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The Annual report of EDP — Energias de Portugal, S.A.
(“EDP”), which incorporates a chapter regarding
Corporate Governance, is prepared in accordance with
the provisions set out on Portuguese Companies Code
and Securities Code and in compliance with the
provisions set out on CMVM'’s Regulations no. 4/2013
and no. 5/2008, concerning Corporate Governance and
Disclosure Requirements of the publicly traded
companies and under the terms of the Corporate
Governance Code of the Portuguese Corporate
Governance Institute, revised in 2020. The financial
statements presented in the report are prepared in
accordance with the International Financial Reporting
Standards (IFRS), adopted in the European Union.

EDP Group has opted to anticipate the reporting of the
annual financial report under the European Single
Electronic Format (ESEF). Therefore, pursuant to Articles
245 and 250-A of the Portuguese Securities Code, the
documents included in this Annual Report were prepared
in the ESEF Format and in accordance with the
specifications provided for by the Commission
Delegated Regulation (EU) 2018/815 of 17 December
2018, and in accordance with the subsequent
amendments, also taking into account the guidance
provided by the European Securities and Markets
Authority (ESMA) through the updated version

of the ESEF Reporting Manual.

Pursuant article 508°-G of the Portuguese Companies
Code, in the wording introduced by Decree-Law no.
89/2017, dated 28th July, EDP publishes autonomously
the Sustainability Report, in which it will be included
sufficient information for understanding the evolution,
the performance, the position and the impact of the
Group activities regarding the following questions:
environmental, social, referent to employees, to gender
equality, to non-discrimination, to human rights respect,
to corruption combat and to bribery attempts.

Additionally, EDP publishes a set of reports available at
www.edp.com:

e Annual Report of the General and Supervisory Board;

e Sectoral reports, in particular: Ethics Ombudsman’s
Report, Safety Summary and Stakeholders’ Report;

e Annual and sustainability reports of the companies
EDP Espafia, EDP - Energias do Brasil and EDP
Renovaveis;

e Sustainability Report, which endorses the issues
set by GRI methodology and explains the relation
between organizational processes and material
issues for EDP’s activities.
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At EDP, we are in the business of innovating. Our 4 decade long track record
has turned us into better energy providers and pioneers of the green evolution.
Change has been our driver as we deliver an agile network with more efficient,

smart and sustainable solutions. As leaders in the energy transition, we see
investment in renewables as an active way to engage with future generations,

promoting decarbonisation in energy production and consumption.
We are playing our part for a more balanced and sustainable world;
one that is inclusive, diverse and humane.

We’re changing tomorrow now.
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“Our ability to adapt and grow through this
difficult period is no accident. It is testament to
the strength of the business that has been built

over many years, transforming EDP from

a Portuguese utility company into a global

leader in the Energy Transition.”
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MESSAGE FROM
THE GHAIRMAN

OF THE EXECUTIVE BOARD OF DIRECTORS
Miguel Stilwell de Andrade

Dear Shareholder,

There is no question that 2020 has been an extraordinary year for the world and we have all had to adapt to living our lives
very differently. Thus, | would like to begin by thanking EDP's stakeholders, starting with our teams and suppliers, who
have risen to meet the challenges posed by the pandemic and continued to deliver on EDP's promises. Also, a word to our
customers and partners for their trust in EDP and to our shareholders for their continued support. Our ability to adapt and
grow through this difficult period is no accident. It is testament to the strength of the business that has been built over
many years, transforming EDP from a Portuguese utility company into a global leader in the Energy Transition.

A Green Recovery

While the pandemic brought much of the world to a halt, it also accelerated some of the changes that were already
underway. Commitments from countries, sectors and companies to net zero continued at pace over the course of 2020.
From the European Union, to China, Japan and Canada, more countries signed up to net zero pledges, committing to
decarbonising their economies in the coming decades. 2021 was set in motion with the United States re-joining the
Paris Climate Agreement — it promises to be a decisive year on climate, culminating in governments, organizations and
civil society coming together at COP26 in November. Action on emissions reduction has also been tied to the recovery of
the global economy as it emerges from COVID. The EU, with a commitment to climate neutrality by 2050, has launched
the European Green Deal Investment Plan (EGDIP). This will see the mobilization of € 1 trillion to finance the transition
to a low carbon economy between 2021-30. On a global basis, if we want to limit the temperature increase to 1.5°C,

we will collectively need to be adding more than 500 GW of renewables per year between now and 2030. That presents
a considerable opportunity for EDP. The expertise, operational capabilities, and competitive cost base that we have
developed in more than a decade of leadership in renewables means we are well placed to play a leading role in helping
the different countries where we are present meet their climate goals.

As the world has raised the bar on Climate Change, so too has EDP.

An ambitious strategic plan

Our 2021-25 strategic plan is underpinned by three axes: Accelerated and Sustainable Growth; a Future-Proof
Organization, powered by increased investment in innovation and digital transformation; and ESG Excellence and
Attractive Returns.



Our bold and ambitious plan further reinforces our position as a leader in the energy transition, with an unprecedented
investment of € 24 billion. We will accelerate our renewables growth, namely in Europe and North America, seeking to
double our installed capacity in wind and solar in the next 5 years, adding 4 GW per year. We will continue to grow and
create value in our low-risk networks portfolio in Portugal, Spain and Brazil — a critical enabler of the energy transition —
investing more than € 3 billion to maximize value through grid modernization and operational excellence in distribution,
and superior execution of projects in transmission in Brazil. Finally, we will be investing € 0.9 billion in Client Solutions,
with a clear focus on efficiency and end-to-end digital transformation, coupled with ambitious targets in exciting new
growth avenues, namely, our commitment to growing our decentralized solar contracted capacity tenfold by 2025.

In 2020, we were recognized as Top Employer and as a Family Responsible Company (EFR). We were also privileged to
be included for the first time in Bloomberg's Gender-Equality Index, acknowledging our investment in our people and our
inclusive culture. We will continue to foster a global and flexible organization, supported by agile and resilient teams.
We will make significant investments in innovation and the digital transformation of the business, totaling € 2 billion.
Our ability to adapt to a sector in profound transformation will be strengthened by our commitment to keep empowering
and connecting our team around the world, while promoting talent and diversity.

We have increased our efforts to reduce emissions and decarbonise our portfolio and now expect to be totally coal-free by
2025 and all green by 2030, anticipating our carbon neutral targets by 20 years. This superior green positioning will enable
EDP to continue to lead the energy transition and create superior value for our shareholders.

The decarbonisation of our portfolio is well underway. In 2020, EDP announced the closure of most of its coal-fired power
plants in Iberia and in September we joined the Powering Past Coal Alliance, the first global alliance to accelerate the end
of coal power generation. We are also part of the Race to Zero, a global coalition set up by UN Global Compact, the Science
Based Targets initiative, and We Mean Business, to support a zero-carbon recovery that prevents future threats, creates
decent jobs, and unlocks inclusive, sustainable growth. Lastly, it goes without saying that sustainable development has
been one of the main axes of our strategy. Through EDP's investments and a thorough social responsibility approach,

we have continued to contribute to 9 out of the 17 Sustainable Development Goals of the United Nations Agenda for 2030.
We have also demonstrated a clear commitment to the 10 principles of the United Nations Global Compact, in line with
best practices in areas such as human rights, labor and the environment.

A strong track record in execution

Our 2019-22 Strategic Update outlined a set of divestment projects aimed at deleveraging, de-risking and value
crystallization, with the overarching goal of enabling growth in renewables and increasing our alignment with the energy
transition. The plan included an ambitious deal framework for the execution of over € 2 billion of disposals to promote the
reshuffling and optimization of the Iberian portfolio. The successful implementation of the sale of six hydro power plants,
in Portugal, and a portfolio of 2 CCGTs and B2C clients, in Spain, allowed EDP to also pursue growth in Iberian grids. EDP
acquired Viesgo, in combination with a rights issue of € 1billion at EDP level, more than doubling our presence in electricity
distribution in Spain, reinforcing our low risk profile, as well as increasing our renewables portfolio with 0.5 GW capacity

in Iberia. Our balance sheet was further supported by the continuation of our asset rotation program, which allows EDP to
recycle capital and improve project returns by developing and then selling down interests in projects. In 2020, we sold an
80% stake in a 563 MW wind and solar portfolio in the United States and a majority interest in a 242 MW operating onshore
wind portfolio in Spain.

Despite the challenges presented by the pandemic, EDP's recurring net profit increased by 6%, to € 901 million, supported
by our global presence, the growth in renewable energy generation and a low-risk profile. On top of this, the hard work

of our teams enabled us to achieve most of the 2022 targets in 2020, leading to a 43% increase in EDP's share price
performance, 30 percentage points above our European peers. This effort was done while maintaining high levels of
employee engagement and | am proud to say that in 2020 EDP was recognized as a best-in-class company for people

& organizational practices worldwide.



A year of innovation and expansion

We recognize that to remain at the forefront of the sector, we must continue to evaluate and test new energy generation
alternatives, investing in potential clean technologies. We believe in the long-term potential of hydrogen in the
decarbonisation of power and recently created a new business unit, H2BU, to reinforce the integration of green hydrogen
in our portfolio. In this context, we joined the Choose Renewable Hydrogen initiative last May, which seeks to promote and
defend Europe's commitment to green hydrogen, generated from renewable powered electrolysis rather than fossil fuels.
In parallel, EDP launched a new unit to lead and promote storage projects, which aims to reach 1 GW capacity by 2026.

In 2020 the company delivered the first power to the Portuguese grid from WindFloat Atlantic. WindFloat Atlantic hosts the
world's largest floating wind project, with three 8.4 MW turbines — enough to power 60,000 homes. The project opens the
way for the cost-effective deployment of floating wind farms located in deep water at scale, demonstrating how our culture
of continuous innovation supports our growth targets.

We have continued to expand around the world through 2020, whether directly or via our new joint venture for offshore
wind between EDPR and Engie, Ocean Winds. Formed in March, Ocean Winds incorporated the marine wind pipelines of
both companies with 1.5 GW under construction and a further 5 GW under development. Benefitting from the experience
and resource of both parent companies, Ocean Winds is targeting between 5 to 7 GW in operation or under construction
plus 5 to 10 GW at an advanced stage of development by 2025.

Through our supply business we also took some important steps to promote the adoption of electric mobility at both
national and European levels. Besides providing more and better charging options to its customers, EDP is now the
exclusive energy partner of the “Electric Vehicle Users Association” in Portugal. The company has also joined Charge Up
Europe in efforts to foster the development of the European charging network. Both initiatives are part of our efforts to
enable the energy transition to which we, as a company, are deeply committed.

A team for the future

In January this year, our shareholders elected a new Executive Board. As we start this new cycle, | would like to extend my
thanks to all the members of the previous Executive Board, their contribution has been fundamental to EDP's growth and
positioning. This renewed Board, which presents a wealth of diverse experience and expertise, will most certainly continue
to build on their legacy. We are committed to deliver on our 2021-2025 strategy, securing EDP's growth and ensuring value
creation for all our stakeholders.

A special word of thanks to the General and Supervisory Board and their collaboration throughout a very demanding year
for EDP. The institutional respect and governance mechanisms enabled the company to pursue its purpose and deliver on
our commitments. In this context, | would also like to reinforce the fundamental role assumed by our shareholders and the
confidence they placed in EDP, namely in the capital increase that took place in August 2020.

As a company, we are taking steps to protect the future of humanity and believe we not only have a responsibility to
demonstrate real action ourselves, but more importantly an opportunity to set the bar for industry to meet.

| want to conclude by thanking EDP's team, namely the 12,180 employees who are working tirelessly to realize our bold
and aspirational ambitions. In a year where our communities have been tested and stretched, they have shown profound
dedication, professionalism and resilience. | have been privileged to play a role in EDP's evolution over the past 20 years
and | am honored to be leading this team in this next cycle.
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1.2. Our year
1.2.1.

JAN — 8 —MAR

10 FHb

Fitch affirms EDP at
“BBB-" and revises
outlook to positive

APR —MAY — Il

1 APH

EDP issues a €0.75 bn 7-year
Green Bond at 1.625%

EDP's Annual General
Shareholders' meeting

18 MAY

EDP to sell 2 CCGT plants and B2C
supply business in Spain for €0.5 bn
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Appointment of Miguel
Stilwell de Andrade as
interim CEO of EDP

EDP enters into an agreement
with Macquarie to acquire
Viesgo for €2.7 bn and

launches a €1 bn rights issue

1410l

Anticipation of the "] Mm

shutdown process of coal
power plants in Iberia

EDP announces €0.5 bn
asset rotation deal for wind

farms in Spain

Registration of Share
Capital increase of EDP

13

EDP announced $0.7 bn
Asset Rotation deal for wind and
solar portfolio in North America

17 SED

EDP issues a $0.85 bn
7-year green bond at 1.71% coupon

OGT —0I—DIC

13 00T

EDP secures a PPA for two solar
projects in the U.S. totalling
approximately 100 MW

14 DEG

EDP awarded with long-term
CfD for 220 MW at auction in
Poland

17
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1.2.2

KEY
METRIC

Financial data

JIBIME 3950 MeS
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e—e@ Opex/gross profit (%)
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@—e@ Gross investments em renovaveis (MM€)
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NET DEBT

e

s12 M 801 Me
2019

—o Net profit per share (euros)

3.6x 32K

13,821 M8 12,243 M

2019

e—=o Adjusted net debt/EBITDA (x)

1 - Includes restatement due to changes in results in Joint Ventures and Associates. 2 — net profit attributable to EDP equity shareholders.
3 - considers capex of EDP group, organic financial investment €806M (31 Dec 2019: €318M) and asset rotation -€1,678M (31 Dec 2019: -€970M).



Installed capacity

Installed capacity - equity

Operating network (km)

Electricity distributed

Electricity customers

Gas supplied

Producao Net generation

Capacity under construction

Under construction network (km)

Electricity supply points

Electricity customers

Gas customers

1 — Considers the sale of 1,683MW in December to ENGIE. 2 — Considers the acquisition of 699 thousand supply points in Spain from Viesgo.
3 - Considers the sale of 1,140 thousand electricity clients and 898 thousand gas clients in December to Total.
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1.2.3

CONMPANY

OUR PEOPLE

Employees
+4% vs 2019

;0 O

Female employees

g D

0 P.P. vs 2019

Female employees in management position 25[]/
0 P. P.vs 2019 0
Nationalities ["
-3vs 2019

Average trainning per employee
-31% vs 2019

10 H[D

Accidents at work with employees ' "

-41% vs 2019

GOMMITTED 10 THE
CONPETITIVENESS

CUSTOMERS AND SUPPLIERS

Customers with electronic invoice Z"[]/
+8 P.P. vs 2019 0
Saved energy by costumers since 2015 lI IWH
+17% vs 2019

Customer satisfaction ’9"/
+2 P.P. vs 2019 0
Accidents at work with suppliers’ "5
+40% vs 2019

1 — Workers who are not employees but whose work and/or workplace is controlled by the organization
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\ O / Volunteering time Ill 45’
—_ -38% vs 2019 1
Beneficiary entities I “5]
-75% vs 2019 I
Volunteer investment 2' M n
-18% vs 2019 b
Investment in RD+i 'I'" Mn
-32% vs 2019 b
Smart meters in Iberia ﬁ[l[]/
+32 P.P. vs 2019 0
Automated activities I lﬁz
+34% vs 2019 I
Concluded MVPs Igz
+109% vs 2019

PLANET

Specific CO, emissions
-33% vs 2019

146 T/GWH

Renewable installed capacity
+6 P.P. vs 2019

1%

Recovered waste
-5 P.P.vs 2019

B6%

Assets certified by ISO 14001
-2 p.p.vs 2019

94%

Avoided CO, emissions in clients
+21% vs 2019

T
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1.2.4

EDP acknowledged as
one of the world's most
sustainable utilities

in the Dow Jones Sustainability
Index World for the 13t
consecutive year and in the

Dow Jones Sustainability
Index Europe for 11 years

N

EDP Brasil among the
three best companies
receiving the ANEEL
Quality Award

in the Highest Growth
Concessionaires
category 2019/2018

EDP wins the Best
Investor Relations Office,
Best Financial Report
and Best Sustainability
Communications prizes

at the IR Magazine
Awards-Europe

Masfamilia
Foundation awards
EDP Renewables
excellence level

as a family-responsible
company

EDP Renewables
enters the Bloomberg
Gender-Equality Index
for the first time

in recognition of the fact
that it is one of the world's
most committed companies
to gender equality

EDP Renewables
recognised as a

Top Workplace by the
Houston Chronicle

which recognises
Houston-based
organizations with the
best working conditions
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° Miguel Setas, chairman
of EDP Brasil, receives the
Order of Ipiranga medal

\

® Spark Agency
names EDP one of
the Top 10 most

attractive companies the state of Sdo Paulo's
to work for highest honour
in Portugal
/.\ EDP Distribui¢ao’s
™ _ P Sharing Cities Project
¢ ) EDP wins award for (H2020) is distinguished
[~ the EDP ON App by the European Union

project, in the Internal
Channel category
(Intranet, Digital Workplace
& App) at the European e EDP acknowledged as
Excellence Awards one of the most ethical
companies in the world

\ by Ethisphere for the
9th consecutive year

° EDP Comercial

distinguished by

+— Eurelectric in the
Innovation category for its ¢ EDP Renewables
E-mobility project: EV.X receives AENOR

an e-mobility solution in certification

“Innovative Households' for its management protocols
Services" during the COVID-19 pandemic
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1.3. EDP group profile
1.3.1.

&
O

GENERATION

Installed capacity

SRONCAD

47% 30% 12% 8% 2% 1%

Net electricity Renewable
generation sources

Generation is the first activity in the value chain

of the electricity sector. Power plants transform
the various energy sources into electricity. These
energy sources may be of renewable origin (water,
wind and sun) or non-renewable (coal, natural gas,
nuclear and cogeneration).

EDP is a multinational utility vertically integrated and
present throughout the whole value chain of electricity
and in the activity of gas supply. Over its more than

40 years of history, EDP has been cementing a relevant
presence in the world energy panorama. Highlighting
its renewable energy portfolio, it is well positioned for
the challenges of the energy transition.

TRANSMISSION

Transmission network
under construction

Operating network

In the transmission the energy generated is
delivered to the transport network, which is made
of very high voltage lines and which then channels
the energy to the distribution network. This is a new
business segment being developed in Brazil.
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16 TWh

Electricity
distributed

DISTRIBUTION

374,691 KM

Network
Distribution Distribution
overhead lines underground lines

In the distribution activity the transported

energy is channeled to the distribution grid.

The distribution network allows the flow of energy
to the supply points. Electricity distribution
networks are composed of high, medium and low
voltage lines and cables. Substations, processing
stations and public lighting installations as

well as the necessary connections to consumer
installations and power stations are also an integral
part of the distribution networks.

25

691,370

Gas customers

Customers in liberalized market

Customers in last resort

SUPPLY

Electricity customers

Customers in Customers in
liberalized market last resort

In the supply activity the distributed energy arrives
at the supply point and is sold by the supplier.
Throughout the electricity and gas value chain,
supply is the closest activity to the customer

and responsible for the relationship with final
consumers.
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1.3.2

EDP is present in 19 countries

and 4 continents counting

with 12,180 employees.

Portugal
Spain
Canada
Colombia
USA

Mexico

Brazil

Peru

China

Poland
Romania
ltaly

United Kingdom
Belgium
France
Greece
Ireland
Mozambique
Nigeria

8

NORTH
AMERIGA

Canada
USA
Mexico

SOUTH
AMERICA

4 4 v R

4 4 ¥R
4 ~
S &
4 ~
4 &

4§ 4+ A
+ R
+ R
+ R
+ R
4 R
+ R
+ R
+ R

W

+
+

ES w

Brazil
Colombia
Peru
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EUROPE

Portugal

Spain

France

Belgium

Ireland

United Kingdom
Italy

Greece

Poland

Romania

ASIA

China

AFRIGA

Mozambique
Nigeria

Employees

Iz I“n Countries
[ | we are in

27
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1.3.3

Business areas

EDP operates in 3 business areas:

1
U AL
<

i

RENEWABLE

Key growth platform

b’ 1%

OF GROUP'S EBITDA OF GROUP'S CAPEX

T

NETWORNS

Portfolio stabilizer

W 1%

OF GROUP'S EBITDA OF GROUP'S CAPEX

BUIEHT SOLUTIONS &
EAERGY MANAGENEAT

Hedging portfolio and growth
in new downstream

W T

OF GROUP'S EBITDA OF GROUP'S CAPEX
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Meadow Lake, Indiana, USA
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1.3.3

Shareholder's Structure

55.41%

Remaining Shareholders

0.49%
EDP (Treasury Stock)

2.27%

Qatar Investment Authority

2.19%

Sonatrach

2.70%
AllianceBernstein L.P.

3.13%
Norges Bank

Blackrock, Inc.

21.55%

China Three Gorges
g 7.20%

Oppidum

Governance

EDP's governance structure is based on the dual model The dual model of corporate governance in place in EDP has

and consists of the General Meeting, Executive Board allowed effective separation of the company's supervision

of Directors, General and Supervisory Board and the and management in pursuit of EDP's goals, interests and its

Statutory Auditor. shareholders, employees and other stakeholders, thereby
contributing to achieving a degree of trust and transparency

The separation of management and supervision roles necessary for its adequate functioning and optimisation.

is embodied in an Executive Board of Directors, which

is responsible for the management of the company's Furthermore, this model has proved appropriate to the

business, and a General and Supervisory Board, company's shareholder structure as it allows supervision

the highest supervisory body. by key shareholders on the General and Supervisory Board.
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EDP Corporate Bodies

Executive Board of Directors (2018-2020)
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* Anténio Luis Guerra Nunes Mexia'
+ Joao Manuel Manso Neto'

+ Anténio Fernando Melo
Martins da Costa

Joao Manuel Verissimo
Marques da Cruz

Miguel Stilwell de Andrade

Miguel Nuno Simodes
Nunes Ferreira Setas

Executive Board of Directors elected on 19 January 2021

Rui Manuel Rodrigues
Lopes Teixeira

Maria Teresa Isabel Pereira

Vera de Morais Pinto
Pereira Carneiro

+ Miguel Stilwell de Andrade

+ Miguel Nuno Simdes
Nunes Ferreira Setas

General and Supervisory Board

Rui Manuel Rodrigues
Lopes Teixeira

Vera de Morais Pinto
Pereira Carneiro

Ana Paula Garrido
Pina Marques

+ Luis Filipe Marques Amado
Chairman

+ Dingming Zhang
Vice-Chairman
China Three Gorges Corporation

+ Shengliang Wu

China Three Gorges International Corp.

+ Ignacio Herrero Ruiz
China Three Gorges (Europe), S.A.

+ LiLi
China Three Gorges Brasil

Energia Ltda.

+ Eduardo de Almeida Catroga
China Three Gorges (Portugal),
Sociedade Unipessoal, Lda.

+ Felipe Fernandez Fernandez
DRAURSA, S.A.

Statutory Auditor

Fernando Maria Masaveu Herrero

Mohammed Issa Khalfan
Alhuraimel Alshamsi
Senfora BV

Nuno Manuel da Silva Amado
Banco Comercial Portugués, S.A.

Karim Djebbour

Société National pour la

Recherche, la Production, le
Transport, la Transformation et la
Commercialisation des Hydrocarbures
(Sonatrach)

Maria Celeste Ferreira
Lopes Cardona

llidio da Costa Leite de Pinho

Jorge Avelino Braga de Macedo

Vasco Joaquim Rocha Vieira

Augusto Carlos Serra
Ventura Mateus

Joao Carvalho das Neves

Maria del Carmen
Fernandez Rozado

Laurie Lee Fitch

Clementina Maria Damaso
de Jesus Silva Barroso

Luis Palha da Silva

+ Pricewaterhouse Coopers &
Associados - Sociedade de

Revisores de Contas, Lda.,
Joao Rui Fernandes Ramos

+ Aurélio Adriano Rangel Amado

Alternate Statutory Auditor

1 - By judicial decision issued on July 6th 2020, the identified directors weres suspended from their respective functions under judicial procedure NUIPC 184/12.5TELSB
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1.3.4

A global energy company, leading the
energy transition to create superior value.

With the aim of creating value
in the many areas in which we
operate.

Aiming to improve the quality
of life of current and future
generations.

Building genuine and trusting
relationships with our employees,
customers, partners and
communities.

GOMMITMENTS

SUSTRINABILITY

We assume the social and
environmental responsabilities
that result from our performance
thus contributing towards the
development of the regions in
which we operate.

We avoid specific greenhouse
gas emissions with the energy we
produce.

We ensure the participatory,
competent and honest governance
of our business.

GLIENT

We place ourselves in our clients’
shoes whenever a decision has to
be made.

We listen to our clients and answer
in a simple and clear manner.

We surprise our clients by
anticipating their needs.

PEODLE

We join conduct and professional
rigour to enthusiasm and initiative,
emphasizing team work.

We promote the development of
skills and merit.

We believe that the balance
between private and professional
life is fundamental in order to be
successful.

RESULTS

We fulfil the commitments that we
embraced in the presence of our
shareholders.

We are leaders due to our capacity
of anticipating and implementing.

We demand excellence in
everything that we do.



ANNUAL REPORT 2020

1.3.5
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STAREHOLDERS
MANAGEMENT

In the context of extraordinary challenges worldwide,
the need to maintain a dialogue with a broad range of
stakeholders to face shared challenges has gained even
more strategic relevance.

The importance of this activity is increasingly central

to the global business landscape. However, EDP’'s
commitment to this subject is not new and was even a
pioneer. Almost a decade ago, EDP set up the Institutional
Relations and Stakeholders Department, whose purpose
is to contribute to the execution of its business plan,
improve its reputation among priority stakeholders and
continue to achieve international excellence in this area.
Incorporating this vision as a necessary and essential
condition for the business itself, allows the EDP Group to
ensure the strength and sustainability of its results.

Given the great capillarity of this activity, both at a
strategic and operational level, employees from different
business areas are counterparts for the stakeholders. It
is, therefore, essential to ensure that they have access to

Competition
Financial entities

Shareholders
investors

MARKET

Government public
bodies regulation

Parliament and
political parties

International
institutions

awareness-raising actions. A good example is the one
carried out in 2020, through the provision of e-learning on
Stakeholder Management, which had the participation of
more than half of the employees in Portugal.

Efficient stakeholder management implies that the

views of interested parties are heard, considered, and
incorporated into the company's activity. In this sense,
EDP frequently conducts consultations with a wide range
of stakeholders, hearing several segments in Spain,
Brazil, and the United States of America in 2020.

In Portugal, investors and suppliers were enquired either
through online surveys or through individual interviews.
Finally, we are pleased with the international recognition
that the commitment and permanent deepening of

the EDP Group's relationship with its stakeholders has
received. Namely by the fact that EDP was considered
Best in Class, for the fourth consecutive year, in the
Stakeholder Engagement and Policy Influence criteria of
the Dow Jones Sustainability Index.
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2.1. Global energy trends

Decarbonize requires a change in paradigm

Global carbon emissions from the energy sector in 2019 remained constant compared to 2018 and are estimated to have
dropped significantly in 2020 due to the Covid-19 pandemic. The International Energy Agency (IEA) estimates in its current
policy scenario (Stated Policies Scenario) of the World Energy Outlook 2020 (WE020) that between 2019 and 2040 carbon
emissions will remain stable, which represents a downward revision of expected emissions. Even so, this trajectory in
emissions is well above what is necessary to limit the global temperature increase to 1.5°C compared with the pre-industrial
values as defined in the Paris Agreement.

This stagnation of emissions is expected to occur despite the expected increase in primary energy consumption by 19%
by 2040, essentially due to the reduction in coal consumption and the increase in the use of renewable energy. In this
scenario, it is estimated that in 2040, fossil fuels will still represent 73% of primary energy consumption, with renewable
energy sources accounting for 22% and nuclear energy the remaining 5%.

The global commitment to fight climate change increased during 2020, and it is estimated that almost 75% of the world’s
Gross Domestic Product (GDP) is produced in countries, regions or cities that have already established or are setting

a goal of achieving carbon neutrality. Some of the regions that have already set targets for achieving carbon neutrality
by 2050 include the European Union, Canada, Japan, South Africa, South Korea and, more recently, the United States,
with China and Brazil having defined a carbon neutrality target by 2060. It is worth to highlight that, for the United States,
the new President Joe Biden has fulfilled his promise of re-signing the Paris Agreement on his first day as president.
Despite all the positive signs, there are still several world regions, such as India and Russia, that have not established
carbon neutrality as an objective to be achieved. The need to accelerate decarbonization worldwide and align with the
trajectory defined by the Paris Agreement was reinforced in December 2020 by Anténio Guterres, Secretary-General

of the United Nations, who asked all world leaders to declare a state of climate emergency.
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Sources of primary energy in the World

14%

22% 19%

5% 26%

5%
23%

32% 28%
25%

Coal mOil mNatural Gas mNuclear mRenewables

Source: International Energy Agency, World Energy Outlook 2020 (2040 figures based on Stated Policies Scenario)

Decarbonization as an economic engine

2020 was marked by the global development of the Covid-19 pandemic. Several countries have implemented containment
measures to try to control the contagion, including lockdowns, limitations on mobility and reduced opening hours for commerce
and services. These measures had significant economic impacts, and it is estimated that world GDP has fallen by more than
4% in 2020 and that the recovery in some regions may not occur before 2025, and also social impacts, with anincrease in
unemployment and the widening of inequalities.

In order to support the economic recovery, stimulus packages for economic development have been implemented all over the
world. In particular, investment in renewable energy sources, energy efficient and low carbon technologies and digitalization
have been identified as one of the main vectors in the allocation of funds, in order to promote a new model of economic growth
and a more resilient society. In fact, it should be noted that environmental sustainability and economic growth are no longer
seen as a trade-off but rather as complementary aspects of an integrated model for prosperity.

In July 2020, the European Council approved the creation of the “Next Generation” economic recovery fund, with € 750 billion,
and the restructuring of the European Union’s multi-annual financial budget for 2021-2027, of around € 1,100 billion. Of the total
of € 1,800 billion, at least 30% should be allocated to investments that contribute to reducing climate change. The agreement
was finally settled on 11 December 2020.

Additionally, the fight against energy poverty should be an aspect to be considered in stimulus packages, through the creation
of specific funding lines for vulnerable consumers, with a special focus on the application of energy efficiency measures.
Funding building renovation and purchasing efficient equipment, supported by the development of education measures

for the population, will enable consumers to reduce their energy needs, free the family budget and improve thermal comfort.

The internalization in the energy markets of the environmental and social costs of carbon emissions, for example through
a price associated with these emissions, supports a strong price signal needed to encourage investment in energy efficiency
and low carbon technologies. This strategy has already been implemented in some European countries, although its
implementation is sometimes complex. In order to ensure that the carbon price does not distort energy markets by reducing
its effectiveness, it should be designed with the widest possible geographical scope and common to all economic and energy
sectors, taking into account the emissions associated with each energy source on the polluter-pays principle. The potential
negative impact in economic and distributional terms should be minimized or even reversed by efficient recycling of tax
revenues, through the creation of funding lines for low carbon technologies and the reduction of other taxes (such as income
taxes). The possible loss of competitiveness of industries facing international competition must be tackled through specific
compensations or the taxation of imported products on the basis of their associated emissions.
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Energy
efficiency

Electricity
demand

The role of the consumer in the energy transition

Energy efficiency is key for decarbonization, as it benefits the environment,
reduces energy costs and external energy dependence. The continuous
improvement in the efficiency of energy uses explains the decoupling

that has been observed in the last years between economic growth

and energy demand.

Energy efficiency should also be considered as the main instrument to fight
energy poverty, through measures such as funding the renovation of
buildings and the acquisition of efficient appliances, and supported by
educational programs, thus allowing vulnerable consumers to reduce their
energy needs and improve thermal comfort.

In the previous years, the electricity consumption in the World has been
growing twice as much as the total energy consumption. Electrification
of other energy uses is a trend that has come to stay, the discussion is
on the magnitude and the speed of this process.

In effect, electrification has two major benefits: reduction of energy
consumption and higher renewables penetration. On one hand, electric
technologies, such as electric vehicles and heat pumps, are more efficient
than conventional alternatives, which translates into a reduction in total
energy consumption. As an example, the efficiency of an electric vehicle

is at around 80%, against 25% from an internal combustion engine vehicle.
On the other hand, the electricity sector will continue to be responsible for
the highest levels of renewables’ penetration, as there is plenty of potential
to install new renewable capacity in a cost-effective manner.

Several policies might be taken to accelerate the electrification of demand, such as:

¢ Change the mechanism to finance renewables, as despite electricity consumption represents only around 25%
of energy demand, the electricity consumers bear most of its cost (more than 80% in Portugal and Spain);

¢ Redesign the tariff structure, as there is an enormous disparity between the structure of costs in the electricity sector,
which is mostly fixed, and the tariff structure, which is essentially variable, thus penalizing the marginal cost of

electricity to end consumers;

« Devote energy efficiency funds to the acquisition of efficient electric appliances, in particular for vulnerable

consumers.
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Electrification rate in the World (%)

31%
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52%
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2019 m2040 - Stated Policies Scenario m2040 - Sustainable Development Scenario

Source: International Energy Agency, World Energy Outlook 2020

Renewables

The decarbonization of energy supply

Despite the low contribution of renewable energy sources in terms of primary
energy, this is not the case in the electricity sector. Indeed, renewable energy
sources are expected to grow from 27% in 2019 to 47% in 2040 in the
electricity generation mix, according to the scenario of current policies
(Stated Policies Scenario) from the IEA, with special emphasis on
investments in wind energy and photovoltaic solar energy. It is also important
to highlight the role of this last technology for selfconsumption, which allows
not only to reduce grid losses, but has also a crucial role

for the electrification of rural areas in the World.

