 5 of the Internal Regulations of the
company, of necessary Remuneration Committee appointed by the General Meeting. In
or convenient particular, the members of the Remuneration Committee
consulting services to appointed by the General Meeting may propose to the respective
carry out the Chairman, according to the budgeted amount, the hiring of
committee’s duties. technical and specialist services that they deem necessary for
the performance of their duties, pursuant to article 10 (1) (b).
Recommendation ADOPTED In accordance with Article 4 (5) of its Internal Regulation, the Iltem 29 | Iltem 67 |
V.2.6 Remuneration Committee of the General and Supervisory Board | Remuneration Report
The remuneration ensures that the consultancy services on remuneration matters
committee should are provided with independence and that the respective service
ensure that those providers are not hired for the provision of any other services to
services are provided the Company or any other controlled by the Company or
independently and subsidiary of the Company without express consent of the
that the respective Committee.
providers do not In accordance with Article 4(5) of its Internal Regulations, the
provide other services Remuneration Committee appointed by the General Meeting
to the company, or to ensures that consultancy services on remuneration matters are
others in controlling or provided independently and that the respective providers will not
group relationship, be contracted to provide any other services to the Company
without the express itself or to others that are in a domain or group relationship with
authorization of the it without the express authorization of the Commission.
committee.
Recommendation ADOPTED

V.2.7 Considering the
alignment of interests
between the company
and the executive
directors, a part of
their remuneration
should be of a variable
nature, reflecting the
sustained
performance of the
company, and not
stimulating the
assumption of
excessive risks.

The adoption of this recommendation results in particular of item
69 of this chapter and the Remuneration Report (Chapter V).

Iltems 69 and 70 |
Remuneration Report

203




PRINCIPLES AND

RECOMMENDATIONS

ADOPTED

NOT
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NOT
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Recommendation
V.2.8

A significant part of
the variable
component should be
partially deferred in
time, for a period of no
less than three years,
being necessarily
connected to the
confirmation of the
sustainability of the
performance, in the
terms defined by a
company'’s internal
regulation.

ADOPTED

The adoption of this recommendation results in particular of
items 69 and 70 of this chapter and the Remuneration Report
(Chapter V).

Iltem 69 | Items 70 and 72 |
Remuneration Report

Recommendation
V.2.9 When variable
remuneration includes
the allocation of
options or other
instruments directly or
indirectly dependent
on the value of shares,
the start of the
exercise period should
be deferred in time for
a period of no less
than three years.

NOT
APPLICABLE

There are no stock option plans or other direct or indirect
instruments dependent on the value of shares.

Iltems 85 to 88 |
Remuneration Report

Recommendation
V.2.10

The remuneration of
non-executive
directors should not
include components
dependent on the
performance of the
company or on its
value.

NOT
APPLICABLE

This recommendation is not applicable considering the Company’s governance model in force.

V.3. Appointments

Principle.

Regardless of the
manner of
appointment, the
profile, the knowledge,
and the curriculum of
the members of the
company’s governing
bodies, and of the
executive staff, should
be suited to the
functions carried out.

Iltems 17 to 19

Recommendation
V.3.1.

The company should,
in terms that it
considers suitable, but
in a demonstrable
form, promote that
proposals for the
appointment of the
members of the
company’s governing
bodies are
accompanied by a
iustification reaardina
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ADOPTED

The Selection Policy in force for the members of the General and
Supervisory Board was implemented in accordance with the
best practices and is aimed at implementing transparent and
objective selection procedures. The appointment of the members
of the General and Supervisory Board and of the Executive
Board of Directors Members results from a transparent and
objective selection procedure that evaluates the adequacy of the
candidates, both individually and collectively, taking into
consideration the legal and statutory competences of such
corporate bodies, despite the fact that it is an attribution of the
General Shareholders Meeting. In the scope of the selection
process, the integration of a range of skills, professional
experiences, diversity of knowledges, gender and culture must
be ensured. bearina in mind the soecificities of the companies’

ltems 17 to 19




ADOPTED

REPCF:)”:ACN']PE"NEDSQT'ODNS AD'(\;(QED COMMENTS REPORT DESCRIPTION
NOT
APPLICABLE
the suitability of the businesses. The election proposal of any candidate of the
profile, the skills and General and Supervisory Board and of the Executive Board of
the curriculum vitae to Directors to be submitted to the General Shareholder Meeting
the duties to be carried should be duly substantiated, so that shareholders may assess
out. the candidates’ profile, knowledge, and curriculum considering

the functions to be carried out. Noe also the specific
competences set forth in the Corporate Governance and
Sustainability Committee Internal Regulation, in particular the
powers to monitor, together with the Executive Board of
Directors, the selection criteria, the provision of necessary
competences to the internal bodies and structures of the
Company, its subsidiaries and other entities in which the
Company has the right to appoint members corporate bodies,
and their repercussions in the respective composition, all in
articulation with EDP’s Selection Policy and the criteria set out
therein of merit, adequacy to function and diversity.

In this regard, EDP effectively promotes that the presentation of
resolution proposals by shareholders is made in accordance with
the Selection Policy in force, by which said proposals are
required to be duly grounded.

Recommendation NOT This recommendation is not applicable considering the Company’s governance model in force.
V.3.2. APPLICABLE

The overview and

support to the

appointment of
members of senior
management should
be attributed to a
nomination committee
unless this is not
justified by the
company'’s size.

Recommendation NOT This recommendation is not applicable considering the Company’s governance model in force.
V.3.3. APPLICABLE
This nomination
committee includes a
majority of
nonexecutive,
independent members.
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Recommendation
V.3.4.

The nomination
committee should
make its terms of
reference available,
and should foster, to
the extent of its
powers, transparent
selection processes
that include effective
mechanisms of
identification of
potential candidates,
and that those chosen
for proposal are those
who present a higher
degree of merit, who
are best suited to the
demands of the
functions to be carried
out, and who will best
promote, within the
organisation, a
suitable diversity,
including gender
diversity.

NOT
APPLICABLE

The Corporate Governance and Sustainability Committee, in
coordination with the Executive Board of Directors, shall oversee
the preparation of the succession plans regarding the internal
structures and bodies of the Company and its subsidiaries, as
well as of other entities in which the Company has the right to
appoint members of their corporate bodies. In this respect, a
stated objective is to identify in advance potential additional
human resources needs, in order to ensure the continuity of the
Company's operations. Under the selection procedure of the
candidates, it is considered advisable to resort to external
independent consultants with specific expertise on these
matters, which should comply with the criteria and skills sets
forth in the Selection Policy in force when selecting candidates.
The Corporate Governance and Sustainability Committee should
carry out a periodic review on the execution and compliance of
the Selection Policy and should propose any changes deemed
necessary, reporting its conclusions on the adoption of the policy
to the General and Supervisory Board. The members to be
appointed for the General and Supervisory Board and the
Executive Board of Directors shall be individuals of recognized
national and/or international prestige, with professional
knowledge and experience which are adequate to the exercise
of the respective functions. The curricula of candidates to the
corporate bodies should be made available on the institutional
website of the Company. Along with the concern for each
member's individual adequacy, it is also intended that the
composition of the corporate bodies demonstrates a collective
adequacy, by gathering as a whole the professional and
personal qualities required for the proper performance of the
functions of each of EDP’s corporate bodies. Likewise, in order to
determine the number of members of the Executive Board of
Directors, the costs and the desirable operational agility of the
management, the size of the Company, the complexity of its
activity and the geographical dispersion shall be pondered.

Iltems 17 to 19

CHAPTER VI - INTERNAL CONTROL

Principle. Based on its
mid and long-term
strategies, the
company should
establish a system of
risk management and
control, and of internal
audit, which allow for
the anticipation and
minimization of risks
inherent to the
company'’s activity.

Iltems 50 to 55

Recommendation VI.1.
The managing body
should debate and
approve the
company'’s strategic
plan [VI.1.(1)] and risk
policy, which should
include the
establishment of limits
on risk-taking
[VI.1.(2)].

ADOPTED

[VI.1.(1)] The Executive Board of Directors is the highest
responsible for the risk management decision-making,
supervision, and control, and is in charge to set objectives and
management policies within the EDP Group. Among other
attributions, the Executive Board of Directors is responsible for
the Business Plan, definition of risk policies, namely the
respective exposure limits by risk category and by resources
allocation, according to the risk profile. On the other hand, the
General and Supervisory Board permanently monitors and
assesses the efficiency of the risk management system. As set
forth in Article 17(2) of the Company’s Articles of Association,
the approval of the Company’s strategic plan and the execution
of relevant transactions by the Company its subsidiaries are
subject to favourable prior opinion of the General and
Supervisory Board. [VI.1.(2)] As stated in Article 4 (2) (n) of its
Internal Regulation, the Executive Board of Directors should
“ensure that the Company risks are identified, assessed,
controlled and managed, define risk objectives, set risk profiles of
the Company and coordinate the decisions related to material

Iltems 50 to 55
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risks management.”. In this regard, the definition of EDP’s
strategic objectives on risk assumption matters should be
subject to the appraisal of the General and Supervisory Board
and the Financial Matters Committee/Audit Committee, following
a proposal of the Executive Board of Directors, namely within the
scope of the appraisal of the Company’s business plan.
Furthermore, the Executive Board of Directors should develop a
continuous effort to improve the internal control and risk
management systems, assessing its efficiency and implementing
measure deemed adequate to reinforce the assured quality
levels. It should also be noted that, periodically, the Executive
Board of Directors reports to the General and Supervisory Board
and to the Financial Matters Committee/Audit Committee on the
identification and evolution of the main risks related to EDP’s
activity, quantifying its impact and the probability of occurrence
of the risks deemed relevant.

Recommendation VI.2.
The supervisory board
should be internally
organised,
implementing
mechanisms and
procedures of periodic
control that seek to
guarantee that risks
which are effectively
incurred by the
company are
consistent with the
company'’s objectives,
as set by the
managing body.

ADOPTED

Recommendation VI.3.
The internal control
systems, comprising
the functions of risk
management,
compliance, and
internal audit should
be structured in terms
adequate to the size of
the company and the
complexity of the
inherent risks of the
company’s activity.
The supervisory body
should evaluate them
and, within its
competence to
supervise the
effectiveness of this
system, propose
adjustments where
they are deemed to be
necessary.

ADOPTED

In accordance with Article 12(2)(i) of its Internal Regulation, the
Financial Matters Committee/Audit Committee shall, in carrying
out its functions, pay special attention to the identification,
evaluation, risk management and control and evaluations of the
internal level of compliance as well as the continuous monitoring
of performance and risk management system efficiency of the
Company, jointly with the Executive Board of Directors, following
namely the risk control policies, the key risk indicators (KRI)
identification and the integrated risk evaluation methodologies,
having the possibility to request to the Risk Management
Department and to the Corporate Risk Department the
information deemed convenient, and should implement
necessary mechanisms and procedures adequate to that effect.
The monitoring of risks ensures the effectiveness of action on
identified risks, both in terms of control and periodic reporting of
the Group's position as regards several risk factors, as well as
the effective implementation of the policies, standards and
procedures established for risk management. This role is ensured
by the Boards of Directors of the various Group Business Units.
The Risk Management Department and risk-officers are
responsible for promoting and enhancing risk control and
management measures, disseminating best practices, and
supporting the disclosure of concepts, methods, risk measures
and key risk indicators (KRI). Additionally, the Risk Management
Department, supported by the network of risk-officers, develops
a set of bi-weekly or quarterly reports sent to the Executive
Board of Directors and to the Board of Directors of each
Business Unit. These reports allow the organisation to regularly
follow KRIs that are aligned with performance metrics and, as
such, reflect the risk profile at each moment. In addition, these
indicators are subject to risk limits that are aligned with the
objectives and strategy of the EDP Group, thus allowing this
strategy to be implemented at the operational level. This
information and the evolution of the company's risk profile are
also reported to the General and Supervisory Board, namely
through the Risk Appetite dashboard that is shared quarterly.
Pursuant to Article 12(3) of its Internal Regulation, the Financial
Matters Committee/Audit Committee is additionally authorized to
(i) propose to the General and Supervisory Board the contracting
of specialist services and independent consultants in accordance
with the appropriate budgets, (ii) carry out other inquires in
departments of the Company and its subsidiaries or group
companies, when necessary in order to enable it to fulfil its
duties, (iii) obtain all the information it requires in order to carry
out its duties, either directly or indirectly through the Chairman of
the General and Supervisory Board, (iv) Attend meetings of the
Executive Board of Directors, where attendance at meetings at
which the annual accounts are to be considered is mandatory,
(v) assess, annually, the activity and performance of the Internal
Audit Department as well as the work conditions adequacy
namely the human resources and technical means levels, (vi)
assess, annually, the activity and performance of the Compliance

ltems 50 to 55 | Annual
Report of the General and
Supervisory Board

Item 50 | Items 53 and 54 |
Annual Report of the
General and Supervisory
Board
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Department as well as the work conditions adequacy namely the
human resources and technical means levels, (vii) review,
annually, in coordination with the Executive Board of Directors,
the Internal Audit Basic Standard, (viii) review, annually, in
coordination with the Executive Board of Directors, the
Compliance System Regulation, and (ix) monitor on a permanent
basis the communication of the Company to the Statutory
Auditors Association the conclusion of contracts, on behalf of the
Company, the nature and duration of the service to be provided.

Based on its risk
policy, the company
should establish a risk
management function,
identifying (i) the main
risks it is subject to in
carrying out its activity
[VL.6.(1)]; (ii) the
probability of
occurrence of those
risks and their
respective impact
[VI.6.(2)]; (i) the
devices and measures
to adopt towards their
mitigation [VI.6.(3)];
and (iv) the monitoring
procedures, aiming at
their accompaniment
[VI.6.(4)].

EDP has set several internal rules that set forth provisions on risk
management strategies and policies. On the Group Business
Risk Management Manual of EDP it should be highlighted the
specific chapters on business risk management structures, on
risks management procedures, on business risk management
tools and on periodic updating. Regarding EDP’s Risk Appetite
Execution document, the objective is to formalize and to disclose
EDP’s risk approach, as a relevant element of alignment and
transparency towards shareholders and other stakeholders, as
well as further explain the controlled risk pillar. For further
information please see:
https://www.edp.com/en/investors/corporategovernance/risk-
management
https://www.edp.com/en/edp/suppliers/sustainable-
procurement/risk-management-supply-chain#risk-analysis
[VI.6.(1)] Items 53 and 54 of this Report set forth the main risks
that EDP is subject to in the performance of its activity.

[VI.6.(2)] Under item 53 of this Report, EDP identifies the
probability of occurrence of each risk associated with its activity
and the respective impact.

Recommendation VI.4. | ADOPTED Iltem 50 | ltems 53 and 54 |
The supervisory body Annual Report of the
should provide its view General and Supervisory
on the work plans and Board
resources allocated to
the services of the
internal control
system, including the
risk management,
compliance, and
internal audit
functions, and may
propose the
adjustments deemed
to be necessary.
Recommendation VI.5. | ADOPTED In accordance with Article 12(1)(p) of its Internal Regulation, the | Item 50 | ltems 53 and 54 |
The supervisory body Financial Matters Committee/Audit Committee shall supervise and | Annual Report of the
should be the recipient monitor the accounts review and the individual and consolidated | General and Supervisory
of the reports accounting documents namely taking into consideration Board
prepared by the eventual remarks of the Portuguese Securities Market
internal control Commission (CMVM) and assess the content of the certification
services, including the of accounts and audit annual reports with the Statutory Auditor,
risk management being the Financial Matters/Audit Committee the first recipient of
functions, compliance such documents, namely regarding eventual reservations for
and internal audit, at recommendation presentation purposes to the General and
least regarding Supervisory Board and the Executive Board of Directors. It shall
matters related to the also receive the reports prepared by the internal control services,
approval of accounts, including risk management, compliance, and internal auditing, at
the identification and least whenever they relate to the preparation of accounts, the
resolution of conflicts identification or solution of conflicts of interest, and the detection
of interest, and the of potential irregularities. In also ensures the activity and
detection of potential independence of the Statutory Auditor, as foreseen in Annex Il of
irregularities. its Internal Regulation and in applicable laws and regulations, in
order to assess its independence and compliance with
applicable laws, regulations and agreements, as well as
principles and best practices applicable to auditing companies
and their representatives with the audited entities.
Recommendation VI.6. | ADOPTED

Iltem 50 | Items 53 and 54
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APPLICABLE

ADOPTED

NOT
ADOPTED
NOT

COMMENTS

REPORT DESCRIPTION

[VI.6.(3)] Regarding the instruments and measures adopted in
order to mitigate risk, EDP adopts such sub-recommendation as
set out in items 53 and 54 of this Report.