Furthermore, the other sectors have much lower uses of renewable energy,
with the transport sector being the fastest growing sector, resulting from
the use of biofuels. In the buildings sector, there is even an expectation

of reduction, motivated by the increasing electrification and consequent
reduction of the use of biomass.

The investment in wind energy (onshore and offshore) and solar will be
responsible for most of renewables’ growth in the electricity sector, due to
their increasing competitiveness. Indeed, in most of the regions in the World,
subsidies are no longer needed to promote the adoption of onshore wind
and solar. What is required is long-term stability of revenues, either through
competitive auctions or corporate contracts for the acquisition of energy, to
allow the reduction of risk associated with these investments, with clear
benefits for the society.
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Share of renewables
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Source: International Energy Agency, World Energy Outlook 2020

Green Hydrogen

The green hydrogen has been in the spotlight of the new technologies

for the energy transition, due to its potential to decarbonize sectors where
electrification is not feasible nor cost-effective, such as some industrial
energy uses and heavy-duty vehicles. There are several ways to produce
hydrogen, but electrolysis (using electricity produced from renewable sources)
is the one more aligned with the decarbonization.

The European Union has already defined the objective to reach 40 GW of
electrolyzers capacity by 2030, and this target was already transposed into national
plants in various Member States, such as Portugal which committed to install 2-2.5
GW of electrolyzers by 2030 and Spain with 4 GW.

To incentivize green hydrogen it is required, in a first phase, to devote
funds to support innovation, to develop both the process of hydrogen
production and the technologies that use hydrogen at consumer level.
Furthermore, it is required a stable regulatory framework and a tax reform
based on the “polluter pays” principle, to reflect the externality cost of
pollution on consumers of fossil fuels.
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Flexibility

Digitalization
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The enablers of the energy transition

The increase in the share of intermittent renewable generation needs to

be complemented with the use of flexible technologies, as generation

and demand need to match in any moment. Within this package of flexible
technologies, some of them are already part of the electricity system —

such as hydro with pumping and interconnections -, but others are still in

a development phase, as it is the case of batteries and hydrogen. The
digitalization will also allow a higher participation of demand management,
by remotely adjusting the consumption of appliances that have some inertia,
like electric vehicles and water heaters.

It is worth to highlight that to promote the economic viability of flexible
technologies, the current electricity markets need to be adapted. The
marginalist market has been revealing insufficient to remunerate technologies
that provide firm capacity, in such a way that a number of countries (for
example Germany, France, the UK, Italy, Poland, several US markets, etc.)

have implemented capacity remuneration markets. Furthermore, the ancillary
services market — which is by excellence the market that remunerates
flexibility — also needs to be adapted in many geographies, in particular,

to allow the remuneration of the short-term frequency service.

The digitalization of the economy (and of the energy sector) is a trend that
was already taking place, but was significantly accelerated during the last
year, given the restrictions imposed by the Covid-19 pandemic. As
digitalization has been considered a critical factor to build a more resilient
society against external shocks, the European Union defined that at least
20% of the expenditure of the “Recovery and Resilience Facility”, endowed
with €672.5 billion, needs to be devoted to foster the digital transition.

For the electricity sector in particular, digitalization will allow the change

in paradigm towards a more decentralized system, where consumers have
an increasing active role. To highlight that networks have a key role in
digitalization, as they enable the integration of intermittent renewables,
the remote management of energy consumption and the use of
decentralized storage units (like electric vehicles), allowing also a

reduction in the operation and maintenance costs of networks.

Only with an energy transition that considers environmental, economic and social impacts, it is possible to guarantee

the collaboration of all market agents to successfully implement the required reforms and achieve the ambitious

decarbonization targets.



2.2. Strategic Priorities

Energy transition is underway and at an increasingly fast pace representing major challenges for the sector to which
is added a context of change in the processes and in the way companies act with their stakeholders(including people,
customers and investors) resulting from the growing digitalization and the cultural leap that has already begun.

This context introduces uncertainty and volatility in the business, implying a proactive management of risks and

opportunities.



In this sense, EDP strategically positions itself with a low-risk and cross-diversified resilient profile, creating conditions
for the execution of a strategy to create value in the face of the challenges of a context of low ecological footprint levered
in sustainable growth, as well as the expected changes in context.

In the beginning of 2019 EDP presented an update of its strategic plan up to 2022. In it, EDP conveyed its vision, the
strategic pillars as well as the repositioning of its business segments. It has also presented its key strategic initiatives
and the goals for the 2019-22 period.

Vision

EDP’s Vision is to assume the leadership of the energetic transition, ensuring the creation of superior value. With the
strategic architecture that has been followed, it is already well positioned to lead the energy transition: we count with
2.5 times more renewable installed capacity than the average of the other integrated players; our asset base is 'young',

having an average residual life of 25 years which allows us to have visibility over the coming years.

This vision shapes the company up to 2030 and will guide the company through:



Strategic Pillars 2019-22

To achieve this ambitious vision, EDP defined 5 strategic pillars:
e accelerated and focused growth;

e continuous portfolio optimization;

e solid balance and low rik profile;

o efficient and digitally enabled;

e attractive shareholder remuneration.

Accelerated and focused growth is based on an expectation of an increase in EBITDA of around 5% per year until 2022
with a clear commitment to create growth opportunities in renewable energies, and accelerating investment reaching a
CAPEX ~ 12Bn between 2019 -22.

EDP wants to maintain a continuous portfolio optimization through a strategy of renewable assets rotation and the disposal
of non-strategic assets. The asset rotation accelerates organic growth and the crystallization of value. The sale of selected
assets has a dual function: i) to balance EDP's risk profile, with divestments tending to be made in merchant areas and ii)
freeing up capital to strengthen the Group's balance sheet.

The objective to maintain a solid balance sheet and a low risk profile is based on an effort for stronger financial
deleveraging aiming at consolidating the investment grade.

The bet on an increasingly efficient and digitally enabled company will boost EDP’s of the future. On the efficiency side,
we intend to maintain the tight cost control that has been implemented through zero base budget programs and employee
downsizing. Enhancing this efficiency is EDP's commitment to digital that will allow the organization to be more agile,
flexible and global. This bet becomes clear with the increasing IT investment but also through the training of the
organization's employees.

Additionally, we have a commitment to provide an attractive remuneration and superior value to our shareholders through
a distinctive history in renewable energies, strong profit growth and an attractive dividend policy is one of EDP's priorities.

Plataforms

This ambitious strategic plan also involves a transformation in the way we look and organize the company. A simpler and
more focused structure allows the sharing of best practices and enhances efficiency throughout the organization.

Thus, in order to enable the organization to deliver on the commitments made in the strategic plan and respond more
effectively to the energy transition, EDP presented its 3 operating platforms:

e Renewables includes hydro, wind and solar generation. This is the group’s flagship development platform.

e Networks includes electricity distribution in Portugal, Spain and Brazil. It also includes the transmission business
in Brazil. This platform is intended to function as portfolio stabilizer for the group.

e Client Solutions and Energy Management, includes the services provided to customers, energy trading and thermal
generation. This platform represents a small part of the group’s portfolio and besides aiming at hedging Iberia
generation, it also represents a growth vehicle through new downstream.



Sustainable Development

EDP’s vision also reflects its commitment to sustainable development, fully assuming a structuring role in energy,
supporting more balanced growth models from an economic, environmental and social point of view. This vision was
recently reinforced in the Strategic Plan 2019-22, that besides establishing objectives and goals for 2022, establishes

a transparent ambition for 2030 focused in the decarbonization in order to place EDP in the leadership in the energetic
transition. Furthermore, the company is still maintaining its commitment in ensuring that its activity actively contributes
to the United Nations Sustainable Development Goals.
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2.2.2. Business Plan 2021-25

In 2021 EDP will present its Strategic Plan until 2025, communicating the strategic vision and pillars as well as the key

strategic initiatives and goals for the period 2021-25.

EDP's Vision will remain as defined in the previous Plan, consisting in taking the lead in the energy transition and being

aligned with the creation of superior value, based on 3 strategic pillars:

e accelerated and Sustainable Growth;

e step-up green growth;
o distinctive and resilient portfolio;

¢ solid balance sheet;

e future-proof organization;

o global, agile and efficient;

o talented and empowered people;

e innovative and digitally driven;

e attractive returns and ESG excellence;

e ESG Reference,

o Green leadership positioning;

e strong return visibility.

Based on this vision and strategy, EDP sets to achieve the following objectives:

%

Accelerated and
sustainable growth

KEY INITIATIVES

Step-up growth in renewables, accelerating ownership and
asset rotation strategies

Focus investments on RES & Networks in EU and USA

Target a BBB rating in the short term
(maintaining a sustainable leverage)

KEY FIGURES AND TARGETS

e €24Bn CAPEX in energy transition’
e 20 GW gross additions’

o €8Bn asset rotation

* €4.7Bn EBITDA by 2025

e >20% FFO/net debt2 by 2025

Future
proof organization

Evolve organization to be more global, agile and efficient

Strengthen focus in innovation and promote
a digitally enabled organization

o £€100Mn3 like-for-like OPEX savings
e €2Bn TOTEX in digital and innovation™3

&

Attractive returns
& ESG excellence

12021-25.

Step-up a green leadership positioning
and being a reference in ESG

Deliver a sustainable EPS growth
and an attractive dividend policy

o Coal-free by 2025

e Carbon neutral by 2030

e €1.2Bn net income by 2025
» €0.19/share dividend floor

2FFO/ND formula consistent with Rating agencies methodologies considering EDP definition of EBITDA Recurring
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3€1Bn TOTEX in Innovation, €1Bn CAPEX in Digital.

This new plan reinforces the commitment to sustainable development, fully assuming the structural role of energy in
supporting more balanced growth models from the social and environmental point of view. As a complement to a business
model focused on decarbonisation, EDP remains committed to ensuring that its activity actively contributes to the
seventeen Sustainable Development Goals defined by the United Nations and states the commitment to become carbon
neutral by 2030.

ESG OUTLOOK 2025-2030

2020 2025 2030
Revenues aligned with EU taxonomy (%) 58 ~70 >80
Scope 1 & 2 emissions (gCO2./kWh) 157 ~100 0
Renewables generation (%) 74 ~85 100
. Coal installed capacity (%) 8 0 0
ST Total waste (kt) 309 118 30
Employee engagement (top tier company) v v v
@ Female overall (%) 25 30 35
Accident Frequency Rate’ 1.74 1.55 <1
Social SDGs social investment (EUR Mn)?2 12.4 50 100
—_ Female on leadership (%) 25 30 35
/ O \ Top management ESG & equity linked compensation3 v vV vv
N/ Cybersecurity (rating) 800 keep advanced*
Governance Top quartile in ESG rating performance’ v v v

T Number of accidents per million hours worked (included employees and contractors).

2 Excluding 2020 onwards, values accumulated since 2021.

3 Applicable to Board of Directors and top management; changes in Board of Directors dependent of General Shareholders Meeting.
4 Cybersecurity BitSight rating 2740. 5 - includes DJSI, FTSE4Good, MSCI and Sustainalytics
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2.2.3. Strategic guidelines compliance 2019-2022

STRATEGIC ANES

ORIEGTIVES

IARGET 2022  STATUS 2020

Accelerated Step-up growth in renewables
with >7gw gross additions EBITDA 2022
and focused (-5% CAGR) ~e48 LER
h Leverage on asset rotation
grOWt model as a key complement
to our strategy E:Z;E]?S?(ZZ) ~€12B €5.2B
Deliver superior execution of
transmission projects in Brazil
i Recycle capital to accelerate
Contlnl:lous grov)\llth i rznewables Asset Rotations >€4B €2.6B
portfolio
= - Reduce exposure to iberia/
optimization
p merchant/thermal Disposals >€2B €2.7B
Accelerate improvement of risk profile
Solid balance Commitment to solid Net Debt/ 40 o
investment grade EBITDA 20222 S 22
sheet and
. Reduce net debt by ~€2B
low-risk ) EBITDA Regulated o 72%
fil ~90% capex in regulated/ /LT Contracted sl °
protiie It contracted
Efficient Reinforce efficiency/cost Cumulative ~€300M €362M
.. reduction programs OPEX savings
and digitally | Geita
Implement digita .
enabled e — TN Digital CAPEX €800M €400M
Foster a more flexible and CAGR OPEX 29, 1%
global organization like-for-like ’ ?
Attractive Distinctive green positioning Net Profit
. 2022 >€1B €0.8B'
shareholder Sustainable EPS growth to (~7% CAGR)
- deliver DPS increase
remuneration
Dividend floor of €0.19 Payout Ratio 75-85% 81%'

! Recurring figures.
2 Adjusted Net Debt/EBITDA.
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Leading Renewable installed capacity 78% 79% 7
the energy Solar installed capacity >1,000 MW 490 MW 7
. (centralised and distributed)
transition
CO,eq specific emissions -65% -T7% 9 13
variation vs. 2005
Internalise the TCFD recommendations  100% 67% 13
Customers with value-added services 30% 21% 1 12
Customers with electric 100k 19k 7 n
mobility solutions N
Saved energy by costumers 5TWh 4TWh 7 12
(since 2015)
Smart meters >70% 60% 7 9
Customers' satisfaction index >75% 79% n
Electrification of EDP's light duty fleet >20% 11% 7 n
Carbon neutrality in EDP’s 100% 22% 7 13
office buildings
Climate change adaptation plans 100% 25% 13
Investment in access to electrification €20M €4.6M 707
Committed Average waste recovery rate 5% 92% 12
with Single-use plastics eliminated 100% 20% 12
society and Environmental accidents 0 0 13 15
. and penalties
environment P
Female employees 30% 25% 5
Fatal accidents (employees 0 3 8 v
and service providers)
Investment in the community €200M €158M T3
(since 2015)
Participation in voluntary actions 20% 19% 8 N
Participation in voluntary actions 20,000H 14,457H 8 M
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2.3. Risk management

Risk governance model

EDP Group follows a risk governance model based on the concept of 3 lines of defence internal to the organization,
which are complemented by an external fourth line of defence, external audit and regulation/ supervision.

For every line of defence there are clearly defined responsible bodies and forums for debate and decision, formally
established to materialize each line of defence at corporate and Business Units levels, avoiding duplication of efforts
and/ or the existence of gaps and promoting the cooperation and collaboration between different areas.

RISK GOVERNANCE MODEL OF 3 LINES OF DEFENCE

15T LINE: BUSINESS 2P | INE: RISK
3R LINE: AUDIT
(RESPONSIBILITY (SUPPORT THE ANALYSIS
FOR RISK) AND MONITORING OF RISKS) | (INDEPENDENT SUPERVISION)
MISSION Daily of running business, Support in the identification, Performance and coordination
including proactive analysis, evaluation and of auditing exercises, seeking
management of risks, aligned | monitoring of risk (to support the improvement of processes
with established risk policies. business). of risk management, control
and corporate governance.
AREAS INVOLVED' | BUs. Risk management Internal audit (corporate
Corporate depar‘tments (Corporate and BUS) and BUS)
(with decision-making Planning and control.
responsibility). Compliance.

Sustainability

RATIONAL Who benefits the most from Given the (natural) incentive Itis beneficial to have an
risk should be the responsible | for business to take risk, independent entity responsible
for taking it. it is beneficial to have an for the verification and
independent function evaluation of processes of risk
specialized in risk. management and control.

"Not exhaustive

Risk management is represented by the Risk Management Department at corporate level, as well as by several risk units
across the Business Units (lead by their respective risk-officer) that functionally report to the corporate Risk Management
Department, guaranteeing a fluid articulation and communication concerning key risk sources and mitigation actions.

In addition, Risk Committees are held at corporate level and in key Business Units, gathering top management and relevant
specialists for analysis, debate and advice on key risk exposures for the Group, respective limits and other mitigation
actions.
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A more detailed description about the intervening bodies in the risk governance model at EDP Group, as well as attributed
responsibilities, is available in the Corporate Governance Chapter, part |, section 52.

Key risks

EDP Group seeks to have a comprehensive perspective over the key risks it is exposed to, at strategic, business, financial
and operational level, establishing processes to assure follow-ups and proactive management.

The year of 2020 was pinpointed by the COVID-19 pandemic, which led to relevant economic and social impacts. Risk
management reinforced its importance, with an essential role in the pandemic management.

ILLUSTRATION OF TOPICS RECENT EVOLUTION/ EXPECTED
(NOT EXHAUSTIVE) IN THE SHORT-TERM

STRATEGY Surrounding » Geopolitical instability. « Strong instability of the global

context « Social and economic crisis. geopolitical context, GDP growth
« Technological disruption. forecasts decreased and anticipation

- ) of world economic crisis.
e Change of competitive paradigm. ] )
cli h » Continuous rise of the global
* Climate change. investment in renewable technologies,
with impact in geographies where EDP
Group is present.




54

ILLUSTRATION OF TOPICS
(NOT EXHAUSTIVE)

Internal
strategy

e Investment strategy.
o Relationship with stakeholders.
e Corporate planning.

RECENT EVOLUTION/ EXPECTED
IN THE SHORT-TERM

e Continuing strategy of asset rotation.

o Attribution of the position of Global
Leader within integrated utilities by the
Dow Jones Sustainability Index.

o Execution of the sale of hydro assets

accounting for 1,7GW in Douro river, in

Portugal.

Acquisition of Viesgo, that will be part

of EDPR and of the grids business in

Spain.

Sale of part of the commercial

portfolio in Spain to Total.

BUSINESS

Energy markets

o Fluctuations of pool price,
commodities and CO,.

« Volatility of the generation volume
of renewable energies (i.e., hydro,
wind and solar).

o Volatility of energy consumption.
e Changes in sales margins.

Rise of wind and solar renewable
capacity.

Hydro volumes in Brazil in line with
historical average.

Low hydro profiles in Portugal,
resulting from the sale of small hydro
and rising investment in wind and solar
energy.

Decrease of pool price as result of
COVID-19 pandemic.

Continuous postponement of
necessary market design reforms
(given the misalignment of marginal
market).

Regulation

e Changes in taxes and sectorial
charges.

e Changes in tariff regimes of
regulated activities.

o Legislatives amendments.

¢ Changes in regulations (e.g.,
environmental/ climatic).

Regulatory impacts in Portugal with
materialization in the results of the
Group.

Preparation for the new regulatory
period in 2021, for the distribution
business in Portugal.

FINANCIAL

Financial
markets

o Fluctuation of interest rate.
e Fluctuation of exchange rate.
o Inflation.

e Fluctuation of the value of
financial assets held by the Group.

Pandemic situation led to the
maintenance of a continuous
decreasing trend of interest rates in
USA and historically low in the euro
area.

Expansionary monetary policies
intensified for USD and EUR.

Key exposures to exchange rates of
BRL and USD.

Depreciation of USD by monetary
policy relatively more expansionist
when comparing with euro area.
Expressive depreciation of BRL,
resulting from capital flight from
emerging countries during the
pandemic.

Credit and
counterparties
(energy and
financial)

o Default of financial counterparties.

o Default of energy counterparties
(contracts to buy/ sell energy).

o Default of clients (B2B and B2C).

A

Pandemic situation reverted the
positive trend of credit cycle.

State support to the economy allowed
the lighten the immediate rise of
defaults after an abrupt decline of
economic activity.

o Pace of economic upturn will be
crucial to the level of doubtful loans in
2021.
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ILLUSTRATION OF TOPICS
(NOT EXHAUSTIVE)
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RECENT EVOLUTION/ EXPECTED
IN THE SHORT-TERM

related with tax, labour,
administrative, civil, or others
(penalties, compensation and
agreements).

FINANCIAL Liquidity « One-off insufficiencies of treasury. | =8 | ¢ Abundant liquidity and reduced cost of
« Downgrade of financial rating (and capital, particularly in Europe and
consequent rise of financing costs United States of America.
and limitation of access to « EDP Group's financial liquidity enough
financing). to cover refinancing need beyond
2022.

e Consolidation of rating investment
grade (business profile improved after
portfolio reshuffling).

Social liabilities | e Capitalization of the Pension Fund | == | e First effect of decreasing value of
of Defined Benefit. assets during the pandemic cancelled
« Additional costs with current and in the following months, resulting in a
anticipated retirements. slightly superior deficit.
o Costs with medical expenses.
OPERATIONAL Development/ | e Delay in commissioning date of = | « Continuous investment in transmission
construction of | assets (COD) and inherent loss of |VYy| in Brazil (until now developed
physical assets | profit. according with the plan) and
« Deviations in the cost of development of solar and wind
investment (CAPEX). capacity through EDP Renewables.
Operation of e Damages in physical assets and = | ¢ Maintenance of the risk of increased
physical assets | third parties. impact and severity of extreme events
e Malfunctions by Component or in Iberia, with Significant damage of
installation defect. assets of distribution and generation
o Unavailability due to external of energy in Portugal.
events (e.g., atmospheric events).
» Technical and non-technical
losses of distribution grid.
Processes e Irregularities in the processes’ = |-
execution (regarding commercial
activities, suppliers’ selection and
management, billing, etc.).
Human e Work accidents. = | « Trend of decreasing index of frequency
resources « Unethical conduct. ;| ofaccidents in EDP Group.
* People management.
o Relationship with unions and other
stakeholders.
Information « Unavailability of information and = | ¢ Occurrence of cyber-attack and
systems communication systems. reinforcement of security measures.
o Integrity and security of « Maintenance of level of exposure (e.g.,
information. large-scale cyber-attacks, date
protection directives) partially
compensated by a continuous
reinforcement of mitigation measures
(cyber range, SOC, cyber risk
insurance, training sessions).
Legal o Losses arising from lawsuits = | -

A more detailed description of each risk is available in the Corporate Governance Chapter, part |, section 53.
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Emerging risks

Besides closely monitoring key risks inherent to its activity, the Group maps key trends (at global and sectorial level)

that may be translated into threats and opportunities, and proactively develops adequate mitigation strategies.

Due to their impact throughout the last years, one should highlight (1) the challenge of adjustment of the wholesale

market design to current market conditions, (2) the changing paradigm of decentralized resources, (3) the industrial

revolution and digitalization of the electric sector, (4) the growing threat of cyber risks and (5) the (possible) increasing

frequency and severity of extreme climatic events.

_ DESCRIPTION IMPACT MITIGATION MEASURES

Active and constructive

including:

« Decentralized production (in
particular, solar PV) for self-
consumption.

o Electric vehicles.

o Active demand side
management.

o Storage.

margins for traditional
generation due to a
reduction of the volume of
energy generated centrally.
« Reduction of the
contribution of consumers
in self-consumption for the
costs of the system (grids
and others) and
consequent need for tariff
increases.
« Changing dynamics of
energy flows in the grid.
Opportunity for the sale of
new products and services.

WHOLESALE Uncertainty around the e Uncertainty around the
MARKET DESIGN evolution of the wholesale returns of the conventional | participation in several forums, at
market design, given the generation, in particular as | European and national level, for
(IN EUROPE) current challenges: backup capacity (relevant the adoption of adequate and
« Marginal remuneration in a perspective of ensuring | equilibrated market design
system not adjusted to the security of supply). solutions for various
current context of growing « Volatile context, not stakeholders, in particular:
penetration of fixed cost suitable for long-term « Adoption of energy auctions for
technologies (renewables, investments necessary to long-term contracts to promote
backup, storage). the modernization, renewables.
e Growing penetration of decarbonization and e Recognition of the need for
technologies with 0 marginal security of supply. capacity remuneration
cost (reducing prices and mechanisms.
increasing prices’ volatility). « Support to price signals of CO2
at European level.
Reinforcement of focus on long-
term contracts (renewable and
conventional generation), to
reduce risk and increase
competitiveness in the supply
offer to final clients.
DISTRIBUTED Growing proliferation of Threat relative to: Proactive role in the
RESOURCES distributed resources, « (Possible) reduction of commercialization of innovative

products and solutions, with
benefit in margin and client
retention:

o Sale of solar panels for self-
consumption (and batteries).

e Commercialization of solutions
associated with electric mobility
(e.g., green electric mobility).

 Solutions of energy efficiency
(e.g., Re:dy with application to
the electric car, solar
decentralized generation,
heating, control of outdoor
spaces).

Active regulatory management, in

particular related with tariff

structure, enabling the existence

of efficient price signals and

incentives.
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_ DESCRIPTION IMPACT ‘ MITIGATION MEASURES

4™ INDUSTRIAL Proliferation of new New market entrants such Follow-up on best practices and
technologies with disruptive as aggregators, services of | developments at digital level
REVOLUTION . . A a !
potential for the electric sector, | design science research applicable to the energy sector.
(AND including (among others): (DSR) or solutions for Release of dedicated department
DIGITALIZATION) |, Blockchain. clients. to EDP Group digitalization
e loT. Opportunities for (Digital Global Unit - DGU), as
« Al/ machine learning. ope.raflon.al and business re.sult of EDPX pI'OJ.eCt, developed
Vi | d reali optimization, e.g.: with the collaboration between
‘ |rtua./ augmented rea Ity_' » Operation and internal and external specialists
* Robotic Process Automation maintenance of assets to accelerate ideas and test
(RPA). (generation and grids). digital solutions:

« Pricing and segmentation. | ® Assets/ operations (e.g.,
« Innovation of product and predictive maintenance, asset
client services management, task force

L ) digitalization, energy/ trading

e Optimization of !;)ack-offlce management).

and shared services. ) ) )
Client (innovation of products
and services, namely
electrification).
Group (agile/ project-based
solutions, optimization/
automation of internal

processes).

CYBER-RISKS Exposure to several cyber Financial, operational and o Continuous improvement of the
risks, due to a growing reputacional loss, security of internal systems.
sophistication and integration | due to (among others): « Security Operations Center
of technologies. « Loss/ interruption of (SOC) dedicated to continuously

operations (e.g., dispatch/ monitor the security of OT/ IT
plants, billing, client infrastructure of the Group.
service). « Internal cyber range to simulate
e Damage/ destruction of and test the reaction of
assets (grids, plants, other employees to cyber-attacks.
systems). * Security courses and
e Violation/ destruction of awareness programs on key
data (personal and others). principles of information
security.
e Cyber insurance.

EXTREME Structural climate changes’ « Damage to physical assets | « Geographic and technological

CLIMATE EVENTS (in particular, temperature and and loss of profit. diversification.
precipitation), with impact in « Impact on quality of « Active role fighting against
the frequepcy ﬁ"d severity of service (distribution grid). climate change (namely
extreme climatic phenomena | | 5 i je) structural promoting decarbonization and
(f|.00(.:|S, droughts, storms, changes in hydro energy efficiency).
wildfires). generation (average and « Adoption of TCFD?

volatility). recommendations, and

mapping of the main climate
risks for EDP according to
transition and physical risks
categorization.

Existence of dedicated areas
and plans for Crisis
Management and Business
Continuity (at corporate level
and for key Business Units).

TMore detail on the TCFD framework of climate risks available in EDP Group Sustainability Report

2Task Force for on Climate-related Financial Disclosures



Risk Appetite

The EDP Group is exposed to a number of risks due to its dimension and diversity of businesses and geographies in which it
operates, hence it recognizes risks as an integral and unavoidable component of its activity, both as threats as
opportunities.

Acknowledging this fact, the Group establishes explicitly and implicitly its risk appetite for all internal and external
stakeholders, both at corporate and Business Units level, as well as for the various categories of risks, through
a set of mechanisms:

e the periodical development and approval of the Group’s Business Plan by the Executive Board of Directors,
which is communicated to all stakeholders, and where key strategic orientations are set for the upcoming 3 to 5 years;

e the rigorous evaluation of risk related to investment and divestment opportunities proposed by the Business Units
and approved by the Executive Board of Directors, including the estimation of returns adjusted to risks vs. established
hurdles. This evaluation is supported by the opinion of the Investments Committee, which includes specialists from
relevant areas of expertise;

e the development of a wide set of risk management policies, both at corporate and Business Unit level, which establish
guidelines, methodologies of evaluation and exposure limits for key risks1;

e the periodical development of risk mapping exercises, based on objective, quantitative and comparable criteria,
allowing an analysis of the exposure to key risks, as well as the adoption of preventive treatment actions for excessive
exposure to risks (regarding the established tolerance of risk);

e he establishment of a wide set of mechanisms for periodical reporting of key risks, at Group and Business Unit level,
thus allowing a regular monitoring of the evolution of actual and emerging risks, and comparison of the exposure to

different risk profiles within the established limits;

e the adoption of a risk governance model based on 3 independent lines of defence (business, risk/ compliance and
internal audit), which guarantees the implementation of the established strategies and alignment with risk appetite;

o the definition of an internal framework for risk appetite, approved by Executive Board of Directors.

The framework of risk appetite in EDP Group is structured around 4 pillars:

o the governance model identifies the key actors in the process of risk appetite and their responsibilities;

e therisk appetite statement defines statements of risk appetite with indicators and risk thresholds for each. In terms of
positioning, The Group establishes a fundamental pillar in its strategy for the maintenance of a controlled risk profile,
expressed transversally across 3 natures of risk,

e the monitoring and follow-up, defining the key processes of monitoring, update and action plan;

e and the technological platform, embodied in a risk appetite dashboard that allows the follow up of risk appetite in EDP
Group. The Group is exposed to a number of risks inherent to its dimension and diversity of business and geographies

where its present, recognizing the risk assumption as an integrant and inevitable component of its activity, as a threat
and opportunity.

1 Including, among others, the Enterprise Risk Management Policy, the Risk Appetite Framework Policy, the Limits Structure of the Energy Management
Business Unit, the Financial Management Policy, the Counterparty Policy, the Insurable Risk Management Policy, the Occupational Health and Safety
Policy, the Information Security Policy, and the Principles, Structure, and Procedures for Crisis Management and Business Continuity.
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Risk appetite statement of EDP Ggroup

15T LEVEL STATEMENT | 2"° LEVEL STATEMENT KRI (OBJECTIVE)

BALANCED BUSINESS

Controlled risk utility,
with a strong share

of regulated/ LT
contracted activities,
diversified both
geographically and
across the value chain,
with a strong growth
focus on renewables.

GEOGRAPHICAL CONCENTRATION

e Geographical diversification and focus in
geographies/ markets with reduced country risk.

59

EBITDA per market / country

EBITDA per emerging country

EBITDA of all emerging countries

EBITDA of non-Investment Grade
countries

Market share per market / country

BUSINESS SEGMENTS

¢ Diversified portfolio across the value chain
(generation, grids and retail) with a strong growth
focus in medium to long-term viable renewable
generation.

EBITDA per technology

Residual life of generation assets

CAPEX in low TRL (Technology Readiness
Level)

REGULATED/ LT CONTRACTED

e Activity focused mainly in regulated or long-term
contracted operations.

EBITDA regulated / LT contracted

Gross Margin@Risk

Contracted residual life of generation
assets

ST ENERGY MARKET POSITIONING

o Controlled short-medium term energy market risk
and limited proprietary trading exposure.

Value@Risk of portfolio

Net position (long / short) per market

Value@Risk of proprietary trading

REGULATORY MONITORING

 Foresight of possible high impacting regulatory/
political changes in current portfolio and potential
new geographies.

Regulatory rating

SOLID FINANCIALS

Credible business plan
with sound financials,
aiming for a solid
investment grade

rating and sustainable
dividend policy.

RATING

o Alignment between business and financial profiles
to target a solid Investment Grade.

LT rating

FFO /ND

ND / EBITDA

ND / EBITDA adjusted

Business profile scoring

EBITDA of grids

EBITDA per emerging country

EBITDA regulated / LT contracted

DIVIDENDS

« Predictability and sustainability of dividend policy
as a fundamental element of the shareholders’
value proposition.

Payout ratio

Payout ratio P95%

LIQUIDITY

« Maintenance of liquidity reserves enough to cover
cash needs in short-medium term in times of
stress.

Survival period

Debt redemption per year

Liquidity in cash

FINANCIAL MARKETS RISK

» Proactive management of the exposure to
financial markets, namely FX and IR, controlling
the impacts on the business activity. Investments
are financed in local currency if possible.

FX: Loss in net investment (P95%)

FX: EBT@Risk

FX: Equity in non-EUR not covered by NIH

IR: Floating ratio per currency

IR: EBT@Risk

IR: Debt NPV change vs. duration target

CREDIT & COUNTERPARTY

e Controlled exposure to credit & counterparty risk,
favouring higher rated counterparties.

Total EL of aggregate portfolio

Due debt as % of sales

Exposure in Top10 counterparties

Exposure to non-Investment Grade
counterparties




60

15T LEVEL STATEMENT | 2"° LEVEL STATEMENT KRI (OBJECTIVE)

SOLID FINANCIALS

Credible business plan
with sound financials,
aiming for a solid
investment grade

rating and sustainable
dividend policy.

INVESTMENT PLAN EXECUTION

» Investment in projects with an attractive risk
adjusted profitability, limited market exposure and
short time to cash.

IRR/ WACC

Contracted NPV for generation

EBITDA in very high country risk scoring

Average portfolio project payback

CAPEX gap to target

SOCIAL LIABILITIES

o Full coverage of funded social liabilities, through a
diversified asset portfolio of limited duration gap,
with new pension plans as defined contribution.

Funded Pensions coverage ratio

Value@Risk asset-liability position

Duration mismatch

LEADER IN
INNOVATION,
SUSTAINABILITY &
REPUTATION

Leader in innovation,
sustainability and trust
for all stakeholders.

ENVIRONMENTAL SUSTAINABILITY

« Reference in the energy transition, with
performance recognized by independent
international entities.

Reduction of CO, emissions

Renewable installed capacity

INVOVATION

 Follow-up on key technological developments in
order to remain competitive and optimize value
creation.

CAPEX digital

CAPEX em TRL baixo

REPUTATION & ETHICS

e Assurance of top reputation among peers and an
exemplar ethics track record.