[VI.6.(4)] The adoption of this sub-recommendation regarding
the monitoring procedures is set forth in item 54 of this Report
being the respective risk management structured in six main
phases, being the “monitorization” phase the penultimate one.

Recommendation VI.7.
The company should
establish procedures
for the supervision,
periodic evaluation,
and adjustment of the
internal control
system, including an
annual evaluation of
the level of internal
compliance and the
performance of that
system, as well as the
perspectives for
amendments of the
risk structure
previously defined.

ADOPTED

As referred in the comments to recommendation VI.I, the
Executive Board of Directors of EDP should develop a continuous
effort on improving the internal risk control and management
systems, assessing their efficiency, and implementing the
adequate measures to reinforce the quality assurance levels. It
should also be noted that, periodically, the Executive Board of
Directors reports to the General and Supervisory Board and to
the Financial Matters Committee / Audit Committee on the
identification and evolution of the main risks associated with
EDP’s activity, quantifying the impact and the occurrence
probability of the deemed relevant risks.

The Financial Matters Committee/Audit Committee should
according to Article 12 (2) (i) of its Internal Regulation, monitor
with special attention the risk identification, evaluation, control
and management and to assess the internal compliance
standards, as well as to continuously monitor the risk
management system performance and efficiency with the
Executive Board of Directors, accompanying namely the risk
control policies, the key risk indicators (KRI) identification and the
integrated risk assessment methodologies, having the possibility
to request to the Risk Management Department and to the Risk
Committee the information deemed relevant, and should,
whenever necessary, implement the appropriate mechanisms
and procedures for this purpose, and should assess and
pronounce on the strategic lines and policy of the EDP Group's
corporate risk management prior to the respective final approval
by the Executive Board of Directors. In addition to Article 12 (1)
(e) of the respective Internal Regulation provision which
specifically sets forth the Financial Matters Committee/Audit
Committee competence to supervise the risk management, the
internal control and internal audit systems efficiency, it should be
noted that the Financial Matters Committee/Audit Committee is
authorized to propose to the General and Supervisory Board and
to the Executive Board of Directors the measures aimed to
guarantee the integrity of financial information and improve the
operation of financial information internal control systems, risk
and compliance management systems, in accordance with
Article 12 (3) (a). It is also important to point out that, according
to Article 12 (3) (f) of the respective Internal Regulation, the
Financial Matters Committee/Audit Committee should annually
evaluate the activity and performance of the Internal Audit
Department, as well as the working conditions namely on human
resources and technical means adequacy.

Iltems 50 to 55

CHAPTER VII - FINANCIAL INFORMATION

VII.1 Financial Information

Principle VIL.A

The supervisory body
should, with
independence and in a
diligent manner,
ensure that the
managing body
complies with its
duties when choosing
appropriate
accounting policies
and standards for the
company, and when
establishing suitable

The General and Supervisory Board is responsible for the
monitoring and permanent assessment of internal proceedings
related to accounting and auditing matters as well the
monitoring of the risk profile of the Company, the risk
management system efficiency, the internal control system and
the internal auditing system including the reception and
processing of claims and complaints whether or not arising from
employees under Article 14 (1) (e) of the General and
Supervisory Board Internal Regulation. In particular, the
Financial Matters Committee/Audit Committee has the authority
to (i) verify if the accounting policies and metrical criteria
adopted by the Company are consistent with the general
accounting principles accepted and adequate to the correct
presentation of its assets, liabilities and results (under Article 12

Iltem 15| Iltem 17 | Item 21
| ltem 29 | Items 30 to 41
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systems of financial
reporting, risk
management, internal
control, and internal
audit.

(1) (a)) of the Financial Matters Committee/Audit Committee
Internal Regulation and (ii) supervise the internal audit, financial
reporting control (SCIRF), risk, and compliance management
systems, under Article 12 (1) (e) of such Committee Internal
Regulation.

Principle VII.B

The supervisory body
should promote an
adequate coordination
between the internal
audit and the
statutory audit of
accounts.

The General and Supervisory Board is responsible for the
monitoring and permanent assessment of internal proceedings
related to accounting and auditing matters as well the
monitoring of the risk profile of the Company, the risk
management system efficiency, the internal control system and
the internal auditing system including the reception and
processing of claims and complaints whether or not arising from
employees under Article 14 (1) (e) of its Internal Regulation. In
particular, the Financial Matters Committee/Audit Committee
has the authority to (i) verify if the accounting policies and
metrical criteria adopted by the Company are consistent with the
general accounting principles accepted and adequate to the
correct presentation of its assets, liabilities, and results (under
Article 12 (1) (b)) and (ii) supervise the internal audit, financial
reporting control (SCIRF), risk, and compliance management
systems, under Article 12 (1) (e). The Internal Regulation of the
Financial Matters Committee/Audit Committee specifically sets
forth the competence to monitor, with special care, the activity
and contractual relations with the Statutory Auditor, without
interfering with its performance, being allowed to formulate
recommendations or request clarifications within the context of
the relationship between the General and Supervisory Board, the
Executive Board of Directors and the Statutory Auditor regarding
financial information, as well to monitor and evaluate, pursuant
to applicable law, the objectivity and independence of the
Statutory Auditor, namely regarding the provision of non-audit
services, under Article 12 (2) (j).

Iltem 15| Item 17 | ltem 21
| ltem 29 | Items 30 a 41

Recommendation
VIL1.1.

The supervisory body's
internal regulation
should impose the
obligation to supervise
the suitability of the
preparation process
and the disclosure of
financial information
by the managing
body, including
suitable accounting
policies, estimates,
judgments, relevant
disclosure, and its
consistent application
between financial
years, in a duly
documented and
communicated form.

ADOPTED

The Internal Regulation of the Financial Matters
Committee/Audit Committee sets forth in Article 12 (2) (g) the
competence to supervise the adequacy of the preparation and
financial disclosure of information process as well as to prepare
a report addressed to the General and Supervisory Board which
includes the analysis of the Financial Matters Committee/Audit
Committee of such process, namely on the adequacy of
accounting policies, estimates, judgements and relevant
disclosure procedures and its consistent implementation
between financial years.

Item 21 | Item 27 | Item 29
| ltem 46 | Item 50 | Item
55

VII.2 Statutory audit of accounts and supervision

Principle. The
supervisory body
should establish and
monitor clear and
transparent formal
procedures on the
relationship of the
company with the
statutory auditor and
on the supervision of
compliance, by the
auditor, with rules

Article 14 (1) (d) of the General and Supervisory Board Internal
Regulation sets forth that this body should permanently monitor
the activity of the Statutory Auditor and give its opinion on the
respective election or appointment, its exoneration, its
independency, and its other relationships with the Company.
Particularly, the Financial Matters Committee/Audit Committee is
responsible for the (i) proposal to the General and Supervisory
Board of the hiring and the dismissal of the Statutory Auditor as
well as its remuneration under Article 12 (1) (o), (ii) issuance of a
reasoned opinion, in accordance with applicable law, on the
renewal and extension of the Statutory Auditor's mandate to be
submitted to the General and Supervisory Board under Article 12

Iltem 29 | Item 42 | Items 44
to 46 | Item 50
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regarding
independence
imposed by law and
professional
regulations.

ADOPTED

NOT
ADOPTED
NOT

APPLICABLE

COMMENTS

(1) (n), (iii) monitoring, with special care, the activity and
contractual relations with the Statutory Auditor, without
interfering with its performance, being allowed to formulate
recommendations or request clarifications within the context of
the relationship between the General and Supervisory Board, the
Executive Board of Directors and the Statutory Auditor regarding
financial information, as well to monitor and evaluate, pursuant
to applicable law, the objectivity and independence of the
Statutory Auditor, namely regarding the provision of non-audit
services, under Article 12 (2) (j) and (iv) supervise the activity and
the independence of the Statutory Auditor and compliance with
applicable laws, regulations and agreements, as well as
principles and best practices applicable to auditing companies
and their representatives with the audited entities under Article
12 (1) (p).

REPORT DESCRIPTION

Recommendation
VII.2.1. By internal
regulations, the
supervisory body
should define,
according to the
applicable legal
regime, the monitoring
procedures aimed at
ensuring the
independence of the
statutory audit.

ADOPTED

The duties of the Financial Matters Committee / Audit Committee
are set forth in Article 12 of its Internal Regulation, and they
include supervising the activity and the independence of the
Statutory Auditor in accordance with applicable laws and
regulations, in order to assess its independence and compliance
with applicable laws, regulations and agreements, as well as
principles and best practices applicable to auditing companies
and their representatives with the audited entities. It should also
approve the provision of audit and non-auditing services by the
Statutory Auditor to the Company or its subsidiaries, ensuring an
adequate prior review of any threats to the independence of the
Statutory Auditor that the provision of such services may entail,
as well as any safeguards to be applied in order to mitigate
them. Within the scope of its attributions, the Financial Matters
Committee / Audit Committee must monitor, with special care,
the activity and contractual relations with the Statutory Auditor,
without interfering with its performance, being allowed to
formulate recommendations or request clarifications within the
context of the relationship between the General and Supervisory
Board, the Executive Board of Directors and the Statutory
Auditor regarding financial information, as well to monitor and
evaluate, pursuant to applicable law, the objectivity and
independence of the Statutory Auditor, namely regarding the
provision of non-audit services. Consider also that Article 12 (1)
(9) sets out the competence to supervise the adequacy of the
preparation and financial disclosure of information process, as
well as to prepare a report addressed to the General and
Supervisory Board which includes the analysis of the Financial
Matters Committee/Audit Committee of such process, namely on
the adequacy of accounting policies, estimates, judgements and
relevant disclosure procedures and its consistent implementation
between financial years. Furthermore, EDP has an Internal
Regulation on Services Provided by the Statutory Auditor which
defines and promotes criteria and methodologies to ensure the
independence of the Statutory Auditor when providing audit and
non-audit services to EDP or to its subsidiaries. This Regulation
is available at EDP’s website:

https://www.edp.com/en/corporate-governance/governing-
bodies/statutory-auditor

The supervisory procedures aiming to ensure the independence
of the Statutory Auditor are set forth in the aforementioned
Regulation, as well as in Annex Il of the Internal Regulation of
the Financial Matters Committee / Audit Committee, which
specifically sets forth the annual evaluation process of the
Statutory Auditor of the Company.

ltems 39 to 41

Recommendation
VIL2.2.

The supervisory body
should be the main
interlocutor of the
statutory auditor in the
company and the first

ADOPTED

[VII.2.2 (1)] The Financial Matters Committee/Audit Committee is
responsible for assessing the contents of the annual accounts’
certification reports (Article 12 (1) (p) of its Internal Regulation),
and [VII.2.2 (2)] for monitoring, with special care, the activity and
contractual relations with the Statutory Auditor, without
interfering with its performance, being allowed to formulate
recommendations or request clarifications within the context of

Iltem 21| Iltem 29
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NOT
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recipient of the
respective reports
[VIL.2.2 (1)], having the
powers, namely, to
propose the respective
remuneration [VI.2.2
(2)] and to ensure that
adequate conditions
for the provision of
services are ensured
within the company.

the relationship between the General and Supervisory Board, the
Executive Board of Directors and the Statutory Auditor regarding
financial information, as well to monitor and evaluate, pursuant
to applicable law, the objectivity and independence of the
Statutory Auditor, namely regarding the provision of non-audit
services, under Article 12 (2) (j). Furthermore, this Internal
Regulation sets forth the specific competences of the Financial
Matters Committee/Audit Committee to propose, to the General
and Supervisory Board, the hiring and dismissal of the Statutory
Auditor.

Recommendation
VII.2.3.

The supervisory body
should annually
assess the services
provided by the
statutory auditor, their
independence, and
their suitability in
carrying out their
functions and propose
their dismissal or the
termination of their
service contract by the
competent body when
this is justified for due
cause.

ADOPTED

The Internal Regulation of the Financial Matters
Committee/Audit Committee establishes specific prerogatives
and competences to annually assess the activity pursued by the
Statutory Auditor namely on (i) submitting to the General and
Supervisory Board proposals on the hiring and dismissal of the
Statutory Auditor, as well as its remuneration under Article 12
(1) o), (ii) issuing a reasoned opinion in accordance with the
applicable law on the renewal or extension of the Statutory
Auditor's mandate, to be presented to the General and
Supervisory Board under Article 12 (1) (n), (iii) monitoring, with
special care, the activity and contractual relations with the
Statutory Auditor, without interfering with its performance, being
allowed to formulate recommendations or request clarifications
within the context of the relationship between the General and
Supervisory Board, the Executive Board of Directors and the
Statutory Auditor regarding financial information, as well to
monitor and evaluate, pursuant to applicable law, the objectivity
and independence of the Statutory Auditor, namely regarding
the provision of non-audit services, under Article 12 (2) j) and (iv)
supervise the activity and the independence of the Statutory
Auditor and compliance with applicable laws, regulations and
agreements, as well as principles and best practices applicable
to auditing companies and their representatives with the audited
entities under Article 12 (1) p). During this exercise, the annual
evaluation of the Statutory Auditor of EDP has been carried out
under the terms set forth in Annex Il of the Internal Regulation of
the Financial Matters Committee /Audit Committee.

Iltem 21 | Item 29 | Item 45
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3. Other information

The following documents are attached to this Report, forming an integral part thereof:
Annex | — Brief curricula of the members of the General and Supervisory Board and the Executive Board of Directors
Annex Il - Attendance list of the meetings of the General and Supervisory Board
Annex Il - Attendance list of the meetings of the Executive Board of Directors
Annex IV - Positions held in other companies
Annex V — Attendance lists for:

() The Financial Matters Committee/Audit Committee

(i) The Remuneration Committee of the General and Supervisory Board

(iii) The Corporate Governance and Sustainability Committee

(iv) The United States of America Business Affairs Monitoring Committee

(v) The Strategy and Performance Committee
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ANNEX |

General and Supervisory Board

Jodo Luis Ramalho
Carvalho Talone

STATUS
Independent

POSITION
Chairman of the General and
Supervisory Board

COMMITTEES

Corporate Governance and
Sustainability Committee
Chairman

USA Business Affairs Monito-
ring Committee Chairman

<b

Dingming Zhang

STATUS
Non-Independent

POSITION
General and Supervisory
Board Member

214

ACADEMIC QUALIFICATIONS

e Assistant Professor of “Operational Research” and “Statistics” — IST (1972-1975);

e Invited Auxiliar Professor of “International Finance” — Nova SBE (1985-1987);

e Degree in Advanced Management Program - Harvard Business School (2002);

e Master of Science degree in Civil Engineering - Technical University of Lisbon (1974);
e Certificate in Corporate Governance - INSEAD (2018);

e Executive Program - Singularity University in Silicon Valley (2020).