Scoring in ESG indexes (DJSI, MSCI, CDP,
Sustainalytics)

RepRisk scoring

Ethisphere certification

CLIENT SATISFACTION

o Assurance of distinctive levels of global client
satisfaction.

Client satisfaction scoring

Number of complaints

EMPLOYEE SATISFACTION

« Maximization of employee engagement and
healthy working environment, within a flexible
organization

Engagement scoring of employees

Enablement scoring of employees

OPERATIONAL
EXCELLENCE

Prudent operational
management, following
best-practices and
preventing business
disruption.

PHYSICAL ASSETS

o Generation: development prefers well-established
technical solutions and suppliers. Operation
strives to strike a balance between minimizing
maintenance costs and programmed unavailability
and the risk of costs or loss of profit associated to
unprogrammed unavailability.

 Distribution: development strives maximization
of grid resilience (and guarantee n-1 redundancy).
Operation geared towards overcoming targets
of service quality.

Average unavailability

QoS indicators (TIEPI, SAIDI)

INSURABLE RISKS

« Extensive coverage of insurable risks at Group and
BU level, with coverage, exclusions, premiums,
stop-losses and caps suited to each specific
context. Relationship with brokers and insurance
companies centralized in specialized area.

Gross and net insurance losses
associated with risks

Loss ratio

SUPPLIERS

« Systematic evaluation of suppliers’ risks, including
the evaluation based on a broad set of
sustainability criteria (including financial),
relationship owned by a dedicated BU.

Scoring of key suppliers

HEALTH & SAFETY

e Zero tolerance for health and safety incidents with
employees, external contractors or other third
parties. Development of preventive policies and
measures and conduct of awareness actions,
supported by dedicated area.

Frequency rate of incidents with EDP and
external employees and third parties

Severity rate of incident with EDP and
external employees and third parties




ANNUAL REPORT 2020

15T LEVEL STATEMENT | 2"° LEVEL STATEMENT

OPERATIONAL
EXCELLENCE

Prudent operational
management, following
best-practices and
preventing business
disruption.

INFORMATION SYSTEMS

o Continuous monitoring of possible threats and
emerging risks for information systems. Proactive
development of initiatives and internal tests to
ensure the integrity and availability of the various
systems of the Group and data.

61

KRI (OBJECTIVE)

Disaster recovery tests result
# threats detected by SOC

LEGAL/ COMPLIANCE

o Strict compliance with laws, norms and internal
and external regulation, ensured by dedicated
compliance area and periodical follow-up of
ongoing contingencies by dedicated area.

Volume of legal contingencies
by geography
Volume de legal provisions

CRISIS AND BUSINESS CONTINUITY

« Preventive action framed by corporate and BU
level policies, including the structured
performance of business continuity practices
(impact analysis, risk analysis and evaluation,
definition of strategies and continuity plans, and
exercises execution), and of crisis management,
enabling the Group to have an effective answer in
case of crisis in its different phases (pre, during,
post crisis).

% BUs with plans/ procedures
for business continuity

% BUs with plans/ procedures
for crisis management
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Performance

3.1. Group's Financial Analysis

Income Statement

EURO MILLION
Gross Profit
Operating Costs
Other Revenues/(Costs)
Joint Ventures and Associates
EBITDA
EBIT
Net Profit for the period
Net Profit attributable to EDP shareholders

Non-controlling interest

A ABS.

-125
+6
+373

+219
+343
+262
+289
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EBITDA

€3,950M

+6% VS. 2019

67

EBITDA amounted to 3,950 million euros in 2020, an im provement of

6% vs. 2019, including significant extraordinary effects in 2020 of 293
million euros and adverse ForEx impact (-205 million euros) mainly due

to a 25% depreciation of the Brazilian Real against the Euro. If disregarded
these effects, EBITDA would have been 3,657 million euros, an increase
of 3% vs. 2019, largely reflecting lower EBITDA in wind and solar on
deconsolidation of renewables assets sold during 2019 in accordance

to the execution of our asset rotation strategy, and weaker wind resources.
These factors were partially mitigated by the normalisation of hydro
resources, successful hedging strategy in energy management in Iberia
and higher gains on our asset rotation strategy.

In Renewables, 14% increase vs. 2019 to 2,613 million euros

(+316 million euros vs. 2019), impacted by the extraordinary effects

of (i) the gain with the sale of six hydro plants in Portugal in December
2020 (216 million euros) and (ii) the gain booked in fourth quarter 2020
on GSF legal settlement in Brazil (66 million euros). Excluding these
effects, EBITDA amounted to 2,326 million euros (+2% vs. 2019)

as the strong recovery of hydro resources in Iberia along with our hedging
strategy and higher gains on the execution of our asset rotation strategy
(+120 million euros YoY), more than offset the de-consolidation effect
of wind assets sold (-102 million euros) and the ForEx impact

(-70 million euros) mainly the Brazilian Real.

In Networks, 9% decline YoY to 910 million euros (-87 million euros),
reflecting (i) in Brazil, the ForEx impact (-90 million euros) overshadowed
the growth in EBITDA in local currency (+7% vs. 2019) driven by positive
tariff adjustments and advances on the commissioning of the
transmission projects, (ii) in Portugal, the lower rate of return on RAB,

on the back of the evolution of the 10-year government yields in the last
12 months.

In Client Solutions and Energy Management, 1% decline vs. 2019 to

474 million euros (-6 million euros), driven by (i) the strong performance

of the energy management activities in Iberia, as our successful hedging
strategy and price volatility in the year prompted for an increase in hedging
results, which was offset by (ii) in Brazil the ForEx impact (-44 million euros).

Opex costs remained broadly flat at 1,524 million euros, on tight cost
control and successful implementation of ongoing savings programs,
mainly in Iberia, while supporting the requirements needed to accelerate
growth.

Other net operating revenues/(costs) changed by 373 million euros,
to a net operating revenue of 379 million euros, mainly on aforementioned
capital gains on disposals and gains from our asset rotation.
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EBIT

€2.206M

+18% VS. 2019

Net Profit
Attributable to
EDP Shareholders

€801M

+56% VS. 2019

Capex

€2,909M

+29% VS. 2019

e EBIT was 18% higher vs. 2019, at 2,206 million euros, positively impacted
by (i) lower impairments mainly in thermal vs. 2019, to 236 million euros
in 2020, (i) lower depreciation charges arising from the classification as
assets held for sale of operations disposed in late 2020 and ForEx impact
(-51 million euros vs. 2019) and (iii) the abovementioned EBITDA
performance; these effects were only slightly mitigated by the negative
impact of higher provisions vs. 2019.

Financial results were broadly stable amounting to -671 million euros, reflecting
the 60 bps decline in average cost of debt to 3.3% (vs. 3.9% in 2019) and

1% decrease in the average debt, which was offset by the 70 million euros

cost related to the repurchase of some outstanding debt in 2020.

* Income tax expense amounted to 309 million euros in 2020, representing
an effective tax rate of 20%.

Non-controlling interests fell to 361 million euros in 2020 (-7% vs. 2019),
mainly explained by the decline in net profit contribution from EDP Brasil,
on the back of the Brazilian Real depreciation.

Net profit attributable to EDP equity holders amounted to 801 million
euros in 2020 (vs. 512 million euros in 2019). Nevertheless, if disregarded
in 2019 the impact on net profit from (i) the extraordinary contribution for
the energy sector (-66 million euros), (i) impairments and provisions (-283
million euros), (iii) other items (+7 million euros); and in 2020 (i) the
extraordinary contribution for the energy sector (-63 million euros), (ii)
impairments (-252 million euros), (iii) the liability management costs (-55
million euros), (iv) curtailment (-38 million euros), (v) other items (-18
million euros), (vi) net gains from disposals (+325 million euros); net profit
would have increased 6% to 901 million euros.

Investment Activity
Expansion Capex, €2,400m (+39% vs. 2019)

Expansion capex was 83% of total capex and was mostly dedicated to the
construction of new renewables capacity mostly in North America and
Europe and transmission lines in Brazil:

e Capexin new wind & solar capacity amounted to 2,098 million euros in
2020, of which 56% was applied in North America, 34% in Europe and 10%
in Brazil;

e Capex in transmission lines in Brazil amounted to 173 million euros in
2020, as the execution of the expansion capex plan for developing 6
transmission lines is proving ahead of schedule.

Maintenance Capex, €508m (-5% vs. 2019)

e Maintenance capex amounted to 508 million euros in 2020 and was mostly
absorbed by networks in Iberia and Brazil (66% of total).
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e The execution of our asset rotation strategy was strong during 2020:

o In February we completed the sale of last year's asset rotation deal
of a 137 MW wind farm in Brazil (254 million euros proceeds);

Asset Rotation

e In 2020 we announced and closed the following asset rotation deals:

€ 1 67 8 M (i) 80% shareholding position in a portfolio of 563 MW in US

e (423 million euros proceeds), (i) 242 MW in Spain (505 million euros),
the transfer of Rosewaters wind farm under a Build & Transfer agreement
signed in Feb-19 (74 million euros) and conclusion of the establishment
of the JV with Engie (207 million euros gain).

Net Debt

As of December 2020, net debt stood at 12.2 billion euros, 11% lower vs.
December 2019, impacted by: (i) the strong performance of our recurring
organic cash flow (1.8 billion euros); (ii) our core expansion activity with the

Net Debt

significant step up of our expansion investment (3.2 billion euros, including
financial investments) partially offset by proceeds from asset rotations in

€ 1 2 ’ 2 43 m the period (1.7 billion euros); and (iii) the execution of our portfolio reshaping,

-11% VS. 2019 contemplating 2.8 billion euros of disposals of merchant assets (6 hydro

: plants and 2 CCGTs and B2C energy supply in Spain), the 2.1 billion euros

acquisition of Viesgo, along with a new partnership with MIRA that was
supported by 1 billion euros in proceeds from the Aug-20 capital rights issue.

Funding Policy

e Centralized funding management with about 80% of the Group gross financial debt at level of EDP - Energias de
Portugal, S.A. and EDP Finance BV, while the remainder is divided between EDP Brasil (ring fenced vs. the rest of the
Group), EDP Espaiia (following the acquisition of Viesgo in Dec-20) and project finance, at the level of some of EDP

Renovaveis’ subsidiaries.

e In 2020 the average cost of debt stood at 3.3% (-60 bps vs. 2019), mainly driven by a proactive debt management
over the past quarters and declining benchmark interest rates, particularly in Brazil.

e Fixed interest rate debt represents 68% of overall gross financial debt.
Gross Debt by Currency in Dec-20"

10%

34% 0%

57%

Euro
m Dollar
m Real

m Other

1After FX-derivatives
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Bond Issues

All EDP issuances in 2020 were green (one green hybrid bond and two senior green bonds), detailed as follows:

ISIN CODE CURRENCY AMOUNT COUPON MATURITY
PTEDPLOMO0017 EUR 750.000.000 1.700% 20/07/2080
PTEDPNOMO0015 EUR 750.000.000 1.625% 15/04/2027
X$2233217558 UsD 850.000.000 1.710% 24/01/2028

Rating

Regarding EDP’s rating, in February 2020, Fitch affirmed EDP’s rating and revised the company’s Outlook to positive.
Also, following the announcement of Viesgo acquisition deal and 1 billion euro capital increase, all three main rating
agencies stated that the acquisition represents a strong fit with EDP’s current activities. Moody’s and S&P both affirmed

EDP’s ratings in July 2020 and October 2020, respectively.

LONG-TERM SHORT-TERM OUTLOOK
S&P BBB- A-3 Stable
Moody's Baa3 P3 Stable
Fitch BBB- F3 Positive

3.2. Business area analysis

3.2.1. Renewables

Financial Analysis

EBITDA from Renewables division (wind, solar and hydro technologies),
advanced by 14% YoY to 2,613 million euros, supported by:

Extraordinary effects: gain with the sale of six hydro plants in Portugal
(216 million euros) and gain booked on GSF legal settlement in Brazil
(66 million euros).

e On hydro, excluding the abovementioned impacts, EBITDA increased 5
% vs. 2019 to 671 million euros on the back of the strong recovery of hydro
resources in Iberia (+16p.p. to 3% short of long-term average in Portugal),
Renewables . : : . o
along with our hedging strategy, which was partially offset in Brazil

EBITDA by the ForEx impact due to Brazilian Real devaluation versus the Euro.

€ 2 6 1 3 m e Onwind & solar, EBITDA was broadly stable at 1,655 million euros due
’

to the mixed impacts of (i) higher asset rotation gains (+120 million euros
+14% VS. 2019 vs. 2019), 434 million euros), (ii) de-consolidation of assets sold last year
(-102 million euros vs. 2019) and (iii) lower wind resources in the year
(-5p.p. vs. 2019, 8% short of P50).




Operational Analysis

Hydro Generation

e EDP's hydro production portfolio in the Iberian Peninsula includes a total of 5.5GW of installed capacity, of which
43% includes pumping.

e Hydro generation in 2020 increased 33% year on year (+ 3.3TWh), to 13.2TWh, reflecting an increase in water resources
in 2020 (IPH of 0.97 in Portugal, which compares with an IPH of 0.81 in 2019).

e InDec-20, following the strategy of proactive management of the Group's portfolio, EDP concluded the sale of a
portfolio of 6 hydroelectric plants in Portugal, located in the hydrographic basin of the Douro River (Miranda, Bemposta,
Picote, Foz Tua, Baixo Sabor e Feiticeiro), of which 3 run-of-river plants (1.2GW) and 3 reservoirs with pumping (0.5GW),
thus leading to an impact of -1.7GW on installed capacity.

e The Hydro generation portfolio in Brazil includes a total of 1.6 GW of installed capacity and 0.6 GW of equity installed
capacity.

e In 2020, the hydrological scenario remained below the historical average, directly impacting the Group's plants,
which were exposed to an 80% GSF. In this context, EDP maintains a strategy to protect its portfolio by contracting
and / or purchasing energy to mitigate risks related to GSF and fluctuating PLD through “hedge”, in addition to the
Company's seasonal allocation of greater energy allocation for the second semester.

e In 2020, the volume of energy sales, considering the consolidated companies, was 6,602 GWh, a reduction of 37.5%,
due to the lower volume of bilateral contracts established with market agents and with the trader.



Wind and Solar Generation

The Group's wind and solar generation portfolio corresponds to a total of 12.2GW of installed capacity, an increase
of 0.8GW (+ 7%) explained by the growth of the portfolio of EDP Renovéveis (“EDPR”) net of deconsolidations resulting
from the asset rotation strategy.

e In 2020, EDPR added a total of 1,580MW, including 486MW from the acquisition of Viesgo's renewable wind business
concluded in December 2020.

e Regarding the EBITDA portfolio, EDPR built: 884 MW of onshore wind technology, of which 154 MW in Europe (10 MW
in Spain, 4 MW in Portugal, 73 MW in France, 10 MW in Belgium and 58 MW in Poland), 625 MW in the United States and
105MW in Brazil; and, 200MW of solar pv technology in Mexico.

e Following the asset rotation strategy, EDPR concluded the following sales: total participation in a portfolio of 137MW
in Brazil and a portfolio of 237MW in Spain; as well as the sale of 80% in a portfolio of 563MW in the United States (of
which 200MW will start operating in 2021 only) and of 102MW of a Build and Transfer wind project in the United States.

e InJan-20, EDPR signed an agreement with ENGIE to form a new entity, Ocean Winds Offshore, a joint venture controlled
50/50 by both parties. Since its incorporation in Jun-20, this entity has become the exclusive investment vehicle of the
EDP Group and ENGIE for offshore wind opportunities (fixed and floating) worldwide, with EDPR and ENGIE
incorporating their offshore wind assets and their projects under development in this new entity.

e With regard to the equity portfolio, the variation was + 0.1GW (+ 21%) due to the asset rotaion operation carried out in
the United States, with 20% (73MW in 363MW) being consolidated using the equity method; the acquisition of 35MW
referring to minority financial interests held by Viesgo; and the entry into operation of 14 MW of offshore wind
technology, related to the floating project Windplus in Portugal.

e Wind and solar generation decreased by 5% in 2020, reflecting the lower wind index (8% below the expected average
volume) as well as the lower average installed capacity, resulting from the asset rotation transactions carried out in
2019 (997MW in Europe from June to 19 and 137MW in Brazil to Dec-19) which resulted in-1.9TWh.



At the end of 2020, EDPR had 2.4GW of capacity under construction, of which 1.6GW related to onshore wind, 404MW
related to solar pv and 311MW related to equity investments in offshore projects. Regarding onshore wind, 722MW
were under construction in Europe (85MW in Spain, 135MW in Portugal, 30MW in France, 292MW in Poland, 136MW
in Italy and 45MW in Greece), 708MW in the United States (corresponding to 5 projects), 62MW for a project in
Canada and 155MW in Brazil. Solar pv projects respect to 204MW in Brazil and 200MW in the United States (project
contemplated in the asset rotation of 563MW in the United States concluded in Dec-20). Finally, in relation to offshore
wind, on December 31, 2020, 267MW were under construction in the United Kingdom (Moray East) and 43MW in
Belgium (SeaMade).

Risk outlook

Demand risk (Portugal and Spain): pandemic situation led to a significant reduction in demand, and a change
in the consumption profile due to the governmental measures taken to control contagions.

Hydro volumes: uncertainty regarding hydro generation levels, but with lower exposure for 2021 due to the hydro
assets’ sale.

Asset operation and availability: uncertainty regarding damage of assets and/ or loss of profit. Potential failure
of human resources, specialized technicians that ensure the dispatch, monitoring and maintenance of the assets,
in a serious pandemic situation.

Prices of PPAs through auctions: rising trend of increase of capacity through auctions and directly by contracting
corporate PPAs.

Political/ regulatory support for renewable energies: uncertainty regarding long-term regulatory frameworks
(incentives, capacity, among others).

Generation merchant prices: uncertainty regarding wholesale prices (particularly long-term), green certificates
and RECs (Renewable Energy Credits).

Generation volumes: annual volatility in wind and solar generation.

Counterparty: possible default on contract obligations (long-term contracts of power purchase, contracts to buy
equipment, among others).

FX: evolution of key currencies (USD, BRL, CAD, RON, PLN, GBP, COP). Strong volatility in all currencies, translated into
a general market devaluation.

Regulatory in Brazil: uncertainty in business support mechanisms due to the exceptional pandemic situation. Possible
inclusion of regulation on procedures and reporting of serious occurrences, prolonged unavailability of service supply,

and reform of the electricity system with impact on generation, distribution, and supply.

Hydro volume in Brazil: uncertainty regarding hydro generation levels with impact in case of mismatch between energy
generation and energy sold in LT contracts - differences settled at volatile spot price (PLD).

Price (Spot PLD): transversal impact to the business of generation, distribution, and supply.

Political/ social risk in Brazil: uncertainties regarding structural reforms and effects caused by the COVID-19 pandemic
with macroeconomic and business impact.
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Networks
EBITDA

€910m

-9% VS. 2019

Operational Analysis

Distribution

Iberia

3.2.2. Networks

Financial Analysis

EBITDA from Networks division declined by 9% vs. 2019 to 910 million euros,
due to:

o In Brazil (distribution and transmission), strong ForEx impact
(-90 million euros), overshadowing local currency 7% EBITDA growth
in the period backed by positive tariff updates and the comissioning of new
transmission lines.

o In Portugal, 1% decline vs. 2019 given the lower rate of return on RAB,
on the back of the evolution of the 10-year government yields in the last
12 months and higher costs with vegetation management.

o In Spain, 8% rise vs. 2019, reflecting (i) the reversion of contingencies
relative to past disposals and Human Resources restructuring costs,
partially mitigated by (ii) the new regulatory terms and lower adjustments
to past year’s revenues.

e The Distribution network in the Iberian Peninsula reached 280,841 km in 2020, corresponding to an increase

of 13% compared to 2019, which essentially results from the incorporation of Viesgo's 31,624km portfolio.

e Atthe end of 2020, EDP reached 4.6 million smart meters installed in the entire distribution network in the Iberian

Peninsula, having 0.7 million of Viesgo's portfolio. Smart meters are aligned with the efficiency strategy, digitalization

and innovation, and, consequently are considered a strong bet in the group, especially in Portugal seeing that there

was an increase of 23%, against 2019 in the residential market.



e In 2020, there was a decrease in the volumes of electricity distributed in the Iberian Peninsula (-4% vs 2019), resulting
in a total of -2.2 TWh. Variation is mainly explained by the effect of lower demand on higher tension levels associated
with the slowdown in the economy due to the pandemic.

e The Installed Capacity Equivalent Interruption Time (ICEIT) in Portugal registered a slight increase compared to 2019,
with 60 minutes, but still below the regulator’s benchmark. In Spain, EDP maintained the good performance recorded
in previous periods, registering a 15 minute TIEPI corresponding to a 44% reduction.

e Interms of losses in the electricity distribution network in Portugal, there was a slight increase in the losses indicator,
which reached 9.84% in 2020 (+ 0.03pp vs 2019), thus remaining above the regulatory reference of 7.80%. This increase
is mainly due to the energy mix that was aggravated by the COVID19 effect. In Spain, there was also a slight increase
in the losses indicator, which stood at 3.85% (+ 0.06pp vs 2019).

e The Distribution network reached 93,850 km's of network in 2020, corresponding to an increase of 1% vs 2019.

e Inthe year, the volume of energy distributed decreased 4.6%, (-3.4% at EDP SP and -6.3% at EDP ES). This reduction
reflects the negative effects of the new coronavirus pandemic (“COVID-19"), resulting in a reduction in industrial
production and retail trade. In addition, climatic conditions, marked by milder temperatures, also contributed to this
result.

e The number of free customers increased by 25.6% (165 customers at EDP SP and 99 customers at EDP ES), due to the
migration of captive customers to the free market.

* Inboth distributors, service quality indicators are below the established regulatory targets. At EDP SP and EDP ES,
there was an improvement in both indicators (DEC and FEC), reflecting the improvement actions involving preventive
maintenance, “DEC Down Project” (treatment of repeat offenders, improvement of internal processes and acquisition
of new ones). technologies) and use of digital platforms for field teams.

Transmission Brazil
e InDecember 2020, 2 of the 6 Transmission lots were in operation and 1,125 km were still under development.

e This year and in spite of the temporary stoppage of the works, due to the difficulties brought by the pandemic,
in the beginning of August the last section of Lot 11, in the state of Maranh&o, was completed, with 12 months ahead
of the regulatory deadline, as well as advances in the works in the other lots.

Risk outlook

e Low voltage network concessions (Portugal): uncertainty regarding the renewal of framework, possible fragmentation
and increase in system costs.

e Asset operation and availability: uncertainty regarding damage of assets and/ or loss of profit.

e Business continuity: across-the-board and prolonged interruption of operations by extreme events (e.g., natural
disasters)

e Regulatory in Brazil: uncertainty in business support mechanisms due to the exceptional pandemic situation. Possible
inclusion of regulation on procedures and reporting of serious occurrences, prolonged unavailability of service supply,
and reform of the electricity system with impact on generation, distribution, and supply.
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e Price (Spot PLD): transversal impact to the business of generation, distribution, and supply.

o Political/ social risk in Brazil: uncertainties regarding structural reforms and effects caused by the COVID-19 pandemic
with macroeconomic and business impact.

3.2.3. Client Solutions & Energy Management

Financial Analysis

EBITDA from our Client Solution and Energy Management division (thermal
generation, supply and energy management), declined 1% vs. 2019 to 474

Client Solutions & million euros, impacted by:
Energy Management
EBITDA

In Brazil, performance was penalised by ForEx impact (-44 million euros),
while Pecém contribution reflected its PPA inflation updated remuneration

€ 4 7 4 m based on availability.

In Iberia, strong performance of energy management, that benefitted from

-6% VS. 2019

increased volatility in energy markets and normalization of the operating
conditions in supply, with demand showing signs of recovery and higher

services penetration.

Operational Analysis

Thermal generation

Iberia

e The Iberian thermal generation portfolio has an installed capacity of 4.3GW, with most of the capacity being CCGT
(67% or 2.9GW) and coal production (29% or 1.2GW). The remaining thermal capacity is divided between nuclear
(0.2GW), cogeneration and waste.

e Thermal generation decreased 18% compared to 2019 (-3.4TWh), due to the decrease in both coal generation
(-2.9TWh) and CCGT generation (-0.4TWh). Nuclear generation remained stabler.



e InDec-20, following the strategy of proactive management of the Group's portfolio, EDP concluded the sale of tw CCGT
plants (Castejon | & llI), located in Navarra, in the north of Spain, having an impact -0.8 GW in installed capacity.

e The early closure of the Sines plant, which stopped producing energy on December 24th, led to a decrease of 1.2 GW
in thermal capacity and also contributed to the decrease in coal generation previously mentioned in -2, 2 TWh,

whose production in 2020 was explained by the burning of residual coal storage.

e Coal capacity will continue to decline in 2021, with the closure of the Soto 3 plant (346MW) in Spain.

e InBrazil, EDP has 720MW of installed thermal capacity corresponding to Pecém plant.

e The average availability of the plant was 91.9% above the Reference Availability.

Supply



e For EDP, the relationship with the customer is crucial, so it has given strong relevance to the improvement of the quality
of the services provided at the same time as the expansion of its value proposal through new services, in order to
accompany the current energy transition. EDP has been building a notorious position in the energy market, with the
aim of being an engaging and innovative company, in which customers take turns. As a reflection of this commitment
to customer relations, in 2020 EDP achieved a level of global customer satisfaction of 79% in line with the defined goal.

e Inlberia, EDP has been increasingly reinforcing its focus on the cross offer of products and services integrated
with energy, as well as offering service packages, in order to offer greater value to its customers.

e Atthe end of 2020, EDP Comercial's electricity customer portfolio had 4 million customers, mainly in the residential
and SME segment, where it registered a volume of 10.2TWh of commercialized energy. In the gas sector, despite the
slight decrease in the total number of customers, it is worth noting the increase in the volume of gas sold in the B2B
segment, which allowed EDP Comercial to close the year 2020 with a total volume of gas sold of 4.3 TWh.

e In Spain, the decrease of approximately 10%, recorded in the volume of energy sold by EDP on the free market, is mainly
explained by the sale of the B2C customer portfolio at the end of November 2020, as well as by the decrease recorded
in the volume of electricity sold in the B2B segment for 8.4TWh.

¢ Inthe services sector, the strong bet on a portfolio with a diversity of energy efficiency solutions, microgeneration,
electrical mobility and technical assistance, once again allowed EDP's client portfolio to be strengthened in the Iberian
Peninsula. Among the main traditional services, the highlights are the Funciona service portfolio, which grew 18% for the
460 thousand customers and for the EDP Saude service, which registered a total number of 135 thousand customers in
Portugal. Regarding the bet on new services, more focused on energy efficiency and transition, the highlight is Solar
B2C, which in Portugal registered an increase of 6 thousand installations to a total of 14.7 thousand solar installations.

e Inthe year, the total volume of energy was 25,554 GWh, an increase of 6.3%. The year 2020 was marked by the
pandemic and regression of the world economy and EDP adopted initiatives and emergency resources in order to
support its consumers and business partners. Throughout 2020, the price of energy went through volatility, which
brought good business opportunities with solid partners and consequently a slight increase in the energy transaction.

e The focus on distributed generation continues to mark the year in which EDP closed 65.4 MWp in solar energy

projects - 34.5 MWp already installed for clients such as Banco do Brasil, TIM, Claro, Globo and Johnson & Johnson
and 30.8 MWp in development.

Risk outlook

o Commodities prices: pool price decrease, and mismatch with expected price, due to a decrease in demand, increase in
renewables penetration, and coal phase-out.

e Retail margin/ share: uncertainty regarding the evolution of retail margin or loss of market share, supply of new
products, and services.

e Demand risk: significant decrease in energy demand as result of the pandemic situation.
e Over contracting: increased risk of over contracting due to the decrease in demand.
e Price (Spot PLD): transversal impact to the business of generation, distribution, and supply.

e Political/ social risk in Brazil: uncertainties regarding structural reforms and effects caused by the COVID-19 pandemic
with macroeconomic and business impact.



e Regulatory in Brazil: uncertainty in business support mechanisms due to the exceptional pandemic situation. Possible
inclusion of regulation on procedures and reporting of serious occurrences, prolonged unavailability of service supply,
and reform of the electricity system with impact on generation, distribution, and supply.

3.3. Share Performance

Share

EDP market price was 5.156€ per share at the end of 2020, 33.4% above the 3.864£€ per share at the end of 2019. Based
on the payment of dividends to shareholders held on May 14", 2020 (0.19€ per share), which implied a dividend yield of
4.9% (considering 2019’s year-end closing price), in 2020 EDP generated a total shareholder return (TSR) of 43.2%,
assuming automatic reinvestment of the dividends received into new shares.

Market Performance

In 2020, European Equities benchmark index, Eurostoxx 600, yielded a TSR of +0.8% significantly impacted by the
deterioration of economic outlook and fears caused by the Covid-19 pandemic mainly in the first quarter. This effect was
offset throughout the rest of the year as economies setup strong fiscal and economic plans for recovery, Central Banks cut
interest rates and extended Quantitative easing programs and the development of vaccines in a record-breaking timeframe
that triggered optimism in stock markets.

The Utilities Sector outperformed the Eurostoxx600 and exhibited total return of +14.1% return in 2020 as investors
sought more defensive stocks during the market downturn. Furthermore, the continuation of low-interest rates environment,
the setup of the European recovery plan with a strong focus on decarbonizing the economies, the Democratic win in the US
elections with ambitious plans regarding the electrification of the economy and increased demand from investors for stocks
with high ESG standards and with a clean energy focus, prompted Utilities most exposed to Renewables to outperform.

In 2020, Portugal's benchmark equity Index PSI120 exhibited a negative TSR of 2.7%. This performance stem from the ripple
effects of a general deterioration in market sentiment of European Equities.

EDP’s TSR of +43.2% in 2020 outperformed both European and Utilities benchmark Indexes. During 2020, despite the
uncertainty and new reality brought by the Covid-19, EDP has moved forward on strategic targets delivery, while continuing
to benefit from lower refinancing costs. In the equity market EDP did a €1 bn equity rights issue announced in July and
concluded in August, to finance the acquisition of Viesgo, the first capital increase of EDP in 16 years, with the issue of
309,143,297 new shares at a subscription price of €3.30 per share.

Total Shareholder Return
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Factors influencing the change in EDP share price

The performance of EDP’s share price in 2020 was impacted by several factors. On one hand, the macro situation on the
back of Covid-19 pandemic led to an increasingly support of a green recovery both in Europe and US, coupled with a raise
of ESG-focused funds. On the other hand, the execution and strong delivery of EDP’s Strategic Plan growth targets in the
first two years of this plan.

Focused growth A leln renewables, the addition of 1.6 GW during 2020 and securing

6.2 GW of long-term contracts for new renewables capacity
to be commissioned in 2019-2022, representing 87% of our target
for 2019-2022.

e Establishment and transfer of the assets to the 50/50 joint
venture with Engie for offshore wind.

o In networks in Brazil, the execution of 82% of planned capex in
transmission, in 6 lines totalling 1,441 km under
licensing/construction.

Portfolio A | Two asset rotation deals agreed: 242 MW in Spain and 450 MW
optimization net in the United States.

o Portfolio reshaping in Iberia: conclusion of the disposal of 1.7 GW
hydro portfolio in Portugal for €2.2 billion, sale of 2 CCGT plants
and B2C Supply business in Spain for €0.5 billion and acquisition
of Viesgo for €2.7 billion.

%

Debt e Issuance of €0.75 billion green hybrid bond in Jan-20 at 1.75%
management yield.
e Two green bonds: €0.75 billion green bond in Apr-20, with 7 years
maturity and 1.719% yield and $0.85 billion green bond in Sep-20,
with 8 years to maturity and 1.716% yield.

Efficiency A |« OPEX reduction by 3% on like-for-like base, excluding growth
in 2020.
ESG A |o #2 in Dow Jones Sustainability Index 2020 ranking and A-score
recognitions on climate change and water security for CDP ranking.
Decarbonization A | 33% reduction in Specific CO, emissions (vs. 2019) and shutdown
anticipation of coal power plants in Iberia (Sines and Soto 3).
Covid-19 M\ |e Covid-19 pandemic led to a negative impact on electricity demand
pandemic and power prices, although with limited impact at EDP level.
Regulatory European A Higher visibility on member states overall energy policy, focused
Environment Union on renewables on the back of the Green Deal. Approval of 2030
CO, reduction target of -55%.
USA A |« Extension of several tax credits for renewables projects and
election of a Democratic Administration with majority in the
Congress, with ambitious renewables plans.
Brazil e Regulatory support namely Covid account in distribution and GSF
solution in generation.
Portugal * Retroactive cut on the alleged overcompensation regarding CMEC

plants’ participation in the ancillary services market in 2009 -
2013.

o Low market interest rates are triggering the decline in marginal
cost of debt.

Interest rates

o Devaluation of the Brazilian Real, due to economic downturn on
the back of Covid-19 pandemic.

Forex Markets

e The increase in the price of CO, allowances in the European
market has been supportive to electricity wholesale prices.

Energy markets | CO,

e Decline in gas prices contributed negatively for the electricity
wholesale prices in Europe.

Gas prices

SR SRS

ESG Trends e The rise of sustainable investing has increased the focus in
companies that comply with ESG factors (Environmental, Social

and Governance), like EDP.
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Dividend

In the Strategic Update held in London on March 12%, 2019, EDP reiterated its dividend policy, comprising a dividend floor
of 0.19€ per share on the dividend going forward. The announced dividend policy dictates that the dividend should continue
to evolve in tandem with recurring net profit per share within a payout ratio interval of 75% to 85%.