SKILLS AND EXPERIENCE

e Executive Board Member — BCP (1987-2001);

e Chairman - Foreign & Colonial in London;

e Special Commissioner for the Portuguese Government - IPE (2002-2003);
e CEO - EDP - Energias de Portugal, S.A. (2003-2006);

e Vice-Chairman — HidroCantdbrico (2005);

e Co-founder — Hyperion (2006);

e Chairman - IBERWIND (2008-2015);

e Member - Corporate Finance Standing Committee — ESMA (2010-2013);
e Advisory Board member - Banco de Portugal (2018-2020);

e MBA - Nova SBE/Wharton (1982);

e Non-executive Board Member — ITA CARE (2016 — 2021);

e Non-executive Board Member — Lexer (2019 — 2021);

e Board Member of Alfred Santos Foundation — Financial Sponsor of Nova SBE (2021).

COMPANY BACKGROUND
e General and Supervisory Board Chairman (since April 2021).

CURRENT EXTERNAL APPOINTMENTS

e Co-founder - Magnum Capital (2006);

e Non-executive Board Member — Miranza (2019);
e Non-executive Board Member — ROQ (2018);

e Member - Engineers Academy (2012).

ACADEMIC QUALIFICATIONS

e Bachelor’s degree in Power System and Automation - Huazhong University
of Science and Technology (1984);

e Master’s degree in Management - Huazhong University of Science and
Technology (2001);

SKILLS AND EXPERIENCE

e Deputy Director of Power Production Department - China Three Gorges
Corporation (2002);

e Executive Vice President - China Yangtze Power Company (2002-2011);

e Director - Guangzhou Development Industry.

COMPANY BACKGROUND

e General and Supervisory Board Vice Chairman, in representation of China
Three Gorges Corporation (February 2012 — April 2015);

e General and Supervisory Board Member, in representation of CWEI (Europe),
S.A. (April 2015 - April 2018);

e General and Supervisory Board Member, in representation of China Three
Gorges International Corporation (March 2018 - December 2018);

e General and Supervisory Board Vice Chairman, in representation of China
Three Gorges Corporation (December 2018 - April 2021).

CURRENT EXTERNAL APPOINTMENTS
e President - Beijing Yangtze Power Capital (since 2015);
e Vice-President - China Three Gorges Corporation (December 2018-to date).



ACADEMIC QUALIFICATIONS
e Bachelor’s degree in Engineering “-Wuhan University (1992);
e Master’s degree in Technical Economics and Management — Chongqing University (2000);

SKILLS AND EXPERIENCE
e Secretary of Corporate Affairs Department - Gezhouba Hydropower Plant
(1998-2000);

e Deputy Director of the Board - China Yangtze Power Company (2002-2003);
e Director of Capital Operating Department - China Yangtze Power Company
) (2004-2006);

e Executive Vice-President - Beijing Yangtze Power Capital (2006-2011);

e Executive Vice President of Beijing Yangtze Power Capital Co. Ltd (2008-2011);

e Deputy Director of Strategic Planning Department — China Three Gorges
Corporation (2011-2015);

e Executive Vice-President - China Three Gorges International Corporation
(2015-2020);

e Chairman - China Three Gorges (Europe), S.A. (2015-2020);

e Chairman — China Three Gorges International Limited (2020- ).

Shengliang Wu

STATUS
Non-Independent

POSITION
General and Supervisory

Board Member COMPANY BACKGROUND

e General and Supervisory Board Member, in representation of China Three Gorges
International (Europe), S.A. (February 2012 — April de 2015);

e General and Supervisory Board Member, in representation of China Three Gorges
(Portugal), Sociedade Unipessoal, Lda. (April 2015 - April 2018);

e General and Supervisory Board Member, in representation of China Three Gorges
(Europe), S.A (April 2018 - December 2018);

e General and Supervisory Board Member, in representation of China Three Gorges
International Corporation, (December 2018 - April 2021);

e General and Supervisory Board Member, in representation of China Gorges
International Limited, ( April 2021- ).

CURRENT EXTERNAL APPOINTMENTS
e Chairman — China Three Gorges International Limited (since 2020);

ACADEMIC QUALIFICATIONS
e Degree in Economics - Carlos Il University (Madrid) (1997);

SKILLS AND EXPERIENCE

e Credit Risk Management Department - Citigroup (1997-1998);

e Mergers and Acquisitions Department - Deutsche Bank (1998- 2007);
e Mergers and Acquisitions Department - Credit Suisse (2007-2016).

COMPANY BACKGROUND
e General and Supervisory Board Member, in representation of China Three Gorges
(Europe), S.A., since December 2018.

Ignacio Herrero

. CURRENT EXTERNAL APPOINTMENTS
Ruiz

e Holds senior positions in China Three Gorges Corporation (Europe), S.A. (since 2016)*

STATUS
Non-Independent

POSITION
General and Supervisory
Board Member

COMMITTEES

Corporate Governance and
Sustainability Committee
Member

1-Ignacio Herrero Ruiz is not a member of the Board of Directors of China Three Gorges (Europe), S.A.

215




Li Li

STATUS
Non-Independent

POSITION
General and Supervisory
Board Member

COMMITTEES

Corporate Governance and
Sustainability Committee
Member

Miguel Espregueira
Mendes Pereira
Leite

STATUS
Non-Independent

POSITION
General and Supervisory Board
Member

COMMITTEES
Remuneration Committee
Chairman

216

ACADEMIC QUALIFICATIONS
e Bachelor’s degree in International Business with a major in Hydropower Engineering;

SKILLS AND EXPERIENCE

e First-class Constructor in China | Assistant Engineer at Planning Department —
CWE (1984-85);

o Assistant Engineer/Engineer — CWE Tunisian Branch (1985-89);

e Engineer at Hydropower Department - CWE (1989-93);

e Engineer - CWE Romanian Branch (1994-95);

e Senior Engineer at Hydropower Department - CWE (1995-99);

e Project Manager (the Odaw Drainage Channel) - CWE (1999-00);

e Deputy General Manager - CWE (2000-01);

e Project Manager (the Water Mains)- CWE (2001-03);

o Deputy/General Manager at International Business Department — CWE (2003-11);

e Vice-Chairman - CWE (2011-15);

e Chairman - CWE (2015-17);

e Executive Director - CWE (2017-19).

COMPANY BACKGROUND
e General and Supervisory Board Member, in representation of China Three Gorges
Brasil Energia Ltda., since December 2019 (re-elected in April 2021).

CURRENT EXTERNAL APPOINTMENTS
e Deputy Chief Economist — China Three Gorges (since 2019);
e General and Supervisory Board Member —IHA (September 2021-September 2023).

ACADEMIC QUALIFICATIONS
e Degree in Law - Portuguese Catholic University (1987);
e Management Course — Executive Program - PBS — Porto Business School (1996);

SKILLS AND EXPERIENCE

e Founder - Atlantic SGOIC, S.A. (2005);

e Chairman and CEO - Morgan Stanley Portugal SGFIM SA (2001-2003);

e Head of Morgan Stanley “s local operation in Portugal (1999-2003);

e Manager - Morgan Stanley — Portugal (Holding) (2001-2003);

e Management Committee - Morgan Stanley SV SA (Spain) (2000-2003);

e Executive Director - Morgan Stanley International (2001-2003);

e Board Member - Banco Chemical Finance (1998-1999);

o Member of the Executive Committee - Banco Chemical Finance (1998-1999);

e Managing Director - private banking division of Banco Pinto & Sotto Mayor
(1996 -1999);

e Managing Director - private banking division of Banco Totta & Acores
(nowadays Bank Santander Portugal) (1998-1999);

e Chairman of the Board - M.C. Geste - Asset Management Company (latter on called
Santander Gest SGP) (1997-1999);

e Private banking director - Millennium BCP (1987-1996).

COMPANY BACKGROUND
e General and Supervisory Board Member, in representation of China Three Gorges
(Portugal), Sociedade Unipessoal, Lda., since April 2021.

CURRENT EXTERNAL APPOINTMENTS

e Chairman and CEO - Atlantic SGOIC, S.A. (since 2005);

e Board Member - Liminorke S.A. (since 2009);

e Member — Oporto Municipal Assembly (since 2009) — Chairman from 2014 to 2021.



Felipe Ferndndez
Ferndndez

STATUS
Non-Independent

POSITION
General and Supervisory
Board Member

COMMITTEES
Remuneration Committee
Member

USA Business Affairs
Monitoring Committee
Member

Fernando Maria
Masaveu Herrero

STATUS

Non-Independent

POSITION
General and Supervisory Board
Member

COMMITTEES

Corporate Governance and
Sustainability Committee
Member

ACADEMIC QUALIFICATIONS
e Degree in Administrative and Economic Sciences — Bilbao University (1975);

SKILLS AND EXPERIENCE

e Professor of Business and Economic Faculty — Oviedo University (1984-1990);

e Director of Economics and Regional Planning - Principality of Asturias (1984-1990);

e Counsellor of Organization of the Territory and Housing — Principality of
Asturias (1990-1991);

e Counsellor of countryside and fishing - Principality of Asturias (1991-1993);

e Manager on several companies on numerous fields.

COMPANY BACKGROUND

e General and Supervisory Board Member in representation of Cajastur
Inversiones S.A., (February 2012 - April 2015);

e General and Supervisory Board Member, in representation of DRAURSA, S.A,,
since April 2018 (re-elected in April 2021).

CURRENT EXTERNAL APPOINTMENTS

e Board of Directors Member — Unicaja Banco (since 2011);

e Chairman of Board of Directors - Lico Leasing (since 2017);

e Executive Commission Member - Lico Leasing (since 2018);

e Board of Director Member - Tudela Veguin (since 2011);

e Masaveu Inmobiliaria (2014);

e Cimento Verde do Brasil (since 2014);

e Board of Directors Member — Molecular Oncology Medicine Institute of Asturias
(since 2014).

ACADEMIC QUALIFICATIONS
e Law Degree — Navarra University (1992);

SKILLS AND EXPERIENCE
e Chairman on several companies of Masaveu Group in numerous fields such as
energy, finance, industrial, cement and real state, among others.

COMPANY BACKGROUND
e General and Supervisory Board Member, since February 2012 (re-elected in April
2015, April 2018, and April 2021).

CURRENT EXTERNAL APPOINTMENTS

e Chairman - Masaveu Corporation;

e Chairman - Cementos Tudela Veguin;

e Chairman of the Board — Oppidum Capital;

e Chairman of the American companies - Masaveu Real Estate US Delaware LLC,
Oppidum Renewables USA Inc. and Oppidum Green Energy USA LLC;

e Board Member — American Cement Advisors Inc.;

e Board Member — EGEO Internacional and EGEO, SGPS;

e Board Member — EDP Espafia;

e Joint Manager - Flicka Forestal;

e Board Member — Bankinter;

e Executive Committee Member — Bankinter;

e Remuneration Committee Member — Bankinter;

e Board Member — Linea Directa Aseguradora;

e Chairman - Maria Cristina Masaveu Peterson Foundation;

e Chairman - San Ignacio de Loyola Foundation;

e Trustee — Princess of Asturias Foundation;

e Delegate Committee Member - Princess of Asturias Foundation;

e Assets Committee Member - Princess of Asturias Foundation;

e Member of the International Council - MET, New York;

e International Trustee — Friends of the Prado Museum Association.
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Jodo Carvalho
das Neves

STATUS
Independent

POSITION
General and Supervisory
Board Member

COMMITTEES
Remuneration Committee
Member

Financial Matters Committee /
Audit Committee Chairman

218

ACADEMIC QUALIFICATIONS

e Ph. D. in Business Administration - Manchester Business School Manchester
University (1992);

e Master’s in management/MBA — ISEG — Institute of Economics and Management (1985);

e Bachelor’s in business administration — ISEG Institute of Economics and
Management - Lisbon University (1981).

e Executive training: Finance and Control - IMD (1986);

e Management Control - HEC Paris (1987);

e International Finance - INSEAD (1987);

e Leadership - Kennedy Harvard Government School (2009);

e Leadership Development Program - Creative Leadership Center (2010);

e Coaching for Performance - London Business School (2010);

e Diploma in Advanced Mindfulness and Emotional Intelligence Teachers Training
(2017) - Search Inside Yourself — Leadership Institute (SIYLI) in San Francisco.

SKILLS AND EXPERIENCE

e Certified accountant (1981);

e Statutory Auditor (1995. Asked for voluntary suspension in 2022.);

e FRICS - Fellow of Royal Institution of Chartered Surveyors (2008);

e Recognized European Valuer (REV) (2018) and Recognized Business Valuer
(REV-BV) (2021) by TEGoVA;

e Certified Teacher of MBSR by the University of California San Diego Center for
Mindfulness Professional Training Institute (MBPTI) (2016);

e Member of the Board (as CFO) of Montepio Geral — Associagdo Mutualista (2022 - ..);

e Vice-President of ISEG School Council (2021-2022);

e Head of Scientific Area of Finance of ISEG (2020-2022);

e Independent non-executive board member - Montepio - Valor SGOIC (2017-2022);

e Member of the Board - ERES European Real Estate Society (2019-2021);

e President of Central Administration of the Portuguese Health System (2011-2014);

e Chairman of the Management Department — ISEG (2010-2011);

e Board Member - BPN (2008);

e CEO and CFO - SLN (2008-2009);

e Chairman of the Management Department - ISEG (2007-2008);

e Partner and Statutory Auditor - Neves, Azevedo Rodrigues e Batalha, SROC (1995-2008);

e Judicial Manager of Torralta (1993-1998); Casino Hotel de Trdia (1994-1995); TVI
(1997-1998);

e Associate Consultant - Coopers & Lybrand (1992-1993);

e General Manager and Trainer in Finance and Control - CIFAG/IPE (1987-1992);

e Trainer for executives in Finance and Control - CIFAG/IPE (1985-1987);

e Executive Deputy Controller - Cometna SA (1981-1985);

COMPANY BACKGROUND
e General and Supervisory Board Independent Member since April 2015 (re-elected
in April 2018 and April 2021).

CURRENT EXTERNAL APPOINTMENTS

e Board Member (CFO) of Montepio Geral — Associagdo Mutualista (since 2022);

e Member of Valuation Professional Group - RICS Portugal (since 2020);

e Member of the European Business Valuation Standards Board - TEGoVA (since 2020);
e Mentor of Mindfulness Center of the University of California at San Diego (since 2021).



Maria Del
Carmen Ferndndez
Rozado

STATUS
Independent

POSITION
General and Supervisory
Board Member

COMMITTEES
Financial Matters\
Committee/Audit
Committee Member

Corporate Governance and
Sustainability Committee
Member

Laurie Lee Fitch

STATUS
Independent

POSITION
General and Supervisory
Board Member

COMMITTEES

Corporate Governance and
Sustainability Committee
Member

USA Business Affairs
Monitoring Committee
Member

ACADEMIC QUALIFICATIONS

e Degree in Economics and Business Administration and Political Sciences and
Sociology - Complutense University of Madrid (1978);

e PhD in Public Finance - Complutense University of Madrid (1998);

o PADE Management Program MBA - |IESE Business School (2004-05);

SKILLS AND EXPERIENCE

o State Tax Inspector (1984);

e Account Auditor (1988);

e Chief-Inspector in Spanish Ministry of Economy and Finance (1985-86);

e Deputy Head of the State Tax Inspection Office (1987- 96);

e Head of the State Tax Inspection Office (1996-99);

e President of the Task Force for Renewable Energies, Sustainability and Carbon
Markets - ARIAE (1999-2011);

e Member of the Advisory Board - Ernst & Young (2012-13).

COMPANY BACKGROUND
e General and Supervisory Board Independent Member since April 2015 (re-elected
in April 2018 and April 2021).