Accordingly, for the 2019 financial year the Executive Board of Directors of EDP submitted to the approval of the General
Shareholders’ Meeting of April 16", 2020, a proposal for the allocation of 2019 profits, including 694.7 million euros to be
distributed to shareholders in the form of dividends. The proposal was approved by a majority of votes (99%) at the
General Meeting and a gross dividend of 0.19€ per share was paid on the May 14", 2020.

Dividend per Share (€)

D.iv::end
yie

55% 58% 60% 67% 67% 65% 74% 72% 62% 87% 81% Payout

€0.185 €0.185 €0.185 €0.185 €0.185 €0.190 €0.190 €0.190 €0.190

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018(1) 2019(2)

) 2018 Payout based on Net Profit excluding regulatory impacts (-€208m), impairments at coal plants in Iberia (-€21m), restructuring costs (-€21m),
net gain on disposals (+€64m), debt prepayment fees and others (-€26m) and the extraordinary contribution for the energy sector (-€65m).

2) 2019 Payout based on Net Profit excluding impairments (-€224m), the provision for Friddo (-€59m), provision reversal at S. Manoel and the gain on the
revaluation of Feedzai (+€28m), restructuring costs (-€8m), provision for the sharing of some gains with customers and gains following the change in
medical plan of employees in Brazil (€12m) and the extraordinary contribution for the energy sector (-€66m).

Analyst’'s Recommendations

There are currently 21 Equity sell side analysts with active coverage of EDP. During 2020, the weight of Buy
recommendations by equity sell side analysts was stable at 67%, Hold recommendations increased from 24% to 29%,
whereas Sell recommendations decreased from 10% to 5%. The average Price Target as of December 31%, 2020, was €5.2
per share, according to Bloomberg.
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Volumes

EDP's ordinary shares are publicly traded not only in its main market (Euronext Lisbon), but also in other 27 stock exchanges
(including Turquoise and Chi-X Europe) and 7 Over-the-Counter markets (including BATS Chi-X Europe and BOAT).

Average daily trading volume per type of market in 2020
(million shares)
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Source: Bloomberg.



3.4. Markets and regulation

Fuels in the world and Europe

The last year was characterized by a strong volatility in the markets, reflecting the uncertainties caused by the Covid-19
pandemic, with fluctuations according to the waves of pessimism and optimism, as new developments arose regarding the
virus dissemination, the vaccines discovery and policies to contain the pandemic.

In early 2020, the Brent price was around $55 per barrel (bbl), having fallen steeply to $16/bbl in April, the lowest value since
1999. By this time, the price of oil futures in the United States (West Texas Intermediate — “WTI") reached negative values,
for the first time in the History, due to the sharp decline in oil demand, which in turn led to a lack of oil storage capacity.

At the same time, the price war between Saudi Arabia and Russia contributed to exacerbate the fall in oil prices, having
ended with an agreement from the Organization of the Petroleum Exporting Countries and their allies (the group OPEC+) to
reduce the oil production during 2020. At the end of the Spring, as lockdown measures were softened and already with a
lower pace of oil production, the Brent price began to recover, having reached $52/bbl by the end of the year. On average,
the oil price in 2020 stood at $41/bbl, significantly lower than the $64/bbl in 2019.

The price of natural gas was also characterized by steep volatility during 2020. It is worthwhile noting that the natural gas
price has usually a seasonal profile, being higher during the Winter, reflecting higher gas demand for heating uses.
Nevertheless, the Covid-19 pandemic led to the shutdown of many industries, which caused a sharp decline in natural gas
demand during the Spring 2020, and consequently in the natural gas price, which reached record low levels. The price of
natural gas in the United Kingdom hub (“NBP”) reached levels even lower than in the United States (Henry Hub - “HH"),
for the first time in a decade. After the Summer, the NBP price has been steadily increasing, in such a way that in December
the price was 6 times higher than in May, on a combination of temperature effect, higher demand in the Asian countries
and overall optimism in the markets, with the approval of the first vaccines against the Covid-19. On average, the NBP price
was €9/MWht in 2020, which represents a 30% reduction compared with the previous year. In the United States, the HH
price fell 22% to €6/MWht in 2020.

The average coal price in 2020 stood at $50/ton, significantly lower than in 2019, with $61/ton. During the period between
January and October 2020, the coal price ranged within $45 to $55/ton, but during November and December the price went
up, reaching $68/ton by the end of the year. This price escalation in the last 2 months of the year was caused by the rise in
the natural gas prices and the shortfall in coal supply, which in turn was partly due to the increase in demand of Asian
economies, which are already recovering at full speed.

The European CO, price was, on average, €25/ton in 2020, the same level of the previous year. Nevertheless, once again,
the average hides the significant volatility that occurred during 2020, with the price at depressed levels during the peak of
lockdown measures in Europe (March and April) — at around €15 to €20/ton -, but reaching the historical high record in
December, at above €32/ton, surpassing the previous maximum that was reached in 2006, shortly after the beginning

of the CO, market. The rise in the price of CO, allowances during the second half of 2020 reflects the policies that are
being designed in Europe to accelerate the decarbonization trajectory, which necessarily implies the reduction of supply of
allowances.
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Evolution of average price of fuels and CO,
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Energy and environmental policy in Europe

The new European Commissioner, which took possession in November 2019, presented an ambitious “European Green Deal” in 11

December 2019, aiming to reaffirm the European leadership in the fight against climate change and to become the first continent to

be carbon neutral by 2050. Among other actions, this planincludes:

Higher climate
ambition

The European Climate Law, proposed in March 2020 by the European
Commission, aims to establish in law the European Union’s commitment to
achieving carbon neutrality by 2050. In order to demonstrate its
commitment, the European Council agreed in December 2020 to revise

the 2030 emissions’ reduction target to 55% of greenhouse gas emissions
compared to 1990, including carbon sinks. However, this agreement has

yet to be approved by the European Parliament, which has already advocated
for a revision to a 60% reduction.

Following the approval of the Clean Energy for all Europeans legislative
package in 2018, the Member States submitted their National Energy

and Climate Plans for assessment by the European Commission.

The plans together, prepared while considering the previous 40% emission
reduction target, point to a 41% reduction by 2030. Thus, it will be essential
that these plans are revised to ensure fulfilment with the new objectives
that will be signed.
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Regulatory
Framework

New Sustainable
Industrial Clusters
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Increasing climate ambition requires an appropriate regulatory framework,
that promotes the investments in clean technologies. Thus, the European
Commission has proposed the revision of items of legislation, such as the
Energy Efficiency Directive, the Renewable Energy Directive, the Energy
Taxation Directive, and the emissions trading scheme, among others.

At the end of 2020, the European Commission launched various public
consultations, to gather the views of the various social stakeholders, and it is
expected that the several review processes will take place during 2021.

According to the European Commission’s impact assessment of the review
of the emissions’ reduction target by 2030, the target related to the share
of renewable energy in final energy consumption should increase from the
current 32% to 38-40% and the target for energy efficiency should increase
from 32.5% to 36-37% in the case of final energy and 39-41% in the case of
primary energy. These objectives will have to be taken into account by
Member States during their review of the National Energy and Climate Plans,
which is due to take place in 2023. The revisions of the Energy Taxation
Directive and the emissions trading scheme should support compliance with
these targets, promoting the polluter-pays principle and internalizing the
costs derived from the impacts of the use of fossil fuels.

Achieving the proposed targets requires the development and integration of
new technologies. With this regard, the European Commission has proposed
a set of strategies, such as the Hydrogen Strategy and the Offshore
Renewable Energy Strategy.

The Hydrogen Strategy aims to promote the use of hydrogen, particularly

if produced from renewable energy, as an essential element for the
decarbonization of energy uses in which electrification is not feasible or is
not the most cost-effective solution. This strategy sets a target of reaching

6 GW of electrolyzers by 2024 and 40 GW of electrolyzers by 2030 to produce
renewable hydrogen.

The Offshore Renewable Energy Strategy aims to support the use of
offshore renewable resources as a way to complement the investment in
onshore renewables. Currently, the European Union is already an industrial
leader in marine technologies, with 12 GW of offshore wind already installed,
and with the target of reaching 60 GW of offshore wind and 1 GW of ocean
energy by 2030 (300 GW and 40 GW up to 2050, respectively).
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Just Transition

Sustainable
Finance

Recognizing that climate transition is a plan for the whole society, but that
there are inequalities between regions and Member States, the European
Commission will create a Just Transition Mechanism, which will provide
at least 100 billion euros during the 2021-2027 period. This mechanism
will support regions with high carbon intensity, as well as citizens more
vulnerable to the climate transition, creating programmes for the
development of new skills and job opportunities in other economic sectors.
In December 2020, the European Parliament and the European Council
reached an agreement over the creation of a Just Transition Fund, with an
endowment of 17.5 billion euros to finance clean investments, such as in
renewable energy, storage, energy efficiency and sustainable and intelligent
mobility.

The fight against energy poverty is another of the European Commission’s
priorities. Several initiatives are being designed to mitigate energy poverty,
taking into account that it results from a combination of low income, high
energy costs and low energy efficiency. In particular, the buildings
renovation is key for the European Commission, given its potential to create
jobs and boost the economy, improve energy efficiency and consequently
reduce energy costs, and improve overall life standards for the population.

The European Green Deal will also redefine the priorities for public and
private investment, in order to reach the commitment for carbon neutrality
by 2050, which is estimated to require at least 1 trillion euros of sustainable
investments during the next decade. In December 2020, the European
Parliament and the European Council agreed that the Just Transition Fund
should not support projects in fossil fuels and that the European Regional
Development Fund may finance natural gas projects up to 2025 in regions
that are more reliant on coal, as long as they comply with the criteria for
sustainability established in the European taxonomy: activities that carry

out the environmental objective of adapting to climate change, provided that
this activity gives rise to emissions below 270gC0,/kWh. This agreement

is aligned with what was defined by the European Investment Bank (EIB),
which only considers projects as eligible for financing which emit less

than 250g CO,/kWh.

To put sustainable finance at the core of the financial system, the European
Union developed an Action Plan for Financing Sustainable Growth, with ten
actions, one of which is the so-called Sustainability Taxonomy, which was
approved by the Member States in December 2019. This agreement
concerns the existence of a common classification system for sustainable
investments that contributes to climate change mitigation and adaptation
and also the exclusion of coal from sustainable financial products.
Therefore, the Sustainability taxonomy is a foundation for the development
of other objectives of the European Union, such as the European Standard
for green bonds and changes on monetary policies from Central Banks.



Iberia

Macroeconomic context

The sanitary crisis caused by the pandemic also had a dramatic impact on the economy, with the shutdown of many
activities due to lockdown measures, in particular those related with the tourism sector, which is particularly relevant

for the Iberian economies. In 2020, the Portuguese economy contracted 7.6%, being mostly penalized by the lockdown

that occurred between March and May, which led to a historical decline in GDP of 16.4% in the second quarter year-on-year.
For Spain, which was one the European countries most severely hit by the pandemic, GDP declined by 11% in 2020. Both
countries suffered from a steep fall in private consumption, investment and worsening of the trade balance, while public
consumption was the only component of GDP that had a slight increase during 2020.

In 2020, the inflation rate (based on the harmonized consumer price index) went back to negative levels in Portugal and
Spain, and below the Euro Zone average, which stood at 0.3%. Portugal had an average inflation rate of -0.1%, dragged by
the fall in the price of energy products, which more than offset the increase in prices of food products. Spain was also in
deflationary territory in 2020, with a 0.3% price decline, reflecting also the fall in the price of energy products, but partially
offset by the rise in the prices of clothing and food products.

Evolution of inflation in Portugal and Spain
(%, 2007 - 2020)
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The negative performance of economic activities was reflected in the labor market, but in a much lower degree than the
impact on GDP. In 2020, Portugal registered a fall of 2% year-on-year on employment and an unemployment rate of 6.8%
(vs. 6.5% in 2019). In Spain, the information available regarding the fourth quarter reveals a decline of 3.1% in the
employment vs. the previous 12 months, with an unemployment rate of 16.1%, which is 2.4 p.p. higher year-on-year.

Evolution of the electricity sector
In 2020, electricity consumption in Portugal and Spain fell significantly, once again explained by the lockdown measures

in the second quarter of 2020, which mostly affected electricity demand from business clients:

e Portugal: -3.1% annual demand reduction (-3.7% adjusted for temperature and business days effects),
while in the second quarter demand fell 11% year-on-year;

e Spain: -5.1% annual demand reduction (-5.0% adjusted for temperature and business days effects),
while in the second quarter demand fell 13% year-on-year.



88

Electricity generation mix in Portugal and Spain
(TWh)
247

49 49

[ I aes——

2019 2020 2019 2020
Portugal Spain

mCoal mGas mNuclear mHydro mWind mSolar mOther

Source: REN, REE

Regarding electricity generation, the hydro resources were close to the historical average in Iberia in 2020,

as the production index (IPH) stood at 0.97 in Portugal and 1.0 in Spain. These values compare with a dry hydro regime
in the previous year, with an IPH of 0.81 and 0.9, in Portugal and Spain, respectively. The improved hydro resources led
to an increase of almost 30% in hydro generation in Iberia, from 36 TWh in 2019 to 47 TWh in 2020, which in turn led to
lower thermal generation from gas and coal plants.

The jointly effect of high CO, price with low gas cost led to a fuel switching from coal to gas for electricity production i

n Iberia. In 2020, electricity generation from coal plants was 7 TWh, which is less than half the amount in 2019 and less
than a fifth of 2018. Therefore, as of today, most of coal plants in Iberia is about to close, on a combination of weak outlook
for economic conditions with stricter environmental restrictions that became effective in 2021.

The general decrease in fossil fuel prices, together with the fall in demand and the increase of renewables generation led
to a reduction in the wholesale electricity price in Iberia to €34/MWh, standing below other European markets, such as Italy
and the UK. In markets with higher penetration of technologies with low or null variable cost (like renewables and nuclear),
such as Scandinavia and France, continue to register some of the lowest wholesale prices in Europe.

Wholesale electricity prices in European markets (€/MWh)
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Regulatory Framework

The most relevant legislative pieces released during 2020 are described below, being additional to the legal and regulatory
framework already in place.

The Resolution of the Council of Ministers n® 53/2020, released on July 10", approves the National Energy and Climate
Plan for 2030 (PNEC 2030), reinforcing the national targets for 2030 aligned with a trajectory of climate neutrality by 2030
(reduction between 45% and 55% of the greenhouse gas emissions vs. 2005; 47% share of renewable sources in final
energy gross demand; 35% reduction in primary energy demand due to energy efficiency measures; reaching 15% of
electricity interconnection capacity). PNEC 2030 also establishes a reinforcement in renewables capacity (in particular,
solar PV and wind), promotes hybridization and the increase storage capacity (namely through hydro with pumping),

as well as the phase-out of coal. It is also recognized the role of renewable gases for the decarbonization of the economy
(namely hydrogen and biomethane) as well as the role of electric mobility.

On August 14", the Resolution of the Council of Ministers n°63/2020, was released, approving the National Strategy on
Hydrogen, which defines the following targets for 2030: (i) 10% to 15% of green hydrogen injection into the natural gas grid;
(i) 2% to 5% green hydrogen in the industrial energy consumption; (iii) 1% to 5% of green hydrogen in road transport energy
consumption; (iv) 1.5% to 2% of green hydrogen in final energy consumption; (v) 2 GW to 2.5 GW of electrolyzers installed
capacity. This Resolution also sets the plan to promote the auctions of hydrogen to inject into the natural gas grid.

On August 28", the Decree-Law n°62/2020 was published, reviewing the legal framework of the National Gas System (SNG),
except for gases derived from petroleum, and its respective regulatory environment, transposing Directive 2019/692/EU
(Internal Natural Gas Market), from the European Parliament and Council, of July 13, 2019. This document now covers
renewable and low carbon gases, as well as rules on the related activities, and establishes possible support mechanisms

to these gases.

Regarding electricity generation, the Ministerial Order n°42/2020, of February 14™, established the CO, added tax for each
product. This tax is fixed based on prices of greenhouse gas emission licenses auctions made in the scope of the EU
Emissions Trading Scheme (EU ETS), with the calculated value for 2020 being 23.619 €/ton of CO,. On December 4™,

the Ministerial Order n°® 277/2020 established a value of 23.921 €/ton of CO, for 2021.

Within the scope the competition balance mechanism (“clawback”) foreseen in Decree-Law n° 74/2013 of June 4™,
changed by the Decree-Law n° 104/2019 of August 9™, several legislative pieces were published:

e Dispatch n® 6740/2020, of June 30™, sets the provisional value regarding the clawback mechanism at 2.24 €/MWh
in 2020, to the power plants covered by this mechanism, but not subject to extra market events (taxation of energy
products and electricity (ISP), Special Contribution over the Energy Sector (CESE) and Social Tariff), this means,
some renewable players in the market;

e Dispatch n® 10177/2020, of October 22th, sets the final compensation within the scope of clawback in 2019,
considering the ISP as the sole extra-market event, at 0.68 €/MWh for coal plants and 2.24 €/MWh for the remaining
plants covered by this mechanism (hydro, CCGT and plants under the special regime that are exposed to the market).

On August 17, the Decree-Law n° 60/2020 was published, establishing the mechanism for guarantee of origin for the low
carbon and renewable gases, updating the targets of renewable energy sources.



On October 2™, the Ministerial Order n® 233/2020 was published, revoking the Ministerial Order n® 251/2012, of August 20",
which established the capacity payment incentives. This new diploma, revoked the investment incentive mechanism that
was available for some hydro plants (the availability mechanism was already suspended), taking into account the
Government’s understanding that is was incompatible with European rules and aligned with one of the recommendations

of the Parliamentary Commission of Inquiry on the Payment of Excessive Rents to Electricity Producers (CPIPREPE).

The same document announces the adoption of a new mechanism, according to the legal European framework. Afterwards,
on October 30™, the Rectification n°® 42/2020 was published, amended the Ministerial Order n® 233/2020, , which excludes
from the scope of the revocation the exchanges where this incentive is contractually assured, maintaining the provisions

of the Ministerial Order n® 251/2012. The practical effect from this change is that the 3 hydro plants not owned by EDP

will continue to receive the investment incentive.

Regarding renewable energy, it is worth to highlight the publication of Dispatch n° 5921/2020, of May 29", which (framed
by Decree-Law n°76/2019) determined the launch of a second auction to attribute reserve of capacity to solar PV plants.

On August 21, the Ministerial Order n® 203/2020 was released, amended the Ministerial n® 102/2015 of April 7", which

establishes the criteria for the authorization of over-equipment of wind farms, defining that ERSE’s analysis is not needed
if the plant that will be over-equipped opts for the general regime of remuneration of the energy generated, instead of the
45 €/MWh tariff.

In electricity distribution, it is worth to highlight the ERSE's Instruction n°4/2020, of August 11", which approves the change
in the image and name of EDP Distribui¢do to E-REDES, which will be gradually implemented throughout 2021.

On November 30", the Dispatch n°11814/2020 was published, creating a working group that has four months to elaborate
the procedure parts and the draft standard contract for the concession of the operation of the low voltage electricity
distribution networks. In electricity retail, to highlight that the State Budget Law of 2020 granted legislative authorization
for the Government to change the VAT Code, thus allowing the existence of different VAT rates for each level of
consumption. With this regard, on September 24" the Decree-Law n°74/2020 was published, changing the VAT rate that
applies to different demand levels and contracted power levels in normal low voltage consumers.

The State Budget Law of 2020 also defined the deadline for the extension of transitory tariffs to final electricity clients in the
medium and low voltage levels, as well as natural gas clients in low pressure levels. On April 1%, the Ministerial Order
n°83/2020 implemented this extension, setting the following calendar: (i) 31.12.2025: for normal low voltage electricity
supply and low pressure gas supply with annual demand < 10,000 m?; (ii) 31.12.2022: for special low voltage electricity
supply and low pressure gas supply with annual demand > 10,000 m?; (iii) 31.12.2021: for medium voltage electricity supply.

On February 14™, the Directive n®2-A/2020 from ERSE was published, approving the regime of risks’ management and
guarantees of the National Electricity System.

On June 19", the Dispatch n°6453/2020 was published, setting the requirements for the exemption of levies related to the
costs of general economic interest (CIEG), that are applied to projects of self-consumption and energy communities (CER).
The consumers that produce and inject energy into the grid will benefit from total exemption of CIEG levy in the projects
within communities and 50% in individual self-consumption projects.

On September 10", the Decree-Law n° 64/2020 was published, setting guidelines regarding energy efficiency, transposing
Directive 2018/2002/EU, from the European Parliament and Council, of December 11" 2018. A new target for Portugal is
defined, aiming at reaching cumulative energy savings of, at least, 0.8% of final energy demand during the 2021-2030
period.

On October 1%, the Decree-Law n°79/2020 was published, extending the application of the mechanism of linearization of the
cost of energy acquired to producers under the special regime (PRE). This Decree-Law allows the deferral of the overcost
with the production in special regime up to December 31%, 2025, for a 5-years period.

On November 26", the Decree-law n° 100/2020 established a larger scope of eligibility criteria to the social tariff of
electricity and natural gas, according to State Budget Law of 2020. It covers now the economically vulnerable clients
that benefit from unemployment allowance, from disability social pension under the special disability protection regime
or the complement of the social benefit for inclusion.



On December 10", the Decree-Law n° 101-D/2020 was published, establishing the requirements to improve energy
performance of buildings and regulating the System of Energy Certification of Buildings, transposing the Directive
2018/844/EU and partially the Directive 2019/944/EU.

On December 22", the Regulation n® 1129/2020 from ERSE approved the Commercial Relations Regulation, now common
to both the Electricity and Gas Sectors.

Given the Covid-19 pandemic, a various number of legislative pieces were approved, with the aim of adjusting the activities
of the energy sector to the new social context, namely by defining measures to protect consumers and to ensure
continuous supply:

e Directive n°5-A/2020 from ERSE, on April 2nd, approved a reduction in the price of electricity tariff in the regulation
market of 5 €/MWh, following the fall in wholesale electricity prices in MIBEL (reduction of around 3% of total electricity
bill for low voltage consumers with < 41.4 kVA);

e Law n°7/2020, of April 10th, established an exceptional and transitory regime for the non-interruption of supply of
essential services, such as electricity and natural gas;

e ERSE’s Regulation n°6/2020, of May 12th, approved an amend to the Tariff Code of the electricity sector, which set an
extension of the 2018-20 regulatory period up to the end of 2021;

e Law n°®18/2020, of May 29th, which made the first change on Law n° 7/2020, extending the period of measures
to support families within the context of the Covid-19 sanitary crisis, forbidding the suspension of essential services,
as electricity and natural gas, up to September 30th 2020. This restriction applied to families that suffered from
unemployment, reduction of the household income higher or equal than 20% or Covid-19 infection.

Regarding the electricity sector tariff debt, the tariffs foresee an ex-ante debt by the end of 2021 of €2,757 million, which is
roughly the same amount as of the end of 2020. This flat debt level will be achieved in conjugation with a tariff reduction
between 0.6% and 2.2% in 2021, according to the voltage level. An annual reduction of the tariff debt total amount has been
observed since 2015, year which it reached its peak, according to the sector’s sustainability target.

Regarding regulatory developments, 2020 was characterized by the further implementation of the Royal Decree-Law 1/2019,
which resulted in the transfer to the Comisién Nacional de los Mercados y la Competencia (CNMC) of several duties that
until then were approved by legal ordinances or were in the hands of the Government or the Ministerio para la Transicién
Ecoldgica.

Therefore, during 2020, several CNMC Circulares were approved, which regulate the following subjects,
and which substitute current regulations in each of the subjects:

e Circular 1/2020: methodology for the remuneration of natural gas system operator;
e Circular 2/2020 approves the new rules of the balance of natural gas system;

e Circulares 3/2020 and 7/2020: calculation methodology for the access tariffs in electricity, which is foreseen to come
into force in April 2021;

e Circular 4/2020: methodology for the remuneration of distribution of natural gas;
e Circular 6/2020: calculation methodology for the access tariffs in transport, distribution and regasification of natural

gas activities, which came into force in October 2020 for regasification and will begin in October 2021 for transport and
distribution activities.



It is still pending from the Government the approval for the new calculation methodology of the charges on electricity
consumption, that are aimed to finance other costs of this sector (namely the ones from the energy policies), following
the come into force of the methodology of access tariffs in electricity. In December, a Royal Decree was approved, which
defines the charges over gas consumption to support the energy policies costs and the calculation methodology of the
access tariffs of underground storage.

In December, the Government released a proposal for a future law that creates the Fondo Nacional de Sostenibilidad para el
Sistema Eléctrico (Power System Sustainability Fund), which aims to alleviate the electricity sector from the costs coming
from the feed-in-tariffs of renewables, cogeneration and waste (RECORE) granted to plants under specific remuneration
regime. With this future law, which is expected to come into force throughout 2021, RECORE will be financed by consumers
of electricity, natural gas and petroleum products, which will lead to more competitive electricity prices with respect to
other energy vectors.

In 2020, the Government continued developing the Marco Estratégico de Energia y Clima (Climate & Energy Strategic
Framework), which contains the Integrated Energy and Climate Plan (NIECP) presented by the Spanish State to the
European Commission, following the requirements of the Regulation of Governance of the Energy Union and Climate Action.
Within the scope of this Framework, various public consultations were performed throughout 2020, regarding roadmaps

of technologies and services that will contribute to the energy transition, such as storage and energy communities.

To highlight the Hydrogen Roadmap, which was already approved by the Government, and that defines as targets for

2030 the installation of 4 GW of electrolyzers and that 25% of industrial hydrogen consumption should be renewable.
Furthermore, in September, the Government released a public consultation about the need to implement capacity
remuneration mechanisms in Spain and which measures would be necessary to ensure a healthy level of firm capacity

in the Spanish electricity system, in order to take into account these requirements in the NIECP scenarios.

To ensure the fulfillment of European targets on renewables, as defined in the PNIEC, it was approved a new economic
regime for renewable energies (REER), on top of the specific regime already in place. REER foresees the realization

of auctions at around 3,000 MW/year for granting a fixed remuneration of new renewable plants, with a certain degree
of exposure to wholesale electricity market. The difference between the price received by a plant and the market price
will be borne by the suppliers and consumers that buy electricity in the spot market.

There were also meaningful changes regarding the concession of access to transport and distribution networks from
renewable plants. The Royal Decree-Law 23/2020 defines a moratorium for the concession of new accesses to the grid
from electricity plants (excluding the ones in selfconsumption regime) until the approval of the new rules to grant access
to the transport and distribution grid. In the same document, requirements for the fulfillment of deadlines in projects
with access already granted were introduced, aiming to reduce the speculation on the accesses to the grid. Finally,

in December it was approved a new decree that will regulate the access and connection to the grid, being expected

to come into force in the first months of 2021.

It is estimated that the Spanish electricity system registers a tariff deficit in 2020 due to the contraction of demand,
caused by the Covid-19 pandemic, even taking into account that it is possible to allocate up to 1 billion euros from revenues
of the auctions of CO, allowances to cover the costs of the electricity system in 2020, according to Royal Decree-Law
34/2020. Notwithstanding, it is expected that part of this tariff deficit will be financed by the State Budget and by the
surpluses from previous years of the electricity system.

Recently, it was known that in the fiscal year of 2019 there was a tariff deficit of 528 million euros, which already includes
the revenues from the CO; allowances, but was financed by the surpluses of previous years.

Furthermore, regarding the electricity market, it is worth to highlight the change in the procedures of operation of the
electricity system to allow the participation of demand in ancillary services.

In order to reduce the electricity price to industrial consumers, it was finally approved the Electro-Intensive Consumer
Statute, foreseen in Royal Decree-Law 20/2018, which establishes that these consumers may receive some support to
compensate for the cost of renewables, cogeneration and non-mainland systems, which are included in the access tariffs.



Regarding the protection of vulnerable electricity consumers, one needs to bear in mind that the social and economic
context in 2020 was particularly critical due to the Covid-19 pandemic. As such, the Government approved various
measures to reduce the impact of the fixed cost in the electricity bill for vulnerable clients and to forbid the cut of
electricity supply during the state of emergency. Other mechanisms were created to support industrial and commercial
clients, allowing some flexibility in their contracts of electricity supply. According to Royal Decree-Law 11/2020, the cost
with these incentives will be financed by the State Budget.

EDPR Markets

Macroeconomic context

In the European Union (EU), the provisional figures released by Eurostat point to a GDP decline in 2020 of 6.4%, compared
with the previous year, heavily suffering from the impact of the lockdown measures to face the COVID-19 pandemic. Almost
all Member States of the EU registered steep declines in their economic activity, particularly those countries more severely
hit by the virus propagation as well as those economies that more reliant on tourism (such as Italy, Spain and France).

As described in Chapter 2, we are now at a pivotal moment, as national governments are designing stimulus packages to
revive their economies. The recovery from the pandemic is showing a higher public and political willingness to set
ambitious climate mitigation targets, which can strengthen the case for accelerating the transition to a climate-neutral
society.

In the United States, GDP contraction was less pronounced than in the EU, standing at -3.5% in 2020, still the worst
performance since 1946. Nevertheless, the US economy was surprisingly resilient in the second half of 2020, with positive
GDP growth in the 2 last quarters of the year. To support the economy, Joe Biden has drawn up a $1.9tn stimulus package
that involves immediate economic relief to the most vulnerable households, accelerate vaccination plan and the creation of
longer-term policies aimed at stimulating the economy, creating jobs and fighting the global crisis, among other measures.

Inflation in the Eurozone stood at 0.3% in 2020, dragged by depressed prices of energy goods. In the USA, consumer prices
rose 1.4% in 2020, mainly pushed by food prices (+3.9%).

The evolution of renewables around the world in 2020

Global wind additions are likely to witness considerable growth in 20207, with analysts? forecasting around 60-72 GW
of new capacity, vs 60.4 GW in 2019. For example, according to the latest market outlook published by the Global Wind
Energy Council (GWEC), wind could increase as much as 71.3 GW in 2020, despite the impact of the COVID-19 pandemic.

However, as China announced in January 2021 the staggering figure of nearly 72 GW of wind additions in 2020
(nearly tripling the amount of capacity in 2019), worldwide wind additions are now expected to be much higher,
probably around 100-112 GW.®

All forecasts highlight wind industry resilience during the pandemic crisis. Despite that national lockdowns led to a
slowdown of construction activity (essentially caused by supply chain disruptions and logistical challenges)
in the first half of the year, deployment accelerated in the second half.

The offshore wind sector has also proved to be resilient. According to preliminary data, around 6.9 GW could have been
connected, around 4 GW in China, and 2.9 GW in Europe.

1 At the time of preparation of this report, data from the global wind energy council (GWEC), the American wind energy association (AWEA)
or wind Europe, have not been released

2 Experts consulted include: GWEC, IHS Markit, Bloomberg New Energy Finance, International Energy Agency, Wood Mackenzie, Wind Europe and US
Energy Information Administration (EIA), among others.

3 Most of the experts consulted had forecast that China would install around 30 GW of wind in 2020, therefore, 40 GW below the final figure



In Europe, the wind industry experienced disruptions in the first semester but total additions were nevertheless comparable
to previous years. According to Wind Europe, 3.9 GW of onshore wind facilities were connected in the first six months

of the year, slightly over the average of the previous three years (3.7 GW) while offshore installations were slightly below
the three-year average (1.2 GW in 2020 vs 1.5 GW in 2017-2019). Overall, preliminary results are particularly encouraging
considering that wind installations are typically higher in the second half of the year, mainly due to the strongest activity in
summer months, suggesting that total 2020 additions could easily surpass the 10 GW threshold (probably around 12 GW).
In 2020, wind power contributed to 15% of Europe’s total electricity generation, its highest-ever share, according to a report
released by Enappsys Ltd.

In the United States, developers commissioned 16.9 GW of new onshore wind capacity, far more than the previous record
of 13.2 GW achieved in 2012, according to the American Clean Power Association. These impressive results are partly
explained by the rush of wind developers to connect their projects before the phase-out of the full value of the US
production tax credit (PTC) at the end of 2020.

China remained the undisputed world’'s wind power leader, adding 71.6 GW of wind energy, more than doubling the previous
record (29.4 GW in 2015) according to the National Energy Administration (NEA). Despite challenges posed by COVID-19
pandemic, developers in China were rushing to complete projects before the phase-out of the current remuneration scheme.
It has been a particularly good year for offshore wind installations as it is estimated that around 3.5-4 GW of offshore wind
facilities have been added. However, given astonishing total figure of 71.6 GW (that includes both onshore and offshore
facilities), offshore additions could be much higher. After this surge of new installations, China may become the largest
offshore wind operator worldwide in 2020 or 2021 the latest.

Solar PV grew robustly around the world in 2020 despite the turmoil caused by the COVID-19 crisis. Although final data
are still being collected, experts points out that around 106-132 GW of new facilities could have been connected in 2020+ .
Therefore, 2020 final figure is expected to be in line with 2019 data (108 GW) or, more likely, above.

In Europe, 18.2 GW of solar PV capacity was added, up 11% from the 16.2 GW installed in 2019, according to Solar Power
Europe. With this surge in new installations, the European solar PV industry proved its resilience during the coronavirus
pandemic as 2020 was the second-best year for installations, only behind 2011 when 21.4 GW were installed. Over the past
12 months, Germany led the way with 4.8 GW of new installations, followed by 2.8 GW in the Netherlands and 2.6 GW in
Spain. Poland more than doubled its additions to 2.2 GW, and France installed 0.9 GW.

In the US, utility-scale solar additions more than doubled from 2019 levels, as 11.2 GW were connected in 2020, according
to the Energy Information Administration (EIA). With those additions, there are now more than 47 GW of solar PV operating
in the US, enough to power 11 million American homes.

China remains the largest market. According to the National Energy Administration, the country added 48 GW of solar PV
additions, exceeding all expectations. This figure largely surpasses the 30.1 GW added in 2019, although it remains below
the 2017 record of 52.8 GW.