CURRENT EXTERNAL APPOINTMENTS

o Member of the executive committee — ACS group (since 2020)

e Member of Audit Committee — ACS Group (since 2017)

o Member of The Appointments and Remuneration Committee — ACS group
e Member of the Board — ACS group (since 2017)

e Member of the Advisory Board - Beragua Capital (since 2015)

e Member of the board — Primafrio SL. (since 2021)

e Chairman of Audit committee — Primafrio SL (sice 2021)

o Member of the The Appointments and Remuneration Committee- Primafrio SL (since 2021)

ACADEMIC QUALIFICATIONS
e B.A.in Arabic - American University in Washington DC. (1991);
o M.A. - Georgetown University’s School of Foreign Service (1994);

SKILLS AND EXPERIENCE

e Assistant Vice-President — Middle East and Africa Division of The Bank of New
York (1994-1999);

e Equity analysis - Schroders (1999-2000);

e Equity analysis - UBS Warburg (2000-2002);

e Manager investing in the global utilities, infrastructures, and industrials sectors for
TIAA and Artisan Partners (2002-2006);

e Analyst and Portfolio Manager - Artisan Partners (2006-2011);

e Co-Head of Morgan Stanley’s Global Industrials Group (2012-2016);

e Partner at the investment banking firm PJT Partners (since 2016);

e Chairman of the Remuneration Committee and member of the safety and risk
Committee - Enquest PLC (2018-2021).

COMPANY BACKGROUND
e General and Supervisory Board Independent Member since April 2018 (re-elected in
April 2021).

CURRENT EXTERNAL APPOINTMENTS

o Member of both Audit and Finance & Operations Audit sub-committees - Tate
Board of Trustees in London (since 2015);

e Trustee of The American University in Cairo (since 2019);

e Partner at the investment banking firm PJT Partners (since 2016) where she
advises utilities and industrials chief executives and their boards on long term
value creation in the energy transition;

e Board Chair of Georgetown University’s Center for Contemporary Arab Studies;
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Esmeralda
da Silva Santos
Dourado

STATUS
Independent

POSITION
General and Supervisory
Board Member

COMMITTEES
Remuneration
Committee Member

USA Business Affairs
Monitoring Committee
Member

Helena Salgado
Fonseca Cerveira
Pinto

STATUS
Independent

POSITION
General and Supervisory
Board Member

COMMITTEES
Financial Matters Committee/
Audit Committee Member

USA Business Affairs
Monitoring Committee
Member

220

ACADEMIC QUALIFICATIONS
e Degree in Chemical Industry Engineering — Instituto Superior Técnico (1975);
e Advanced Corporate Finance - Harvard University (1985);

SKILLS AND EXPERIENCE

e Responsible for Industrial area and New Business Development (1978);

e Vice-President and Chief Corporate Banking Head - Citibank (1985 - 1990);

e Board Member Banco Fonsecas & Burnay;

e Board Member - Unido de Bancos Portugueses;

e Board Member - Interbanco (currently Banco Santander Consumer Portugal);

e CEO - SAG SGPS SA Portugal (2000-2009);

e Chairwoman - SAG SGPS SA Brazil (2000-2009);

e Chairwoman PARTAC SGPS SA (2018-2021);

o Non-Executive Board Member and Member of the investment Committee - BCP
Capital SA (2013-2020);

e Chairwoman - PNCB - Bank Credit Restructuring Platform, A.C.E. (2018-2020);

e CEO - FAE - Forum de Administradores e Gestores de Empresas (2007-2013);

o Member of Executive Committee - EMCE - Mission Structure for Company
Capitalization (2015-2017);

e President of Supervisory Board - Fundagdo Luso-Brasileira (2005-);

e Member of General Council - IPCG - Instituto Portugués de Corporate Governance (2010-);

e CEO - AMC - Associagdo Missdo Crescimento (2013-2015);

e Member of the General Council - Universidade de Coimbra (2017-2020);

o Non-Executive Board Member and Audit Committee Chairwoman — TAP SGPS SA
(2017-2021).

COMPANY BACKGROUND
e General and Supervisory Board Independent Member.

CURRENT EXTERNAL APPOINTMENTS
e Supervisory Member Board - Mystic Invest Holding SA (2018- );
e Chairwoman Advisory Board ACTIVE CAP — Capital Partners, S.A. (2021-).

ACADEMIC QUALIFICATIONS

e PhD in Business Studies - Warwick University (UK);

e MSc and BSc in Management - Universidade Catdlica Portuguesa;
e High Potentials Leadership Program Certificate - Harvard (2012);
e International Directors Program — INSEAD (2019);

SKILLS AND EXPERIENCE

e Dean - Catdlica Porto Business School (2013 — 2020);

e Professor - Catdlica Porto Business School (since 1997);

e Hospitality and Entertainment Industry;

o Author of a book, book chapters, articles, and opinion articles.

COMPANY BACKGROUND
e General and Supervisory Board Member since April 2021.

CURRENT EXTERNAL APPOINTMENTS

e Independent Board Member - Mota-Engil SGPS (Since April 2018);

e President of the Fiscal Board - Media Capital, SA (since November 2020);

e Member of the EQUIS Board - EFMD (Brussels) (since 2019);

o Member of the International Advisory Board of 2 international Business Schools in ¢ UK

(since 2019) and France (since 2020);

e Member - Porto Coordination Group of ACEGE (Association of Christian Managers)
(since 2013);

e Member - Diocesan Commission for the Interreligious Dialogue (since 2020).



Sandrine
Dixson-Decléve

STATUS
Independent

POSITION
General and Supervisory
Board Member

COMMITTEES

Corporate Governance and
Sustainability Committee
Member

SKILLS AND EXPERIENCE

e Co-founder - Women Enablers Change Agent Network (WECAN) (since 2017);

o Chief Partnership Officer - UN Agency Sustainable Energy for All 2016-2017;

e Director - Prince of Wales's Corporate Leaders Group (2009 - 2016);

e EU office - Cambridge Institute for Sustainability Leadership (2009-2016);

e Executive Director - Green Growth Platform (2013-2016);

e Advising - HRH The Prince of Wales (2009-2016)

e Advising - Members of the European Parliament, European Commission Presidents,
Commissioners and officials, Governments in Asia, Africa and the Middle East, international
organizations OPEC, ADB, OECD, UNEP, USAID, UNFCCC, IEA) and business leaders of large
international, European, and African companies (1990-Ongoing)

e Vice Chair - European Biofuels Technology Platform (2008-2016);

e Board member - We Mean Business (2014-2016);

e Member — The Guardian’s Sustainable Business Advisory Board (2014-2016);

e Member of Sustainability Advisory Board - Oil and Gas major Sasol (2007-2010);

e Published articles, book chapters and given presentations on green growth and
competitiveness, innovation, low carbon energy solutions, climate change, sustainable
development, transport, conventional and alternative fuel quality legislation as well
as on trade & environment (1990-Ongoing);

e Recognised by GreenBiz GreenBiz as one of the 30 most influential women across the globe
driving change in the low carbon economy and promoting green business. Bring together
business leaders, policy makers, academia and NGO's.

COMPANY BACKGROUND
e General and Supervisory Board Independent Member (since April 2021).