4 Experts consulted included: BNEF, IHS, Wood Mackenzie, IEA, The Solar Energy Industries associations (SEIA) among others



Regulatory Framework

In the context of the COVID-19 pandemic, economic recovery is a key priority for Europe, and the focus is on a green
and sustainable recovery. Investment in the green and digital transition will be supported by the NextGeneration

EU Recovery and Resilience Fund (RRF). The RRF was adopted by the Parliament and the Council in February 2021.
The scheme comprises two support mechanisms:

e Grants: For 70% of the total of €312.5 billion available in grants, the allocation key will consider Member States’
population, the inverse of its GDP per capita and its average unemployment rate over the past 5 years (2015-2019)
compared to the EU average. For the remaining 30%, instead of the unemployment rate, the observed loss in real
GDP over 2020 and the observed cumulative loss in real GDP over the period 2020-2021 are considered

e Loans: Member States can also request a loan worth up to 6.8% of their 2019 Gross National Income



To access these funds, Member States are commanded to submit National Recovery and Resilience Plans by 30 April 2020,
addressing the challenges and country-specific recommendations identified by the European Commission. The proposed
reforms and investments should be implemented by 2026.

e Publication of the new remuneration parameters for the period 2020-22 (Rinv)
The remuneration of existing renewables in Spain is regulated by the RD 413/2014 and Ministerial Order IET 1045/2014.
This remuneration framework was introduced in 2014 and retroactively applied to the installations that were already
in operation. This scheme grants wind farms with a fixed payment per installed MW (Rinv) based on a regulated rate of
return (currently set at 7.398% pre-tax, around 5.2% post tax). In order to calculate the remuneration, the regulation uses
standard assets (standard parameters per technology and date of operation, such as standard load factor, production
and costs) to account for the investment and operating costs of the plants, and the revenues obtained in the wholesale
market. This scheme is defined in regulatory periods of 6 years where most regulatory parameters may be revised,
and semi-regulatory of 3 years for interim revisions of some of the parameters. The annual premium to be received
(Rinv) is defined at the beginning of the regulatory semi-period, with the estimated wholesale revenues based on a
regulatory pool price projection. There is an adjustment mechanism for Rinv of subsequent years to take into account
the deviations between the forecasted and actual pool prices. The current regulatory period covers 2020-2026,
with regulatory parameters updated and Rinv values for 2020-2022 published in Ministerial Order TED/171/2020.

¢ New RES scheme (REER)
A new scheme (REER) has been defined to promote new RES and ESS capacity (including new investment on existing
assets for enlargement, repowering and hybridisation), closing the RD 413/2014 scheme to new capacity. RD 960/2020
provides the regulatory framework for this scheme where a CfD is awarded via competitive auctions. The awarded CfD
is linked to a minimum and maximum energy, so it is possible to exit the scheme once the minimum energy is reached,
and is limited to a maximum duration (10-15 years). The awarded price is a pay-as-bid and may be adjusted to market
prices. The first auction mechanism is defined through Ministerial Order TED/1161/2020, and a specific resolution
published on December 121" called for the first auction, which took place on 26™ January 2021. For this first auction
mechanism, a market adjustment factor of 5% applies for non-dispatchable technologies, and 25% for dispatchable
technologies.

Volumes and Budget for 2021 auction published by the Ministry of Climate on December 28"

e the volume for PV and wind installations above 1 MW is 38.8 TWh, which could result in 600 MW in wind
(increased form initial 300 MW) and 800 MW in PV (previously 700 MW)

e the volume for PV installations below 1 MW is set at 14.7 TWh that could result in 1 GW of small scale solar PV,
according to Government estimation

e this auction has been already approved by the EC

New regulation on aviation obstacles published on February 11", establishes that all projects with no permit of use as
of the publication of the law shall have their blades painted in white, while operational will have to implement the changes
in the next “renovation”.

On December 9th, Order no. 213/2020, approving the single imbalance price was finally published on the Official Gazette
(in force since 1% February), after years of high imbalance costs for renewables due to the combination of a dual-price
scheme and lack of competition in the system.



On 21 December 2020, the US Congress passed the “Consolidated Appropriations Act, 2021", which included extensions
on the solar and wind production tax credit (PTC) and investment tax credit (ITC), energy efficiency incentives, and research
& development "enhancements" for clean energy technologies,

e The legislation extends the PTC and ITC for land-based wind for one-year at 60% of the project’s full value, extends the
solar ITC for two years at 26%, and gives offshore wind projects for the first time a 30% ITC for projects that began
construction starting January 1st, 2017 through December 31, 2025.

On February 1%, 2021, Reform to the Electric Industry Law (LIE) was sent to Congress under “preferential” status requiring
a vote within 60 days:

e would prioritize dispatch according to the following order (and not economics): CFE hydro, other CFE,
private renewables, private gas;

e would eliminate clean energy auctions established by the LIE for CFE procurement;

e would make legacy hydroelectric generation eligible for CELs;

EDPR NA Regulatory and Market Environment:

EDP Renewables operates in most of the electricity markets in the U.S., Canada, and Mexico. The nature of regulations
and market rules vary from market to market with different degrees of influence from Federal and State/Provincial
regulators in each market. The opportunities and constraints for EDPR assets and prospects are significantly defined
by these regulations and market rules.

Regional Transmission Organizations (“RTO"), Independent System Operators (“ISO”) exist throughout much of North
America to operate a region's electricity grid, administer the region's wholesale electricity markets, and provide reliability
planning for the region's bulk electricity system. RTOs carry additional responsibility for the region’s transmission network.
U.S. markets with RTOs and ISOs fall under greater Federal influence through the Federal Energy Regulatory Commission
(“FERC") which results in more transparent tariff and market rules. Regulation and market rules for regions not in RTO/ISO
footprints tend to be influenced by various combinations of entities including State regulators, vertically integrated utilities,
municipal governments, and Federal Agencies.

In general, EDPR seeks to build assets in North American markets where long-term contracts are available for the bulk

of the output of its generation facilities. In addition to electrical power, our facilities can produce capacity and ancillary
services in regions with demand for these products. Many states have enacted Renewable Portfolio Standards (“RPS”),
which require obligated entities to provide a certain percentage of their energy supply from qualifying renewable sources,
similar to the Renewable Energy Directive in the EU. Over the last few years, North American states have expanded these
targets such that renewable portfolio standards in over ten states require 50% or more of their energy supply to be delivered
via renewable resources in the next ten to twenty years. Certain facilities within the EDPR wind and solar portfolio, given
their location, produce renewable energy credits (“REC"), certificates of clean energy (“CEL") and other environmental
attributes which are typically sold, along with the energy, capacity, and ancillary services, from the plants under long-term
contracts. These RECs generated via renewable production may also be sold separately from the wind and solar generation,
if not already included in the long-term contracts. The party owning the RECs is solely entitled to the benefits of the

environmental attributes.



U.S. federal, state and local governments have established various incentives to support the development of renewable
energy projects. Included in these incentives are the Investment Tax Credit (“ITC"), Production Tax Credit (“PTC"), cash
grants, and tax equity financing. Pursuant to the U.S. federal Modified Accelerated Cost Recovery System, wind and solar
projects are fully depreciated for tax purposes over a five-year period even though the useful life of such projects is
generally much longer than five years.

Owners of utility-scale wind facilities are eligible to claim the ITC upon initially achieving commercial operation or PTCs for
generation from qualifying facilities. The PTC is awarded based on the volume of electricity produced by the wind facility
during the first ten years of commercial operation. This incentive was established by the U.S. Congress as part of the 1992
Energy Policy Act and has been extended several times through the American Recovery and Reinvestment Act of 2009, the
American Taxpayer Relief Act of 2013, the Tax Increase Prevention Act of 2014, the Consolidated Appropriation Act of 2016,
and most recently as part of the $1.4 trillion omnibus and COVID-19 relief package. The ITC and PTC levels for a given
facility depend on that facility’s start of construction date and commissioning date and remain fixed at this level for the first
ten years of operation.

Brazil

Macroeconomic Framework

In Brazil, as well as other geographies previously described, the 2020 year was marked by the pandemic of COVID-19,
which brought a significant reduction in economic activities, due to the need of lockdowns and social distance to contain
the disease, implying various challenges to the economy and changing production and consumption patterns.

From January to September 2020, GDPs decreased by 5.0% in relation to the same period last year. In this comparison,
agriculture grew 2.4%, while industry (-5.1%) and services (-5.3%) registered falls. From a GDP demand approach, household
consumption expenditure, State consumption expenditure and gross fixed capital formation fell -6.3%, -4.9% and -5.5%,
respectively.

In 2020, when compared to 2019, the industrial sectors showed negative results in all four major economic categories,
in 20 of the 26 branches and in 60.6% of the 805 products surveyed. Among all activities, motor vehicles / trailers

and bodies (-28.1%) had the most significant negative impact. On the other hand, given the lockdown of the population,
the activities of food products (4.2%) and coke and petroleum products and biofuels (4.4%) stood out positively.

Despite this context and considering that since April an important part of commerce stood close, the restricted retail
volume’ grew 1.2%, accumulated until November 2020 when compared to the same period of 2019. The reopening, mainly
in the third quarter, brought a strong recovery. The activities that showed the greatest growth in the retail trade were
furniture and household appliances (11.6%) and pharmaceutical, medicinal, orthopedic and perfumery articles (7.7%). In the
expanded retail trade, which includes vehicles, motorcycles, parts and pieces and building material, sales volume decreased
-1.9%. Vehicle sales accumulated a drop of 15.1%, while construction materials grew 10.1%.

The labor markets also showed a significant drop. The cumulative index until November 2020 shows a reduction of 9.4% in

the employed people, compared to the same period in 2019. However, compared to the immediately previous quarter, there
was a 4.8% increase in the number of employed people (+3.9 million), the highest growth in the historical series, signaling a
recovery.

5Source: Instituto brasileiro de Geografia e Estatistica — IBGE. Quarterly Nacional Accounts. July-Sep 2020

6 Source: Instituto brasileiro de Geografia e Estatistica — IBGE. Industrial Monthly Research Physical Production — Brazil. December 2020
7Source: Instituto brasileiro de Geografia e Estatistica — IBGE. Monthly Commercial Research — Brazil. November 2020

8Source: Instituto brasileiro de Geografia e Estatistica — IBGE. PNADC - Brazil. November 2020



Energy Sector Framework

The year 2020 was characterized by the high impact of demand in price setting and in the dispatch of power plants (COVID
effect). The year started with high PLD due to the delay of the wet period. Nevertheless, the drastic drop in consumption
motivated by the lockdowns, together with the improvement of hydro resources, contributed to the recovery of the
reservoirs, which reached about 60% of Stored Energy (EARM) at the end of the wet period, while in turn causing a fall in the
PLD to the regulated floor level during the month of April. This price scenario with low volatility remained until September,
when the increase in consumption, due to the increase in temperature and the recovery of the economy, along with an
unfavorable hydrology, caused an inversion of the energy scenario. Thus, from this date onwards, there was a rapid
reduction in reservoirs and an increase in the load factors of thermal power plants, with a substantial impact on PLD,
which reached the regulatory ceiling in November. At the end of December, the level of Stored Energy in the reservoirs
stood at 24%, with the average affluence verified over the year reaching 75% of the Long Term Average (MLT) of Affluent
Natural Energy (ENA). This scenario influenced the average PLD for the year, of R$ 176.85/MWh for the SE/CO and

R$ 134.42/MWh for the Northeast. The average GSF was 79.9%, reaching a low of 61.6% in November.

Regulatory Framework

As well as in other segments, regulatory agenda was marked by the impacts from the pandemic. It was necessary to build a
regulatory framework to protect distribution companies from the demand contraction, driven by the measures to control
COVID-19. In this way, the main regulatory topics were focused on the seek for solutions to mitigate the impact of the crisis,
in parallel with measures to modernize the sector, as well as other specific regulatory subjects.

The main topics that we highlight are:

(i) Creation of COVID Account

COVID Account was created by Decree 10.350/2020, aiming to provide financial liquidity to the electricity sector and
to mitigate tariff impacts on consumers. This theme was discussed by ANEEL in the first phase of Public Hearing
35/2020, resulting in the publication of Normative Resolution 885/2020. The dynamic of COVID account was based
on the anticipation of Regulatory Assets from companies and that would be a passed through in the tariffs for 5 years,
from 2021 onwards. By means of a credit operation done by a pool of banks, resources were given to distribution
companies by an equivalent amount of their Regulatory Assets. The total amount of COVID account passed through
EDP distribution companies were RS 574 million.

(ii) Economic Rebalance from the Pandemic

In August, ANEEL presented a set of criteria for the extraordinary tariff revision, by means of a second phase of the Public
Consultation 035/2020, as a proposal to rebalance the economic equilibrium of distribution companies, regarding the
impacts from the pandemic. In December, after analyzing contributions provided by the agents, ANEEL reopened the
discussion about the economic rebalance in a third phase of a Public Consultation, presenting an improved criteria with
respect to the previous proposal, besides presenting a proposal for treating the involuntary oversupply of energy during the
period of the pandemic, as well as an allocation of the loan spread of COVID Account. Agents could provide contributions to
this discussion up to 01/02/2021, being expected that ANEEL regulates this subject during the first half of 2021.

(i) Tax credit treatment of PIS/COFINS

After favorable opinion of the legal process, Receita Federal differed the request for the use of credits by EDP SP.

In March, ANEEL opened the Tomada de Subsidios n°5/2020, aiming to discuss the tax credits from legal processes.
The agents made contributions about this subject during the first half of the year and the process in under definition

by ANEEL, which will make a Public Consultation, with expected solution for the first half of 2021. EDP ES was pioneered
in considering, as provisional and exceptional case, the anticipation of the reversion of tax credits in the tariffs, allowing
a 4.8% reduction in the tariff impact index.



(iv) Provisional Measure 998/2020

In September, it was published the Provisional Measure 998/2020, which presents measures to reduce the consumers tariff,
by allowing the allocation of resources of I&D to the tariffs, through the Energy Development Account (CDE). Besides, the
Provisional Measure aims to promote specific changes to the regulatory model of the electricity sector, such as the gradual
extinction of subsidies to incentivized sources, the enlargement of the subsidy to the Fossil Fuels Consumption Account
(CCC), the possibility of contracting power (capacity), reinforcement of the rules for supply, make CNPE responsible for
authorizing the exploration of grant of Angra 3 nuclear plant and the definition of its energy price. The Provisional Measure
was approved in the Senate on February 5th and followed to the President of Republic.

(v) Expectative of solution for GSF

In September, it was published the Law n°14.052/20, which is the legal basis for the allocation of GSF in the free market,
being initiated the specific regulation by ANEEL. On December 1st, 2020, as a result of Public Consultation, ANEEL approved
this regulation. Given that contributions received require an improvement of the calculation methodology of CCEE, ANEEL
established a 90-days period - from the publication of the resolution - for the update of data and the setting of financial
values, followed later by the publication of regulatory assets by agent and the request to be included in this solution. After
this phase, if agents accept this proposal, it would imply the removal of legal disputes concerning this, as well as the
payment of the values established. The process is in a final stage and EDP Brasil awaits the ratification of the final value

by ANEEL to conclude the process. Meanwhile, EDP Brasil has already booked R$ 388.9 million as a result of 2020.

(vi) Hourly PLD

The implementation of hourly prices in the short-term market came into force in January 2021. In 2020, the operation with
semi-hourly dispatch was defined, without its effective use for the process price setting. EDP Brasil has prepared the
implementation of hourly prices throughout the year, using new tools for monitoring demand and to estimate energy prices,
improving methodologies of risk and volatilities, promoting relations with clients in the free market and offering solutions to
clients through EDP Smart.

(vii) Distributed Generation Incentives

The incentives to Distributed Generation (DG) did not move significantly forward in 2020, despite the discussions in the
Public Hearing 25/2019 of ANEEL and in the laws that establish the guidelines for public policies concerning DG. In
December 2020, the Court Account (TCU) issued a recommendation for the removal of subsidies and the definition of a
public policy of DG. Furthermore, the Nacional Council for Energy Policy (CNPE) published a resolution with the guidelines to
define a new public policy of DG, namely the need to respect previous rules, to make gradual transitions of new rules, grid
remuneration and subsidies’ transparency. The topic has not yet reached a conclusion and is expected to continue to be
addressed throughout 2021.
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3.5. Risk management in the year
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The risk management at EDP Group looks for acting in an integrated way across 5 fundamental pillars:

- RECURRENT ACTIVITIES DEVELOPMENTS IN 2020 PRIORITIES FOR 2021

IN-DEPTH
KNOWLEDGE
ABOUT KEY
SOURCES OF
RISK EXPOSURE

Mapping of key risks (and
representationin a structured
taxonomy).

Quantitative analysis of
exposures (based on average
and maximum loss).

Identification of scenarios with
disruptive potential and risks for
Business Continuity.

Presence in national and
international forums on the
resilience of critical assets.

Development of arisk map
with the key risks of 2021.

Performance of an interim
process to evaluate the
execution of the 2021 risk map
and readjust the value at risk.

Update the annual exercise
of risk map with the key risks
of 2022.

Deepen TCFD recommendations,
concretizing the scenarization
and quantification.

Strengthening of management
practices for operational risk.

Improvement of supply chain
risk management.

Collaboration with national and
international entities on critical
infrastructure resilience and
disaster risk prevention.

in Investment Committee).

Support the definition of
coverage strategies for key
exposures.

Analysis and advice on topics
with possible impact in the risk
profile of the Group.

Follow-up and control of key
exposures (through periodical
reports at Group level and for the
most relevant BUs).

Support the strengthening,
standardization and
formalization of practices for
Crisis Management and
Business Continuity.

Analysis of the risk impact of a
change in assets geometry in
the risk profile of EDP Group.

Analysis of vertical integration
of generation and retail as a
mean to mitigate risk.

DEFINITION OF Support the clarification and Consolidation of risk-return Establishment of the Operational
MANAGEMENT reflection around risk-return methodologies (marginal cost | Risk Appetite Statement and
STRATEGY trade-offs (and risk appetite) in | of risk). update of the framework.
key management decisions. Approval of a Risk Appetite Alignment of EDP Group's Risk
Periodical update of the risk Statement for EDP Group, as Appetite Statement with the new
appetite statement disclosed in | well as a Risk Appetite Business Plan for 2022-25.
the Annual Report. Framework via policy, framing
Support in defining specific responelbllltles, governance,
. ; and main processes.
strategies for Business
Continuity. Independent assessment of
operational risk practices and
Business Continuity against
relevant internal/external
regulations, and benchmark
against market practices.
ACTIVE Risk advice/ support for the Update and standardization of | Strategic risk reflection for the
PARTICIPATION | Business Plan and Budget risk policies. EDP Group Business Plan until
OF RISK IN KEY exercises. . . 2025.
Risk analysis and asset
DECISIONS AND . L , P .
Support for investment composition for the Group'’s Consolidation of practices
MANAGEMENT . . ) T . .
PROCESSES decisions (incl. participation Pension Fund. for Crisis Management and

Business Continuity.
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- RECURRENT ACTIVITIES DEVELOPMENTS IN 2020 PRIORITIES FOR 2021

Periodical Risk Committees
(for debate of key sources

of risk exposure and treatment
measures).

Monitoring and support of
impact analysis and risk
assessment, as part of Business
Continuity.

Establishment of a Committee
to monitor Business Continuity
and Crisis Management
activities.

FORMALIZATION
OF RISK
GOVERNANCE
MODEL

Establishment of policy and
principles for risk management
at EDP Group.

Monitoring the adoption of the
model for Crisis Management
and Business Continuity.

Continuous disclosure of the
risk governance model, and
integration of the corporative
structure with risk-officers of
BUs giving visibility over key
risk topics to top management.

Establishment of structures
and governance for Crisis
Management for the EDP
Group.

Support the dynamization

of risk-officers network

and consolidation of the risk
management function (in BUs
with more recent risk governance
models).

Definition of policy and practices
to support operational risk
management.

Monitoring the updating or
development of Crisis
Management plans.

PROMOTION OF
A SOLID RISK
CULTURE,
TRANSVERSAL
TO THE
ORGANIZATION

Development of a wide set of
initiatives for awareness,
customized for different
audiences:

e Sessions for top management.

e Courses at EDP University for
specialists, senior and
intermediate managers.

o Specialized courses for all
employees (e.g., ethics, health
and safety, cyber security).

* Business Continuity meetings
and newsletter.

Development of multiple
sessions dedicated to risk:

« Top management (executive
and non-executives): three
Risk Committees dedicated to
the analysis of the main risk
topics with executive top
management; participation in
two sessions of the Financial
Matters Committee, in two
plenary sessions, and one
session of the Strategy and
Performance Committee also
highlighting the main risk
topics (incl. strategy,
business, financial and
operational risks) with the
General and Supervisory
Board.

Risk-officers meeting:
development of a workshop
with the risk-officers network
of EDP Group, to share best
practices.

Business Continuity meeting:
holding a session with the
Group's network of
interlocutors to share best
practices.

Consolidation of the risk culture
strengthening programs.

Development of a risk-officers
meeting to share best-practices.

Development of a Business
Continuity meeting to share
best-practices.

Raising awareness on resilience,
operational risk and Business
Continuity.
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PART |
Information on Ownership Structure,
Organisation and Corporate Governance

A. Ownership Structure

I. Capital Structure

1. Capital Structure

The share capital of EDP — Energias de Portugal, S.A. (Company, EDP or EDP - Energias de Portugal, S.A.) is in the amount
of 3,965,681,012 Euros and is fully paid up, according to Article 4 of EDP's Articles of Association, being represented by

3,965,681,012 ordinary shares, which have a face value of 1 Euro each.

On August 11, 2020, EDP's share capital was increased, with the issue of 309,143,297 new shares, being before that date
the share capital of EDP of 3,656,537,715 Euros.
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The geographical and investor type breakdown of the EDP shareholder structure on December 31%, 2020 was as follows:

Breakdown of shareholder structure
by geography

24%

8%

11%

21%

36%

PORTUGAL m SPAIN = EUROPE m USA mREST OF THE WORLD

Source: Interbolsa

2. Restrictions on Share Transferability

Breakdown of shareholder structure
by investors type

5%

Ny

95%

INSTITUTIONAL u PRIVATE PERSONS

In statutory terms, the shares are not subject to any limitations in terms of transferability, given that, according to the

Portuguese Securities Code, shares traded in the market are fully transferable.

3. Treasury stock

As at 31 December 2020, EDP owned 19,557,741 treasury stock shares, corresponding to 0.49% of the share capital.

During 2020, the company Energia RE sold 1,513,000 shares of EDP, and therefore all treasury stock shares are currently

held by EDP - Energias de Portugal, S.A.

In the General Shareholders’ Meeting that took place on 16 April 2020, shareholders resolved on the granting of
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authorization to the Executive Board of Directors for the acquisition and sale of own shares by EDP and subsidiaries of EDP

for an eighteen-month period as from the proposal approved in the General Meeting.

4. Change of company control

EDP is not a party to any significant agreements that come into effect, are amended or cease in the event of a change of

company control following a takeover bid (except normal market practice in terms of debt issue).

5. Defensive measures

EDP has not taken any measures to prevent takeover bids that would put the interests of the Company and its shareholders

at risk. The supplementary rules on this matter remain thus in force.

In this regard, it is important to note that, pursuant to Article 14 (3) of EDP's current Articles of Association, votes cast

by a shareholder on his own behalf or representing another will not be considered if they exceed 25% of all the votes

corresponding to the share capital.



Although EDP's Articles of Association impose this limitation on the exercise of voting rights, this limitation is not a
measure to prevent successful takeover bids.

In fact, the inability of the limitation on voting rights to prevent the success of a takeover bid is the result of EDP's current capital
structure and of the compliance of the deliberative quorum of two-thirds of the votes cast, which is set out in EDP's Articles of
Association for an amendment to the company agreement on this matter with Article 182 - A (2) of the Securities Code.

No defensive measures have been taken aimed at or resulting in serious erosion of EDP's assets in the event of transfer
of control of the company or a change in the composition of the Executive Board of Directors, thereby prejudicing the free
transferability of the shares and free appraisal by the shareholders of the performance of the members of the Executive
Board of Directors.

6. Shareholder agreements

According to the Article 7 of EDP's Articles of Association, shareholder agreements regarding the Company must be
communicated in full to the Executive Board of Directors and the General and Supervisory Board by the shareholders
that have signed them in the 30 (thirty) days following their conclusion.

According to information provided to the Company by the shareholders, the Executive Board of Directors is aware of the
existence of a single shareholder agreement, which was entered into on 11 April 2007 by Parpublica, Caixa Geral de
Depdsitos, S.A. ("CGD") and Société Nationale pour la Recherche, la Production, le Transport, la Transformation et la
Commercialisation des Hydrocarbures ("Sonatrach").

Under the terms of this shareholder agreement, which were announced publically, Parptblica and CGD made the following
commitments:

e to support the continued membership of Sonatrach (or of a person indicated by it) in EDP’s General and Supervisory
Board, provided that Sonatrach maintains a shareholding of at least 2% (two percent) of EDP's share capital and the
strategic partnership remains in effect; and

e torefrain from promoting, supporting and/or voting in favour of any change in EDP's Articles of Association
that prevents the continued membership of Sonatrach (or of a person indicated by it) in EDP's General and
Supervisory Board.

Although Parpublica has sold its shareholdings in EDP's share capital and CGD does not own a qualifying shareholding in EDP's
share capital, according to information at EDP's disposal this does not represent automatic cessation of the effects of the
shareholder agreement. EDP has not been informed of any agreement to revoke or amend the said shareholder agreement.
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Il. Shareholdings and Bonds Owned

7. Qualifying holdings

Pursuant to Article 8 (1) (b) of CMVM Regulation 5/2008, we are providing the following information on qualifying holdings
owned by EDP shareholders as at December 31%, 2020 and attributable voting rights in accordance with Article 20 (1) of the
Securities Code.

NR. OF % CAPITAL WITH

SHAREHOLDER SHARES VOTING RIGHTS
CHINA THREE GORGES CORPORATION (1)

China Three Gorges (Europe), S.A. 854,736,441 21.55%
Total 854,736,441 21.55%

China Three Gorges (Europe), S.A. is fully owned by China Three Gorges International Ltd, which is fully owned by China
Three Gorges International Corporation. China Three Gorges Corporation holds 100% equity of China Three Gorges
International Corporation and is in turn fully owned by People Republic of China. China Three Gorges communicated that
on January 14", 2021 decreased its shareholding position to 19.03% of EDP’s share capital
(https://web3.cmvm.pt/sdi/emitentes/docs/PQ78055.pdf).

OPPIDUM CAPITAL, S.L.
Oppidum Capital, S.L. 285,414,883 7.20%
Total 285,414,883 7.20%

According to paragraph 1(b) of article 20 of the Portuguese Securities Code, the voting rights inherent to the share
capital held by Oppidum Capital, S.L. is imputable to Fernando Masaveu Herrero. Oppidum Capital, S.L. is 55.9% owned
by Masaveu Internacional, S.L. and 44.1% owned by Liberbank, S.A. In turn, Masaveu Internacional, S.L. is 100% held by
Corporacién Masaveu, S.A., which is in turn 41.38% held by Fundacién Maria Cristina Masaveu Peterson, 10.73% by
Flicka Forestal, S.L. and 0.03% by Fernando Masaveu Herrero. Fernando Masaveu Herrero controls Fundacion Maria
Cristina Masaveu Peterson, Flicka Forestal, S.L. and Pefia Maria, S.L. Additionally, Fernando Masaveu Herrero’s spouse
holds 18,467 shares of EDP and three descendants of Fernando Masaveu Herrero, namely Pedro Masaveu Compostizo,
Jaime Masaveu Compostizo and Elias Masaveu Compostizo hold each 542 shares of EDP. In this sense, in total, 7.20%
of the voting rights of EDP, corresponding to 285,414,883 shares, should be imputable to Fernando Masaveu Herrero.

BLACKROCK, INC

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock International Holdings, Inc.
BR Jersey International Holdings L.P.
BlackRock (Singapore) Holdco Pte. Ltd.
BlackRock HK Holdco Limited
BlackRock Lux Finco S.a.r.l.

BlackRock Japan Holdings GK
BlackRock Japan Co., Ltd.

BlackRock, Inc.
Trident Merger, LLC

BlackRock Investment Management, LLC

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock International Holdings, Inc.
BR Jersey International Holdings L.P.
BlackRock Holdco 3, LLC

BlackRock Cayman 1 LP




NR. OF % CAPITAL WITH

SHAREHOLDER
BLACKROCK, INC

BlackRock Cayman West Bay Finco Limited
BlackRock Cayman West Bay IV Limited
BlackRock Group Limited

BlackRock Finance Europe Limited
BlackRock Investment Management (UK) Limited
BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock International Holdings, Inc.

BR Jersey International Holdings L.P.
BlackRock Holdco 3, LLC

BlackRock Cayman 1 LP

BlackRock Cayman West Bay Finco Limited
BlackRock Cayman West Bay IV Limited
BlackRock Group Limited

BlackRock International Limited

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock Holdco 4, LLC

BlackRock Holdco 6, LLC

BlackRock Delaware Holdings Inc.

BlackRock Institutional Trust Company, National Association

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock Holdco 4, LLC

BlackRock Holdco 6, LLC

BlackRock Delaware Holdings Inc.
BlackRock Fund Advisors

BlackRock, Inc.
BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.

BlackRock International Holdings, Inc.

BR Jersey International Holdings L.P.

BlackRock (Singapore) Holdco Pte. Ltd.
BlackRock HK Holdco Limited

BlackRock Asset Management North Asia Limited

SHARES VOTING RIGHTS
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SHAREHOLDER
BLACKROCK, INC

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock International Holdings, Inc.

BR Jersey International Holdings L.P.
BlackRock Holdco 3, LLC

BlackRock Cayman 1 LP

BlackRock Cayman West Bay Finco Limited
BlackRock Cayman West Bay IV Limited
BlackRock Group Limited

BlackRock Finance Europe Limited
BlackRock Investment Management (UK) Limited

BlackRock Asset Management Deutschland AG

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock International Holdings, Inc.
BR Jersey International Holdings L.P.
BlackRock Holdco 3, LLC

BlackRock Canada Holdings LP
BlackRock Canada Holdings ULC

BlackRock Asset Management Canada Limited

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock Capital Holdings, Inc.
BlackRock Advisors, LLC

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock International Holdings, Inc.
BR Jersey International Holdings L.P.
BlackRock Holdco 3, LLC

BlackRock Cayman 1 LP

BlackRock Cayman West Bay Finco Limited
BlackRock Cayman West Bay IV Limited
BlackRock Group Limited

BlackRock Finance Europe Limited
BlackRock Advisors (UK) Limited

BlackRock, Inc.
BlackRock Holdco 2, Inc.
BlackRock Financial Management, Inc.

BlackRock International Holdings, Inc.

NR. OF
SHARES
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NR. OF % CAPITAL WITH
SHAREHOLDER SHARES VOTING RIGHTS

BLACKROCK, INC

BR Jersey International Holdings L.P.
BlackRock (Singapore) Holdco Pte. Ltd.
BlackRock (Singapore) Limited

BlackRock, Inc.

BlackRock Holdco 2, Inc.

BlackRock Financial Management, Inc.
BlackRock International Holdings, Inc.
BR Jersey International Holdings L.P.
BlackRock Holdco 3, LLC

BlackRock Cayman 1 LP

BlackRock Cayman West Bay Finco Limited
BlackRock Cayman West Bay IV Limited
BlackRock Group Limited

BlackRock Finance Europe Limited
BlackRock (Netherlands) B.V.

Total 200,481,297 5.06%

The qualified shareholding refers to the communication from BlackRock, Inc. on 7 December 2020.

NORGES BANK
Norges Bank 123,958,104 3.13%

Total 123,958,104 3.13%

Norges Bank, the Central Bank of Norway, acts on behalf of the State of Norway, the legal owner of all shares. According
to company's communication, Norges Bank held 123,958,104 shares as of December 31, 2020 and 686,695 collateral
shares.

ALLIANCEBERNSTEIN

AllianceBernstein L.P. 107,030,000 2.70%
Total 107,030,000 2.70%
SONATRACH

Sonatrach SpA 87,007,433 2.19%
Total 87,007,433 2.19%

QATAR INVESTMENT AUTHORITY
Qatar Holding LLC 89,915,722 2.27%

Total 89,915,722 2.27%
The company Qatar Holding LLC is wholly owned by Qatar Investment Authority.

EDP (TREASURY STOCK) 19,557,741 0.49%
REMAINING SHAREHOLDERS 2,197,579,391 55.41%
Total 3,965,681,012 100.00%

Note: Pursuant to Article 14 (3) of the Articles of Association of EDP, votes cast by a shareholder, on its own account or on behalf of another
shareholder, that exceed 25% of the votes corresponding to the share capital, shall not be taken into account. For the purpose of determining the
percentage of 25% of the votes that can be cast by a shareholder, the voting rights of other entities that are imputable to it under the terms of paragraph
1 of Article 20 of the Securities Code are considered.
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8. Financial instruments owned by members of the management and supervisory bodies

Financial instruments owned by members of the Executive Board of Directors

By 31 December 2020, the financial instruments held by members of Executive Board of Directors, as required by Article

447 (5) of the Companies Code are shown below.

EDP - ENERGIAS DO

EDP - ENERGIAS DE PORTUGAL, S.A. BRASIL, S.A.

EXECUTIVE BOARD OF No. SHARES  No. SHARES No. BONDS No.BONDS No.SHARES  No.SHARES

DIRECTORS 31-12-2020 31-12-2019 31-12-2020  31-12-2019 31-12-2020 31-12-2019

,:Anet)(()iglg)Lms Guerra Nunes 101,093 91,000 ) ) 1 1

Jodo Manuel Manso Neto 1,375 1,268 - - - -

Anténio Fernando Melo Martins 58,915 54,299 ) ) ) )
da Costa

Jodo Manuel Verissimo ) ) ) 2 ) )

Marques da Cruz @
Miguel Stilwell de Andrade 151,904 140,000 - - - -
Miguel Nuno Simdes Nunes

- 8,104 7,382 - - 6,000 6,000
Ferreira Setas
$u! M_anL(lS?I Rodrigues Lopes 39,033 31733 } } } }
eixeira
Maria Teresa Isabel Pereira 25,415 71,281 - - - -
Vera c!e Morais Pinto Pereira 7,000 } } } } }
Carneiro

(M The members of the Executive Board of Directors are not holder of any share of EDP Renovéveis, S.A.

2 The shares of EDP - Energias de Portugal, S.A. include 2,355 shares held by the ascendant Maria da Graga de Calga e Pina Teixeira Guerra Nunes
Mexia.

(3) According to the information published on CMVM's website on January 28th , 2020
(https://web3.cmvm.pt/english/sdi/emitentes/docs/REEM74417.pdf), EDP proceeded, with effect on March 2nd, 2020, with the early redemption of 692
Notes representing the issuance referred to as “€750,000,000 Fixed to Reset Rate Subordinated Notes due 2075” (ISIN: PTEDPUOMO0024 / Common
Code: 129176784), by the global nominal amount of 69,200,000.00 Euros, together with interest accrued and outstanding (including, if applicable,
deferred interest) up to (but excluding) March 2nd, 2020. As a consequence, as of March 2nd, the two Notes of this Issue held by the Director Jodo
Marques da Cruz were early redeemed (https://web3.cmvm.pt/sdi/emitentes/docs/TRAN74789.pdf).

(4) According to the information made available to EDP, the member of the Executive Board of Directors Rui Manuel Rodrigues Lopes Teixeira (person
discharging managerial responsibilities) held, on December 31, 2019 and on June 30, 2020, 30,243 shares representing EDP - Energias de Portugal, S.A.
share capital, as reported in the 2019 Annual Report and Accounts, if you subtract from the 31,733 shares, the 1,490 shares held by the respective
spouse. For the purposes of assessing the 30,243 shares, 100 shares (which after subscription of rights resulting from the capital increase operation are
108 shares) that are deposited in a joint account of the person discharging managerial responsibilities with his spouse, and on behalf of the latter, were
considered included in this calculation but under the terms of which the person discharging managerial responsibilities can freely dispose and transact.
Accordingly, and within the scope of the rights subscription resulting from the capital increase operation, the following two transactions by the person
discharging managerial responsibilities should be considered: (i) one in which the initial position is 30,143 shares and of which 2,564 shares were
attributed, being one of them in allotment, totaling 32,707 shares; and, (ii) another in which the initial position is 100 shares and of which 8 shares were
attributed, making a total of 108 shares; in this sense, and following the capital increase, the Director holds 32,815 shares (32,707 + 108). In the 2019
Annual Report, it was reported that the Director's spouse - Lina Lago da Silva Dantas Martins - held 1,490 EDP shares, resulting from two purchase
transactions - carried out on May 20, 2016 and on October 3, 2016, respectively of (i) 820 shares for a unit price (excluding costs) of 2.936 Euros and (ii)
670 shares for a unit price (excluding costs) of 2.947 Euros. In the rights subscription period arising from the capital increase, EDP was informed that the
Director's spouse, it is admitted that by donation, had in her portfolio, since February 2, 2010 (date on which the respective operations were carried out),
four additional blocks of shares: (i) 150 shares acquired for a unit price (costs excluded) of 2,825 Euros; (ii) 1,311 shares acquired at a unit price (costs
excluded) of 2,826 Euros; (jii) 1,500 shares acquired at a unit price (costs excluded) of 2,826 Euros; and, (iv) 1,279 shares acquired at a unit price (costs
excluded) of 2,826 Euros. Adding the 1,490 shares (reported in the 2019 Annual Report) with the four blocks of shares totaling 4,240 shares, a total of
5,730 shares should be attributable to the Director's spouse, before the capital increase (and the respective subscription rights subscription). Following
the rights subscription resulting from the capital increase operation, 488 shares were attributed to the Director's spouse, one of which in allotment, that
adding to the aforementioned 5,730 shares represents a total of 6,218 shares. EDP was also informed that, in the context of an inheritance, the Director's
spouse additionally became co-holder, since May 8, 2020, of a bank account at Novo Banco in which securities representing the EDP share capital are
deposited. The Director’s spouse is co-holder of the aforementioned bank account with a first-degree parent (head of household) and two second-degree
collateral individuals. In such bank account, there were deposited 890 shares before the capital increase, 75 of which were attributed to the exercise of
the respective subscription rights, totaling 965 shares. To the extent that such bank account results from an undivided inheritance in which the Director's
spouse is not a first-degree parent (head of household), it was excluded such shareholding position from the reporting scope of the Director and
respective spouse.



Following the capital increase of EDP - Energias de Portugal, SA, registered on 11 August 2020, and in which subscription
rights were attributed to shareholders, the exercise of the respective subscription rights was reported by the following
members of the Executive Board of Directors : (i) Anténio Luis Guerra Nunes Mexia, (ii) Jodo Manuel Manso Neto, (iii)
Antonio Fernando Melo Martins da Costa, (iv) Miguel Stilwell de Andrade, (v) Miguel Nuno Sim&es Nunes Ferreira Setas,
(vi) Rui Manuel Rodrigues Lopes Teixeira and (vii) Maria Teresa Isabel Pereira.

Additionally, on September 4™, 2020, Director Vera de Morais Pinto Pereira Carneiro has acquired 7,000 shares
representative of EDP - Energias de Portugal, S.A. share capital, for the price of 4.259 Euros per share, transaction that has
been subject to public disclosure on October 14", 2020.

On October 30™, 2020, Director Maria Teresa Isabel Pereira has disposed of 52,228 shares representative of EDP - Energias
de Portugal, S.A. share capital, for the price of 4.242 Euros per share, transaction that has been subject to public disclosure

on November 4™, 2020.

Director Ana Paula Marques, elected at the Extraordinary General Shareholders’ Meeting of January 19", 2021, does not
hold EDP financial instruments, including of EDP - Energias do Brasil, S.A. and of EDP Renovaveis S.A.

Financial instruments owned by members of the General and Supervisory Board

On 31 December 2020, the financial instruments owned or imputable to the members of the General and Supervisory Board,
as required by Article 447 (5) of the Companies Code, are shown below.

EDP - ENERGIAS DE PORTUGAL, S.A.

No. SHARES  No. SHARES No. BONDS No. BONDS

GENERAL AND SUPERVISORY BOARD(" 31-12-2020 31-12-2019 31-12-2020 31-12-2019
Luis Filipe Marques Amado - - - -
China Three Gorges Corporation ® 854,736,441 850,777,024 - -

Dingming Zhang - - - -
(representing China Three Gorges Corporation)

China Three Gorges International Corp. 854,736,441 850,777,024 - -

Shengliang Wu - - - -
(representing China Three Gorges International Corp.)

China Three Gorges (Europe), S.A. 854,736,441 850,777,024 - -

Ignacio Herrero Ruiz - - - -
(representing China Three Gorges (Europe), S.A.)

China Three Gorges Brasil Energia Ltda. - - - -

Li Li (representing China Three Gorges Brasil - - - -
Energia Ltda.)

China Three Gorges (Portugal), - - B .
Sociedade Unipessoal, Lda.

Eduardo de Almeida Catroga - - - -
(representing China Three Gorges (Portugal))

DRAURSA, S.A. - - - -
Felipe Fernandez Fernandez 1,350 1,350 - -
(representing Draursa,S.A.) ©

Fernando Maria Masaveu Herrero @ 285,434,976 265,065,136 - -
Senfora BV ©® 54,095,476 76,787,292 - -

Mohammed Issa Khalfan Alhuraimel Alshamsi - - - -
(representing Senfora BV)

Banco Comercial Portugués, S.A. © 76,627,022 75,615,918 - -

Nuno Manuel da Silva Amado - - - -
(representing Banco Comercial Portugués, S.A.)

Sonatrach 87,007,433 87,007,433 - -
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EDP - ENERGIAS DE PORTUGAL, S.A.

No. SHARES  No. SHARES No. BONDS No. BONDS
GENERAL AND SUPERVISORY BOARD(" 31-12-2020  31-12-2019 31-12-2020  31-12-2019

Karim Djebbour (representing Sonatrach) - - - -

Maria Celeste Ferreira Lopes Cardona - - - -
llidio da Costa Leite de Pinho - - - -
Jorge Avelino Braga de Macedo - - - -
Vasco Joaquim Rocha Vieira 3,515 3,203 - -
Augusto Carlos Serra Ventura Mateus - - - -
Jodo Carvalho das Neves”) 8,060 7,429 0 5
Maria del Carmen Ferndndez Rozado - - - -
Laurie Lee Fitch - - - -
Clementina Maria Damaso de Jesus Silva Barroso - - - -
Luis Maria Viana Palha da Silva 5,479 5,050 - -

() The members of the General and Supervisory Board do not hold any shares of EDP - Energias do Brasil, S.A. nor EDP Renovaveis, S.A.

@ China Three Gorges communicated that on January 14th, 2021 decreased its shareholding position to 19.03% of EDP’s share capital
(https://web3.cmvm.pt/sdi/emitentes/docs/PQ78055.pdf).

@) The shares of EDP - Energias de Portugal, S.A. are held by his spouse, Maria Teresa Fernandez Veja, and were identified following a process of division
of an inheritance.

@ According to paragraph 1(b) of article 20 of the Portuguese Securities Code, the voting rights inherent to the share capital held by Oppidum Capital,
S.L. isimputable to Fernando Masaveu Herrero. Oppidum Capital, S.L. is 55.9% owned by Masaveu Internacional, S.L. and 44.1% owned by Liberbank,
S.A. In turn, Masaveu Internacional, S.L. is 100% held by Corporacién Masaveu, S.A. Corporacion Masaveu, S.A. is 41.38% held by Fundacién Maria
Cristina Masaveu Peterson, 10.73% by Flicka Forestal, S.L. and 0.03% by Fernando Masaveu Herrero. Fernando Masaveu Herrero controls Fundacion
Maria Cristina Masaveu Peterson, Flicka Forestal, S.L. and Pefia Maria, S.L. Additionally, Fernando Masaveu Herrero’s spouse holds 18,467 shares of
EDP’s share capital and three descendants of Fernando Masaveu Herrero, namely Pedro Masaveu Compostizo, Jaime Masaveu Compostizo and Elias
Masaveu Compostizo hold each 542 shares of EDP's share capital. In this sense, in total, 7.20% of the voting rights of EDP, corresponding to
285,434,976 shares of EDP’s share capital, should be imputable to Fernando Masaveu Herrero.

) The number of shares reported corresponds to the amount in the market notification of February 27t, 2020
(https://web3.cmvm.pt/sdi/emitentes/docs/PQ74632.pdf)

©®) The number of shares reported corresponds to the amount in the market notification of August 19t, 2020
(https://web3.cmvm.pt/sdi/emitentes/docs/PQ76687.pdf)

) As part of the periodic requests for information to persons discharging managerial responsibilities, EDP recently became aware that Jodo Carvalho
das Neves did not held, at least since 31 December 2014, bonds of EDP - Energias de Portugal, S.A. or of any company of the EDP Group. Jodo Carvalho
das Neves has been a member of the General and Supervisory Board since 21 April 2015, and since such date and throughout the respective period the
ownership of 5 bonds has been erroneously reported.

Following the capital increase of EDP - Energias de Portugal, SA, registered on 11 August 2020, and in which subscription
rights were attributed to shareholders, the exercise of the respective subscription rights by the members of the General

and Supervisory Board were reported, as follows: (i) China Three Gorges (Europe), SA, (ii) Fernando Maria Masaveu Herrero,
(iii) Banco Comercial Portugués, S.A., (iv) Vasco Rocha Vieira, (v) Jodo Carvalho das Neves and (vi) Luis Maria Viana

Palha da Silva.

9. Special powers of the managing body with regard to decisions to increase share capital

The Executive Board of Directors has the powers enshrined in the law and Articles of Association to perform its duties,
which are indicated in detail in item 21.

In what concerns the approval of decisions on share capital increases, and according to Article 4 (3) of the Articles

of Association, the Executive Board of Directors has the power to approve one or more share capital increases up to an
aggregate limit of 10% of the current share capital via the issue of shares to be subscribed by new entries in cash, in
accordance with the issue terms and conditions that it defines. The draft decision must be submitted to the General and
Supervisory Board subject to a majority of two-thirds of votes of the respective members.

The General Shareholders’ Meeting held on April 16, 2020 resolved to grant powers to the Executive Board of Directors to
increase the share capital of EDP, for one or more times, for a period of 5 years, up to the limit of 10% of the share capital,
an option that was exercised by the Executive Board of Directors. On 11 August 2020, EDP's capital increase was registered,
with the issue of 309,143,297 new shares, and EDP's share capital is currently of 3,965,681,012.00 Euros, represented by
3,965,681,012 shares with a par value of 1 Euro each.



10. Significant business relationships between owners of qualifying holdings and the company

In pursuit of its activity and regardless of its relevance, EDP conducts business with and enters into transactions under
normal market conditions for similar operations with several entities, beyond which are included qualified shareholders
of EDP or companies related to those.

Thus, with reference to the 2020 exercise, it should be pointed out the performance of the following operations between
companies of EDP Group and owners of qualifying holdings in EDP’s share capital:

e EDP Group, through EDP Espafia, provided electricity and gas supply services as well as the installation of solar panels
to the company Cementos Tutela Veguin in the amount of approximately 29.5 million Euros (Cementos Tutela Veguin
is a subsidiary of the Group Masaveu, which, in turn, holds 55.9% of the company Oppidum Capital, SL);

e EDP Group provided payment management services to Liberbank in the amount of approximately 338,462.44 Euros.
The EDP Group also entered into a lease, in the total amount of 16,852.08 Euros, for a property owned by Liberbank,
located in Oviedo, Spain, during the first three quarters of 2020, during which the headquarters of a of the EDP Group
companies was undergoing renovation works (Liberbank holds 44.1% of Oppidum Capital, SL). During the first quarter
of 2020, within the scope of an issue of fixed to reset rate subordinated debt instruments, Liberbank provided the EDP
Group with Co-lead Manager services, having earned 39,375.00 Euros for these services;

e EDP Group provided electricity and natural gas supply services to the Millennium BCP Group in the amount of
approximately 7.5 million Euros. Banco Comercial Portugués provided EDP Group with underwriter services in the
share capital increase of EDP carried out during the third quarter of 2020, having joined a union with five other entities
and earned from these services 3,978,518.62 Euros. During the first quarter of 2020, within the scope of an issue of
fixed to reset rate subordinated debt instruments, Banco Comercial Portugués provided EDP Group with Joint Lead
Manager and Joint Bookrunner services, jointly with eight other financial entities, having earned by such services
433,125 Euros. In March 2020, SU Eletricidade, SA, the last resort trading company of the Portuguese electricity system,
wholly owned by EDP, agreed to the sale of a tariff deficit for 2020, with Banco Comercial Portugués, S.A. acquiring the
respective credits for approximately 201,2 million Euros and received a commission of approximately 400,000 Euros.
In July 2020, SU Eletricidade, S.A. agreed to sell a tariff deficit related to 2020, with Banco Comercial Portugués, S.A.
acquiring the respective credits for approximately 51.7 million Euros and receiving a commission of approximately
100,000 Euros. In December 2020, SU Eletricidade, S.A. agreed to the sale of a tariff deficit related to 2021,
with Banco Comercial Portugués, S.A. acquiring the respective credits for approximately 49.4 million Euros
and receiving a commission of approximately 98,000.00 Euros;

e EDP Group acquired from Sonatrach natural gas, under long-term supply contracts, and for the combined cycle
plant Soto 4, established as a result of the partnership agreement between EDP and Sonatrach of October 2007,
having been approximately 107.3 million Euros were paid;

As for the surrounding governance guidelines, on July 29, 2010, the General and Supervisory Board approved the first
version of the “Regulation on Conflicts of Interest and Transactions with Related Parties”, which was subject to review
during 2015, having been a new version approved on 29 October 2015. On 17 May 2010, the Executive Board of Directors
approved the rules on identification, in-house reporting and procedure in the event of conflicts of interest applicable to all
EDP Group employees who play a decisive role in transactions with related parties.

Without prejudice to this set of rules concerning the prevention, identification and resolution of potential relevant corporate
conflicts of interest, to present a very high level of demand, between late 2020 and early 2021, a revision process of the
current internal rules related to this matter is being conducted, considering the changes introduced in terms of transactions
between related parties by Law no. 50/2020, of 25 August and the purpose of following the best practices in this matter.
The currently in force version is available for consultation at EDP’s website (www.edp.com).

The General and Supervisory Board noted in relation to 2020, in view of the cases analysed and the information provided
by the Executive Board of Directors, that no evidence was found that the potential conflicts of interest underlying the
transactions made by EDP may have been settled contrary to the interests of the Company.
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The Corporate Governance and Sustainability Committee is responsible for supervising enforcement of the aforementioned
rules and reports on its work to the General and Supervisory Board.

B. Corporate Bodies and Committees
I. General Meeting
A) Composition of The General Meeting

11. Name and position of officers of the General Meeting and their term of office

Pursuant to Article 12 of EDP’s Articles of Association, the members of the Board of the General Meeting are composed
by a Chairman, a Vice-Chairman and the Company Secretary, who is appointed by the Executive Board of Directors.

During 2020, the composition of the Board of the General Meeting was as follows:

BOARD OF THE GENERAL MEETING

‘ CHAIRMAN LUIS MARIA VIANA PALHA DA SILVA ™ ‘
‘ Vice Chairman Rui Pedro Costa Melo Medeiros @ ‘
‘ Company Secretary Ana Rita Pontifice Ferreira de Almeida Corte-Real ® ‘

() The Chairman of the Board of the General Meeting was elected at the General Shareholders’ Meeting of April 24, 2019 for the remainder of the 2018-
2020 period.

@ The Vice-Chairman of the Board of the General Meeting was elected at the General Shareholders’ Meeting on April 5, 2018 for the 2018-2020 period.

@) Appointed by the Executive Board of Directors on 5 April 2018 for the position of Company Secretary, having also been appointed, on such date, Joana
Gomes da Costa Monteiro Dinis, for the position of Alternate Company Secretary. The Company Secretary and the Alternate Company Secretary were
also appointed, on January 19, 2021, by the Executive Board of Directors, following the Extraordinary General Meeting held on such date.

The Chairman of the General Meeting is automatically a member of the General and Supervisory Board, pursuant to Article
21 (2) of EDP’s Articles of Association.

The Chairman of the General Meeting has the in-house human and logistic resources appropriate to his/her needs, including
the support of the General Secretariat and Legal Department, the Investor Relations Office, the Communication Department
and the Brand Department plus external support from a specialised entity hired by EDP to collect, process and count the
votes. The logistic and administrative resources for the General Meeting are provided by the Company and the organisation
is supervised by the Chairman of the Board of the General Meeting.

B) Exercise of Voting Rights

12. Restrictions on Voting Rights

Pursuant to Article 14 (2) of EDP's Articles of Association, each share corresponds to one vote.

According to Article 14 (9) of EDP’s Articles of Association, the holders of rights representing shares under ADR (American
Depositary Receipt) programs may instruct the respective depositary bank in order to see their voting rights exercised or,
alternatively, grant proxy to a representative designated by EDP for such purpose, in compliance with applicable legal

or statutory provisions; the depository contract should regulate terms and ways for exercising the voting rights, as well

as for cases in which such instructions do not exist.

According to Article 14 (10) of the Articles of Association, EDP's shareholders can only participate and vote at the General
Meeting, personally or through a representative, if on the date of registration, 00:00 hours (GMT) of the fifth day of trading
prior to that of the General Meeting, they own at least one share.



Proof of ownership of the shares is provided by sending the Chairman of the General Meeting, by the fifth day of trading
prior to that of the General Meeting, a statement issued, certified and sent by the financial intermediary responsible for
registering the shares, indicating the number of shares registered and the date of registration. It may be sent by email
(Article 14 (13) of EDP's Articles of Association).

Participation in the General Meeting also requires the shareholder to express this intention to the Chairman of the General
Meeting and the financial intermediary at which the individual registration account has been opened, by the end of the
sixth day of trading prior to that of the General Meeting. The communication may be sent by email (Article 14 (11) of EDP's
Articles of Association).

Shareholders who have expressed their intention to participate in a General Meeting pursuant to the Articles of Association
and have transferred ownership of the shares between the fifth day of trading prior to that of the General Meeting and the
end thereof, must inform the Chairman of the General Meeting and the CMVM immediately (Article 14 (11) of EDP's Articles
of Association).

EDP shareholders may exercise their right to vote by correspondence, postal or electronic, on each of the items on the
agenda by means of a communication addressed to the Chairman of the Board of the General Meeting, as provided for in
number 6 and number 11 of article 14 of the Articles of Association.

Pursuant to Article 14 (7) of EDP's Articles of Association, voting rights may also be exercised electronically, in accordance
with the requirements necessary to ensure their authenticity, which must be defined by the Chairman of the General Meeting
in the invitation to the meeting.

Shareholders can find the necessary forms for postal or electronic votes at EDP's website (www.edp.com).

EDP has taken several measures to encourage shareholders to exercise their voting rights, such as elimination of financial
obstacles that may affect their exercise. These measures include:

e general circulation of the notice of meeting of the General Meeting with an express indication of the channels available
for the exercise of voting rights and in publications on the CMVM website (www.cmvm.pt) and EDP’s website
(www.edp.com), in the Justice Ministry and in the Interbolsa Platform (My Interbolsa) and on the NYSE Euronext Lisbon
newsletter;

e payment of the costs of issuing declarations of ownership of shares for all shareholders who participate in the General
Meeting.

As per EDP’s Articles of Association, votes cast by a shareholder in his own name or as a representative of another
exceeding 25% (twenty-five percent) of all the votes representing the share capital are not considered. This limitation
applies to all decisions of the General Meeting, including those for which the law or EDP's Articles of Association provide
for a qualified majority of the Company's share capital.

Pursuant to Article 14 (4) of EDP’s Articles of Association, votes for which, under Article 20 (1) of the Securities Code or
any legal rule that amends or replaces it, he is responsible will be considered cast by the same shareholder.

Pursuant to Article 15 (2) and (3) of the Articles of Association, EDP's shareholders are obliged to provide the Executive
Board of Directors, in writing and in a complete, objective, clear, truthful form, and in a manner acceptable to the board,
all information that it requests from them on facts concerning them and related to Article 20 (1) of the Securities Code.
Noncompliance with this obligation shall result in prevention of the exercise of voting rights pertaining to the shares
owned by the shareholder in question.

If the limitation on the counting of votes affects a number of shareholders, it will operate in proportion to the ordinary
shares owned by each one (Article 14 (5) of the Articles of Association).



Furthermore, pursuant to Article 20 (1) of the Securities Code, or any legal rule that amends or replaces it, shareholders
who become owners of a shareholding of 5% (five percent) or more of the voting rights or share capital, must inform the
Executive Board of Directors thereof within five business days of the date on which ownership occurred. They cannot
exercise their voting rights until they have made this communication (Article 15 (1) of EDP's Articles of Association).

13. Maximum percentage of voting rights that can be exercised by a single shareholder
or shareholders that are related in some of the relations of Article 20 (1)

See Item 12.

14. Decisions of shareholders who, under the Articles of Association, can only be made
by a qualified majority other than those provided for by law

Decisions by the General Meeting are taken by a majority of votes cast, unless the law or the Articles of Association require
a qualified majority (Article 11 (3) of the Articles of Association).

Article 10 (1) of the Articles of Association defines the performance of functions in any corporate body is incompatible with:
e the status of a legal person that is a competitor of EDP or a company in a control or group relation with EDP
e the status of a legal person or an individual related to a legal person that is a competitor of EDP

o the exercise of functions, of any nature or for any reason whatsoever, notably by appointment to a corporate office,
by employment contract or by services provision agreement, at a legal person that is a competitor of EDP or at a legal
person related to a legal person that is a competitor of EDP.

Nevertheless, Article 10 (4) defines that the incompatibilities set forth in the foregoing paragraphs may also not apply

to the performance of functions as a member of the general and supervisory board, to the extent permitted by law, subject
to authorization given by prior resolution, with the favor of two thirds of the votes cast at the elective general shareholders’
meeting. The competition relation must be expressly referred to and precisely identified in the appointment proposal, and
the authorization resolution may be subject to conditions, notably to a holding of no more than 10% of EDP’s share capital.

It should also be highlighted that, according to Article 10 (10) of EDP’s Articles of Association, it should not be deemed to be
a competitor of EDP the legal person shareholder that individually holds at least 20% of the share capital of EDP, and that,
directly or through a legal person which is in a domain relationship with it, enters into and maintains a medium or long term
strategic partnership of business cooperation in the activities of generation, distribution or supply of electricity or natural
gas, approved in accordance with legal and statutory provisions, with prior favourable opinion of the General and
Supervisory Board.

In all other cases, the deliberative quorum set out in Article 383 (2) of the Companies Code applies.

A) Composition

15. Corporate governance model
EDP's governance structure is a dual model one and consists of the General Meeting, Executive Board of Directors,

General and Supervisory Board and the Statutory Auditor.

The separation of management and supervision roles is embodied in an Executive Board of Directors, which is responsible
for the management of the Company’s business, and a General and Supervisory Board, the highest supervisory body.



The division of competences, inherent to such model, between the Executive Board of Directors and the General and
Supervisory Board, has been assuring an effective management of the Company, benefitted by a constant and attentive
supervision. The dual model of corporate governance in place at EDP since July 2006 has allowed for an effective
separation of the Company’s supervision and management in pursuit of the goals and interests of EDP and its shareholders,
employees and other stakeholders, thereby contributing to achieving the degree of trust and transparency necessary for its
adequate functioning and optimization.

It is also important to note that this governance model has proven to be adequate to the size and shareholder structure

of the Company, allowing for constant supervision both by the reference shareholders and by the independent members,
through the respective intervention in the General and Supervisory Board. Considering the transversal competences of the
General and Supervisory Board and the specificities of the activities of the five Specialized Committees, the integration of
members of the General and Supervisory Board and of the Executive Board of Directors of EDP should, according to the
Selection Procedure of the members of the General and Supervisory Board and of the Executive Board of Directors, ensure
diverse skills, professional experiences, diversity of knowledge, gender and cultures, taking into account the specificities
of the Company's business. Along with the concern for the individual adequacy of each member, it is also sought that the
composition of the governing bodies and corporate bodies demonstrate a collective adequacy, bringing together the
professional and personal skills necessary for the proper performance of the functions of each body of EDP. Likewise,

in determining the respective number of members, the size of the Company, the complexity of its activity and its
geographical dispersion are considered, in addition to the costs and the desirable speed of operation of the administration.

According to Article 11 (2) (b) of the Articles of Association, it is the responsibility of the General Meeting of EDP to elect
and dismiss the members of the Executive Board of Directors and the General and Supervisory Board, as well as their
Chairmen and Vice-Chairmen, if any, and the Statutory Auditors, based on a proposal by the General and Supervisory Board
(or by delegation to the Financial Matters Committee / Audit Committee). The General Meeting also appoints the members
of the Environment and Sustainability Board, on proposal of the Executive Board of Directors, and Remuneration Committee
of the General Meeting.

For a better understanding of EDP's corporate governance, EDP's website (www.edp.com) allows shareholders and the
general public to view the up-to-date Articles of Association in Portuguese and English, the Internal Regulation of the
Executive Board of Directors, General and Supervisory Board and its committees, documents that have been modified in
order to accommodate best practices, notably the principles and recommendations set forth by the Corporate Governance
Code issued by the Portuguese Institute for Corporate Governance.

Worth noting also that EDP has since 2010 a Corporate Governance Manual, whose primary objective consists of registering
and sharing the provisions of the Executive Board of Directors and of General and Supervisory Board regarding best
practices recommendations applicable to EDP on corporate governance. The Manual has a dynamic nature. It should
therefore continue to be revised periodically, considering the contributions of all interested parties in the continuous
development of EDP’s governance model.

The Manual for the Corporate Governance of EDP is available to shareholders and general public at its website
(www.edp.com).

Considering that good practices of corporate governance are embedded in the Company’s organizational culture,

EDP sought to go beyond the legal requirements and regulations for this area, particularly concerning information reporting,
given EDP's meticulousness and goals regarding the quality of its corporate governance practices. The Corporate
Governance Manual therefore sought to serve the following purposes, in order to achieve this basic goal:

o toreflect critically on recommendations on best practices in order to contribute actively in optimising EDP's practices;

e to select the recommendations deemed most appropriate to EDP’s governance model, focusing on measures taken
and indicating potential measures for full adoption of good practices;



e toidentify recommendations that are not appropriate to EDP’s interests and give reasons for this position and indicate
other ways of achieving such goals;

e to help targets of the recommendations to reflect on the best governance practices to be followed at EDP;

e to draft a formal document that will help compliance with reporting obligations on corporate governance practices, such
as the annual report required by law;

e describe EDP’s governance practices that are not set out in the Corporate Governance Code but achieve the goal shared
by the General and Supervisory Board and the Executive Board of Directors to develop and increase the quality of EDP’s
governance processes.

In what concerns prevention and fighting against harassment at work, and complementing the commitments already taken
on by EDP in its Code of Ethics, available at EDP’s website (www.edp.com), the Good Conduct Code for the Prevention and
Fight Against Harassment at Work entered into force as of 21 November 2017 and it is applicable to all EDP Group's
employees. According to this Code, other service providers and suppliers are explicitly required to uphold or adhere to the
principles established, in accordance with their obligations under qualification procedures or current contracts.

Additionally, the Integrity Policy approved by the Executive Board of Directors has implemented the mandatory execution

to all subsidiary, controlled or affiliated as well as to all employees and business partners of duties which aim to avoid
unlawful conducts, in particular those associated with the practice of corruption acts, money laundering and terrorism
financing. EDP Group is committed to promote an exempt, honest, integrated, professional and fair action and requires that
its employees and contracted third-parties behave in accordance with such commitment, complying with the legislation and
regulation in force. The EDP Group Companies has implemented and has disseminated prevention, detection and control
measures towards any form of corruption, prevarication, conduct on conflict of interest, influence peddling, money
laundering, terrorism financing and other illegal acts. In this regard, the EDP Group Companies may adopt more demanding
additional measures, according to local needs, ensuring at all times the compliance with the local applicable legislation.
Additionally, the Compliance Department which independence is guaranteed through the reporting to the Executive Board of
Directors and to the General and Supervisory Board / Financial Matters Committee / Audit Committee of EDP is responsible
to biennially review this Policy or whenever any relevant legislative change occurs, submitting those amendments to the
Executive Board of Directors for approval. The Integrity Policy of EDP Group are available at EDP’s website (www.edp.com).

EDP intends to continue to assume a precursor and excellence role with regard to the promotion of best government
practices, in the hope that this initiative may also contribute to enrich the debate on these matters in the general context of

the organization and functioning of public limited companies, particularly in Portugal.

The EDP Group has been publicly distinguished with several recognitions regarding the behaviors observed in terms of
promoting integrity, ethics and sustainability.

Among these recognitions, the following stand out:

e the results of the ETHISPHERE ranking, which, for the past nine years, has considered EDP as one of the “World Most
Ethical Companies”;

e the maximum rating for “bribery prevention” in the FTSE4Good index;
. a prominent position in the “Codes of Conduct / Compliance / Corruption and Bribery” criterion of the Dow Jones

Sustainability Indexes, which have presented EDP as one of the most sustainable companies in the world since 2008,
integrating the respective indexes (DJSI World and DJSI Europe);



e  the presence in the Ethibel EXCELLENCE Investment Register, which presents a group of companies that have
an above average performance in the respective sector of activity, with the assessment being carried out based
on sustainability criteria;

e inclusion in the Ethibel Sustainability Index (ESI) Excellence Europe, which includes only companies included in the
Investment Registers;

e  obtained ISO 37001 (Anti-bribery Management Systems) certification by EDP Energias do Brasil.

Finally, in 2020, an independent assessment of the Corporate Compliance Management System was carried out, in
accordance with the International Standard on Assurance Works ISAE 3000 Magazine - International Standard on Assurance
Engagements other than Audits or Reviews of historical financial information, which allowed us to conclude thatitisin a
state of advanced maturity, following the best examples and best practices at international level, as per reasonableness
opinion attached to this Annual Report.

16. Articles of Association rules on procedural and material requirements for the appointment and
replacement of members of the Executive Board of Directors and General and Supervisory Board

It is the role of the General Meeting to elect and remove members of the Executive Board of Directors and the General and
Supervisory Board, including their chairmen.

In the event of permanent or temporary absence of any of the members of the Executive Board of Directors, the General and
Supervisory Board arranges for his/her replacement and the appointment must be ratified by the next General Meeting,
under Article 22 (1) (g) of the Company’s Articles of Association.

In the event of permanent absence of any of the members of the General and Supervisory Board, the substitutes on the list
submitted to the General Meeting must be summoned by the Chairman of this Board to replace him/her, following the order
on the list. Pursuant to Article 21 (5) (g) of EDP's Articles of Association, the substitutes on the list must all be independent.
If there are no substitutes, they will be elected by the General Meeting.