CURRENT EXTERNAL APPOINTMENTS

e Co-President — The Club of Rome (2018-Ongoing);

o Chair and Expert Group on Economic and Societal Impact of Research & Innovation
(ESIR) - European Commission (2020-Ongoing);

o Assembly Member - Climate Mitigation & Adaptation Mission (DGR&!) (2019-2020)

e TEG Sustainable Finance Taxonomy and Sustainable Finance Platform (DGFISMA)
(2018-2021);

e Food Summit Action Track 5 Resilience - United Nations (2020-2021);

e Senior Associate and faculty Member - Cambridge Institute for Sustainability
Leadership (CISL) (2016-Ongoing);

e Senior Associate - E3G (2017-Ongoing);

e Ambassador - Energy Transition Commission (ETC) 2018-Ongoing and WEALL
(2020-0Ongoing). Advisory Boards: ClimateKIC 2018-Ongoing), BMW (2020-Ongoing),
UCB (2020-Ongoing), UCL Bartlett School (2020-Ongoing), IEEP (2020-Ongoing).
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Zili Shao

STATUS
Independent

POSITION
General and Supervisory
Board Member

COMMITTEES
Remuneration Committee
Member

Luis Maria Viana

Palha da Silva

STATUS
Independent

POSITION
General and Supervisory
Board Member
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ACADEMIC QUALIFICATIONS
e Bachelor of Laws - China University of Political Science and Law (1980-1984);
e LLM - University of Melbourne (1988-1991);

SKILLS AND EXPERIENCE

e Citic Group, Beijing (1984-1986);

e Solicitor - Mallesons Stephen Jaques, Melbourne (1990-1994);

e Partner - Allens Arthur Robinson, Sydney (1995-1998);

e Partner - Linklaters LLP; Managing Partner of Asia Pacific; Member of Global
Management Committee (1998 —2009);

e Chairman & CEO - J.P. Morgan China (2010-2014);

e Vice Chairman - J.P. Morgan Asia Pacific (2014-2015);

e Co-Chairman and partner - King & Wood Mallesons, China (2015-2017);

e Qualified lawyer - PRC, UK, HK and Australia.

COMPANY BACKGROUND
e General and Supervisory Board Independent Member since April 2021.

CURRENT EXTERNAL APPOINTMENTS

e Independent Director - Bank of Montreal (China) Limited, subsidiary bank of BMO
Financial Group (since December 2016);

e Independent Director - Yum China Holdings, Inc., listed in New York and Hong
Kong Stock Exchanges (since October 2016);

e Founder and Chairman - MountVue Capital Management Co. Ltd (since 2017);

e Senior Advisor - Fangda Partners, a leading PRC law firm (since June 2017);

e Advisory Board Member - Ares SSG Capital Management (since April 2019.

ACADEMIC QUALIFICATIONS
e Degree in Economics - Higher Institute of Economics (1978);
e Degree in Management — Portuguese Catholic University (1981);

SKILLS AND EXPERIENCE

e CFO - Covina — Companhia Vidreira Nacional, S.A.R.L (1987-91);

o Member of the Board of Directors - IPE — Investimentos e Participa¢ées Empresariais,
SGPS, S.A. (1991);

o Secretary of State for Trade (1991-95);

e CFO — CIMPOR - Cimentos de Portugal, SGPS, S.A. (1997-2001);

e CFO and CEO - Jerénimo Martins (2001-11), Advanced Management Program —
University of Pennsylvania (2005);

o Vice-Chairman of the Board of Directors - Galp Energia, SGPS, S.A. (2012-15);

e Member of the Board of Directors - Oi, S.A. (2015-18);

e Chairman of the Board - AEM — Associagdo dos Emitentes Portuguese (2013-14);

e Non-executive Member of the Board of Directors - NYSE Euronext (2011-16);

o Member of the Audit Committee - NYSE Euronext (2013-14);

e Chairman - APETRO - Associagdo Portuguesa de Empresas Petroliferas (2012-15).

COMPANY BACKGROUND

e General and Supervisory Board Member since April 2019 (re-elected in April
2021);

e Chairman of the Board of the General Shareholders’ Meeting of EDP since April
2019 (re-elected in April 2021).

CURRENT EXTERNAL APPOINTMENTS

e Pharol, SGPS, S.A. (Chairman of the Board of Directors and CEO) (since 2015)
2015-.);

e Bratel B.V. (2015-...) and Bratel S.a.r.l. (Director) (2018-...);

e Nutrinveste, SGPS, S.A. (Non-executive Board Member) (2018-...);

o Member of the Board of Directors of Oi, S.A. (2015-2018; 2021-...);

e Chairman of the Audit Committee of Férum para a Competitividade (2015-...).



Miguel Stilwell
d’Andrade

POSITION

Chairman of the

Executive Board of Directors,
elected in January 2021

Miguel Nuno
Simoes Nunes
Ferreira Setas

STATUS
Independent

POSITION

Member of the Executive
Board of Directors, elected in
2015 (reappointed in 2018
and 2021)

Executive Board of Directors

ACADEMIC QUALIFICATIONS
e MEng with Distinction — University of Strathclyde (98);
o MBA — Massachusetts Institute of Technology - Sloan School of Management (03).

SKILLS AND EXPERIENCE

e Mergers and Acquisitions — UBS Investment Bank (UK) (98-00);

e Strategy & Corporate Development/M&A — EDP (00-01 & 03-05);

e Head of Strategy & Corporate Development/M&A — EDP (05-09);

e Non-executive Member of the Board of Directors — EDP Inovacgdo (07-12);
e Member of the Board of Directors — E-Redes (09-12);

o Non-executive Member of the Board of Directors — EDP Gds Distribui¢do (09-12);
e Chairman — InovGrid ACE (09-11);

e CEO — EDP Comercial and EDP Espaia (12-18);

o Member of the Executive Board of Directors — EDP (12-18);

o CFO - EDP (18-21);

e Interim Chairman of the Executive Board of Directors — EDP (20-21);

e CFO e Vice- Chairman of the Board of Directors - EDP Renovdveis (21);

e Chairman of the Executive Board of Directors — EDP (21).

CURRENT EXTERNAL APPOINTMENTS
e General Board Member — AEM — Associagdo de Empresas Emitentes de Valores
Cotados em Mercado (21).

ACADEMIC QUALIFICATIONS

e Physics Engineering Degree - Instituto Superior Técnico (93);

e Electrical and Computing Engineering Masters - Instituto Superior Técnico (95);
e MBA - Nova University, Lisbon (96);

e Executive Training — Harvard, Wharton, IESE (Barcelona) and CEIBS (Shanghai) (19).

SKILLS AND EXPERIENCE

e Consultant - Mckinsey & Co (95-97);

e Corporate Director - GDP - Gds de Portugal (98);

o Member of the Board of Directors - Setgds (99-01);

o Member of the Executive Board of Directors - Lisboagds (00-01);

e Strategic Marketing Director - Galp Energia (01-04);

o Member of the Board of Directors - Comboios de Portugal (04-06);

e Chief of Staff of the Chairman of the Executive Board of Directors - EDP (06-07);
o Member of the Board of Directors — EDP Comercial (07-08);

e Member of the Board of Directors — EDP Inovagdo (07-08 & 12-14);

e Vice-Chairman of the Board of Directors - EDP Energias do Brasil (08-13);
e CEO - EDP Brasil (14-21);

e Chairman of the Board of Directors — EDP Produgdo (20-21);

o Member of the Board of Directors - EDP Espaia (21);

e Chairman of the Board of Directors - EDP Energias do Brasil (21);

e Member of the Board of Directors - EDP Renovdveis (21);

e Chairman of the Board of Directors - E-Redes Espafia (21).

CURRENT EXTERNAL APPOINTMENTS
e Board Vice-Chairman - BCSD Portugal (21).
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Rui Manuel
Rodrigues Lopes
Teixeira

ACADEMIC QUALIFICATIONS

o Naval Architecture and Marine Engineering Graduate- Instituto Superior Técnico (95);

e MBA - Nova University Lisbon (01);
e Advanced Management Program - Harvard Business School (13).

SKILLS AND EXPERIENCE

o Naval Commercial Department Assistant Director - Gellweiler (96-97);
e Project Manager and Ship Surveyor - Det Norske Veritas (97-01);

e Consultant- McKinsey & Company (01-04);

e Head of Corporate Planning and Control - EDP (04-07);

e Member of the Board of Directors - EDP Renovdveis (08-15);

e Chairman of the Board of Directors - EDP Producdo (15-20);

o Member of the Board of Directors (CEO) - EDP Espafia (18);

e Member of the Board of Directors (CFO) - EDP Renovdveis (19);

e CFO - EDP (21);

o Member of the Board of Directors (CFO) - EDP Energias do Brasil (21).

STATUS
Independent CURRENT EXTERNAL APPOINTMENTS

e Board Member — OMIP SGPS, S.A. and OMEL (21);
POSITION o Strategic Board Member — ISEG MBA (21).

Member of the Executive
Board of Directors, elected