17. Composition of the Board of Directors, Executive Board of Directors and General and
Supervisory Board

The shareholders elected the members of the General and Supervisory Board and the Executive Board of Directors at the
General Meeting of 5 April 2018, for the three-year period from 2018 to 2020. At the General Shareholders’ Meeting held on
24 April 2019, the Chairman of the Board of the General Shareholders’ Meeting was elected that, as per statutory inherence,
is an independent member of the General Supervisory Board for the remaining of the current mandate due to the resignation
of Mr. Anténio Vitorino.

It should also be noted that, at the Extraordinary General Shareholders’ Meeting held on January 19, 2021, the shareholders
elected the members of the Executive Board of Directors for a term-of-office, referring to the 2021-2023 triennium.

In the exercise of its duties — see Article 441 of the Companies Code and Article 22 of EDP’s Articles of Association -
the main mission of the General and Supervisory Board is to constantly advise, monitor and supervise the management
activities of EDP, cooperating with the Executive Board of Directors and the various other corporate bodies in pursuit
of the Company’s interests, pursuant to the Companies Code and the company’s Articles of Association. It is elected
by the shareholders at the General Meeting.

Pursuant to Article 21 (1) of the Articles of Association, the General and Supervisory Board consists of no fewer than nine effective
members, but always more than the number of members of the Executive Board of Directors. The majority of the elected members
of the General and Supervisory Board must be independent, pursuant to Article 21 (4) of the Articles of Association.
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During 2020, the General and Supervisory Board was composed by the following members:

FIRST

INDEPENDENT APPOINTMENT
GENERAL AND SUPERVISORY BOARD MEMBERS DATE

CHAIRMAN LUIS FILIPE MARQUES AMADO INDEPENDENT 21/04/2015

China Three Gorges Corporation represented

Vice-Chairman by Dingming Zhang 20/02/2012
China Thrge Gorges International Corp. represented 05/04/2018
by Shengliang Wu
China Three Gorges (Europe), S.A. represented 20/02/2012

by Ignacio Herrero Ruiz
China Three Gorges Brasil Energia Ltda. represented by Li Li 05/04/2018
China Three Gorges (Portugal), Sociedade Unipessoal, Lda.

represented by Eduardo de Almeida Catroga 21/04/2015
DRAURSA, S.A. represented by Felipe Fernandez Fernandez 21/04/2015
Fernando Maria Masaveu Herrero 20/02/2012
Senforg BV represeqted by Mohammed Issa Khalfan 21/04/2015
Alhuraimel Alshamsi

Banco Comercial Portugués, S.A. represented 21/04/2015

by Nuno Manuel da Silva Amado

Société National pour la Recherche, la Production,
le Transport, la Transformation et la Commercialisation des 12/04/2007
Hydrocarbures (Sonatrach) represented by Karim Djebbour

Maria Celeste Ferreira Lopes Cardona Independent 20/02/2012
llidio da Costa Leite de Pinho Independent 20/02/2012
Jorge Avelino Braga de Macedo Independent 20/02/2012
Vasco Joaquim Rocha Vieira Independent 20/02/2012
Augusto Carlos Serra Ventura Mateus Independent 06/05/2013
Joao Carvalho das Neves Independent 21/04/2015
Maria del Carmen Fernandez Rozado Independent 21/04/2015
Laurie Lee Fitch Independent 05/04/2018
Clementina Maria Damaso de Jesus Silva Barroso Independent 05/04/2018
Luis Maria Viana Palha da Silva Independent 24/04/2019

The representatives of the companies China Three Gorges Corporation and China Three Gorges International Corp. initiated their term of office
on 11 May 2012, following the entry into force of the Strategic Partnership Agreement concluded on 30 December 2011.

Executive Board of Directors

The Executive Board of Directors is responsible for managing the Company's activities and representing the Company,
pursuant to Article 431 of the Companies Code and Article 17 of the Articles of Association and was elected by the
shareholders at a General Meeting.

Pursuant to Article 16 (2) of the Articles of Association of EDP, the Executive Board of Directors must have a minimum
of five and a maximum of nine members.

The members of the Executive Board of Directors may not exercise executive functions in more than two companies not
integrating EDP Group, and the exercise of the referred functions shall be subject to prior appraisal by the Executive Board
of Directors, according to Article 6 of the Internal Regulation of such body.
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At the Shareholders’ General Meeting that took place on 5 April 2018, the following members of the Executive Board

of Directors were elected for the mandate of the 2018-2020 triennium:

EXECUTIVE BOARD OF DIRECTORS FIRST APPOINTMENT DATE
CHAIRMAN  ANTONIO LUIS GUERRA NUNES MEXIA @ 30/03/2006
Jodo Manuel Manso Neto @ 30/03/2006
Anténio Fernando Melo Martins da Costa 30/03/2006
Joao Manuel Verissimo Marques da Cruz 20/02/2012
Miguel Stilwell de Andrade © 20/02/2012
Miguel Nuno Simdes Nunes Ferreira Setas 21/04/2015
Rui Manuel Rodrigues Lopes Teixeira 21/04/2015
Maria Teresa Isabel Pereira 05/04/2018
Vera de Morais Pinto Pereira Carneiro 05/04/2018

Members elected at the General Meeting of March 30, 2006 to hold office from June 30, 2006, date of entry into force of new Articles of Association
of the Company and the two-tier corporate governance model

™M On 6 July 2020, in the context of the judicial procedure investigating the early termination of Power Purchase Agreements regime and transition to the
Costs of Maintenance for Contractual Balance regime, and also of the extension of the hydro public domain right of use Mr. Anténio Luis Guerra Nunes
Mexia was suspended from his executive functions. The procedure continues in the inquiry phase.

2 0n 6 July 2020, in the context of the judicial procedure investigating the early termination of Power Purchase Agreements regime and transition to the
Costs of Maintenance for Contractual Balance regime, and also of the extension of the hydro public domain right of use Mr. Jodo Manuel Manso Neto
was suspended from his executive functions. The procedure continues in the inquiry phase.

®3) Appointed Interim Chairman of the Executive Board of Directors, on 6 July 2020, following the suspension of Mr. Anténio Mexia.

At the Extraordinary General Shareholders’ Meeting held on January 19, 2021, the members of the Executive Board of
Directors were elected for the 2021-2023 term:

EXECUTIVE BOARD OF DIRECTORS FIRST APPOINTMENT DATE ‘

CHAIRMAN MIGUEL STILWELL DE ANDRADE 20/02/2012
Miguel Nuno Sim&es Nunes Ferreira Setas 21/04/2015
Rui Manuel Rodrigues Lopes Teixeira 21/04/2015
Vera de Morais Pinto Pereira Carneiro 05/04/2018
Ana Paula Garrido Pina Marques 19/01/2021

18. Independent members of the Executive Board of Directors and General and Supervisory Board

EDP's Articles of Association (Article 9 (1), Article 10 (1), Article 11 (2) (d), Article 21 (4), Article 22 (1) (a), Article 23 and Article
27) and the Internal Regulation of the General and Supervisory Board (Article 8), both available on its website (www.edp.com),
lay down the rules on independence and incompatibilities for members of any of the Company's corporate bodies.

The criteria of independence set out in EDP's Articles of Association are in line with those laid down in 414 (5) of the
Companies Code and determine that independence means an absence of direct or indirect relations with the Company

or one of its bodies and an absence of any circumstances that might affect impartiality of analyses or decisions, e.g.
because the people in question own or are acting on behalf of owners of a qualifying shareholding of 2% (two percent)

or more of the share capital of EDP or have been re-elected for more than two terms of office continuously or intermittently.

Pursuant to Article 9 (1) of EDP's Articles of Association, independence is “absence of direct or indirect relations with the
Company or one of its bodies and an absence of any circumstances that might affect impartiality of analyses or decisions,
e.g. because the people in question own or are acting on behalf of owners of a qualifying shareholding of 2% (two percent)
or more of the share capital of EDP or have been re-elected for more than two continuous or intermittent mandates”.



In view of the need to clarify the aforementioned Article 414 (5) of the Company Code, as there are diverging legal opinions,
Associagdo de Emitentes de Valores Cotados em Mercado (“AEM”) requested an opinion from the CMVM , whose opinion
was that the capacity as independent is only lost if, “on the basis of the criterion of number of terms of office, in a situation
likely to affect his/her impartiality in analyses or decisions if the members of the supervisory bodies of public limited
companies, having been elected for a first term of office and re-elected continuously or intermittently for a second and third
term, are re-elected (for the third time, therefore) for a fourth term of office.”

Pursuant to its Internal Regulation, the General and Supervisory Board has in place a specific procedure regarding
compliance with a large number of rules on incompatibilities and independence applicable to positions on this board
(Articles 7 and 8 of the General and Supervisory Board Internal Regulation). This procedure includes the following aspects:

e acceptance of a position as member of the General and Supervisory Board is subject to a written statement setting out
specifically (i) the inexistence of any incompatibility under the law or Articles of Association; (ii) compliance with the
independence requirements set out in its Internal Regulation, if the person has been elected as an independent member;
(iii) the members' obligation to report to the Chairman of the General and Supervisory Board or, for the Chairman,
directly to the board any subsequent event that might generate incompatibility or loss of independence;

e every year, the members of the General and Supervisory Board must renew their statements as to the inexistence
of incompatibility and, if applicable, the compliance with the independence requirements.

Also every year, the General and Supervisory Board conducts a general assessment of compliance with the rules
of incompatibility and independence by its members.

At the same time, the Internal Regulation of the General and Supervisory Board has broadened the independence criteria
applicable to its members, going beyond the provisions of Article 414 (5) of the Companies Code and Article 9 of EDP's
Articles of Association, and so people who directly or through their spouse or relative or similar in a straight line and

to the collateral third degree, inclusive, are in one of the following situations cannot have independent status:

e being holder, director, having contractual ties or acting on behalf or on the account of owners of a qualifying
shareholding of 2% (two percent) or more of the share capital or voting rights in EDP or the same percentage
in a company of which it is a subsidiary;

e being a holder, director, having contractual ties or acting on behalf or on the account of owners of a qualifying
shareholding of 2% (two percent) or more of the share capital or voting rights in a company that is a competitor of EDP

e having been re-elected for more than two consecutive or non-consecutive terms of office;
e having exercised for twelve years, on a consecutive or non-consecutive basis, functions in any corporate body of the
Company exception made to, from the end of its functions in any body and its new appointment, at least a three-year

period has elapsed;

e having, in the last three years, provided services or had a significant commercial relation with the Company or one of its
Subsidiaries; and

e being a remuneration beneficiary paid by the Company or one of its Subsidiaries other than the remuneration deriving
from the execution of its functions as a member of the General and Supervisory Board.

The rules of independence covering members of the General and Supervisory Board are particularly important regarding
the following requirements:

e the board must consist of a majority of independent members (Article 434 (4) and Article 414 (5) and (6) of the
Companies Code and Article 21 (4) of EDP's Articles of Association);



e the Financial Matters Committee/Audit Committee is entirely composed of independent members of the General and
Supervisory Board (Article 23 (2) of EDP Articles of Association and Article 3 (1) of the Financial Matters
Committee/Audit Committee’s Internal Regulation);

e the Remuneration Committee of the General and Supervisory Board must comprise a majority of independent members
(Article 27 (1) and Article 28 of the Articles of Association (1) (b) of the General and Supervisory Board's Internal
Regulation);

e the United States of America (USA) Business Affairs Monitoring Committee must be composed mainly of independent
members (Article 3 (1) of the Internal Regulation of the Business Monitoring Committee in the United States of
America).

In compliance with the above procedure, at the start of their terms of office, the members of the General and Supervisory
Board stated that they were not in any of the situations of incompatibility set out in the Companies Code (Article 414-A (1)
(@) to (e), (g) and (h) (ex vi Article 434 (4)) and Article 437 (1)) or under Article 9 (1), Article 10 (1), article 11 (2) (d) and
Article 21 (4) of the Articles of Association and, where applicable, that they complied with the independence requirements
of the Internal Regulation of the General and Supervisory Board. Of the incompatibility situations for the exercise of the role
of member of the General and Supervisory Board, pursuant to the Article 414-A of the Companies’ Code, it is considered the
exercise of functions of administration or supervisory in five companies. Therefore, one may not be elected or designated a
member of the General and Supervisory Board if holds office of administrator or supervisor in five companies.

At the end of 2020, the members of the outgoing General and Supervisory Board renewed their statements on
incompatibilities and independence.

The above statements are available to the public at EDP's website, at www.edp.com
The independent members of the General and Supervisory Board are shown in the chart in Item 17 above.

19. Qualifications of the members of the General and Supervisory Board and Executive Board
of Directors

See Annex | of this Report.

20. Family, work-related and business relationships of the members of the General and
Supervisory Board and Executive Board of Directors with shareholders owning a qualifying
shareholding of over 2% of the voting rights

As for the General and Supervisory Board, there are professional relationships between Board members and shareholders
attributed a qualifying holding of more than 2% of voting rights, as described below:

e the members of the General and Supervisory Board Dingming Zhang, Shengliang Wu, Ignacio Herrero Ruiz, Eduardo
de Almeida Catroga and Li Li are managers of China Three Gorges Corporation which, through its subsidiary China
Three Gorges (Europe), S.A., had, on 31 December 2020, a 21.55% shareholding in EDP;

e the member of the General and Supervisory Board Fernando Masaveu Herrero is chairman of the management body
of Masaveu International, S.L. which owns 55.9% of Oppidum, S.L., a company that on 31 December 2020 held a 7.20%
shareholding in EDP. Fernando Masaveu Herrero is also chairman of the administration body of Oppidum, S.L;

e the member of the General and Supervisory Board Felipe Fernandez Fernandez is a manager of Liberbank, S.A.
which owns 44.1% of Oppidum, S.L., a company that on 31 December 2020 held a 7.20% shareholding in EDP;

e the member of the General and Supervisory Board Karim Djebbour is a manager of Société National pour la Recherche,
la Production, le Transport, la Transformation et la Commercialisation des Hydrocarbures (Sonatrach) which has a
2.19% shareholding in EDP.



21. Organisation chart, delegation and division of powers

Pursuant to Article 22 of the Articles of Association, the General and Supervisory Board is especially responsible for:

e permanently monitor the management of EDP and its subsidiaries and provide management advice and assistance
to the Executive Board of Directors, particularly with regard to strategy, goals and compliance with the law;

e issue opinions on the annual report and accounts;

e permanently oversee the work of the Statutory Auditor and External Auditor and, with regard to the former, issue an
opinion on their election or appointment, dismissal, independent status and other relations with the Company;

e oversee, on a permanent basis, and evaluate internal accounting and auditing procedures, the efficacy of the risk
management system, internal control system and internal auditing system, including the way in which complaints
and queries are received and processed, whether originating from employees or not,



e propose to the General Meeting the removal from office of any member of the Executive Board of Directors;

e monitor the definition of criteria and responsibilities required or appropriate for the structures and internal bodies
of the Company or Group and their impact and draft follow-up plans;

e provide for the replacement of members of the Executive Board of Directors in the event of permanent or temporary
absence, as required by law;

e issue an opinion on their annual vote of confidence in the directors set out in Article 455 of the Company Code,
on its own initiative or when requested to do so by the CEO;

e monitor and assess matters of corporate governance, sustainability, internal codes of ethics and conduct and
compliance with these codes and systems for appraising and resolving conflicts of interest, including those associated
with the Company's relations with its shareholders, and issue opinions on these matters;

e obtain the financial or other resources that it reasonably deems necessary for its work and ask the Executive Board of
Directors to take any measures or make any corrections that it considers pertinent, with the power to hire independent

consultants, if necessary;

e receive regular information from the Executive Board of Directors on significant business relations between
the Company or its subsidiaries and shareholders with a qualifying holding and persons related to them;

e appoint the Remuneration Committee and Financial Matters Committee/Audit Committee;

e represent the Company in its relations with the directors;

e supervise the work of the Executive Board of Directors,

e oversee compliance with the law and Articles of Association;

e select and replace the Company's External Auditor, giving the Executive Board of Directors instructions for engagement
or dismissal;

e monitoring the bookkeeping, accounts and supporting documents and the status of any assets or securities held
by the Company, as and when it deems appropriate;

e supervise the preparation and disclosure of financial information,

o call the General Meeting when it deems appropriate,

e approve its Internal Regulation, which includes rules on relations with the other corporate bodies,

e exercise any other powers that may be granted by law, the Articles of Association or by the General Meeting.

Under the corporate governance model in place at EDP, the General and Supervisory Board also has a power of particular
importance. Although it does not have management powers, pursuant to Article 442 (1) of the Company Code, Article 17 (2)
of the Articles of Association lays down that the approval of EDP's strategic plan and performance of the operations
indicated below by EDP or its subsidiaries are subject to a prior favourable opinion from this board (see also Article 15

of the Internal Regulation of the General and Supervisory Board):

e acquisitions and sales of assets, rights or shareholdings of significant economic value;

e financing operations of significant value;



opening and closure of establishments, orimportant parts thereof, and substantial extensions or limitations
of Company activity;

other transactions or operations of significant economic or strategic value;

formation or termination of strategic partnerships or other forms of lasting cooperation;

plans for splits, mergers or conversions;

amendments to the Articles of Association, including changes of registered office and share capital increases
when on the Executive Board of Directors' initiative.

The Chairman of the General and Supervisory Board is granted particular powers, and, pursuant to Article 5 of the General

and Supervisory Board Internal Regulation, is responsible for:

convening and presiding over meetings of the General and Supervisory Board:

representing the General and Supervisory Board institutionally:

coordinating the work of the General and Supervisory Board and ensuring the correct operation of its committees,
being entitled to attend any meeting and being kept informed of their activities:

proposing to the plenary General and Supervisory Board the members, the Chairman and, when appropriate,
the Vice-Chairman of each committee:

ensuring that the members of the General and Supervisory Board punctually receive the information they need
for their duties:

requesting from the Executive Board of Directors relevant information for the General and Supervisory Board
and its committees to perform their duties and ensuring that the members of the General and Supervisory Board

receive it in good time:

taking the necessary measures to ensure that the General and Supervisory Board adequately monitors the activity
of EDP and the Executive Board of Directors in particular:

monitoring implementation of the General and Supervisory Board's budget and managing the material and human
resources assigned to it:

ensuring correct implementation of General and Supervisory Board decisions.

The Chairman of the General and Supervisory Board or, in his/her absence or incapacity, a member selected by the board

for that purpose, may attend meetings of the Executive Board of Directors whenever s/he sees fit and take part in the

discussion of matters to be submitted to the General and Supervisory Board, without having any voting rights pursuant
to Article 21 (10) of EDP's Articles of Association.

The members of the Financial Matters Committee/Audit Committee have a duty to attend the meetings of the Executive

Board of Directors when the accounts are appraised (see Article 10 of the Financial Matters Committee/Audit Committee

Internal Regulation).



Worth also noting that the General and Supervisory Board annually performs:

e aself-assessment of its activity and performance and those of its committees, the conclusions of which are set
out in its annual report (see Article 12 of the General and Supervisory Board Internal Regulation);

e anindependent assessment of the activity and performance of the Executive Board of Directors, the conclusions
of which are submitted to the General Meeting and are presented in an annex to the annual report of the General
and Supervisory Board.

On the initiative of the General and Supervisory Board, EDP has voluntarily established a formal, impartial process to assess
the activity of this board and of the Executive Board of Directors. Experience of recent years has allowed the General and
Supervisory Board to make some changes in the process to make it more effective and efficient. During the 2020 financial
year, the method used comprises the following stages:

e carry out the collective evaluation process of the General and Supervisory Board, its Specialized Committees and the
Executive Board of Directors to an external entity, in order to have individual questionnaires to the General and
Supervisory Board members support in completing and validating the treatment of information to support the evaluation
process;

e inthe beginning of 2021, each member of the General and Supervisory Board have answered a questionnaire prepared
by specialized consultants, answering to quantitative and qualitative matters, in particular on matters related to the
composition, organization and functioning, activity performance of the General and Supervisory Board, relationship
between the General and Supervisory Board and the Specialized Committees and other EDP corporate bodies as well as
to proceed with the analysis of matters related with the composition, organization of the Executive Board of Directors,
its activity performance and the relationship between the Executive Board of Directors and the General and Supervisory
Board including to other interlocutors;

e reports were produced on the General and Supervisory Board evaluation, on its Specialized Committees and on the
Executive Board of Directors, which were available for assessment in the General and Supervisory Board meeting;

e inits meeting, the General and Supervisory Board issues its assessment opinions and they are included in this board's
annual report;

e atthe General Meeting, the Chairman of the General and Supervisory Board presents the board's opinion in the item
of the agenda for assessment of the Executive Board of Directors.

The Executive Board of Directors is a collegial body. No director is allowed to represent more than one other director at each
meeting.

The powers of the Executive Board of Directors, in accordance with the Article 17 (1) of the Articles of Association, include:

e setting the goals and management policies of EDP and the EDP Group;

e drawing up the annual business and financial plans;

e managing corporate business and undertaking all actions and operations associated with the corporate object that
do not fall within the responsibilities of other company bodies;

e representing the Company in and out of court, actively and passively, with the power to waive, transact and admit guilt
in any legal proceedings and make arbitration agreements;



e buying, selling or by any other means disposing or encumbering rights or immovable assets
e setting up companies and subscribing, purchasing, encumbering and selling shareholdings;

e deciding on the issue of bonds and other securities in accordance with the law and the Articles of Association,
in compliance with the annual quantitative limits set by the General and Supervisory Board;

e establishing the technical and administrative organisation of EDP and the Internal Regulation, particularly in relation
to personnel and their remuneration;

e appointing proxies with such powers as it sees fit, including the power to delegate;

e appointing the Company Secretary and alternate;

e hiring and dismissing the External Auditor on recommendation of the General and Supervisory Board;

e exercising any other powers that may be granted to it by law or by the General Meeting;

e establishing its own Internal Regulation.

As executed in 2020, proposals to amend EDP's Articles of Association regarding share capital increases submitted by the
Executive Board of Directors require a favourable prior opinion from the General and Supervisory Board, pursuant to Article
17 (2) (g) of the Articles of Association.

The Chairman of the Executive Board of Directors sends the Chairman of the General and Supervisory Board the notices
of meetings, support documents and minutes of the meetings and, on request, provides appropriate, timely information,
which is accessible to all the members of the General and Supervisory Board.

When so requested by other members of the corporate bodies, the Executive Board of Directors also provides all the
required information in a timely and appropriate fashion. There is an information sharing portal for the Executive Board

of Directors and General and Supervisory Board, which is accessible to all their members.

The Chairman of the Executive Board of Directors is granted particular powers by Article 18 of the Articles of Association.
These powers are:

e representing the Executive Board of Directors;

e coordinating the work of the Executive Board of Directors and convening and presiding over its meetings;

e ensuring proper execution of the decisions of the Executive Board of Directors.

The Chairman of the Executive Board of Directors is entitled to attend the meetings of the General and Supervisory Board,
whenever considered appropriate, except when these concern decisions on the supervision of the work of the Executive
Board of Directors and, in general, any situations that may involve a conflict of interest, pursuant to Article 18 (2) of the
Articles of Association.

In the Executive Board of Directors there is a functional division of management areas to each of its members.

The college of directors is responsible for making decisions on all matters within its remit. Delegated powers are

not granted to directors individually, because of the board's particular nature.

As previously explained, the activity and performance of the Executive Board of Directors are assessed continuously
and independently by the General and Supervisory Board on an annual basis.



Until 7 July 2020, the allocation of management areas and corporate departments to the members of the Executive Board
of Directors in office was as follows:
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From 7 July 2020 to 19 January 2021, the allocation of management areas and corporate departments to the members
of the Executive Board of Directors in office was as follows:

135



Since 19 January 2020, the allocation of management areas and corporate departments to the members of the Executive
Board of Directors in office is as follows:
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EDP's functional structure

Group's organisational model

The Executive Board of Directors is responsible for defining the EDP Group's organisational model and splitting
competences among the different Business Units, the Shared Services companies (EDP Global Solutions - Gest&o Integrada
de Servigos, S.A. and EDP Real Estate Global Solutions — Imobiliéria e Gest&o de ParticipagGes, S.A.) and the central
structure. This structure consists of a Corporate Centre that provides assistance to the Executive Board of Directors

in defining and monitoring the execution of strategies, policies and goals.

Apart from the Corporate Centre, EDP has Business Units, allowing for optimisation and greater efficiency
of the organisational structure.

The Executive Board of Directors is also assisted by specialised committees, which ensure more effective monitoring
of matters and contribute to the decision-making process.

On 31 December 2020, the Corporate Center structure was the following:

CORPORATE CENTER * BUSINESS UNITS

OFFICES

Corporate Governance Support Area

General Secretariat

Legal Office Department

Office of the Chairman of the Executive Board of Directors
Internal Audit Department

Compliance Department

Office of the Ethics Ombudsman

Strategic Area

Energy Planning Department

Business Analysis Department

Risk Management Department

Markets and Regulation Department

Studies and Competition Department

Sustainability Department

Financial Area

Financial Management Department

Consolidation, IFRS Reporting Global Coordination Department
Management Planning and Control Department

Investor Relations Department

Resources Area

Digital Global Unit

People Experience Unit

Transformation & Talent Unit

EDP University

Marketing and Communication Area

Brand, Marketing and Communication Coordination Department
Institutional Relations and Stakeholders Department

Business Units

Energy Management Business Unit

Rita Ferreira de Almeida
Alexandra Cabral

Teresa Lobato

Azucena Vifiuela Hernandez

Rita Sousa

Maria Manuela Silva

Ana Margarida Quelhas
Pedro Vasconcelos
Anténio Castro

Maria Joana Simdes
Ricardo Ferreira

Anténio Castro

Paula Guerra
Miguel Ribeiro Ferreira
Joao Gouveia Carvalho

Miguel Henriques Viana

José Ferrari Careto
Paula Carneiro
Martim Salgado

Carlos Mata

Paulo Campos Costa
Ana Sofia Vinhas

Pedro Neves Ferreira




The General Secretariat provides administrative and logistical assistance to the Executive Board of Directors
and harmonisation of the corporate governance policies within the Group.

The Legal Office Department provides legal advice to EDP and to EDP Group’s companies with their head offices
in Portugal, in order to ensure the effective operation of the Corporate Centre, compliance with applicable legislation.

The Office of the Chairman of the Executive Board of Directors assists the CEO in all matters within his/her remit
in order to help maximise the effectiveness of decisions and instructions.

The mission of the Internal Audit Department is to conduct internal audits as an independent and objective assurance
and consulting activity and contribute to improve the processes of risk management, control and governance.

The Compliance Department is responsible for promoting and coordinating the implementation of Compliance mechanism
within the Group aiming to improve and protect the value and the operations of the Group and contribute to improve the risk
management procedures, control and governance of EDP Group and ensure the implementation of the Internal Financial
Reporting Control System (SCIRF).

The Ethics Ombudsman's Office is responsible for supporting the General and Supervisory Board and the Executive Board
of Directors regarding the definition, communication, implementation and assessment of objectives, policies and
management instruments of corporate ethics. Additionally, it manages the processes of claims of ethical nature, regarding
the commitments established concerning confidentiality and protect rights associated with these procedures.

The mission of the Energy Planning Department is to coordinate studies for the Group's energy portfolio development
strategy in order to assist the Executive Board of Directors in building an integrated view of the portfolio and contributing
to the planning of its development in the different regions in which EDP operates.

The Business Analysis Department coordinates studies to assist with the Group's overall business strategy and performs
development operations via investments, divestitures and/or partnerships in order to assist the Executive Board of Directors
in optimising EDP's business portfolio and promoting and taking new business opportunities.

The Risk Management Department coordinates studies to assess the Group’s risk, in order to assist the Executive Board of
Directors in monitoring and mitigating risk and to supply integrated analyses of return-risk.

The Regulation and Markets Department studies and executed the regulatory strategy of the sector essentially in Portugal
but also with Mibel, coordinates projects on energy regulation for the Group, with the aim of supporting the Executive Board
of Directors in decision-making and ensuring regulatory compliance by the companies covered.

The Studies and Competition Department coordinates studies within a strategic context within the regulatory and
competition framework, with the aim of providing the Executive Board of Director in the development of a global vision
on a legal and market level as well as to coordinate litigation actions on such fields.

The Sustainability Department's mission is to analyse, propose and guarantee the Group's sustainability strategy in order
to assist the Executive Board of Directors in policies and goals and to ensure their implementation.

The remit of the Financial Management Department is to propose and implement the Group's financial management policy
and analyse and monitor management of its pension fund in order to optimise and guarantee financial sustainability and
control financial liabilities in accordance with Group policy.

The Consolidation, IFRS Reporting and Taxation Global Coordination Department is in charge of the Group's IFRS reporting
in order to ensure compliance with deadlines and accounting and tax processing that is appropriate and consistent in
operations at all the Group companies.

The Management Planning and Control Department is responsible for the Group's management planning and oversight,
to ensure alignment with strategic goals and monitor implementation of the business plan.



The Investor Relations Department communicates with analysts and investors in Group companies to ensure the
sustainability of EDP’s image and reputation and fulfil the information requirements of regulators and financial supervisors.

The Digital Global Unit is in charge of managing the Group's information and communication systems in the Iberian
Peninsula and analysing and proposing the Group's ICT strategy in order to align it with the strategy and create value
by providing solutions that foster efficacy, efficiency and innovation in EDP's processes.

The People Experience Unit proposes to design the People Management strategy of EDP Group, aligned with the
Transformation and Talent Unit, and ensure the implementation of transversal policies and procedures, with the objective to
promote outstanding experiences to all employees, contributing therefore to the sustainability of the business.

The Transformation and Talent Unit is responsible to propose and ensure, aligned with the People Experience Unit, the
execution of the transformation strategy and talent management of EDP group employees, in line with the culture of EDP
Group, in order to contribute for the sustainability of the business and reinforce the reference profile of EDP Group.

EDP University assures availability, retainment and sharing of knowledge in the Group in order to reinforce a common
culture, foster employees' vocational development and facilitate the appearance of new talents and full use of their skills.

Brand, Marketing and Communication Global Coordination Department, whose competences are analyse, propose,
coordinate and assure a strategy of global communication for EDP Group, aimed at maximising the value of the brand
through a unique vision of the positioning of communication, independently of operating areas or geographies.

The Institutional Relations and Stakeholders assures an integrated and consistent narrative with EDP’s stakeholders,
aligned with the adopted vision and strategy, aimed at maximizing the potential of communication with stakeholders and in
order to contribute to a fluid and systematized information regarding EDP and its actions.

The Energy Management Business Unit (UNGE) is responsible for negotiating physical and forward purchases of fuel and
contracting transport on behalf of the appropriate EDP Group companies. It is also responsible for spot and forward
purchases and sales in the electricity market of a physical or financial nature, such as energy derivatives and foreign
exchange operations. It also decides on operation and dispatch programs for the EDP Group power stations whose energy
management is its responsibility in order to optimise its portfolio and supply energy to customers of the EDP Group's
retailers. It also manages the EDP Group's CO2 allowance operations and green certificates.

On 19 January 2021, changes were made to the existing departments and their respective powers, under the following
terms:

e Merger of the General Secretariat and the Legal Department into a single department, General Secretariat and Legal
Department, which will have the following powers: perform the administrative and logistical function to support the
Executive Board of Directors and provide legal advice to Group companies based in Portugal, with the aim of ensuring
the efficient operation of the Corporate Center and compliance with applicable legislation, as well as ensuring
harmonization of corporate governance policies in the Group.

e Extinction of the Brand, Marketing and Communication Global Coordination Department and empowerment of the
Communication and Brand Departments with the following powers:

i) Communication Department: develop an integrated communication strategy that transmits the Group's culture,
improving the degree of motivation and involvement of employees with the company. Establish a relationship with
the media that maximizes the positive impact of the brand and minimizes possible negative impacts;

ii) Brand Department: define and develop the EDP Group's Brand strategy and the EDP Group's sponsorship and brand
activation Policy, ensuring alignment with the Group's values and vision.



140

Specific EDP committees (Functional Structures)

The EDP organizational model provides for management committees that contribute in two ways to the Company's
decision-making process:

e they input information to assist the Executive Board of Directors in its decision-making reflecting opinions
and information from the areas in the organisation most affected by the proposal in question;

e they are used by an organisational unit (belonging to the Corporate Centre, a Business Unit or shared service unit
to assist in gathering information, alignment, decisions and implementation of policies and practices with an impact
on a number of areas in the organization.

Considering the principle of continuous improvement that the EDP Group follows and the committees' importance in the
Group's organizational model, the Executive Board of Directors approved, on 27 February 2019, a change in structure
of the committees and appointed its members.

On 31 December 2020, the Committees structure configuration was as follows, without prejudice to the respective
composition having undergone some adaptations, due to the reallocation of the management areas that occurred
in July 2020:

STRATEGIC CORPORATE

COMMITTEES FUNCTIONAL CORPORATE COMMITTEES BUSINESS COMMITTEES

Risk Committee Innovation Committee Generation Committee
Sustainability Committee Ethics Committee Distribution Networks Committee
Energy Planning Committee Information Disclosure Committee Iberian Commercial Committee
Investments Committee Stakeholders Committee

Regulation Committee Procurement Committee

Prices and Volumes Committee Accident Prevention and Safety Committee

Iberian Commercial and Market Pension Plan and Fund Management

Committee Committee

Corporate Development Committee
Human Resources and Diversity Committee

Digital and Information Technology
Committee

Compliance Committee

| - Strategic Corporate Committees

Risk Committee

The main duties of the Risk Committee are:
e share information on the EDP Group's key risks and risk profile;
e discuss the result of significant risk assessment projects undertaken in conjunction with the Business Units;

e discuss and issue opinions or recommendations on policies, procedures, significant risks, risk limits and extraordinary
risk situations;
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e promote and monitor maintenance of the inventory of the most significant risks (risk portal);

e approve the periodical reporting model to be submitted by the Business Units or the Risk Management Department
and other mechanisms for reporting and monitoring EDP’s risks.

The Risk Committee's membership is as follows:

RISK COMMITTEE

CHAIRMAN: CHAIRMAN EBD

Secretary: Head of CC Risk Management
Member EBD (besides the Chairman):

Member EBD (Renewables, Regulation, Comp., Energy Plann. and UNGE Area)
Member EBD (IT, Organ. Develop., Sustainability, Risk and Ethics Area)
Member EBD (Financial Area)

Member EBD (HR, Savida and Brazil Area)
Member EBD (Generation and Spain Area)

CC and BU members (besides the Secretary):
Head of CC Energy Planning

Head of CC Financial Management

Head of CC Regulation and Markets

Head of UNGE

Head of CC Management Planning and Control
Ad-hoc members:

Board Member of EDP Produgao

Board Member of EDP Distribuigao

Board Member of EDP Comercial

Board Member of EDP Internacional

Board Member of EDP Global Solutions
General Management of EDP Espafia

Rep. EDP Renovaveis

Rep. EDP Energias do Brasil

The Risk Committee held four meetings in 2020.

Sustainability Committee

The Sustainability Committee's responsibilities are as follows:
e share information and discuss the implications of major legislative packages in the field of sustainability;
e share the Group's environmental performance indicators and benchmarks;

e discuss and give opinions on the annual Operational Environment and Sustainability Plans (POSA) and the annual
consolidated budget;

e discuss and give opinions on the annual action plans and the EDP Group's goals and targets;

e monitor the progress of approved action plans and the activities of the EDP Group companies' sustainability
management structures.



The Sustainability Committee's membership is as follows:

SUSTAINABILITY COMMITTEE

CHAIRMAN: CHAIRMAN EBD

Secretary: Head of CC Sustainability

Members of EBD (besides the Chairman):

Member EBD (IT, Organ. Develop., Sustainability, Risk and Ethics Area)
CC and BU members (besides the Secretary):

Board Member of EDP Produg&o (Envir. and Sustainability Area)
Board Member of EDP Distribuigéo (Envir. and Sustainability Area)
Board Member of EDP Sol. Comerciais (Envir. and Sustainability Area)
Board Member of EDP Global Solutions (Envir. and Sustainability Area)
Board Member of EDP Inovagéo

Head of CC Risk Management

Head of CC Investors Relation

Head of CC People Experience Unit

Head of CC Universidade EDP

Head of CC Brand, Marketing and Communication Global Coord.
Head of CC Institutional Relations and Stakeholders

Head of CC Energy Planning

Rep. CC Risk Management

Rep. Fundagéo EDP

Rep. EDP Espaiia (Envir., Sust. and Stakeholders)

Rep. EDP Comercial

Rep. EDP Renovaveis

Rep. EDP Energias do Brasil

Rep. Fundacion EDP

Rep. UNGE

The Sustainability Committee held one meeting in 2020.

Energy Planning Committee

The main tasks of the Energy Planning Committee are:

e share up-to-date information on the different markets and businesses in which the EDP Group operates
(Iberia, wind, Brazil) and the performance of its portfolio in these geographies;

e analyse the impact of energy and environment policies, as well as different regulatory frameworks with reference
to the planning of the sector and portfolio of EDP;

« inform and propose about stances on several matters regarding strategic planning.
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The Energy Planning Committee's membership is as follows:

ENERGY PLANNING COMMITTEE

CHAIRMAN: CHAIRMAN EBD

Secretary: Head of CC Energy Planning
Members of EBD (besides the Chairman):
Member EBD (Renewables, Regulation, Comp., Energy Plann. and UNGE Area)
Member EBD (Financial Area)

Member EBD (HR, Savida and Brazil Area)
Member EBD (Generation and Spain Area)
Member EBD (Trading Area)

CC and BU members (besides the Secretary):
Board Member of EDP Produgao

Board Member of EDP Distribuigao

Board Member of EDP Comercial

Board Member of EDP Renovéveis

General Management of EDP Espafia

Head of CC Business Analysis

Head of CC Management Planning and Control
Head of CC Regulation and Markets

Head of CC Studies and Competition

Head of CC Risk Management

Head of CC Sustainability

Head of CC Investors Relation

Head of UNGE

Rep. EDP Renovaveis (Regulation and Markets)
Rep. EDP Energias do Brasil (Energy Planning)
Rep. EDP Espaiia (Regulation)

Ad-hoc members:

Board Member of EDP Internacional

Board Member of EDP Inovagédo

The Energy Planning Committee held one meeting in 2020.



Investments Committee

The Investments Committee discusses and issues opinions on proposed investment and disinvestment projects and WACC

proposals for the Business Units.

The Investments Committee's membership is as follows:

INVESTMENTS COMMITTEE

CHAIRMAN: MEMBER EBD (AREA FINANCAS)

Secretary: Rep. CC Business Analysis

CC and BU members (besides the Secretary):

Head of CC Business Analysis

Head of CC Management Planning and Control

Head of CC Energy Planning

Head of CC Risk Management

Ad-hoc members:

Head of CC Consolidation, IFRS Report and Tax Global Coordination

Head of CC Investors Relation

The Investments Committee held seventy-eight meetings in 2020.

Regulation Committee

The remit of the Regulation Committee is as follows:

e share regulatory practices in the Iberian Peninsula and the rest of Europe and those followed in Brazil;

e analyse the European Commission's energy strategy and policies and the implementation of directives by the internal

market and the competition and policies, legislation, regulations and organisation of the energy sectors in Portugal

and Spain;

e analyse prices evolutions and the implications of tariff policies and decisions on regulated activities;

e discuss and clarify the regulatory developments and modification, as well as the respective impacts.

The Regulation Committee's membership is as follows:

REGULATIONS COMMITTEE

Secretary: Head of CC Regulation and Markets
Members of EBD (besides the Chairman):
Member EBD (Distribution, International and Labelec Area)
Member EBD (Trading Area)

CC and BU members (besides the Secretary):
Board Member of EDP Distribuigao

Board Member of EDP Energias do Brasil
Board Member of EDP Energias do Brasil
Board Member of EDP Comercial

Board Member of EDP Servigo Universal
Board Member of EDP Produgao

Board Member of EDP Gas SU

Board Member of EDP Solugdes Comerciais

CHAIRMAN: MEMBER EBD (RENEWABLES, REGULATION, COMP., ENERGY PLANN. AND UNGE AREA)




ANNUAL REPORT 2020

145

REGULATIONS COMMITTEE

Rep. Cabinet of the EBD Chairman

Head of CC Energy Planning

Head of CC Management Planning and Control
Head of CC Institucional Relations and Stakeholders
Head of CC Investors Relation

Head of CC Business Analysis

Head of UNGE

Rep. UNGE (Regulation)

Rep. EDP Espaiia (Regulation)

Rep. EDP Distribuigéo (Regulation)

Rep. EDP Comercial

Rep. EDP Energias do Brasil (Regulation)

Rep. EDP Renovaveis (Regulation and Markets)
Rep. CC Studies and Competition

Rep. CC Regulation and Markets

Rep. EDP Servigo Universal (Regulation)

Rep. EDP Produgao

Rep. EDP Gas SU

Rep. European Compliance Project

Rep. CC Risk Management

Rep. CC Investors Relation

The Regulation Committee held nine meetings in 2020.

Prices and Volumes Committee

The Prices and Volumes Committee's main duties are:

e share relevant, up-to-date information on recent developments in the Iberian electricity and gas markets;

e discuss and align historical information and forecasts shared by business areas;

e issue an opinion on the forward curve representing the EDP Group's best estimate on the growth of the wholesale

market for a one to two-year horizon;

e propose adjustments to management of the Iberian wholesale margin (in terms of risk coverage, commercial activity,

placement of gas contracts, etc).



The Prices and Volumes Committee's membership are as follows:

PRICES AND VOLUMES COMMITTEE

CHAIRMAN: MEMBER EBD (RENEWABLES, REGULATION, COMP., ENERGY PLANN. AND UNGE AREA)
Secretary: Head of CC Energy Planning

Members of EBD (besides the Chairman):

Member EBD (Financial Area)

Member EBD (Generation and Spain Area)

Member EBD (Trading Area)

CC and BU members (besides the Secretary):

Board Member of EDP Produg&o (Regulation and Markets)
Board Member of EDP Produg&o (Spain)

Board Member of EDP Comercial (B2C)

Board Member of EDP Comercial (B2B)

Board Member of EDP Comercial (New Downstream)
Board Member of EDP Renovéveis

General Management of EDP Espafia

Head of CC Risk Management

Head of CC Management Planning and Control

Head of CC Regulation and Markets

Head of CC Studies and Competition

Head of CC Business Analysis

Head of CC Investors Relation

Head of UNGE

Head of DMB UNGE

Head of DME UNGE

Rep. EDP Espaiia (Regulation)

Rep. EDP Espaiia (Projects)

Rep. EDP Espaiia (Gas Supply)

Rep. EDP Produg&o (Planning and Control)

Rep. EDP Espaiia (Planning, Control and Trading Business Development)
Rep. EDP Renovaveis (Regulation and Markets)

Rep. EDP Produg&o (Regulation and Markets)

The Prices and Volumes Committee held four meetings in 2020.

Market and Commercial Iberian Committee

The Market and Commercial Iberian Committee's responsibilities are as follows:

e share information on the energy trading market and Iberian business for the supply of electricity, gas and services
in all market segments (purchase of natural gas, gas sales balance sheet, customer losses, prices, competition, etc);

e analyse the market situation and competitiveness of prices in the different electricity and gas market in segments
Portugal and Spain;

e propose preferential segments for the placement of gas and price policies in different segments, strategies for
gas auctions, gas placement or purchase goals in gas trading, measures to retain strategic customers, adaptation

or correction of current commercial policies and setting or revision of intra-group transfer prices;

e monitor the implementation of the above measures.
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The Market and Commercial Iberian Committee’s membership are as follows:

MARKET AND COMMERCIAL IBERIAN COMMITTEE

CHAIRMAN: MEMBER EBD (RENEWABLES, REGULATION, COMP., ENERGY PLANN. AND UNGE AREA)
Secretary: Head of UNGE

Members of EBD (besides the Chairman):

Member EBD (Generation and Spain Area)

Member EBD (Trading Area)

CC and BU members (besides the Secretary):

Board of Directors of EDP Comercial

Board Member of EDP Servigo Universal

General Management of EDP Espaiia (Trading)

Rep. UNGE (Trading)

Rep. UNGE (Supplies)

Rep. UNGE (Middle and Backoffice)

Rep. UNGE (Electricity Markets)

Rep. EDP Espaiia (Sales B2B)

Rep. EDP Espaiia (Marketing and Sales B2C)

Rep. EDP Espaiia (Planning, Control and Trading Business Development)
Rep. EDP Comercial (Sales B2B)

Rep. EDP Comercial (Energy Management)

Rep. EDP Sucursal Espanha

The Market and Commercial Iberian Committee held nine meetings in 2020.

Il - Functional Corporate Committees

Innovation Committee

The responsibilities of the Innovation Committee are as follows:
e discuss and propose strategic areas of innovation in the EDP Group;
e follow the governance model and EDP’s innovation results Discuss and propose changes;

e monitor the EDP Group's ongoing innovation initiatives and EDP Group projects in progress and propose
corrective action.



The Innovation Committee's membership is as follows:

INNOVATION COMMITTEE

CHAIRMAN: CHAIRMAN EBD

Secretary: Board Member of EDP Inovagéo
Members of EBD (besides the Chairman):
Member EBD (Trading Area)

CC and BU members (besides the Secretary):
Board Member of EDP Produgao

Board Member of EDP Distribuigao

Board Member of EDP Comercial

Board Member of EDP Energias do Brasil
Board Member of Labelec

General Management of EDP Espafia

Rep. EDP Renovaveis (Technical Area)
Head of CC Energy Planning

Head of CC Business Analysis

Head of CC Brand, Marketing and Communication Global Coord.
Head of CC Universidade EDP

Rep. EDP Espafia

Rep. Fundagéo EDP

Ad-hoc members:

Head of CC Sustainability

Head of CC Transformation & Talent Unit

Head of CC Digital Global Unit

Head of CC People Experience Unit

The Innovation Committee held one meeting in 2020.

Ethics Committee

The Ethics Committee, which was set up after approval of the EDP Group's Code of Ethics, is appointed by the General and
Supervisory Board, on a proposal of the Executive Board of Directors, and following an opinion of the Corporate Governance
and Sustainability Committee and its responsibilities are as follows:

e draft and propose its Internal Regulation to the Corporate Governance and Sustainability Committee of the General
and Supervisory Board;

e submit corporate ethics instruments, policies, goals and targets to the Corporate Governance and Sustainability
Committee;

e receive and examine cases of infringement prepared by the Ethics Ombudsman and issue an opinion on them;
e issue an opinion, when requested to do so by any of the managing bodies of the EDP Group companies and entities

on practices or codes of conduct in the fields of ethics or professional conduct within the framework of specific,
legal or regulatory needs;
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e analyse decisions made by the Ethics Committee of EDP Energias do Brasil, S.A. and the Ethics Committee

of EDP Renovaveis, S.A;;

e assess the quarterly reports on the EDP Group’s or Business Units performance in implementing the Code of Ethics

e annually review the adequacy of the Code of Ethics and the procedures resulting from it to the needs of the EDP Group

and, under the proposal of the Ethics Ombudsman, prepare the respective report.

The Ethics Committee's membership is as follows:

ETHICS COMMITTEE

CHAIRMAN: CHAIRMAN EBD

Secretary: Ethics Ombudsman

Members of EBD (besides the Chairman):

Member EBD (Renewables, Regulation, Comp., Energy Plann. and UNGE Area)
Member EBD
Member EBD
Member EBD
Member EBD
Member EBD
Member EBD (Global Solutions, Real Estate, Legal Office, GS, Audit and Compliance Area)
Member EBD (Trading Area)

CC and BU members (besides the Secretary):

Board Member of EDP Produgao

Board Member of EDP Distribuigao

Board Member of EDP Comercial

IT, Organ. Develop., Sustainability, Risk and Ethics Area)
Distribution, International and Labelec Area)

Financial Area)

HR, Savida and Brazil Area)

Generation and Spain Area)

~ o~ o~ o~~~

Board Member of EDP Solugdes Comerciais
Board Member of EDP Global Solutions
Board Member of EDP Renovéveis

Board Member of EDP Servigo Universal
Board Member of EDP Energias do Brasil
Head of CC People Experience Unit

Head of CC Compliance

Head of CC Digital Global Unit

Head of CC Risk Management

Rep. EDP Espafia

The Ethics Committee held four meetings in 2020.

Information Disclosure Committee

The Information Disclosure Committee's has two main duties:

e analysing and assessing information that is or should be provided periodically by EDP during preparation of reports

and other press releases for the market;

e assessing the mechanisms for monitoring and disclosing information about EDP.
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The Information Disclosure Committee's membership are as follows:

INFORMATION DISCLOSURE COMMITTEE ‘

CHAIRMAN: MEMBER EBD (FINANCIAL AREA)

Secretary: Head of CC Investors Relation

CC and BU members (besides the Secretary):

Head of CC General Secretariat

Head of CC Management Planning and Control

Head of CC Financial Management

Head of CC Consolidation, IFRS Report and Tax Global Coordination
Head of CC Brand, Marketing and Communication Global Coord.

Rep. CC Brand, Marketing and Communication Global Coord. (Brand)
Rep. CC Brand, Marketing and Communication Global Coord. (Communication)
Rep. EDP Energias do Brasil (Investors Relation)

Rep. EDP Energias do Brasil (Accounting, Consolidation and Taxation)

Rep. EDP Renovéveis (Investors Relation)

The Information Disclosure Committee held one meeting in 2020.

Stakeholders’ Committee

The duties of the Stakeholders’ Committee are as follows:

e evaluate the alignment and consistency of stakeholder relationship strategies in the different markets and geographical
areas where the EDP Group operates;

e discuss priorities and propose guidelines and a management model for the Group's relations with stakeholders;
e assess compliance with the Group's stakeholder management policy.

The Stakeholders Committees’ membership is as follows:

STAKEHOLDERS COMMITTEE

CHAIRMAN: CHAIRMAN EBD

Secretary: Head of CC Institucional Relations and Stakeholders
Members of EBD (besides the Chairman):

Member EBD (Renewables, Regulation, Comp., Energy Plann. and UNGE Area)
Member EBD (Distribution, International and Labelec Area)
Member EBD (HR, Savida and Brazil Area)

Member EBD (Generation and Spain Area)

Member EBD (Trading Area)

CC and BU members (besides the Secretary):

Board Member of EDP Renovéveis

Board Member of Fundagdo EDP

Board Member of EDP Produgao

Board Member of EDP Comercial

Board Member of EDP Comercial

Board Member of EDP Solugdes Comerciais

Head of CC Energy Planning
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STAKEHOLDERS COMMITTEE

Head of CC People Experience Unit

Head of CC Brand, Marketing and Communication Global Coord.
Head of CC Sustainability

Rep. EDP Espafia

Rep. EDP Energias do Brasil

Rep. EDP Renovaveis

The Stakeholders’ Committee held one meeting in 2020.

Procurement Committee

The main responsibilities of the Procurement Committee are:

e discuss and align strategic guidelines of EDP Group's procurement activity;

e validate proposals for amendments to policy and the procurement organizational model of the EDP Group;
e validate the procurement annual plan to be approved by the Executive Board of Directors;

e promote the alignment of the Business Units regarding procurement, ensuring the articulation between
top management teams;

e propose Sponsors and members of the categories of groups and committees oversee the implementation
of optimization strategies of categories;

e discuss and propose targets for "Performance indicators" and supervise the performance of the procurement
activity at global and local level.

The Procurement Committee's membership are as follows:

PROCUREMENT COMMITTEE

CHAIRMAN: MEMBER EBD (FINANCIAL AREA)
Secretary: Rep. EDP Global Solutions (UPG)
Members of EBD (besides the Chairman):
Member EBD (Generation and Spain Area)
Member EBD (Global Solutions, Real Estate, Legal Office, GS, Audit and Compliance Area)
Member EBD (Trading Area)

BU members (besides the Secretary):

Board Member of EDP Produgao

Board Member of EDP Distribuigdo

Board Member of EDP Global Solutions

Board Member of EDP Energias do Brasil

Rep. EDP Renovaveis

The Procurement Committee held one meeting in 2020.



Prevention and Safety Committee

The Prevention and Safety Committee has the following main responsibilities:

e issue an opinion on proposals for setting the EDP Group’s goals in terms of prevention and safety at work;
e analyse the Annual Report and issue an opinion on the EDP Prevention and Safety Action Plan;

e assess the main occupational safety indicators and propose ways of improving them;

e issue opinions on the regulatory documents of the safety management system that cover the EDP Group as a whole
or cut across different sectors.

The Prevention and Safety Committee's membership is as follows:

PREVENTION AND SAFETY COMMITTEE

CHAIRMAN: MEMBER EBD (IT, ORGAN. DEVELOP., SUSTAINABILITY, RISK AND ETHICS AREA)
Secretary: Rep. CC Sustainability

CC and BU members (besides the Secretary):
Board Member of EDP Produgao

Board Member of EDP Distribuigao

Board Member of EDP Global Solutions

Board Member of EDP Solugdes Comerciais
Board Member of EDP Real Estate

Head of CC Universidade EDP

Head of CC Sustainability

Rep. EDP Comercial

Rep. EDP Global Solutions (Occupational Health)
Rep. EDP Espafia

Rep. EDP Energias do Brasil

Rep. EDP Renovaveis

The Prevention and Safety Committee held two meetings in 2020.

Pension Plan and Fund Committee

The Pension Plan and Fund Committee's main responsibilities are:

e share significant information with an impact on management of the pension fund;

e analyse the performance of assets under management, fund profitability and management mandates
and the performance of the different asset managers;

e monitor the value of the fund's liabilities and level of financing;

e issue an opinion on investment policy and/or management mandates, actuarial assumptions used in calculating
the fund's liabilities and members' contributions to the fund.
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The Pension Plan and Fund Committee's membership is as follows:

PENSION PLAN AND FUND MANAGEMENT COMMITTEE

CHAIRMAN: MEMBER EBD (FINANCIAL AREA)

Secretary: Head of CC Financial Management

CC and BU members (besides the Secretary):

Head of CC People Experience Unit

Head of CC Risk Management

Head of CC Consolidation, IFRS Report and Tax Global Coordination

Rep. CC People Experience Unit (Labour Relations)

The Pension Plan and Fund Committee held four meetings in 2020.

Corporate Development Committee

The Corporate Development Committee's duties are as follows:

e promote and monitor group-wide programs arising from the organisational and operational priorities
established at the corporate level;

e promote and analyse organisational benchmark studies;

e analyse, discuss and issue opinions on proposed changes to the management model of Group processes
and monitor their implementation;

e coordinate the optimisation of processes of corporate interest;

e assess and issue opinions on the support tools and organisational efficiency to meet the common needs
of the EDP companies in terms of organisation and operation.

The Corporate Development Committee's membership are as follows:

CORPORATE DEVELOPMENT COMMITTE COMMITTEE

CHAIRMAN: MEMBER EBD (IT, ORGAN. DEVELOP., SUSTAINABILITY, RISK AND ETHICS AREA)
Secretary: Head of CC Transformation & Talent Unit
Members of EBD (besides the Chairman):

Member EBD (HR, Savida and Brazil Area)

CC and BU members (besides the Secretary):

Board Member of EDP Produg&o (OD Area)

Board Member of EDP Distribuigéo (OD Area)

Board Member of EDP Comercial (OD Area)

Board Member of EDP Solugdes Comerciais (Process)
Board Member of EDP Energias do Brasil (OD Area)
Board Member of EDP Global Solutions (Processos)
Board Member of EDP Real Estate (OD Area)

Board Member of EDP Labelec

General Management of EDP Espafia (OD Area)

Head of CC People Experience Unit

Head of CC Digital Global Unit

Rep. EDP Renovaveis (OD)

Rep. CC Transformation & Talent Unit (Organization)
Rep. CC Transformation & Talent Unit (Process)

Rep. EDP Brasil (OD & Process)




Human Resources and diversity Committee

The Human Resources and Diversity Committee's responsibilities are as follows:
e discuss and align the definition of people management strategy of the EDP Group;

e discuss and align policies for best practices in diversity and inclusion, proposing the incorporation and compliance
with the Group's policy;

e analyze key indicators for the different potential segments, and discuss and align development policies
and instruments;

e discuss and share initiatives aimed at cultural alignment and promoting a culture of meritocracy;
e discuss and issue an opinion on the annual budget of Human Resources EDP Group and monitor its progress.

The Human Resources and Diversity Committee's membership are as follows:

HUMAN RESOURCES AND DIVERSITY COMMITTEE

CHAIRMAN: CHAIRMAN EBD

Secretary: Head of CC People Experience Unit

Members of EBD (besides the Chairman):

Member EBD (Renewables, Regulation, Comp., Energy Plann. and UNGE Area)
Member EBD
Member EBD
Member EBD
Member EBD
Member EBD
Member EBD (Global Solutions, Real Estate, Legal Office, GS, Audit and Compliance Area)
Member EBD (Trading Area)

CC and BU members (besides the Secretary):

IT, Organ. Develop., Sustainability, Risk and Ethics Area)
Distribution, International and Labelec Area)

Financial Area)

HR, Savida and Brazil Area)

Generation and Spain Area)

A~ o~ o~ o~~~

Board Member of EDP Produgdo (Human Resources Area)

Board Member of EDP Distribuigdo (Human Resources Area)
Board Member of EDP Solugdes Comerciais (Human Resources Area)
Board Member of EDP Comercial (Human Resources Area)

Board Member of EDP Global Solutions (Human Resources Area)
Board Member of EDP Renovéveis (Human Resources Area)

Board Member of EDP Fundagdo EDP (Human Resources Area)
Board Member of EDP Servigo Universal (Human Resources Area)
Board Member of EDP Inovag&do (Human Resources Area)

Board Member of EDP Real Estate (Human Resources Area)

Board Member of EDP Espafia (Human Resources Area)

Board Member of EDP Energias do Brasil (Human Resources Area)
Board Member of Labelec (Human Resources Area)

Board Member of Savida (Human Resources Area)

Head of CC Brand, Marketing and Communication Global Coord.
Head of CC Transformation & Talent Unit

Head of CC Digital Global Unit

Head of CC Universidade EDP

Head of CC Institucional Relations and Stakeholders

Head of CC Sustainability
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HUMAN RESOURCES AND DIVERSITY COMMITTEE

Ethics Ombudsman

Ad-hoc members:

Rep. EDP Energias do Brasil

Rep. EDP Renovéveis (Human Resources Area)

Rep. EDP Espaiia (Human Resources Area)

The Human Resources and Diversity Committee held one meeting in 2020.

Digital and Information Technology Committee

The Digital and Information Technology Committee's duties are as follows:

o align the global strategy with Core Information technologies, including information safety

o define and consolidate the digital and information technology budget, including information safety
e monitor the main Digital and information technology projects.

The Digital and Information Technology Committee's membership is as follows:

INFORMATION TECHNOLOGY COMMITTEE

CHAIRMAN: MEMBER EBD (IT, ORGAN. DEVELOP., SUSTAINABILITY, RISK AND ETHICS AREA)
Secretary: Head of CC Digital Global Unit

CC and BU members (besides the Secretary):

Board Member of EDP Produg&o (IT Area)

Board Member of EDP Distribuigao

Board Member of EDP Comercial (IT Area)

Board Member of EDP Solugdes Comerciais (IT Area)
General Management of EDP Espaiia (IT Area)

Board Member of EDP Energias do Brasil (IT Area)
Board Member of EDP Global Solutions (IT Area)
Board Member of EDP Inovagéo

Board Member of EDP Servigo Universal

Board Member of EDP Inovag&o (EDP Ventures)
Head of CC Transformation & Talent Unit

Head of CC People Experience Unit

Head of UNGE

Rep. EDP Renovaveis (IT Area)

EBD Advisor

The Digital and Information Technology Committee held two meetings in 2020.

Compliance Committee

The Compliance Committee and has the following responsibilities:

e to promote the compliance of the Group’s Compliance Governance Model, policies and other compliance
internal procedures;

e to support and monitor the process of creation, decision-making and implementation of the global program
of compliance;



e to support and monitor the process of creation, decision-making and implementation of the local and transversal
compliance specific programs in the scope of the compliance global program;

e to follow the activities of the plan of compliance;
e to follow the handling of complaints and investigation procedures;
e to propose measures to solve the non-compliance cases and monitor its resolution.

The Compliance Committee is composed as follows:

COMPLIANCE COMMITTEE

CHAIRMAN: CHAIRMAN EBD

Secretary: Head of CC Compliance

Members of EBD (besides the Chairman):

Member EBD (Renewables, Regulation, Comp., Energy Plann. and UNGE Area)
Member EBD
Member EBD
Member EBD
Member EBD
Member EBD
Member EBD (Global Solutions, Real Estate, Legal Office, GS, Audit and Compliance Area)
Member EBD (Trading Area)

CC and BU members (besides the Secretary):

IT, Organ. Develop., Sustainability, Risk and Ethics Area)
Distribution, International and Labelec Area)

Financial Area)

HR, Savida and Brazil Area)

Generation and Spain Area)

~ o~ o~ o~~~

Head of CC General Secretariat
Head of CC Legal Office
Head of CC Risk Management

Rep. European Compliance Project

Il - Business committees

Generation Committee

The Generation Committee's main duties are:

¢ exchange information on business performance in each region, including the critical environments (regulations, etc.);

e develop a uniform view of the business and maintain multi-region benchmarking (organisation, processes
and management information);

o foster (best) common practices in selected processes or activities;

e share unique or specialized assets (human, technological, knowledge).
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The Generation Committee's membership is as follows:

GENERATION COMMITTEE

CHAIRMAN: MEMBER EBD (GENERATION AND SPAIN AREA)
Secretary: Rep. EDP Produgéo

Members of EBD (besides the Chairman):

Member EBD (HR, Savida and Brazil Area)

CC and BU members (besides the Secretary):

Board of Directors of EDP Produgéo

Board Member of EDP Energias do Brasil

Head of UNGE

Head of CC Energy Planning

Head of CC Sustainability

Rep. EDP Espaiia (Projects)

Rep. EDP Espaiia (Regulation)

Ad-hoc members:

Rep. EDP Energias do Brasil (Hydroelectric)

Rep. EDP Energias do Brasil (Sustainability)

Rep. EDP Energias do Brasil (Coal)

Rep. EDP Espaiia (Generation; called back)

Rep. EDP Espaiia (Sustainability)

Rep. EDP Produg&o (Natural Coal)

Rep. EDP Produg&o (Sustainability)

Rep. EDP Produgéo (Coal)

Rep. EDP Espaiia (Sponsor subcommittee Hydroelectric Generation)
Rep. EDP Produg&o (Sponsor subcommittee Sustainability)

Rep. EDP Produg&o (Sponsor subcommittee Natural Gas)

Rep. EDP Produg&o (Sponsor subcommittee Coat Generation)

The Generation Committee held two meetings in 2020.

Distribution Networks Committee

The Distribution Networks Committee's duties are as follows:

e exchange information on business performance in each geography, and promote the share of best practices
between distribution networks companies;

e develop a uniform view of the business, analysis business metrics and multi-geographical benchmarks;

o Identify and propose new initiatives to accelerate the adoption of best practices.
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The Distribution Networks Committee’s membership is as follows:

DISTRIBUTION NETWORKS COMMITTEE ‘

CHAIRMAN: MEMBER EBD (DISTRIBUTION, INTERNATIONAL AND LABELEC AREA)
Secretary: Board Member of EDP Distribuigdo

Members of EBD (besides the Chairman):

Member EBD (Generation and Spain Area)

CC and BU members (besides the Secretary):

Board of Directors of EDP Distribuigcdo

Board Member of EDP Energias do Brasil (Distribuigédo Area)
Board Member of Labelec

Rep. EDP Espaiia (Distribuigdo Area)

Rep. EDP Distribuicdo

General Rep. EDP Energias do Brasil (Espirito Santo)
General Rep. EDP Energias do Brasil (Sd0 Paulo)

Ad-hoc members:

Board Member of EDP Inovagéo

Head of CC Universidade EDP

The Distribution Networks Committee held two meetings in 2020.

Iberian Commercial Committee

The Iberian Commercial Committee's duties are as follows:

e present the business evolution in each geography and in Iberia, including the respective critical circumstances
(regulation, etc.);Discuss, align and issue opinions on key-issues (such as objectives, marketing plans, etc.)
for the Executive Board of Directors or General and Supervisory Board approval for trading companies;

o discuss, align and issue opinions on key-matters (such as objectives, marketing plans, etc.) for the approval
of the Executive Board of Directors or the Board of Directors of power suppliers companies;

e develop an uniform and integrated vision of the business in Iberia and keep a multi-geographical benchmarking
(marketing, products, commercial and management information);

e promote the adoption of (best) practices common to a select range of process and activities.

The Iberian Commercial Committee’s membership is as follows:

IBERIAN COMMERCIAL COMMITTEE

CHAIRMAN: MEMBER EBD (TRADING AREA)

Secretary: General Management of EDP Espaiia

Members of EBD (besides the Chairman):

Member EBD (Renewables, Regulation, Comp., Energy Plann. and UNGE Area)
Member EBD (Generation and Spain Area)

CC and BU members (besides the Secretary):

Board Member of EDP Servigo Universal

Board Member of EDP Gas SU
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IBERIAN COMMERCIAL COMMITTEE

Board of Directors of EDP Comercial

Board Member of EDP Solugdes Comerciais

Head of CC Digital Global Unit

Head of CC Brand, Marketing and Communication Global Coord.
Rep. EDP Espafia (Sales B2B)

Rep. EDP Espaiia (Sales B2C)

Rep. EDP Espaiia (Brand, Marketing and Communication)

Rep. CC Brand, Marketing and Communication Global Coord. (Brand)
Rep. CC Brand, Marketing and Communication Global Coord. (Communication)
Ad-hoc members:

Rep. EDP Comercial (Services B2B)

Rep. EDP Comercial (Sales B2B PT)

Rep. EDP Comercial (Sales B2C PT)

Customer Ombudsman

The Customer Ombudsman is an independent entity that was created in 2008 to reinforce the EDP Group's customer
care policy. Its responsibilities, pursuant to Article 9 of the EDP Group Companies' Customer Ombudsman Regulation,
are as follows:

e receive and examine complaints filed by customers and directly related to actions or omissions by EDP Group
companies;

e enter into dialogue with customers making a complaint;
e arbitrate disputes and conflicts between customers and EDP Group companies;

e issue opinions on matters relating to the activity of EDP Group companies, if requested to do so by any of their
corporate bodies;

e propose measures to improve quality of service and customer satisfaction;

e contact third parties to obtain specialist information so that recommendations can be made to the EDP Group
companies on measures to be taken to improve their customer relations.

The Customer Ombudsman's term of office is three years (Article 5 (2) of the EDP Group Companies' Customer
Ombudsman Regulation). In the performance of his duties, the Customer Ombudsman has an independent Customer
Ombudsman Office and an annual budget (Article 20 of the EDP Group Companies' Customer Ombudsman Regulation).

Branch in Spain

EDP - Energias de Portugal, Sociedad Anonima, Sucursal en Espaiia (EDP Spanish Branch) aims to manage and
coordinates the energy interests of the EDP Group's dependent subsidiaries in Spain. Its management and supervisory
bodies ensure optimisation of synergies and creation of value in operations and activities in Spain. It is also the
organisational platform to lead the Iberian integration for support services. In this regard, EDP Spanish Branch owns
all the corporate holdings in EDP Espania, S.A.U., EDP Servicios Financieros Espafia S.A.U. and EDP International
Investments & Services, S.L. (32.97% of EDP Servi